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World-leading
posltion for
continued growth

More than 75 years ago, Nederman was already a pioneer within working

2

environments and clean air. Our determination to address the environmental
challenges of industry through innovative solutions and cost-effective
production has led to continuous expansion and a world-leading position
inindustrial air filtration. Today, expansion and value creationis achieved
through digitalisation and servicification, and we are still at the fore-
front of development. This is how Nederman as an environmental
technology company and global leader, creates value and growth

- for our customers, for our operating environment and
for our owners.

We protect people, planet
and production

BETTERAIRQUALITY

Ensuringimproved and sustainable
airquality formore people.

BETTERUSE OF RESOURCES

Improving utilisation of resources,
achievingmore with less.

BETTERWORKENVIRONMENT

Enhancing product performance,
guaranteeing health and safety.

BETTER COMPANIES

Creating sustainability and climate-
neutral operations.
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Important milestonesin 2022

Nederman's journey of success continues. During a particularly challenging year, we further
strengthened ourrecord-level order backlogandreportedastrongincreasein both salesand
earnings. Investments toincrease production efficiency were combined with a continued high
pace of product development. Three acquisitions were completed that strengthen Nederman
invarious ways, including the establishment of aleading positionin the welding segmentin
North America. The outlook for 2023 is uncertain, but we have a high level of readiness to
adaptandadjust ouroperationsand to continue to strengthen our global positioninindustrial
airfiltration.

High sales growth andrecord earnings.
Threestrategicacquisitions on three different continents.
Comprehensive investmentsin operational efficiency.
Launch of new energy-saving customer solutions.
Strengthened market positions in new industrial segments.

Performance measures 2022

SEKm 2022 2021 2020
Orders received 5,424.8 4,622.9 3,480.2
Net sales 5,1789 4,041.8 36748
Adjusted EBITA 566.6 494.6 B52'8
Adjusted EBITA margin 10.9% 12.2% 9.6%
Adjusted EBITDA 690.4 605.5 461.2
Adjusted EBITDA margin 133% 15.0% 12.6%
Operating profit 480.2 4589 219.0
Operating margin 9.3% 11.4% 6.0%
Adjusted operating profit 488.6 431.2 295.6
Adjusted operating margin 9.4% 10.7% 8.0%
Profit before tax 438.8 417.1 1485
Net profit 328.7 21053 110.4
Earnings per share, SEK 9.37 8.70 S5
Return on equity 16.8% 20.2% 8.2%
Return on operating capital 15.2% 15.6% 10.4%
Net debt 1,477.1 1,067.8 1,450.5
Netdebt/equityratio 67.6% 62.2% 111.5%
Netdebt/adjusted EBITDA, multiple 2.1 18 31

Interest coverratio, multiple 79 9.6 4.1
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President and CEO
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On Monday, 30 May, | had the honour of opening the photo exhibition, The Breath, in Helsingborg,

a collaboration between Nederman and Dunkers Cultural Centre. Together with one of the partici-
pating photographers, Olof Jarlbro, we talked a little about some of the images displayed in the park
outside the cultural centre. Images in which the photographers were free to interpret “the breath.”
It was fascinating and occasionally eye-opening to regard these observations of one of the most

important things for humans - clean air. What could be found in several of the images, and something

that we often highlight in our own communications, is how few people in the world actually have

access to clean air on a daily basis.

According to the WHO's new estimates, as much as 99 percent of
the Earth's population breathes polluted air every day. Of course,
thesituationisworstinmany of the densely populated and rapidly
growing developing countries, but Europe and North Americaalso
have a problem with poor air quality. Industrialisation throughout
the world is, naturally, a reason for the poorer air quality, primar-
ily if manufacturing processes and transport are based on fossil
energy, and in many countries, regulation and supervision of pol-
lution are far from optimal. At the same time, the trend cannot be
stopped, the world evolves and more people take the step into
the welfare society. But this is also accompanied by heightened
awareness of health and well-being, which in turn, drives change.
This is actually occurring most rapidly in industry, with initiatives
including better utilisation of resources and reduced energy con-
sumption. New technical solutions, the possibility to digitalise
processesand monitoring, and not least the introduction of smart
systemsforanalysisand optimisation, alsofurtherstrengthenthe
prerequisites for clean air in our industrial environments. And at
the forefront of this development is the environmental technol-
ogy company Nederman.

Market trend
REGIONS, externalsales
Growth
SEKm 2022 2021 2020 2022-2021
AMERICAS 1,782 1,220 1,129 46%
EMEA 2,316 2,020 1,916 15% -
APAC 1,082 802 631 35%
MAINMARKETS, externalsales
Growth
SEKm 2022 2021 2020 2022-2021
USA 1,453 996 883 46%
Germany 414 342 356 21%
China 364 378 307 -4%
India 300 143 78 110%
UK 267 207 184 29%

Sweden 135 126 207 7%

At the end of the January 2023, | attended another inau-
guration. Once again in Helsingborg, but at another venue and
something completely different, but just as important. Togeth-
er with representatives from the municipality and construction
company, | put the first spade in the ground for Nederman's new,
ultra-modern facility, which willbe the new Nederman head office,
manufacturing and logistics unit for one of our divisions, but also
a group-wide innovation and experience centre for the air filtra-
tion solutions of today and the future. This demonstrates our
ambitions in the area and displays our strong focus on increasing
awareness of the importance of breathing clean air, in all types of
environments, not least in industry. As the market leader, we are
resolute in driving development in industrial air filtration globally,
as The Clean AirCompany. Thisisalong-termeffort thatbuildsona
close dialogue with customers in a number of different industries
to find the most effective and profitable solutions. Every industry
and customerisunique. With their particular challenges.

"As the market leader, we are resolute
in driving developmentin
industrial air filtration globally,
as The Clean Air Company.”

Sales by region

~

AMERICAS EMEA APAC
SEK1,782m SEK 2,316m SEK 1,082m
v
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Global divisions with clear customer focus

Nederman is organised in four divisions, based on differences in business logic, customer structure
and technology. The organisation is driven by simplicity and has the group’s brands as its starting
point. This means that the divisions are global and have an explicit focus on the customer.

Nederman Extraction & Filtration Technology Nederman Process Technology

Nederman Extraction & Filtration Technology developsandsellsa Nederman Process Technology offers services and advanced
broadrange of filtersand monitoring services, capturing devices, filtersolutions thatareintegratedinto the customers’production
fans, high-vacuum productsandreels forthe distributionofa processes where they catch harmful particles and gases.

variety of liquids and compressedair.

SEKm 2022 2021 2020 SEKm 2022 2021 2020
Externalordersreceived 2,238 1,781 1,589 Externalordersreceived 1,825 1,785 993
Sales 2,165 1,763 1,649 Sales 1,722 1,292 1,137
Adjusted EBITA 357 309 222 Adjusted EBITA 100 51 58
Adjusted EBITAmargin 16.5% 17.5% 13.4% Adjusted EBITAmargin 5.8% 3.9% 51%

Nederman Duct & Filter Technology . Nederman Monitoring & Control Technology

d
Nederman Duct & Filter Technology markets different types of Nederman Monitoring & Control Technology’s digital offering
ductingsystems, valves andfilter elementsto ensure good air includes advanced measurement technology and anloT platform
qualityinanumber of industries. that consists of hardware and software that provide customers

withinformationandinsightinto critical parametersand processes.

SEKm 2022 2021 2020 SEKm 2022 2021 2020
Externalordersreceived 704 495 403 Externalordersreceived 657 562 496
Sales 791 541 458 Sales 606 537 507
AdjustedEBITA 127 104 64 Adjusted EBITA 97 121 95

Adjusted EBITAmargin 16.1% 19.2% 14.0% Adjusted EBITAmargin 15.9% 22.5% 18.7%
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Acquisitions advance positions

Acquisitions are akey partof Nederman’s strategy to strengthenits positionsin prioritised segments, technologies
and markets. During the year, three acquisitions were completed on three continents and of varying sizes, but with the
same ambition - to continue developing our ability to protect people, planetand production from the harmful effects of
industrial processes - and become aglobal market leader.

Leader in North America

Nederman'slargestand most strategicacquisitionin 2022 was con-
ductedin Augustinthe US. This was the Extraction & Filtration
Technology division's acquisition of the company RoboVent, aNorth
Americanleaderinairfiltration technology and solutions for the
controlandfiltration of industrial fumes, dust and oil mist. RoboVent
isheadquarteredin Sterling Heights, Michigan, and has more than 100
employeesinthe US, Canada and Mexico. Its unique sales approach,
strongequipmentrange and turnkey capabilities have builtastrong
brand and global reputation. Through the acquisition of RoboVent,
Nedermanfurtherimprovesits growth possibilities by becoming the
foremost supplierof industrial air filtration and air filtrationin the US
welding market. As the established leaderin this segmentin Europe,
thismeans that Nederman also takes a globalleading positionin the
weldingsegment, fully inline with the group’s strategy. RoboVent and
the Extraction &Filtration Technology division will have combined sales
of more than SEK1,000min North America, whichisalsoa prioritised
market foralldivisions toincrease their presence. Since RoboVent
became partof Nedermanin August, comprehensive cooperation has
beeninitiated. This comprises activities to furtherstrengthen product
development, investmentsinincreased production andlogistics auto-
mation, as well asinitiatives to continue development of collective and
leading applications expertise.

"By combining RoboVent's strengths with Nederman's global presence,
complimentary products, solutions and digital technology, Nederman
canfurtherstrengthenitsability todeliver solutions for cleanairinthe
industrial segments that the company supplies,” says Hans Dahlén, SVP
& Head of Extraction & Filtration Technology Division.

Strengthened sales channel in Australia Increased presence in Switzerland
Australiaisamarketin which Nederman foresees favourable growth InNovember, Nederman acquired the Swiss company MBE AG to
prospects.InApril, Nederman, throughits Duct & Filter Technology divi- strengthen the Monitoring & Control Technology division and its
sion, acquired the operations of the Australian company Ezi-Duct Pty subsidiary Gasmet's presence and sales in Switzerland and Europe.
Ltd. Ezi-Duct manufactures and supplies ducting, fume extraction and Formore than 35 years, MBE has sold gas measurementinstru-
industrial air filtration equipment. Directly after the acquisition, Nord- mentsand services forgas detection technology and continuous
fab Australiawas formed to organise the assets and employees includ- monitoring of liquid processes to the Swiss market. With its know-
edintheacquisition with the existing organisation, and to highlight how, market presence and customer base, it has builta strong
evenmore clearly the ambitionsin the Australian market. Since then, brand and arobustmarket position. For many years, the company
theintegrationwork has progressedatahigh pace, with the estab- hasbeenakey distributor for Gasmet, which, asaresult of the
lishment of the organisation, jointreporting, training of employeesin acquisition, can establish direct sales with the customerbase and
airfiltrationand Nederman's and Nordfab’s products, coordination of strengthen the conditions for growthin Switzerland. Together,
the websites and adaptation of the product portfolio, not to mention MBE and Gasmet can become even betterat meeting the needs of
comprehensive work toinstallanew ERP system. With anincreased thelocal market for systems for monitoring emissions and continue
awareness thatdelivery times and transport costsare decisive in the toofferexcellentservice and aftermarket support.
ductsegment, thisacquisition contributes toincreased market pene-
trationanda possibility to come closer to the customer base. "MBE has beenapartnerand customer to Gasmet for many years
and|now look forward tojointly developing and strengthening our
“We have achieved agreatdeal since Apriland are now seeing the ability to deliver technology and solutions for the monitoringand
results of our customeractivities. Inthe long term, we anticipate being control of gasesinthe Swiss market,” says Ketil Gorm Paulsen, SVP
abletoincrease our market shares considerably and alsoservingasa & Head of the Monitoring & Control Technology Division.

channelforotherdivisions to grow in Australia,” says Jeppe Rasmussen,
SVP &Head of Duct & Filter Technology Division.



> At the same time, there are shared challenges that we all need to
address and these have been plentiful in recent years. The pan-
demic resulted in huge complications for global transport and
supply chains, with accompanying component shortages. Before
we could find asolution to this, awaron Europeansoilgrabbed the
world's focus. With major consequences for energy supply, infla-
tionand security policy. Unfortunately, we are forced to recognise
that the world has changed. Globalisation and free trade have
beenreplaced byregionalismand protectionism. Atthe sametime,
we need to continue to address challenges related to the climate
and theenvironment.Onaglobal scale.

CEO'S COMMENTS

In our own operations, we have naturally placed major focus on
managingall of the challenges. Nedermanis a global company that
needstoaddressandadapttovariouslocal conditions,atthe same
time as we develop solutions that can be implemented through-
outtheworldinanumberof industries. During 2022, our four divi-
sions successfully managed component problems and rising raw
materials and transport costs. We improved efficiency and adapt-
ed, evenin product development, to be able to keep our promises,
namely, deliver. In certain instances, such as in China, where we
already have significant production and many customer relation-
ships, the challenges have sometimes been of a slightly different
nature and difficult to address for an international company such
asNederman. We have done what we can, buthave alsoinitiated a
review of ouroperationsinthe country tostrengthen ourposition.

A completely different trend was displayed by our operations
in North America and it is on this continent that we have made
the largest investments and progress during the year. Nederman

Duct & Filter Technology has become animportant supplier tothe »
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Annualsales growth overabusiness cycleis
toamountto 10 percent.During 2022, sales
increasedby 28.1 percent. Average annual
growth during the past five years was 9.9
percent.

DIVIDEND POLICY, %
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Dividends are toamount to between30and 50
percentof net profitafter tax with consideration
giventothe capital structure and acquisition
plans.

Adjusted EBITAmarginistoamounttoaminimum
of 14 percent.In 2022, the adjusted EBITA margin
was10.9 percent. The average for the past five
yearswas10.4 percent.

B Operatingmargin
B Adjusted EBITAmargin

GHG EMISSIONS*
INRELATIONTO
SALES, KG CO,e/SEKt

0
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Withthe goal of halving the climateimpact
measuredin carbon dioxide equivalentsrelated to
energy use andelectricity purchased for the group’s
manufacturingunitsby 2023, inrelationto 2014
(baseyear), the outcome for 2022 was 75 percent.
In 2023, we will continue toanalyse the goals and
measures tobeimplemented by 2024.

*Scopel+2

Thereturnonoperating capitalistobeatleast
15percent.In2022, thereturnwas15.2 percent.
Theaverage annualreturnduring the past five
yearswas 14.4 percent.

EMPLOYEE ENGAGEMENT, %
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In2022, 85 percent of allgroup employees
responded tothe survey. The overallEngage-
mentIndexwas 83 (onascale of 100), which
ishigherthan the correspondingindexforthe
comparative groups, Global Benchmark and
Industry.
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Shuai will strengthen Nederman's position in China

ShuaiwasbornandgrewupinShandongin China. Whenthe time came foruniversity studiesin2009, shechoseLund, in
Sweden, where she subsequently remained, partly because she was offered a job with Nederman. She has now retur-
ned to China, andis on the threshold of the exciting challenge of helping Nederman to strengthen its positionin a mar-

ketwith huge needs for cleanairsolutions.

Whatdoyou currently doat Nederman?

Since the beginning of 2022, I have been Director of Business
Development for Nedermanin China, with my office in Shanghai.
My work here involves developing the division's businessindirect
contactwiththe customers. Itisagigantic market withintense
competition, and everything needs to be done with speed. It
isthisspeedintheway businessis conducted thatstands out
compared with Sweden, forexample. Thisis where my otherrole
comesin, coachingNederman's organisationin how best toenter
the Chinese market. Since lwas bornandraisedin China, I have
experience thatcan helpmeinmy variousroles.

Tellusabout the journey thatbroughtyouhere.
AfterstudyingeconomicsinLund, | wasready toapply forajob
in2012. It was difficult. My lack of knowledge of Swedish was a
huge barrierat most of the companies | applied to. But Nederman
took adifferentviewand gave me the chance of a positionin
Helsingborg. Since then, lhave grown within the organisation.
Initially within business supportas abusiness analystand thenas
amarketintelligence manager. |then took ontherole of product
marketing managerand learned aboutindividual products and
technical parts, before | was offered the position of M&A manager

andtotry tofind opportunities for Nederman to grow through
acquisitions, forexample. All of thisled me to therole that | have
today, inwhich|canbenefit fromall of the knowledge | have
gathered over the yearsand|canmeet the customersdirectly in
one of theworld's largest economies. Now, in my daily work, | also
have the support of all of the colleagues who have the positions |
held earlier.

Whatdoyouvalue mostaboutworking here?

lam proud of what | do. We contribute somethingimportant.In
China, Iseeandread about many places with poor air, whichis
what Nederman has the solutions to. Itisgreat tobeapartof

The Clean Air Company. | also appreciate that Nederman had
confidencein me from the start. |have had the privilege of grow-
ingwith the company and have had managers who have strength-
enedand pushed me.

Withthe experience thatyouhave now, whatadvice
doyou have forcurrentand future employees?
Thebestadvicelcangiveistoadoptone of the company’svalues
- Courage todo. lhave carried that throughout my journey andit
hasresultedinmelearningagreatdeal.

ShuaiLiu, Director of Business Development, Shanghai, China

Digitalised monitoring
for lower energy consumption

During 2022, energy was morein focus thanithad been for some time.
Sinceindustry needs to be efficient and sustainable, new approaches to
work are required to minimise energy consumption without jeopardising
quality orsafety. Studies show thatup to 70 percent of the electricity
usedinthe manufacturingindustry goes toindustrial motor systems
suchasfans, compressors and materials handling equipment. Although
theairfiltration plantis production-critical, many businesses donot have
full control over how it should be managed for optimal effect. Active moni-
toring of these processes can prevent problems that not only prevent
efficientoperation butalso contribute to reducing energy consumption.
The conditions have changedas aresult of digitalisation. Among other
things, the Industry Internet of Things (lloT) enables effective real-time
communication thatfacilitates increased control. We have developed
Nederman Insightand combined with Nederman SmartFilters, itis
possible toactively monitor various processes and take rapidactionin
the eventof deviations, alsorelated to energy consumption. Theresult
isquite simply automated energy savings. During the year, the saleand
launch of energy-saving products and services were furtherintensified.
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Nederman's LBR SmartFilter and
SAVE technology launched in the US

Nederman's SmartFilteris a multifunctional air filtration filter thatis suitable
forindustrial waste, such as fumes, wood shavings and other combusti-

ble dust. Inadditiontofilteringindustrial air, it collects data that provides
the userwith valuable information onimmediate and potential future
maintenance requirements. Inthe mostadvanced smartfilters, the plantis
steered automatically toward as low energy use as possible usinginternally
developed algorithms. During 2022, Nederman launched its LBR SmartFilter
and Nederman SAVE for manufacturers of woodworking machinesin the US
marketin conjunction with the IWF woodworking fairin Atlanta. The Smart-
Filter technology combines the brand's pioneering Insight loT (Internet of
Things) platformwith Nederman'sreliable and energy-efficient baghouse
technology tocreate aunigue offering thatrenders customersready fora
future thatis more automated and connected.

Sales of [oT-ready filter systems continue to grow

Eachyear, Nedermansells andinstalls afour-figure number of stationary filter systems.In 2021, the
share of loT-ready systems grew from 23 percent to 40 percent of sales, and during 2022, the share
increased to 77 percent. With higher numbers of digital filter systems, the installed base for sales of
loT subscriptions and subscription services, such as myAir and MikroPul-Assist, is also growing.

Share with Insight
subscriptionand
serviceagreements***

Share with Nederman
Insight subscription**

Share thatisNederman
loT-ready*

SoldNederman
stationary filters

STATIONARY FILTER
SYSTEMS

The market for filter systems
isglobaland comprises
salesof newsystemsandthe
replacementand upgrade of
existing filter facilities. Neder-
man has significant market
sharesinallmarkets.

I0T-READY FILTER
SYSTEMS
Demand for digital filter
systemsisincreasing. Digital
filtersare the only possibility
tobenefitfullyfromincreased
automationandIndustry 4.0.
Nedermanisatthe forefront
of this developmentand most
of its competitors currently
have nodigitalfilter solutions
onthemarket.

*  Anlnsight-readyfilterisastationary filter towhichan 10T gateway can befitted
** Activelnsightsubscriptionsinrelationtonumberof insight enabled filters sold

INSIGHT SUBSCRIPTION
NedermanInsightenables
process controland monitor-
ing foroperational optimi-
sationwithlowerenergy
costs, increasedrecyclingand
guaranteedregulatory com-
pliance.Nederman'sInsight-
ready filtersare prepared for
customers'needsandthe
steptoconnectadigitalfilter
toNederman'sinsightloT
platformis simple. Now or
inthefuture.

*** Active Insight subscriptionsincluding service agreements, inrelation tonumber of Insight-enabled filters sold

Anlnsight-enabled filterisastationaryfilter towhichan 0T gateway is fitted.

SERVICE AGREEMENTS
Serviceandspare partsare
often costlyand time-con-
suming forfilterowners.
Nederman’s myAirand
MikroPul-Assist subscription
offeringguaranteesthe cus-
tomer maximum availability
andalowerlifecyclecost. The
marketisatanearlystage,
butthe base of digitalfilters
isgrowingasisinterestin
outsourcedsolutions.
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The air

youreathe

700,000,000

The collective surface of the alveoli
corresponds to half a tennis court

100m2

Pulmonary function is a requirement for life and good
quality of life. The lungis dividedintolobes. Theleftlung
hastwolobesandtherightonehasthree.

It'sa
matter of life

Approximately 8 million people
globally die prematurely due
toair pollution. Approximately
300,000 die prematurely per
yearinthe EU. The number of
trafficdeathsintheEUis
20,000 peryear.

15-20

Largest single health risk

Airpollutants are the single largest healthrisk worldwide.

Air quality index (AQI)

BREATHS PER MINUTE

According to WHO
guidelines, 99 percent
of the Earth’s population
lives in areas with poor
air quality.

In seven hundred million sensitive lung sacs (alveoli), the blood absorbs the
oxygen from inhaled air and emits the carbon dioxide that has formed in the
body. Tiny particles from dust, fumes, etc., can get caught and cause damage.
Damage that makes humansssickand shortens life expectancy.

Poor air contributes FoRrEl;

to Alzheimer's,

Parkinson's and t

other dementia

N e— most common
cause of death

The first breath

Approximately 10 seconds afterbirth, ahuman takes itsfirst
breath. Overalifetime, we inhale ambient airapproximately
600 milliontimes.

Air pollution

Alarge number of different activitiesin society contribute to the
occurrence of air pollutants. They are formed, forexample, by
combustion orarise in process emissions fromindustries.

10,000 litres

the amount of air we breathe per day

The number of prema-
turedeathsresulting
fromexposure tofine

Did you know thatair pollutants are measured using the air quality index
(AQI). An AQI of more than 100is about the same asinhaling car exhaust
fumesallday! See the current AQI status on wagi.info

particlesistobemore
thanhalvedinthe EU
by 2030.

5 5%



> manufacturers of lithium ion batteries, a significant and rapidly

growing segment in the US, and soon also in Europe. Nederman
Monitoring & Control Technology has established good momen-
tum for its process-related operations, driven by such factors as
US investments to reduce dependence on imported energy. To
date, Nederman Process & Technology has a limited portion of its
operationsin North America, but has begun to secure an increas-
ingnumber of orders for customised solutions, including for metal
recycling and in the energy sector. Nederman Extraction & Filtra-
tion Technology, our largest division, became even bigger in 2022
following the acquisition of RoboVent, a North American leader in
industrial air filtration in the welding segment. The result is that
Nederman is now the leader in the segment in both Europe and
North America. During the year, we also strengthened our sales
channel in Australia through the acquisition of Ezi-Duct Pty Ltd.
To begin with, we will increase our presence in the country using
our ducting systems under the Nordfab brand, part of Nederman
Duct & Filter Technology. We also acquired Gasmet's distributorin
Switzerland, making it possible to come into direct contact with
customers in this region and to accelerate the sale of Gasmet's
technology and solutions for the monitoringand control of gases.

The acquisitions are part of our long-term strategy to grow in
prioritised markets and segments with the objective of becoming
the largest or second largest. Sometimes this involves making a
small acquisition that can contribute the know-how and technol-
ogy that is perhaps required to accelerate growth in a particular
industry. A good example of this is the acquisition we made at the
end of 2021 of UK company Energy Save Systems. Close cooper-
ation between this company and two of our divisions resulted in
thelaunch of the Nederman SAVE energy-saving concept for filter
systems during the year. We have always known that the issue of
energy is important for our industrial customers and it has been
one of our focus areas, but naturally, we could not have foreseen
thatitwould attract such strong attention in 2022 in the wake of
sharply rising energy prices and concerns about energy shortag-
es. But it meant that our new system solution had a particularly
goodstart. Adigitalandsmartsystemthatcontributestoreducing
energy consumption for air filtration by up to 70 percent. To begin
with, we are offering the solution to customers in woodworking
and the reception was very positive. Naturally, a system that gen-
erates considerably lower energy costs and clean air for employ-
ees is important to many people and demonstrates Nederman's
capacity forinnovation and decisiveness.

ThefactthatNederman SAVEis based on sensor technology
and digital management is, of course, a natural result of develop-
ments and needs in the market, as well as Nederman's focus on
product development. For a number of years, we have raised the
technology level for industrial air filtration and carried it into the
future. Our digital SmartFilters will soon be a standard feature
of many industries and we are constantly developing our digital
offering based on our loT platform, Nederman Insight. Digital sub-
scription services such as myAir and MikroPul-Assist are increas-
ingly in demand and we are continuing to make progress in our
efforts to offer customers Clean Air as a Service. The technology
and structures are there already, and we have contracts in place.
The successive maturity and insight into the benefits among cus-
tomers in most industries, and globally, mean that I am convinced
that in the not-too-distant future, a large portion of our business
will be based on fully digitally controlled air flows.

CEO’S COMMENTS

Our development of technology and new solutions cleans the
air, protects employees and enhances production efficiency for
our customers. Helping our customer industries to become more
competitive is, of course, at our core, and includes receiving sup-
portand toolsforanalysisandreporting of various emissions data
to meet regulations and requirements. Legislation is becoming
increasingly strict, whichisimportant if air quality is toimprove in
society, butatNederman, we areimpatientand can see that much
more could be done more rapidly. However, | am certain that this
will come, and then the demand for smart, connected and com-
petitive solutions will gather additional momentum. Development
will be, to some extent, similar to what has occurred in the area
of climate in recent years. There are strict requirements for the
collection and reporting of data which, by extension, will serve as
support for a company in meeting the definition of a sustainable
business, which is becoming increasingly important for investors
and other financiers. At Nederman, we also have intense focus on
theseareas.Oursustainablebusinessnotonly comprisesourlead-
ing products, but also operations with high ambitions for ener-
gy-efficient production and logistics based on renewable energy
and a strong focus on diversity and inclusion. We also stepped up
ourambitions during the year. The investments made and in prog-
ress at new plants and warehouse premises are subject to strict
requirements to minimise the environmental footprint. Some-
thing thatis also gaining ground with us is the installation of solar
panels toincrease our green share of energy consumption and to
secureourownenergysupplytoagreaterdegree. Wewerealready
faradvanced in the area of energy and the target we established
in 2019 to halve our direct climate impact not later than 2023 has
already been achieved. We will now establish new ambitious goals
forour sustainability workinline with our strategy.

Another part of our strategy - which is also connected with the
green transition that is under way globally - is to grow the share
of our sales in the relatively new industrial segments that have
emerged from a growing demand in society for environmental
adaptation. For Nederman, this involves an expanded market, in
which we have already noted sales successes with our technical-
ly advanced solutions. During 2022, we secured a large number
of orders in waste management, battery production and green
energy production. Energy is generated from the incineration of
waste, but this is also a source of hazardous air pollution, such as
flue gases thatneed tobe managedin asafe manner. High-capaci-
tybatteriesarecompletely necessaryif weare tobeable to transi-
tionto electrification, and the number of plants that manufacture
them has multiplied many times over in recent years. The manu-
facturing process is energy-intense and requires the handling
of metals, flue gases and heat that are a threat to health, and we
havethebestsolutionsforthese.Finally, theinvestments mustbe
acceleratedin green and renewable energy sources, such as wind
power, where the requirements for cleanliness and precision are
extremely high and thus require effective systems that capture
particles and gases from grinding, welding and metalworking. We
serve all of these segments and this applies to all of our divisions,
which also collaborate to be able to meet customer requirements
inthe mosteffective manner.
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Nederman's sales model - A good mix for increased value generation

399

Percentage of the group’s
sales 2022

SALES, SEKm

43%

Percentage of the group's
sales 2022

SALES, SEKm

2022 2,024

2022 2,228

2018 1397

2018 1516

Annual growth () +10%

Product sales

The basis of Nederman's business. A
broad range of standard products that
solve common problems. Sales are made
primarily via distributors and resellers.

Nedermanranks highly as a

Annualgrowth (@) +10%

Solutions

Resolve complex tasks. Individual
standard products that are assem-

bled together to form small, mid-sized
systems, or large-scale system solutions
with a high element of customisation. All
sales are conducted through own sales
organisation.

sustainable investment in Sustainalytics

Nederman works in a goal-oriented and consistent manner with activities and
follow-up of the company'’s sustainability work. Accordingly, Nederman is highly
ranked by organisations including Sustainalytics (@ Morningstar Company), which
isanindependent ESG and corporate governance research, ratings and analytics
firm, which supports investors around the world with responsible investment

strategies.

Sustainability rating
Weak: 0-25points
Medium: 25-50points
Strong:  50-100 points

sustainalytics.com

\

18%

Percentage of the group’s
sales 2022

SALES, SEKm

2022 927

2018 641

Annual growth () +10%

Service and aftermarket
Qualified service with a high availability
to ensure continuous operation without
costly interruptions in production.

Sales are conducted through our own
organisation or via authorised subcon-
tractors.
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k! 3 b
nder thﬂ\"egding “Hew cansSweden become world-leading inyaRsRewsstistaina
dustrial society?”, Nedeffian and Dagens industri hosted an investorssuneimStock=mms
holmat the beginning of November. In front of an audience@f nearly a hundred people,
paneldebates on current topics were alternated with presentations by Nederman, and
theseconcluded with lunch.

The acquisitions, innovations and successes of growing in
new industries are among the reasons that Nederman was able to
report a new record for sales and profit in 2022. Another reason
is that our divisions have quite simply been effective at meeting
customer needs, keeping their promises and being proactive and
smart in tackling all challenges. We have captured market shares
and have been able to benefit from our ability to grow in existing
industries using new solutions or bringing existing solutions to
adjacent segments and thereby growing our overall market - an
initiative in addition to our sales successes in critical sectors for
the green transition. For example, Nederman Process Technology
was able to take know-how and solutions developed forits textile
customers and apply these in nonwoven (hygiene products) and
win orders and also contribute to better air in the production of
these products. Another example is Nederman Extraction & Fil-
tration Technology, which, with its broad product offering, suc-
cessively increased its presence within such areas as the food
industry and the defence industry. These types of initiatives and
activitiesmeanthatwe cangrowmorerapidly thanthe marketand
that we can drive the development of energy-efficient solutions
forcleanairforincreasingnumbers of industries and customers.

Behind all successes there are skilled people. This applies to our
operations to the highest degree. It is all of our employees who
have developed Nederman from a company with a concentrated
product portfolio and regional focus to a position with the mar-
ket'smostadvanced productandservice offeringand representa-
tion in all key industrial markets. There is incredible talent within
the group, with specialist knowledge in such fields as digitalisa-
tion, mechanics and air filtration, both as strategic resources and
drivensalesrepresentatives who can quickly identify the custom-
ers'needs and can adapt solutions for them. We want to continue
todevelopourtalentsand,atthesametime, beabletoattractnew
ones, andareworking conscientiously tobeabletocreate the best

environment for them. Our new centre in Helsingborg is intended
to be a state-of-the-art facility that enables employees of Neder-
man to learn more about what we can offer global industrial cus-
tomers today and at the same time, continue to develop within,
for example, innovation and sustainability. We have eleven other
competence and product development centres throughout the
worldand new onesare beingadded, includingin conjunction with
acquisitions and establishment in new markets. It is clear that we
intend toretainand strengthen our marketleadership.

It is also important that we contribute to developing solutions
thatgive people around the world the opportunity to breath clean
air, also when they are at work. A human inhales approximately
10,000 litres of air each day and to reduce the probability of being
affected by various respiratory diseases, dementia and the risk of
dying prematurely, the world's governments must place greater
focus on the air quality in our communities. Greater awareness
of health among people, the WHO's new and alarming report and
the competition for talent are some of the aspects that will turn
air quality into an ever-more prioritised issue going forward. The
best thing is that solutions for better air already exist, primari-
ly in industry, and rapid technological development means that
they are becoming accessible to more people, and are improving
and becoming increasingly effective. Naturally, we at Nederman
are playing a part in shaping this positive future for clean air. Our
strategy stands firm and | look forward with confidence to the
years ahead with all 2,400 employees who do their utmost every
day to protect people, planet and production from the damaging
effectofindustrial processes. Take adeepbreathandjoinusonour
continuedjourney. =

Presidentand CEO
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> TheBreath was nominatedin
February 2023 for the Swedish
Artand Business Award.

The jury includes HRH Prince Carl Philip
andtheassociation's CEO AndersBoman.
The winnerwill be presentedin May.




The Breath

An exhibition initiated by Nederman in collaboration with
Dunkers Culture House in Helsingborg and Curator Veronica Wiman.

We believe that creativity and successful enterprise are closely related. Creativity
provides the ability to address and resolve unforeseen challenges and new needs
createdinthe market.

Creativity is the key that unlocks the ability to adapt to short and long-term changes, to
constantly evolve and be one step ahead. We have always challenged the market and our
contemporaries and want to be challenging and inspiring. This wish has helped us to become
the company we are today and to be able to address and lead the future we look forward to.
Thisisone of the reasons that, during the year, we took a leap into the unknown and decided
toinvestin something as unusual, for us, as a photo exhibition. A photo exhibition with inter-
national photographers, activists and othersin the summer of 2022 in central Helsingborg.

[t was afantastic success. With tens of thousands of visitors, it attracted attention
and generated discussion, reflection and engagement regarding the air that we breathe.

While you read these words, you have taken about 50 breaths. During your life, you will
breath about 600 million times. But clean airis not a given. 99 percent of the world's popu-
lation breathes poor air according to the WHO and poor air has an enormous impact on our
health and ourlives. Clean air requires insight, engagement and action. Accordingly, we have
dedicated ourselves to creating a future for clean air. This is why our employees do their
utmostevery day to protect people, planet and production from the damaging effect of
industrial processes.

Nederman - The Clean Air Company

www.thebreath.se

Photographersand participating exhibitorsin Nederman'’s photo exhibition

Adriane de Souza, Brazil Hans Malmberg, Sweden Naeem Mohaiemen, Bangladesh/USA
Aida Silvestri, USA/Eritrea Jasmin Mittag, Germany Olof Jarlbro, Sweden

AnnaAdanhl, Sweden Jonas Classon, Sweden ZenaHolloway, UK

CeciliaGermain, Sweden JuditHersko, USA/Hungary Sophie Green, UK

Fosters + Partners Justyna Mielnikieiwicz, Poland Yan Wang Preston, UK/China

Francois Dolmetsch, Colombia Kseniya Golubovich, Russia/Ukraine
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everyday life of gold workersin the Philippines. -
Aunigue approach, so-called compressor min-
ing, inwhich the workers are supplied with air \
viaahoseandan air compressorin excavated
pits, where the narrow tunnels are atrisk of
collapse. Inaddition, the air compressor can
stop working. Compressor mining also entails
healthrisks. The diesel generatoris nextto
the aircompressor, meaning that diesel gases
and carbon monoxide are mixed with other
pollutantsinthe plastichose that supplies the
diverwithair.

www.thebreath.se



exposure. ( onstantcoughing attacks,
edby runnynosesandeyes, are every-
day occurrences for the workers. Thelocal
population callsit the “world's most hellish job”
cause somany workers die prematurely,
before they havereached theage of 40.







INDIAN CORMORANT INBHARATPUR
Photographer: Jonas Classon

InBharatpur,innorthernIndia, there are
marshes and wetlandinterspersed with plains,
offeringan optimal environment, where nest-
ing birds live under difficult conditions. The
birdsareIndian cormorants thatfishearly in
the morning and then dry ondead branches.

Airpollution that manifestsin thicksmogisthe
reality inwhich these birdslive. The sunsets
inaheavy smogandsunsets are grey. People
often wear masks to protect themselves from
the toxicair pollution. The contrastbetween
these birds'airand the natural conditions for
lifeare breathtaa

www.thebreath.se
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World-leading
cloba partner

The production industry the world over is facing a revolutionary challenge - to transi-
tion to long-term, sustainable operations. Environmental technology has a central role
to play when it comes to developing new, advanced solutions to achieve this transition
and thereby ensuring that, together, we manage energy, metals and other production
resources in a manner that entails continued growth and efficient operation, and that
does not jeopardise the future for our shared needs of air, water and land.

Nederman has a key role as the world-leading global partner in industrial air filtration.
We define the market challenges and deliver innovation and more sustainable products
and solutions that meet our customers’ needs.

Environmental technology that contributes to the green transition

Energy efficiency

Energy efficiency is largely generated through techno-
logical development. In Sweden, industry accounts for
approximately one third of total energy consumption
and a significant share comprises various support pro-
cesses, of which air filtration is one. Increased digital-
isation and automation contribute to more efficient air
filtration processes.

Increased recycling

To ensure a sustainable global economy moving for-
ward, a shift towards a more circular economy is
required, with eco-efficient resource management.
New air filtration technology means increased recy-
cling of, for example, metal shavings, wood fibre and
paper fibre that reduces the need for the introduction
of new material.

Lower healthcare costs

Studies indicate a connection between air pollution
and certain diseases, and with a growing and ageing
population, society's healthcare costs are becoming a
heavy burden. Industry’s share has gradually declined
to approximately 25 percent of today’s emission levels.
Improved control and treatment of industry’s emis-
sions toair contribute to reducing the effects.

Productivity gains

Within the process industry, air filtration is often inte-
grated in the main process, with high demands for
availability and safety to ensure that production runs
as efficiently as possible. New possibilities for digitally
based measurement, monitoring and control not only
entail cleaner and safer air quality, but also increased
productivity and production efficiency.
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Clean air more than a health problem

Thestruggleforcleanairisabouthaving the possibility to breathe healthy air every day. Unfortunately, accord-
ing to the WHO's guideline limits, thisis not the reality for 99 percent of the world’s population. Poor airis one of
themostcommon causesof prematuredeathsthroughouttheworldandindustryisone of thelargestsources of
emissions. Atthe same time, industry, togetherwithlegislators, isthedriving force behind severalinitiatives to
improve thesituation. Andatthe same time, save energy, increaserecyclingand enhance production efficiency.

Poor air comprises a combination of gases and particles
and is often expressed in the form of PM, ., meaning
particles that are so small that they can pass through a
human lung and thus have consequences that are dam-
aging to health or are deadly. Indoor and outdoor air pol-
lutionis estimated to contribute to approximately seven
million premature deaths each year. This corresponds to
nearly 12 percent of alldeaths globally.

ASIAWORST AFFECTED

BUT THERE AREBRIGHTS SPOTS

Although the facts are gloomy, there are bright spots.
China, theworld's most populous countryand historically
one of thelargest sources of emissions thatis also worst
affected by poor air, is steadily introducing stricter requ-
lations with significantimprovementsasaresult.

Since 1990, the EU area'’s overall industrial production
increased by 65 percent. At the same time, industry's
emissions to air are in a downward trend. Intensified
legislation, technical innovations and increased envi-
ronmental awareness are some of the driving forces
behind this.Forexample, in 2020, the EUlaunched a new
taxonomy to clarify the importance of environmental
and climate work and to define what is to be considered
sustainable.

INCREASED PRODUCTION

-REDUCED ENVIRONMENTAL IMPACT

In parallel with tighter requlatory requirements, indus-
try's own initiatives to ensure environmentally sound
production, better use of resources and reduced energy
use aredrivingdevelopments forward. Today, itis gener-
ally accepted global practice toinclude sustainability ina
company’sbusinessmodel. Contaminated emissionsalso
oftenincuracostforthe emitter, which provides further
incentives to make an active effort for cleaner produc-
tion.

On account of stricter regulatory requirements, com-
bined with, for example, industry initiatives, the emis-
sions trend for polluted air has essentially stagnated,
despiteincreased production.

The demand and need for environmental technology
that resolves the challenges of society and industry are
increasing. Within Nederman, we consider it our role to
offer solutions and actively inform and exert influence
to ensure that industrial production reduces its share of
emissions. The technology already exists to make it pos-
sible to conduct full-scale industrial production without
anegativeimpactontheenvironment.
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WHO halves guideline limits for emissions to air

InSeptember 2021, WHO strengthened its guideline lim-
itsforemissionstoair of particles, ozone, nitricoxide and
sulphurdioxide.Theoccurrence of particlesis often mea-
sured as PM, ., which is amix of particles that are hazard-
ous to health and so small that they can enter the body’s
blood flow and cause heart and lung diseases, including
lung cancer. According to WHO, the earlier recommenda-
tions from 2005 have not achieved sufficient effects to
break the pattern of poorairthroughout the world.

10% OF SWEDEN'S POPULATION BREATHES POORAIR

A study by IVL Swedish Environmental Research Institute from
2021 identified 6,700 premature deaths annually, and that about
10 percent of Sweden'’s population lives in areas where the con-
centrations of PM, . exceed the WHO recommendation. The insti-
tute estimates the annual socio-economic costs at SEK 168 billion.
Particles in the airimpact the environment and people more than
any otherpollution.

SOWHATHAPPENS NOW?

The WHO guidelines are recommendations and not legally binding
for member states, but are a key driver and represent an import-
antbasis for the work to reduce air pollution and at the same time,
tackle climate change. The legally binding limits in Europe (In Swe-
den, Environmental Quality Standards) are now higher than the
WHO recommendations, but can be expected to be adjusted in
accordance with the new findings.

HOW ISINDUSTRY AFFECTED?

Therearemultiple sources of emissionsandworkneedstobedone
inmany areas; transport, city planning and energy production, but
industry also contributes to the high concentrations. Intensified
control of emissions from incineration and improved waste man-
agement (including increased recycling) are some of the areas in
whichindustry canimprove. Products and services for such activi-
tiesas continuous measurementand automated production mon-
itoringare available forimplementationinnew orexistinginstalla-
tions. Lack of reqularity compliance can lead to penalties or, in the
worstcase, closure of production units, with substantial economic
and social consequences.

WHO guideline limits for PM in indoor and outdoor environments, microgramme/m?

New Earlier Change

PM,, Annual average 5 10 -50%
Daily average 15 25 -40%

PM,, Annual average 15 20 -25%
Daily average 45 50 -10%

Would you like to know more?

Duringtheyear, Nederman, incollabo-

ration with DagensIndustri,arrangeda
well-attended webinaronair pollution
and the WHO’s new recommendations.

You can find the webinar here:

“We have waited a long-time for new
guideline limits based on current knowl-
edge that has demonstrated that serious
health effects are also present from con-
centrations permitted under the earlier
guidelines,; concentrations that we also
usually have in Sweden. In actual fact, the
WHO recommendation means that even

the government’s clarification of the environmental target for
freshairis not sufficient to fully protect the Swedish population,
despite these values being considerably stronger than the cur-
rent Environmental Quality Standards.”

PetterLjungman

Associate Professorat the Institute of Environmental Medicine,

Karolinska InstitutetSenior Consultant of Cardiology at the

Department of Cardiology, Danderyd Hospital

27



STRATEGY

Green transition increases

need for Nederman's solutions

Since the start in 1944, Nederman has evolved into one
of the foremost environmental technology companies
with a focus on industrial air filtration. We have grown
with new products, applications, segments and markets.
A growing population, consumption, globalisation and
regulatory requirements have driven the market for the
segments we serve, the size of which is currently esti-
mated at approximately EUR 5 billion, with Nederman’s
marketshare estimated atapproximately 10 percent.

The global market is growing in pace with more advanced needs
andagreaterfocusonenvironmentaland healthissues. Increased
industrial production as a result of a growing population with
better economic conditions creates continued general market
growth. A clearer focus on environmental and health issues with
increased political will toimpose demands onthe controland tran-
sition towards a more streamlined and environmentally friendly
production industry is impacting the willingness and capacity of
industry to invest in new, effective environmental technology
solutions.

FRAGMENTED MARKET AND GLOBAL LEADERSHIP

The market for industrial air filtration is fragmented and its size
can be estimated on several different levels. For Nederman, it
is relevant to define the market on the basis of the product seg-
ments and geographical markets that are addressable and profit-
ably accessible with the currentrange.

TherelevantmarketforNedermanamountstoapproximately EUR
Sbillioninannualinvestments, butinadequate statistics make this
estimate uncertain. Whilewe broaden our product offering, devel-
oping new digital services and strengthening our international
presenceinnew markets, we gainaccesstoalarger market.

STRONG TRADEMARKS

Nederman addresses the market with a strong portfolio of trade-
marks. The strategy is for each individual trademark to give the
group alead in a well-defined product area, technology or market
segment.Inthisway, we are able to meet many different customer
reguirements and market segments, in both mature markets and
emergingmarkets.

Market definitions and estimated sizes

Total market
Globalmarket for productsandservicesinindustrial
airfiltration.

Total addressable market
Total market for productsandservicesinNederman's
currentsegments.

Potential addressable market

Productsegments and geographic markets

addressed by Nedermanwithits current productsand
services, and through existing sales and service channels.

AGENDAFORCONTINUED MARKETDEVELOPMENT
Nederman has developed from a company with a concentrated
product portfolio and regional focus to today’s position with the
market's most advanced product and service offering and repre-
sentation in all key industrial markets. Progress is made in accor-
dance withamarket-driven agenda:

= Market-drivenorganisation
Fourglobal divisions pursued on the basis of the group’s
trademarks and customer focus. Own sales companiesin
approximately 30 countries, and distributorsin more than 30
others(2022). Astronglocal presenceis vitalwhenitcomes to
responding to changesin the marketand deliveringcompre-
hensive solutions.

= Globalkeycustomers
Central centres of expertisein combination with local pres-
enceenableus,inaway thatisunique for theindustry, toserve
multinational customersin, forexample, wind power and
batteryrecycling, with everything from centrally developed
technologiesand products forlocalinstallation, deployment,
trainingandservice.

= Productdevelopmentwithdigital focus
Market-driven product developmentand utilisation of all
opportunities offered by digitalisation - internally and exter-
nally.Increased digitalisation and automation of products,
process solutions, service and monitoring open new markets.
Digitalisationis alsoaccompanied by new business models.

= Activeacquisitionstrategy
Acquisitions have beenakey partof the group’'s development
toeffectively establish leading positions within attractive
marketor product segments. Size and market penetration give
usaheadstartinthe market that many smaller players find
difficulttochallenge.

Product
segment

Geographic
market

Global

2 EUR
billion*

EUR

billion* Addressable

Global

EUR Addressable
billion*

Addressable

*Estimated marketvalue 2019, internal calculations
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Strong positions in all important markets

AMERICAS

Number

2

34% of the group's sales 2022

Other AMERICAS

0 300 600 900 1200 1500

Sales per main markets, SEKm

EMEA

Number

45% the group's sales 2022

Sweden

UK
Germany
Other EMEA

0 250 500 750 1000 1250 1500

Sales permain markets, SEKm

New industries grow rapidly

STRATEGY

APAC

Top

21% of the group's sales 2022

India
China
Other APAC

0 300 600 900 1200

Sales permain markets, SEKm

The need for, and requirements on, clean air are universal for all manufacturing industries. Today, Nederman essentially
servesallindustries with genericand customised productsand solutions. Meanwhile, new demands for environmental adap-
tation have driven the development of industrial segments, some of which are entirely new. For Nederman, this entails an
expanded market, where we have had major sales successes with our technically advanced solutions.

WASTE-TO-ENERGY

Theamounts of waste continue to
increase steadily worldwide and place
demands on, forexample, efficient
recyclingandthe necessaryincinera-
tion of residual waste. Theincineration
processisusedforenergyrecovery
(waste-to-energy), butisalsoasource
of airpollutionin the form of, forexam-
ple, flue gases.

Marketrequirements
continuous process control
energy recovery
emissions monitoringinreal time

BATTERY PRODUCTION

Theneed for high-capacity batteries
isakeyingredientin the electrifica-
tion of the vehicle fleet, theincreased
needforenergy storage and the green
transition of industrial processes. New
manufactureandrecycling of batteries
isanenergy-intensive process thatalso
requires the handling of metals, flue
gasesand heat thatare hazardous
tohealth.

Marketrequirements
energy efficiency
materialsrecycling
emissions monitoring

WIND POWER

Wind poweris progressing robustly and
the manufacturing process for new
wind turbinesisadvancedand places
high demands oncleanliness and preci-
sionin, forexample, grinding of compos-
ites, weldingand metalworking, with an
accompanyingset of requirementsfora
clean production environment.

Marketrequirements
process control
extractionandfiltration of
processair
emissions monitoring

Environmental, social and economic trends drive development

Greater prosperity, in every sense of the word, demands that
we weigh the environmental impact and use of society’s finite
resources into our economic models. A growing population will
give rise to more consumption and, consequently, demand for

Digitalisation

and technological
development

Increased consumer
awareness

Stricter
environmental
legislation

higher production capacity. As adirectresult, the airin and around
the production environments risks being affected. Nederman's
solutions are adapted for Industry 4.0 and aim to minimise nega-
tive environmentalimpact.

Environmental
threatsand
resourceshortages

Healthand
safety
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Advance & Connect - strategy for continued growth

For more than 75 years, we have contributed to a better
society by developing products and solutions that pro-
tect not only the industrial production processitself, but
also the people who participate init or are affected by it.
As a leading player in the world market, we are shaping
the future for clean air. With a stable foundation, we will
take the nextstep.

Today, the need for more efficient industrial production and
reduced emissions is more relevant than ever. Nederman’s role is
to develop products, solutions and various types of service offer-
ings to protect people, planet and production from the harmful
effects of industrial processes. As a leading player in the world
market, we are shaping the future for clean air, and thus contrib-
utingtoagreentransitionwithafocusonlong-termsustainability.

Nederman's Advance & Connectstrategy combines today’s strong
positions with new opportunities and technologies that will allow
us to take the next step in shaping the future for clean air. The
foundationfor continued growthis Advance & Connect.

ADVANCE

The strategy component, Advance, aims to exploit the full poten-
tial of our current markets. By continuing to optimise and develop
our current strengths, we can grow from the very core of who we
are and what we do, while gaining a stronger foothold in the mar-
kets we know.

CONNECT

Connect involves integrating new opportunities and digital
technologies with our current product offering. This allows us to
extendourcorebusiness, explorenew marketsand offercomplete
solutions to our customers by delivering Clean Airasa Service.

Advance & Connectisthe base that enables Nederman to develop
its operations towards the goal of global market leadership and is
basedonfivedistinctfocus areas:

Businessfocus
Operational efficiency
Marketleading
Transformation
Globalisation

Advance Connect

Exploiting the full potential of our Integrating new opportunities and digital
current markets technologies with our current product
offering. e

Globalisation

e a TS A EET Expand indcustomerhsleg-
) Develop Nederman mentslan geograp |cm§r»
Marketleading ketswith growth potential.
fromaproduct-based )
Strengthened market engineering company to Develop technologiesand
fﬁi'g?;;!;:;;hg OEE; anoutcome-based envi- ;eiureknowlledgetr;nsfer
gag ronmental technology etweenregionsan
marketleader. Positionas divisions, and optimise our

Operational
efficiency
Efficientand flexible pro-

Businessfocus
Nederman’s businessis

industrial air filtration. The ~ duction.Continuouspro-  nymper1or2incultivated <O supply chain.
continuedfocusishere,as  Cessoptimisationwiththe  ¢ogments and markets,
wellasonadjacentmarket USeof economiesof scale,
segments. securesupply chainsand
digital platforms.
OPERATIONAL EFFICIENCY 2022 MARKET LEADING 2022
New centre for manufacturing, Market leaderin the
logistics and innovation in Helsingborg welding segmentin the US
The new establishment will resultin efficiency enhancements
inmanufacturingand logistics and at the same time, reduce the The acquisition of the US company RoboVent means that Nederman
group's environmental footprint. Theinvestmentin test centresand isconsiderably strengtheningits positionin North America, where we
innovation hubs will bring competence to such areas as digitalisation, are now the foremost playerin the US inindustrial air filtration for the

mechanics, dust collection and air filtration. Occupancy 2024. welding segment.
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The Clean Air Company
Our mission Our promise Our values
We shape the future forcleanair We protect people, planetand production from = Sustainable customer
the harmful effects of industrial processes. relations
= Respectfortheenvironment
andeach other

Manufacturing

andassembly
Product

andservice
development

Business
concept

SUSTAINABILITY

Use
atcustomer

Financial objectives

Socialand environmental goals

= Thecouragetoact

BUSINESS MODEL
Customerand channelengagement
Product &Service
Salesmodel

Operation
Technology
&Customer
adaptation

FACILITATORS
Data &Analysis
Systems & Technology
Talent & Culture

Operational modeland partnership

Trademarks

Development goals

= 10percentannual salesgrowthover = Employee engagementinexcess of = Implementdigitalisation strategy

abusinesscycle benchmark

throughout the group

= 14 percentadjusted EBITAmargin
m 15percentreturnon
operating capital
= Dividend correspondingto 30-50
percentof netprofitaftertax

Energy: Halve the group's
climateimpactby 2023

Digitalisation: All stationary filters
loT-ready by 2023

Sourcing: Allsuppliers have

signed the Nederman Code of Conduct
Recycling: 100 percent recyclability of
new products

Integrate all sustainability
activitiesinthe business plan
Implement global key
accountconcept

Increase the customervalue
inouroffering

Improve process efficiency
throughout the operations

TRANSFORMATION 2022

Nederman SAVE: software and
service package for energy efficiency

The acquisition of the software developer Energy Save System Ltd at
the end of 2021 added expertise in the controland management of
filter systems which, forexample, reduce energy consumption. During
theyear, theintegration of Energy Save System was strengthened, the
Nederman SAVE energy saving solution for the woodworkingindustry
-whichwas further developed - was launched, and

customer solutions were sold.

GLOBALISATION 2022

Strengthened position
inexpansive Australia

Duringthe year, Nederman acquired the operations of the Australian
company Ezi-Duct Pty Ltd, whichmanufactures and supplies ducting,
fume extractionandindustrial air filtration equipment. This acquisition
strengthens Nederman's position and product rangein the Australian
market.
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Air filtration of the future; Digital and servicified

Servicification is one of the key words as the world’s
industry transitions to increasingly greener production.
The winners are those who understand and leverage the
potential in the digitalisation of products and process-
es. Increased pressure from government agencies and
the capital market have driven developments forward
at high pace and the transition requires initial customer
investments. Nederman is well on its way to complete-
ly digitally controlled air flow, with a very high market
potentialand new revenue opportunities.

Nederman's digital market offering now comprises products and
services for the entire air filtration process. With the internally
developed Insight loT platform as a base, a market offering is cre-
atedthatprovides:

process control

particle monitoring
filtrationand extraction
= emission control

SIGNIFICANT MARKET POTENTIAL

Asmarketleader, Nederman now has expertise, filter systemsand
solutionsinall core industrial markets. Established customer rela-
tionships and existing installations give us a natural advantage
when the customer needs to develop or change the air filtration
process. The potential for new sales and upgrades of digital prod-
uctsandservicesis considerable.

The other possibility for increased market shares is to grow the
addressable market and thus increase the installed base. Many
new, rapidly growing industrial branches, such as battery recy-
cling, wind power and waste incineration, largely involve com-
pletely new plants, where the customer sees a completely digital
processandoutsourced operation, as self-evident. In thisrespect,
our complete product programme and high degree of digitalisa-
tionareaclearcompetitive advantage.

NEDERMAN CLEAN AIRCONCEPT

-FUTURE-PROOFS AIRFILTRATION

Nederman Clean Air Concept is the market's first complete service
concept forindustrial air filtration. The model revolves around our
InsightloT platformandisbased onthe completely decisive option
of beingable tomeasureand collectdatafrom the customer's pro-
cess.Based onthisknowledge, we then have the opportunity to:

cleanandextract particles

optimise the process

validate the processresults
reportaccording toregulatory requirements

Servicification

Digital products

Service

Spare parts

Further products

L Marketshare

Theconceptisbasedonexistingandwell-provenproducts.Inprin-
ciple, the process is generic, but with decisive customer-specific
application built on initiated know-how of the customer’s individ-
ual process.

Hardware, combined with advanced software services and signif-
icantapplications expertise, gives us a unique positionin terms of
benefiting from the opportunities offered by increased servicifi-
cation.

NEDERMAN INSIGHT - DATA-DRIVEN EFFICIENCY

In recent years, the need for clean air in industry has focused on
more effective filtration through hardware development, with
Nederman at the forefront for digital filters. In turn, digitalisation
has led to greater opportunities to monitor and control operation
and improve the possibilities for proactive service and mainte-
nance work.

The next step comprises data-driven efficiency - mainly driven by
demands for increased availability, energy optimisation, resource
useand recycling.

The loT platform Nederman Insight manages a large amount of
dataforprocess optimisationinreal time, but also collects histori-
caldatathat formsthe basis for the configuration of new systems
andprocesses.

ECOSYSTEM OF DIGITALSALES

TOOLSSTRENGTHEN EFFICIENCY

In addition to a digitalised market offering, Nederman also works
continuously to develop digital tools that strengthen customer
relationshipsandenhance the efficiency of operationsinanumber
of differentareas.

Direct sales to end customers are strengthened and streamlined
through developed and centralised quotation systems and sys-
tem configurators, which ensure quality, efficiency and the best
customer solution. For example, new quotation tools, digitalised
quotation processes, system configurator, web optimisation and
CRMaredeveloped.

In indirect sales via distributors and resellers, increased sales,
streamlining and improved customer service for resellers are
created by developing digitalised product information, product
configurators, digitalised orderingand training. PartnerwWebShop/
EDI, the productinformation system (PIM), nPower training portal
andon-line chatare examples of this.

Further developed and digitalised tools and processes for optimi-
sationandquality assurance also take place within productionand
delivery, from ordering to delivery and invoicing, business system
development, orderingvia EDI, e-invoices, etc.

Vv



Clean Air as a Service

Aside from makingit possible to controland optimise industrial airflows with ahigh level of efficiency,
digitalisation also creates new business models for Nederman. When we can fully measure and con-
trol the customers’process, we canalso offer operation, service and maintenance as anintegrated
service. This enables us toofferour customers “cleanair”asasubscription service.

Smart Smart
filters connected filters

Product-based offering

1

Solution-based offering

Connectivity
& Service
Control systems commitment

Nederman Clean Air Concept

)
E

REPORT

()

VALIDATE

([ ]
OPTIMISE

EXTRACT

weze RE MyAir

Filtration
asaservice

Function-based offering

3

Uptime
commitment

i

( Clean air

STRATEGY

Clean air
asaservice

Results-based offering

Compliance
agreement
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Continued development toward Clean Air as a Service

Digital filters are a requirement for customers to be
able to invest further in the next step of air filtration:
systems and services for monitoring and process con-
trol. During 2022, the sales trend continued and several
orders were placed for various types of subscription ser-
vices, and the trend is expected to be even stronger in
theyearstocome.

DIGITALFILTERSYSTEMS ARE

ONTHE WAY TO BECOMING STANDARD

Each year, Nederman sells and installs a four-figure number of
stationary filter systems. In 2021, the share of loT-ready sys-
tems grew from 23 percent to 40 percent of sales. During 2022,
the trend continued and the share of loT-ready filter systems
grew to 77 percent. With higher numbers of digital filter systems,

the installed base for sales of loT subscriptions and subscription
services, such as myAir and MikroPul-Assist, is also growing. The
market is thus undergoing significant change and Nederman is at
the forefront.

GOAL 2023
loT-ready filter systems

OUTCOME 2022

77%

Sold Nederman Share thatis Share with Share with Insight
stationary filters NedermanloT- Nederman subscription
ready* Insight andservice

subscription** agreements***

*  Anlnsight-readyfilterisastationary filter towhichan 10T gateway can be fitted
** Active Insight subscriptionsinrelation tonumber of insight enabled filters sold
*** ActiveInsight subscriptionsincluding service agreements, inrelation to number of Insight-enabledfilters sold

Anlnsight-enabledfilterisastationary filter towhichan 0T gateway is fitted

Nederman's offering is digitalised and servicified

Nederman continues toincrease and developitsdigitalised customer offeringwith a higher pro-
portion of connectedfilters, connected system optimisation, and new sales and the extension of
agreementsforconnected service monitoringand process control. Afurther step was taken during
the yearand Nederman SAVE - energy optimisation for filter systems - was launched.

Filtration Monitoring Process optimisation
PROCESS CONTROL

FORINDUSTRY

NEDERMAN INSIGHT
loT platform

SMARTFILTER
loT-ready stationary filters

P
P

9
9

NEW
2022

)

PROCESS CONTROL
FORTHE TEXTILEINDUSTRY
Luwa Digi Control 7

SERVICEAGREEMENTS
myAir, MikroPul-Assist

EMISSION CONTROL

O

NEDERMAN SAVE
energy optimisation
forfiltersystems

PARTICLEMONITORING
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Nederman “Clean-Air-as-a-Service” (CaaS) guarantees E-MAX maximum operating time

Dutch company E-MAX manufactures and sells aluminium profiles and alu-
minium bars withastrong focus onrecyclingand sustainability. Akey part of
the conceptisthe company’s smelterin Kerkrade, which each year produces
about 60,000 tonnes of ready-for-delivery aluminium fromrecycled scrap,
suchaswindow frames and construction profiles. Nederman has equipped
thefilter facility for E-MAX's new smelter with the latestindigital monitor-
ing, which guarantees E-MAX maximum operating time and reliablefilter
performance.

Aluminium productionis extremely energy-intensive and thus hasalarge
carbonfootprint. E-MAX has committed to conducting sustainable alumini-
um production with low carbon emissions and since the smelterin Kerkrade
useslocallyrecycled scrap, carbon emissions are reduced by 90 percentin
the production of recycled aluminiumwith alow carbon content.

PARALLEL PRODUCTIONLINES

The furnaces are connected to two large Nederman MikroPul FS-filter units.
By dividing thefilterline into twoidentical lines, the productionlevel can
beretained, evenif aline mustbe taken out of production for service. The
smeltinglineis equipped with a Nederman air filtration system that guaran-
tees that the statutory emissionlevels are not exceeded.

DIGITALISATIONSTAGE1

Following several years of successful cooperation, E-MAXand Nederman
decided tofitthe new filter system with digital sensors. The sensors mea-
surerelevantraw gasdatato protect the filter, forexample, temperatures,
pressure levelsand such dataasvibrationsand the position of rotating or
movable equipment, to establish thereal-time statusin order to determine
wear beforeithasanegative effect onthefilter'soperating time. The
sensorsdeliverdata toNederman’sloT Insighthub, where E-MAX's mainte-
nance teamand Nederman's experts can monitor the process, share data
and communicate action.

UPTIMECOMMITMENT WITH SERVICE AND SPARE PARTS

With Nederman, which hasaccess toall process data, E-MAX has chosen
tosignafull-range Clean-Air-as-a-Service agreement (CaaS), by which
Nederman's service team, in close cooperation with the customer, manages
service, maintenance and spare parts supply for a fixed monthly fee fora
ten-year period. E-MAXis guaranteed operating time for the plant, without
unscheduled production stops, and can also estimate the operating costsin
advance.

10-year guarantee - with data from Insight

Therecycling of aluminiumis aharshindustrial process that exposes the
process equipmentand the wear parts, including the air filtration system,
tomajorstresses. Lucky Star, one of the leading aluminium producersin
Qatar, knows this.

Lucky Starisvery quality aware andrequired a ten-year guarantee for the
air filtration equipment, as opposed to the usual 2-3 years, as a basis for
the new cooperation with Nederman MikroPul.

Tooptimise the airfiltration systemin the best way and provide aguaran-
teeasrequested by Lucky Star, Nederman's Insight platform was installed
andenablesacomprehensive web-based monitoring and data analysis
system.Combined with regularly scheduled physicalinspections, this gives
the opportunity to continuously assess the operating condition of the
equipmentandthereasonsforand status of the wear. Inadditiontorec-
ommendations for processimprovements, the capacity to provide reqular
recommendations on the replacement of spare parts and maintenance
activitiesisdecisive for operation thatis as devoid of problems and secure
as possible without unscheduled stoppages.
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Energy optimisation with
enormous savings potential

Woodworking is a large industrial sector, mainly in East-
ern Europe. Due to the large amount of air that is man-
aged in the dust extraction system, the need for energy
isgreat, and at today’s prices, the energy issue has made
its way to the boardroom of an increasing numbers of
producers. At BRW, one of Europe’s largest companies in
the industry, it was decided to minimise the effects, and
Nederman delivered a solution that radically changed
thesituation.

The wood industry is important for Poland, with most going on
export,andtheplantsemploy many people, directly andindirectly.
The energy issue has become a problem that threatens prices and
competitiveness. Itis satisfying for us at Nederman to have ready
solutions to offer our customers,” says Piotr Krysztofik, CEO of
Nederman Poland.

NEDERMAN SAVE

BRW is the woodworking industry leader in Europe. Woodworking
is a continuous process, often with two or three shifts up to 16
hoursaday and energy consumptionisasignificant costitem.

The filtration plant in Bitgoraj was installed 15 years ago and their
existing control system means it was impossible to adapt the air
extraction to the current use of the machines and thereby mini-
mise energy use. [t was quite simple for us toresolve this using our
Nederman SAVE energy saving concept, by which we supplement-
ed the existing equipment with digital sensors, equipped the sys-
temwithadditionaldampersandinverters, aswellasanintelligent

Applicationdesign
_— o
Application
White certificate Audit

0 0

control system for these. Nederman SAVE knows which machine
or part of the machine that is in use and the extraction require-
ment, and based on this, the entire systemis adjusted to minimise
energy consumption. This new system is a much more effective
solution compared with a differential pressure monitoring system
thatis otherwise usedin most systemsinthe market.

WHITE CERTIFICATE REDUCES INVESTMENT COSTS

The Polish government agencies offer an energy-saving pro-
gramme, by which industries can apply for investment contribu-
tions to implement energy-saving solutions. An approved White
certificatecutstheinvestmentbilland makestheinvestmenteven
more attractive. Nederman SAVE has a built-in reporting function
and demonstrates the energy efficiency, making the application
for a White certificate simple. The project starts with an audit
of the plant, with proposals for measures, a cost calculation and
theoretical energy saving. After the application is approved, the
project moves on to a pilot installation to confirm the calculations
before proceeding tofull-scaleinstallation.

The BRW project commenced with an audit of the plant, with a
proposal of measures for a selected production line. Based on
measurements from the audit and actual use of the woodwork-
ing machines, the potential energy savings and investment costs
are calculated for the line reviewed and the entire plant. Energy
consumption and the energy costs enabled a repayment period of
less than seven months for the investmentin the Nederman SAVE
system.

Installation
Pilot facility full-scalefacility

& &

Evaluation

Commissioning

Four months from start to finish

il By Nederman SmartFilter
T . cuts 1/3 of the energy requirement

The choice of filteralso clearly impacts the operation’s
energy consumption, costsand environmentalimpact.
Nederman LCP and MCP SmartFilters yield reduced energy
costsandlower environmental impact

We based the example below on afilterapplication thatis
common throughout the world and compared Nederman's
LCP or MCP SmartFilter witha correspondingfilter solution
inthemarket.




SAVESAVES ASMUCHAS 70% OF ENERGY

The result is astonishing and demonstrates an enormous poten-
tial from digitalisation alone, with the support of complex algo-
rithms that cover industrial production processes. Alongside of
this, there are several other benefits of Nederman SAVE, accord-
ing to Piotr Krysztofik:

guaranteed uptime

preventive maintenance

simple calibrationand adaptation of the system
afterreplacementof machines

use of surplus capacity inthe system
toconnect further machines

more efficient staffingand use of resources
increased explosion safety (ATEX)
continuous filter optimisation with lower wear
remote monitoring/data collection

improved reporting

BRW is only one of many businesses in the woodworking segment
that are now reviewing their energy situation. In the same indus-
try, there is, for example, the well-known company IKEA and in
welding and smelters, for example, there are many players facing
the same challenges. We know that we can offer market-leading
solutions and 2023 looks like being a real breakthrough year for
our energy-savingsolutions, Piotr Krysztofik concludes.

NEDERMAN SAVEENERGY OPTIMISATION
Nederman SAVE software
16 SAVER Boxes
64 sensors
inverter/speed control
controldamper
Nordfabductinlet

Nm3/h
ENERGY SAVING
PERFILTER 100000
ANDYEAR
£<0.0] 0] 0 N
60000
33 .
20000
0

Nederman  Filtersonthe market
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Piotr Krysztofik
CEONederman Poland
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[Investments in efficient production and logistics

Nederman's global presence places demands on high effi-
ciency and reliability in all production-related areas of
operation. Due to strong demand during 2022 and contin-
ued healthy growth prospects, we increased our invest-
mentsin more sustainable productionandlogistics.

CONTINUED CHALLENGES

After a strong pandemic-related decline in demand during 2020,
anequally strong upturnfollowedin 2021, but with new challeng-
es as a result: component shortages, freight problems and price
adjustments that complicated the supply chain, with longer deliv-
ery times and rising prices. Demand continued its strong trend
during 2022, but many challenges remained in the market. This
was at the same time as the geopolitical unrest, mainly connect-
edwiththewarinUkraine, further complicated the supply chainin
theformofrisingenergy pricesandincreasedrisk of energy short-
ages. Overall developments have also led to inflation taking hold
throughout the economy and has led to rapid interest rate hikes
bytheworld'scentralbanks.Inthismacroenvironment, Nederman
was early in adapting and developing its supplier and production
organisation to meet the customers’ needs for secure and reli-
able deliveries, for example by investing in extended capacity and
increased automation. Another success factor is our strategy of
regionally adapted production close to the customer, which gen-
eratesreliable supplies and acompetitive offering.

GROUP-WIDESTRATEGIES

Nederman's four divisions are active in markets with partly sepa-
rate businesslogicsandthereby differencesintheirsupply chains.
This requires that we manage the supply of materials and produc-
tion based on each division's profile, at the same time as we try to
developsynergieswhereverpossible. The emphasisisontheneed
forastrongandreliable supply chain. Shared principles are:

= Finalassembly close tothe customer - createsincreased
availability.

= Verticalintegrationandincreasedinsourcing - reduces
the dependence on external suppliersand shipmentsand
increases Nederman's value creationin the value chain.

= (lassificationofinventory and selectively adaptedinventory
levels closertothe customer market - yields shorterand more
reliable customerdeliveries.

= Alternative supply chains - increasereliability and reduce
delivery times.

= Partnership withkey suppliers formorereliable delivery
and more efficient product development

= (Createrdigitalisation - increases reliability and efficiency

MOREEFFICIENT, CLEARER, STRONGER ORGANISATION

Withoperationsinapproximately 30 marketsand productionand
assembly units in 13 countries, there is already a need for clear
coordination. An improved supply chain and a manufacturing
process based on streamlined processes and economies of scale
reduce production costs and generate cost advantages. Group-
wide platforms for automation and energy optimisation have
beenestablished toservealldivisions. Our organisation for Com-
bustible Dust supports further skills development in this area,
which is important for the group and its customers. In the areas
of Sourcing as well as Production and logistics, there is a strong

focus on continuous improvements and reinforcing resources in
alldivisions.

FOCUS AREAS

Sourcing

An overall goal is to secure supply chains on all continents where
we operate. Thefocusisonourmain materialsareas of steel (avail-
ability and price volatility), semi-conductors (dependent on small
number of manufacturers) as well as motors and unique compo-
nentsnecessary forour products.

Productionand Logistics

Optimise the group’s global industrial climate impact, while
securing globalavailability and quality, as well as optimising cost,
as goals. Such factors as increased volatility in the global freight
marketimpact supply and cost. Nederman continuously reviews
and adapts the group’s supply strategies to optimise costs and
availability.

As part of developing a culture of customer focus and efficiency,
we have strengthened the work to measure, follow up and contin-
uouslyimprove activitiesin the Operations area of all units.

Sustainability

Within product development, there is particular focus on analys-
ingthe current product offering todetermine energy useinopera-
tion, atthesametime asnew productsare tobe designed with the
lowest possible energy consumption as the goal. Increased modu-
larisation and areductionin the number of components are other
areaswhere projectsareinprogressaimedatreducingthegroup’s
environmentalimpact.




Key activities 2022

Nederman Extraction & Filtration Technology Nederman Process Technology

Preparation of improved plant layoutin Poland.

Investmentin paintworkline with new paintwork technology in Poland.
Planning for new, ultra-modern productionand logistics plantin Sweden.
Implementation of ERP systemin our production facility in Poland.

Nederman Duct & Filter Technology Nederman Monitoring & Control Technology

Production start forautomated duct lasers with robot handling of
finished ductsinNordfab EU, Assens Denmark.
Constructionstartforexpansion of the finished goods warehousein
Nordfab US, Thomasville.

Doubled capacity - investmentin semi-automatic flanging machine,
remodelling of warehouse with expanded storage spacesin Nordfab
UK, Leeds.

Upgrade of machine parkfor higher efficiency, reduced maintenance
and minimised operational outages in Nordfab Thailand.

STRATEGY

Installation of an16-tonne crane at the unitin Friesenheim.
Expanded supply chainin Indiafor CSand FSfilters.
Installation of anintegrated fire alarm system for the units

inFriesenheim.

Changesinproductdesignto offset challengesin the supply chain
and components shortages.
Increased production efficiency and throughputin all business units.
Strengthened service organisation and structure for Neo Monitors'
operationsinthe US.

Manufacturing and assembly units

Australia/Melbourne
Australia/Melbourne
Brazil / Sao Paulo
Denmark/Assens
Finland/Helsinki
India/Bangalore
China/Shanghai
China/Shanghai
China/Suzhou
Norway/Oslo

Poland /Marki
UK/Kettering

UK/ Leeds
Sweden/Helsingborg
Sweden/ Toredal
Thailand/ Chonburi
Germany/Friesenheim
USA/Boston
USA/Charlotte
USA/Detroit
USA/Thomasville
USA/Trenton

Extraction &Filtration Technology
Duct &Filter Technology
Extraction &Filtration Technology
Duct &Filter Technology
Monitoring & Control Technology
Process Technology

Extraction &Filtration Technology
Process Technology

Process Technology

Monitoring & Control Technology
Extraction &Filtration Technology
Extraction &Filtration Technology
Duct &Filter Technology
Extraction & Filtration Technology
Extraction &Filtration Technology
Duct &Filter Technology

Process Technology

Monitoring & Control Technology
Extraction &Filtration Technology
Extraction &Filtration Technology
Duct &Filter Technology

Duct &Filter Technology

Competence and product development centres

Denmark/Assens
Finland/Helsinki
China/Shanghai
Norway/Oslo
Poland/Marki
Sweden/Helsingborg
Switzerland / Uster
USA/Boston
USA/Charlotte
USA/Charlotte
USA/Detroit
USA/Thomasville

Duct &Filter Technology
Monitoring & Control Technology
Extraction &Filtration Technology
Monitoring & Control Technology
Extraction & Filtration Technology
Extraction &Filtration Technology
Process Technology
Monitoring & Control Technology
Extraction & Filtration Technology
Process Technology

Extraction &Filtration Technology
Duct &Filter Technology

Extraction &Filtration Technology

Duct &Filter Technology

|
B Process Technology
|
| |

Monitoring & Control Technology

O Competenceand productdevelopmentcentre
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New unit for manufacturing, testing and experience in Helsingborg

In the autumn of 2022, work commenced on Nederman'’s
new manufacturing and logistics facility in Helsingborg,
andtheestablishmentofaninnovationhub, withaglobal
innovation, development and testing centre (Nederman
IDT Center) and an experience centre (Nederman Experi-
ence Center).

In addition to a robustly strengthened manufacturing unit, the
new Nederman IDT Center comprises a group-wide innovation
centre with a focus on product development and innovation for
industrial air filtration. Competence and resources will be added in
such areas as digitalisation, mechanics, dust extraction, analysis
and energy optimisation. The aim is also to contribute to collab-
oration and knowledge-sharing between the region’s innova-
tion-oriented companies, engineers and universities. Part of the
investment comprises a new group-wide test centre to further
strengthen Nederman's test capacity and position within, for
example, airfiltration, dustextraction, oil mist filtration and digital
technologies for process control and emissions monitoring. The
centre comprises indoor and outdoor test spaces, laboratories
for full-scale testing and a prototype workshop where ideas and
products canbetestedatanearly stageand evaluated. The objec-
tive is to ensure the products’ performance, efficient product
developmentand recyclable materials choices, as wellasashorter
time-to-market.

DanRousseau, Director of Filtration Innovation.

Directly adjacent to the test centre, there will be the establish-
ment of the Nederman Experience Center, an ultra-modern and
interactive experience centre, where Nederman's products and
solutions and the company's competence and experience will be
demonstrated. The Nederman group'’s Clean Air Concept, includ-
ing products, solutions and loT offering, will be showcased using
physical products and digital solutions, as well as the possibility
of remote connectivity. The experience centre will be a vibrant
meeting place for events in innovation and sustainability, cus-
tomer meetings, training and much more. The general purpose is
to enhanceinsightinto why cleanairisimportant and to show the
offering of Nederman's comprehensive solutions for industrial air
filtration, which contribute to protecting people, planet and pro-
ductionthroughout the world.

AnkiLeeman, head of Nederman Experience Center,
MarketingManager Extraction & Filtration Technology.

Overall, the establishment of anew manufacturingunit, Neder-
manIDT Centerand Nederman Experience Center will contribute
toNedermanstandingstronginits developmentand positioning.
Occupancyisscheduled forsummer 2024.
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Currentplantand warehouse premises

Solar panels in investment for more rapid deliveries in the US

When one of Nederman'’s large plants in the US needed to be
expanded, the decision was taken to combine this with an invest-
mentin clean energy. Theresultis more efficient production, fast-
er and more reliable deliveries to customers, a better work envi-
ronmentand notleast, positive climate effects.

In the US, Nordfab, part of the Duct & Filter Technology division,
has a production plant of approximately 10,000 square metres in
Thomasville, North Carolina. The strong demand in recent years
led to the operation outgrowing its premises, which led to deliv-
ery problems and thus reduced growth possibilities. For example,
the warehouse was too smallinrelation to the production volume,
while the limited manufacturing space resulted in disruption to
production.

Accordingly, Nederman is investing in an extended warehouse
and more space for more efficient and reliable production. The
investment project contributes to the division’s vision, Nordfab
Now®, with next-day delivery of standard duct systems in dust
extraction systems. To a greater extent, products manufactured
will go directly to inventory instead of directly to the customer.
In total, the investment entails that the floor area will increase to
17,000 m?. Inaddition, therooftop space of new and existing build-
ings will be used for the installation of 10,000 m? of solar panels.
The combination of Nordfab Now® and the award-winning design
software, Quick-Fit Visual®, will contribute toabroadened market
offeringandastrengthened position for Nordfab.

Jeppe Rasmussen, SVP & Head of Division Duct & Filter
Technology.

The solar panels on the roof will produce approximately 1,400
megawatt hours of electricity per year, which covers about half of
the anticipated energy consumption for the plant. This will reduce
Nordfab's carbon footprint by 1,004 tonnes, corresponding to the
energy to meet the needs of 121 homes for a year. Climate impact
is also becoming such a significant issue because current energy
sources mainly comprise coal.

Jeppe Rasmussen.

Construction commenced in April 2022 and the new building is
expectedtobeinfulluseduring the springof 2023.

a1
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Complete solution for
measurement and dust control

Theworld's largest supplier of car batteries, Johnson Controls, has more
thanacentury of tradition of producing batteries, with a strong focus
on healthandsafetyinitsproduction.

Johnson Controls do Brasil, located in Sorocaba - SP, contacted Neder-
maninsearchof anew solutionforcleaningon their productionline. The
mainaim was toreplace the old cleaning method that was employed,
with portable vacuum cleaners, brooms and scrapers which, apart from
being time-consuming, involve therisk thatemployees will come into
contactwithhazardous substances.Nedermaninstalled a centralised
systemforcleaning, including the measurement of particles released
into the atmosphere, which meets the highlevels of demand applied
by Brazilianlegislation to this type of business. Approximately 120
tonnes of lead oxides are usedin manufacturingeachday anddirtis
unavoidable. With Nederman'’s system, employees’ contact with dust
iseliminated. Nederman was the only company that offered acomplete
solution that meetsJohnson Controls' requirements, including design,
installation, guarantee, maintenance service and spare parts - all local,
which contributed to the decision.

Supplying clean and safe
air to vehicle workshops

Mercedes-Benzisone of the largest manu-
facturers of premium cars and the world's
largest manufacturer of commercial
vehicles. Toensure asafe work environ-
ment forits employees, improve produc-
tivity and create acleanerenvironment,
Mercedes-Benz Turkey chose toinstall
Nederman's systemforexhausthose
reelsinits workshops. Withouta proper
exhaust system, employees are exposed to
dangerous healthrisks astheyriskinhaling
harmful gases such as carbon monoxide,
carbondioxide and nitrogen oxide. Neder-
man’s systemis easy to manage and entails
extractionatsource, the most effective
method of capturingand removing vehicle
exhaustfumesandtocreateaclean, safe
and healthy environment.

Launch of portable dust collector
and fume extractor with new technology

Nederman has updatedits portable dust collectorand fume extractor
with an optimised nanofibre filterand ePTFE technology. Airborne
dustand fumes are generatedin mostindustrial processes and affect
boththe productionand the people who work there. To protect people
andproduction, itisimportant to have arobustdust collector orfume
extractorthatremoves the pollutantat source beforeitreachesthe
worker's breathing zone. In many workshops, amobile unitis the best
and most flexible choice. With the updated nanofibre and the ePTFE
technology's filter mediain Nederman’s mobile dustand fume extractor,
the mobile units are now more effective than ever. It provides cleaner
airwith reduced emissions and ahealthierwork environment. The
optimised filter technology generates even higher efficiency and cost-
savings thanks tolongerfilterlife and reduced energy consumption,
aswellas higherproductivity due tolonger cleaningintervalsand
shorterdowntime.

Ensuring environmental responsibility and productivity

Gasmetisworld-leadingin system solutions for continuous emissions moni-
toringand where the latest technology is always used. One plant thathas had
major success with Gasmet's systemis the Hanwha solutions plantin Yeosu,
Korea.HanWhais a major Korean chemicals manufacturer with a strong com-
mitment to more sustainable solutions. They are involved in the manufacture
of many greentechnologies, suchas solar panels, high-quality batteries for
electricvehiclesand high-strength, ultra-light materials for cars.

HanWha's earlier system could not keep pace with the plant'sincreasing
needsand the adaptationtonew legislation. Furthermore, in Korea, all emis-
sionsfromindustry are also monitoredin real time by government agencies.

This also means that a small excess emission could cause major problems for
the company. The Gasmet system meets the requirements and offers, for
example, the most precise readings available in the market. Hanwhainstalled
the advanced multi-component CEMS Il e FTIR system, whichis particularly
modularand can be upgraded for future needs, including a systemfor mercu-
ry monitoring and continuous dioxin sampling. If requlations are changed, it
is possible to simply add more measured gas components or to change their
ranges, thereby creatingreliability and securing the plant’s productivity.
Gasmet's combination of global know-how and local support was another
factorthat contributed to the successful cooperation.
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d technology. The o s driven by
brands as its starting point. The operating segmel
ave an explicit focus on the customer. The year was characteris
recovery of demand and healthy profitability, but ’halléﬁ
chain, rising energy prices and strong inflationary pressure.

Nederman Extraction Nederman Process Nederman Duct
& Filtration Technology Technology & Filter Technology

Developsandsellsabroadrange
of filters and digital monitoring
services, capturingdevices, fans,

Offers process equipment, filter Marketsandsellsdifferenttypes
solutionsanddigital services of ducting systems, valvesand
thatareintegratedintothecus- filter elementstoensure goodair
high-vacuum productsandreels tomers'production processes, qualityinanumber of industries.
forthedistributionof avariety of where they captureand measure

liquidsand compressed air. harmful particles and gases.

Nederman Monitoring
& Control Technology

Offersadvanced measurement
technology forgasesanddust,
andanloT platform that provides
customerswithinformationand
insightinto critical parameters
and processes.
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Market position

Sales are conducted globally through our own
sales companiesand through an extensive
network of partners. The division has signif-
icantaftermarket salesinthe form of spare
partsandservice. The sales organisationand
offerings are gradually being expandedinto
new markets, segmentsand applicationsin
ordertostrengthen competitiveness. Tougher
regulatory requirements and increased envi-
ronmentalawarenessdrive the demand for
new products and solutions.

Customers

Customers compriseindustries and operations
with air contamination that must be managed
effectively and safely, including metal working,
fibre-basedindustry (wood and composites),
vehicle workshops and industries exposed to
dust particles that - if nothandled correctly -
are liable to cause explosions and could lead to
diseasesand premature deathif they enterthe
lungsandbloodstream.

EXTRACTION &FILTRATION TECHNOLOGY IN BRIEF

Head of Division: Hans Dahlén
Brands: Nederman, RoboVent
Average numberof employees: 946

SEKm 2022 2021 2020 AMERICAS
Externalordersreceived 2,238 1,781 1,589

30%
Sales 2,165 1,763 1,649
Adjusted EBITA 357 309 222
Adjusted EBITAmargin 16.5% 175% 13.4%

Offering

The division offersits customers clean air opti-
mised in terms of energy, process efficiency,
health and safety, while ensuring requlatory
compliance. The products comprise a broad
assortment of capturing devices, digital loT-
based monitoring systems, ducting systems,
fans, high-vacuum andlow-vacuumfilters,
andreels forthe distribution of avariety of
liquids or compressed air. Digitalisation enables
anadvanced service offeringandincreased
aftermarketsales.

Externalsalesbyregion

EMEA

59%

APAC

11%
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Key acquisition and new market concept

It was another good year for Nederman Extraction & Fil-
tration Technology. Sales and orders received increased
to new record levels at the same time as the division
made a major strategic acquisition, launched a new mar-
ketconceptandsecuredlarge ordersfromnew customer
industries.

To be better able to present the various benefits of the
division's offering, a new concept, Clean Air Optimised,
was launched during the year. This communicates that the divi-
sion offers solutions for clean air in various environments that
also optimise the conditions for employees' health and safety,
fulfil various laws and regulations, and offer the highest pro-
cess and energy efficiency. Solutions that contribute to keep-
ing down energy consumption have attracted great attention
during the year against a background of large hikes in energy
and electricity prices. Based on technology from Energy Save
System, acquired in 2021, combined with existing filter systems,
the division can now offer a system solution under than name of
Nederman SAVE, which can cutenergy consumption by as muchas
70 percentcompared with conventional systems.

Another important event during the year that strengthens the
division's position was the acquisition of US company RoboVent,
a North American leader in air filtration technology and solutions
for the control and filtration of industrial fumes, dust and oil mist.
Through this acquisition, the division significantly strengthens
its position in North America by becoming the foremost player in
the US in industrial air filtration in the welding segment. Welding
is a traditional key application for the division’s offering, where it
already hasaleading positionin Europe and becomes global leader
through the acquisition of RoboVent.

Although the division generally reported healthy growth, the
trend in service and aftermarket stands out and encompassed all
regions. The division broadened the offeringinvarious application
areas and built strong loyalty among customers using different
initiatives. The long-term ambition is to continue increasing the
segment'sshareof thedivision'stotalsales, contributingtoamore
stable sales trend over time and higher profitability since service
oftenhas higher margins.

The market sentiment has changed. The formerly consumer-driv-
en growth declined, which affects demand in the wood products
industry, to which the division has large exposure. The continued
problems in the automotive industry also impacted demand for
the division’s solutions. To address this development, the division
increaseditssalesactivitiestargettingotherindustries.Duringthe
year, orders were secured within the food industry, recycling, the
energy sector, the defence industry and not least, in operations
connectedwith electrification. So-called greenindustries'share of
thedivision's exposure increased considerably during the year and
thisisatrendthatisexpectedtocontinueinthecomingyears.

At the same time as the division noted a record in the number of
orders, the basic business of product sales through, for example,

the division's webshop, reported continued positive develop-
ment. During the year, the division continued to roll out its web-
shop toincrease efficiency and accessibility (“Easy to do business
with"), including to a number of partners in five countries in Asia.
Performance in APAC was otherwise negatively impacted by the
extensive covid-19-related lockdowns in China, which continued
for alarge part of the year. Other markets in the region displayed
healthy growth, particularly in Australia.

Hans Dahlén, Head of Division

Digitalisation is a natural part of the offering, including the divi-
sion'snew concept, Clean Air Optimised. Digitalisation in the prod-
uct development area continued and the launch of digital filters
with complementary loT hardware and subscription services, such
as myAir, is central to retaining strong positions in EMEA and to be
abletogrow morerapidly inthe US,among other countries. During
the year, LBR SmartFilters were launchedin North America. There
was also an upgrade of the division’s Insight solutions, which
includesdigital monitoring, withlaunchesin several markets.

The business was affected to a certain extent by problems in the
logistics chain, mainly related to purchasing of electronics, and by
rising prices of raw materials and the general increase in inflation
in the economy. During the year, actions to optimise the logistical
and manufacturing structure continued, and, for example, con-
struction of a completely new site commenced in Helsingborg.
This will create a more rapid logistics flow, strengthen production
capacity anddrive innovation.Read more on page 40.

SALES OCHMARKET TREND

Thedivision'sordersreceivedincreased currency neutrally by 18.7
percent to SEK 2,238m (1,781) and sales increased currency neu-
trally by 16.0 percent to SEK 2,165m (1,763). All regions and sales
areas displayed growth during the year, with the strongest trend
in the Americas. The division's sales in Service and aftermarket
were strengthenedinall regions.

MILESTONESIN 2022

= Continuedstrongperformance forsalesandordersreceived.

= Acquisition of RoboVent, North American leaderinair filtration
technology forwelding.

= Launchofthenew Clean Air Optimised market concept.

= Launchof Nederman SAVE, energy optimisation for filter
systems.

= (Constructioncommenced of anew productionandlogistics
facility inHelsingborg.

= Severallargeordersingreenindustries and the defence
andenergy sector.

= Strongdevelopmentwithinserviceand aftermarket.
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Market position

The customer base mainly comprises large
multinational companies thatareintegrating
and optimising the efficiency of theirglobal
production operations, whichincreases the
need for suppliers that can provide services for
the entirelife cycle of the productinall parts
of the world. All of the division's systems can
be delivered with the option of remote control
and monitoring which, in combination with our
service offering, enables us to establish along-
termrelationship with our customers.

PROCESS TECHNOLOGY INBRIEF

Head of Division: Tomas Hagstrom
Brands: MikroPul, Luwa, Pneumafil, LCI
Average numberof employees: 734

SEKm
Externalordersreceived
Sales

Adjusted EBITA
Adjusted EBITAmargin

Customers

The customers comprise companiesinalarge
number of industries, of which the textile
industryisthelargest. Thedivisionalso offers
airfiltration solutions used in metal recycling
toleading companiesactiveintherecycling of
lead, aluminium, tinand other metals, as well as
forincinerationandheatrecovery. Foundries
and smelters, with the automotive industry as
the engine, areanotherkey segment, as well as
the chemicalsindustry.

AMERICAS

22%

Offering

Thedivision’s solutions comprise anintegrated
partof the customer’'s manufacturing process
and are decisivein creating safe work environ-
ments, stable production conditions and man-
agingemissions to the local environment. The
offeringcomprises advanced filtersolutions
thatalsoinclude hardware and software, as
wellas digitalmonitoringand control.

Externalsalesbyregion

EMEA

42%

APAC

36%
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Delivery on arecord order backlog

Withstrongsupportfromarecordorderbacklog, thedivi-
sion achieved new successes in 2022. Sales and profit-
ability improved considerably and cash flow was strong,
at the same time as the division was successful in grow-
inginboth newsegmentsandin new markets.

Thestrongordersreceivedinrecentyears, whichencompassedall
of the division's segments and all of its markets, apart from China,
have generated steadily higher sales and profitability. During the
year, certain challenges remained in the supply chain for key com-
ponents, which increased the complexity of the implementation
of projects, as wellas costs. Despite these challenges, the division
was able to deliver on all of its projects in line with or in excess of
the budgeted margins. In addition, the division managed process-
eseffectively and generated strong cash flow, while also success-
fully implementing price initiatives to offset inflation and other
priceincreases.

The division's ambition is to be either largest or second largest
in a market to achieve critical mass in all functions and thus be
able to generate sustainable profit. Progress in the division's
globalisation effort was made during the year with the launch
of solutions in new geographic markets and use of technology in
new applications. The division has, for example, a worldleading
position in the textile industry and has seen growing successes
by applying this technology in the adjacent non-woven segment
(hygiene products). In addition, new successes were achieved by
bringing configurable system solutions to new regions and to new
applications, where the aim is to be a strong and leading player in
the future. Forexample, progress was made in solutions for metal
recyclingin Americas.

Tomas Hagstrém, Head of Division

The business benefits from being well-positioned in markets that
are favoured by strong global megatrends. Several of the solu-
tions are used, for example, in the recycling of metals, textiles
and chemicals. For instance, the division is world leader in air fil-
tration control in the recycling of aluminium. In addition, the divi-
sion’s non-woven operations (hygiene products) are benefiting
from the rising health trend and increased economic prosperity
in developing countries. Otherindustries, such as green steel and
chemicals, can also use thedivision's solutions, thus yielding long-
term opportunities. Projects related to such trends can be found
throughout the solutions portfolio. The ambition is to continue to
identify growth opportunities in recycling, non-woven and pos-
sibly incineration, while also leveraging opportunities driven by
demandfrom“greenindustries.”

The division's strateqy is to be a partner for customer needs to
ensure clean air for the full and often long service life of equip-
ment. This entails a strong focus on the service portion of the
offering, where a number of advances were achieved during the
year to meet the needs of the rapidly growing installed base of

systems around the world. The service operations grew strongly
and the division had success with its advanced service offerings
andsold more long-term service contracts, includingremote mon-
itoring and loT solutions that contribute to new, more advanced
business models. The “Clean Air as a Service" offering reached a
breakthrough, with several projectssoldduring the year.

The division continued to integrate its operations globally and in
the various regions, through digital work and collaboration. The
focus was also on coordinating purchasing by using its global
strength to reduce costs and localise purchasing of certainitems.
Thegoalistointegrate various activities to achieve a critical mass
within all functions, which contributes to lower costs and higher
efficiency. Theresult willbe continuousimprovements to process-
esandquality.

There was also strong performance by the division’s fibre opera-
tions. The textile segment continued to perform well, driven by
increased market shares and a recovery in demand after several
years of the pandemic. The division's operations in the adjacent
non-woven (hygiene) segment displayed significant growth,
includingby way of abreakthrough orderfromacompanyinthe US
active in the hygiene sector. In the foundry and smelter segment,
thefocusonmore sustainable productioniscontributingtoalong-
term increase in demand for the division’s solutions in, for exam-
ple, aluminiumrecycling.Inthe shortterm, highenergy priceshave
adampening effect on producers’ propensity to invest. Increased
defence spending could lead to higher demand among foundries
and, by extension, the division's solutions. During the year, prog-
ress was made in new markets, including Turkey, through large
ordersof systems for foundry customers.

The segment for customised solutions is the most cyclical and
often comprises large and complex projects. During 2022, some
large and several medium-sized orders were registered and there
isacontinued strongpipeline.

SALES AND MARKET TREND

Thedivision'sordersreceived decreased currency neutrally by 4.3
percent to SEK'1,825m (1,785) and sales increased currency neu-
trallyby 23.4 percentto SEK1,722m (1,292).In APAC, whichis dom-
inated by the textiles segment, the segment performed well with
thedivisiondeliveredarecord orderbook.In EMEA, where the divi-
sionisaleaderinfoundry and smelter systems, demand increased
with several large projects booked. In the Americas, where the
division'slargestprojectsarelocated, orderintakeincreased while
project execution has been accelerated, contributing to the divi-
sion'simproved profitability. Service sales have developed strong-
ly duringtheyear.

Milestonesin2022

= Highsalesgrowthandstrengthened profitability.

= Continuedrecordorderbacklogandstrongcash flow.

® Breakthroughinnew segments, suchasnon-woven,
andinnew markets.

® Strongtrendforservice operations.

= Breakthroughin“CleanAirasaService” withseveral
projectssold.
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Division

Nederman Duct
& FilteryTechnology
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Market position

Thedivisionis marketleader for ducting
systems under the Nordfab brand. Market
sharesin Europe grew in the past year, but

the US remains the dominant market. Infilter
elements, under the Menardibrand, the USis
alsothe mostimportant market. The division's
strong positionisbased on the continuous
development of products, design and configu-
rationtools, and logistics solutions paired with
in-depth applicationand engineering expertise.

DUCT &FILTERTECHNOLOGY INBRIEF

Head of Division: Jeppe Rasmussen
Brands: Nordfab, Menardi
Average numberof employees: 303

Customers

Customersare foundinawiderange of indus-
tries, such aswoodworking, metalworking,
cementand concrete production, recycling,
energy production, the automotive industry,
plastics manufacturingand the chemicals
industry. Sales are made throughdistributors
and OEM customers, but there are also signifi-
cantintra-groupsales.

= e SR

SEKm 2022 2021 2020 AMERICAS
Externalordersreceived 704 495 403

81%
Sales 791 541 458
Adjusted EBITA 127 104 64
Adjusted EBITAmargin 16.1% 19.2% 14.0%

Offering

Thedivision’s concept forducting systems
includes product programmes, design, dimen-
sioning andinstallation support for dust, fume,
gas and smoke extractionas well asindustrial
ventilation, headed by its proprietary Quick-Fit
system. Thedivision'sfilter solutions are based
on technology solutions that generate docu-
mented longer lifetimes and reduced mainte-
nance requirements compared with competing
products, resultingin the best possible lifecycle
cost.

Externalsalesbyregion

EMEA

11%

APAC

8%
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Strong growth and new customer segments

It was once again a successful year for Nederman Duct
& Filter Technology. With full focus on developing value
creation around the “Fast, Friendly and Reliable” con-
cept, the division strengthened its customer base and
market-leading position, leading to both sales and earn-
ingsreaching new, record levels.

Ductingandfilters, asindividual components or parts of a system,
are often considered to be standard products, with price pressure
and highdemands foravailability and serviceasaresult. Tobe able
to develop sales and retain healthy margins, the division works
with the concept of “Fast, Friendly and Reliable,” including digital-
isation of processes forahigherdegree of service and efficiency.

Theneedtoupgradethedivision'sproductionplantshasincreased
inparallelwith the strong development of demandinrecentyears.
During 2022, a major extension of the plant in Thomasville, NC,
in the US, was initiated, which will enable the new concept Nord-
fab Now®, with the delivery of standardised ducting products
to customers within 24 hours. The extension will bring a larger
warehouse and spaces better adapted for manufacturing, there-
by reducing the risk of disruptions to production. In addition, solar
panelswillbeinstalled ontheroof that willgenerate energy corre-
sponding to about half of the plant’s consumption.

Duringtheyear,investmentswerealsomadetoincrease theware-
house capacity at the plants in Leeds, in the UK, and Assens, in
Denmark. Inaddition, the machineryisbeing continuously upgrad-
ed, with, for example, Menardi in the US investing in a new laser
cutter, which has created the chance for growth in new segments
including food and pharmaceuticals. Regardless of the operations,
the investments are about strengthening the “Fast, Friendly and
Reliable” concept, with priority assigned to continued automation
of productionand logistics.

Jeppe Rasmussen, Head of Division

Creating synergies to be able to enhance delivery reliability is a
key area within the division. Our presence with our own produc-
tion in, for example, North America, has generated competitive
advantages for both Nordfab and Menardi, and created additional
business. The new, fully automated pipeline in the Assens plant
has entered full production, with a large number of deliveries to
customerprojectsinthe UK. Salesin the UK market more thandou-
bled during the year and comprised large orders and new frame-
work agreements. Both Nordfab and Menardi focused on proac-
tive work to monitor and adapt prices to meet and manage volatile
material costs thatarerising over thelong term.

Thedivision's easy-to-use and interactive 3D tool, Quick-Fit Visu-
al® (QFV®) which was successfully launched earlier in the Ameri-
caswasrolled outduringtheyearin Europe and was well received.

The QFV programme enables Nordfab's resellers to quickly cre-
ate 3D designs for the installation of ducting systems for dust
extraction.Inaddition, therewas continued development of Nord-
fab'scustomer portalanddigital order managementtool, QTO™, in
which customers can choose from among thousands of standard
products forvarious ducting systems. Menardialso continued the
development of digital tools for better configuration of its filter
solutions and calculation of cost savings.

The division's strong focus on delivery reliability and high
product quality led to several important breakthroughs on
the customer side during the year. In the US, several major
orders were secured for the delivery of ducting systems to
new battery plants. The division delivered to all five of the
lithium-ion plants established in the country and is able to deliver
to all of the further approximately 20 plants that are under con-
struction or in planning. Although ducting systems for the sepa-
ration of dust and smoke comprise a small part of the total plant
investment, they are of majorimportance for manufacturing with
strict cleanlinessrequirements.

The positionthat has been built upin the area also increases busi-
ness opportunities in Europe, where planning is under way to
develop battery plantstonearly the same extentasin the US.

The division continuously evaluates the possibility of expanding
into new markets. During the year, the assets of Ezi-Duct Pty Ltd
were acquired and Nordfab Australia was formed, resulting in a
platform to grow operations in ducting systems in the Australian
market. Another part of the strategy involves creating the right
communication and, during the year, websites were launched in
Spanish and French with the aim of increasing business activity in
Latin Americaand Canada.

SALESAND MARKET TREND

The division's external orders received increased currency neu-
trally by 24.6 percent to SEK 704m (495) and sales increased cur-
rency neutrally by 28.4 percentto SEK791m(541).In Americasand
EMEA, orders received grew. Ducting systems, which account for
approximately 80 percent of the division's sales, continued their
strong trend in all regions. The division's filter solutions displayed
a strong improvement in sales and profitability, driven by high
demand in the US and the ability to meet a high level of delivery
reliability inamarket with global supply challenges.

MILESTONESIN 2022

= Strongperformance forsalesandordersreceived.

® Theacquisition of the operations of Ezi-Duct Pty Ltd
and the formation of Nordfab Australia.

= Commencementof the extension of Nordfab's plant
in Thomasville, NC, USA.

» Largeordersforbatteryplantsinthe US,anewand
rapidly growing segment.

= Strongincreaseinsalesinthe UK, withamajororder
forakitchen manufacturer.

= [aunch of the Quick-Fit Visual® (QFV®) 3D toolin Europe.
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Market position

Withits solid applicationand technology know-
how, the division has gained a market-leading
positioninthe transformation that has com-
menced in theindustry. Sales are conducted
through the division's own companies, their
networks of distributors and other divisions
within Nederman. Product development,
increased integration with otherdivisions and
furtheracquisitions are priorities for continued
expansion.

Customers

Thedivision works with abroad spectrum of
industries that need to continuously monitor
and control their production, processes and
emissions. Waste incineration, power produc-
tionand oil/gas extraction, as wellas steel,
aluminiumand chemicals areindustries with
major needs and potential. The product pro-
gramme is being continuously developed, and
togetherwith Insight, now coversalarge part
of the group’s overall customerand industry
segments.

MONITORING & CONTROL TECHNOLOGY IN BRIEF

Head of Division: Ketil Gorm Paulsen

Brands: NEO Monitors, Auburn FilterSense, Gasmet, Insight

Average numberof employees: 234

SEKm 2022 2021 2020 AMERICAS
Externalordersreceived 657 562 496

30%
Sales 606 537 507
Adjusted EBITA 97 121 95
Adjusted EBITAmargin 15.9% 22.5% 18.7%

Offering

The division develops andsells productsand
systemsforlaser-based measurement of gases
(NEOMonitors), products and systems for
emissions analysis based oninfrared measuring
technology (Gasmet) and continuous particle
monitoring systems (Auburn FilterSense). The
digital offeringis based onaproprietary loT
platform (Nederman Insight), which provides
customerswithinformation on critical parame-
tersand processes.

Externalsalesbyregion

EMEA APAC

42% 28%
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Highlevel of activity in a challenging market

Following an initial phase of strengthened interest in
digital monitoring and control of production process-
es during the pandemic, the trend was somewhat more
challenging in 2022. The business displayed continued
growthandahighrateof productdevelopment, butchal-
lenges in obtaining finished goods and components in
normal time had a negative impact on business activity
and profitability.

Thedivision displayed healthy growth and profitability during the
entire pandemic, but the most recent year was characterised by
some challenges, primarily obtaining components and finished
goodsinnormaltime.Accordingly, the divisionhas placed addition-
alfocus on ensuring that customers' needs are met. The shortage
of componentsalsoled toincreased costs for input goods, as well
as for personnel fully occupied with supply issues. In addition, the
continued extensive covid-19-related lockdowns in China affect-
edsalesactivitiesandresultedindelays tothe projects beingsup-
plied by thedivision.

During the year, activities were initiated to enhance production
efficiencyinallbusinessunitsandtobe able toimplementchanges
inproductdesignto counteract the challengesinthe supply chain.

At the same time, new orders were secured with major interna-
tional customersin, forexample, the energy and processindustry,
and primarily in the US. Gasmet demonstrated a robust strength-
ening of the operations in Germany, in terms of both organisation
and business activities. Through the acquisition of the Swiss dis-
tributor MBE AG, Gasmet's presence andsalesin Switzerland were
also strengthened. NEO Monitors' operations in the US continued
to display stable growth and large orders were secured in, for
example, the gas and chemicals sector. At the same time, a joint
activity is under way to encourage the growth of all brands in the
US, for example, by increasing the number of direct transactions
withend customers.

Anotherlong-termactivityistoincreaseservicesales. Theservice
offeringandlocal supportwere strengthenedinthe USand sever-
al new service agreements were signed. The division also worked
to establish a platform for growth in service and supportin China,
which is a requirement, for example, when tendering for green-
field projectswith large customersinthe country.

Ketil Gorm Paulsen, Head of Division

The division is pursuing several development projects aimed at
acceleratingthegreentransition -suchasGasmet'smercury mon-
itoring system and NEO Monitors’ hydrogen monitoring system
to support customers'investments in new green energy sources.

The system offering in both emissions monitoring and filtration
monitoringhasimproved, ashasthefunctionality forremote mon-
itoring of installed systems and maintenance functions, which
reduces the need for travel by service personnel to installation
sites. In addition, several sustainability initiatives were launched,
such as “plant a tree” for each system sold, and a project for more
environmentally friendly packaging and transport materials.

The pace of development of new solutions was high during the
year. A new technology solution for the measurement of hydro-
gen and carbon dioxide based on the LaserGas™ Ill platform was
launched for applications in green industries and other sectors
with a strong focus on reducing their greenhouse gas emissions.
At the major ACHEMA fair in Germany, the Nederman Insight loT
platform was presented to the European market. During the
year, new certification and audits/re-certification of the current
portfolio were carreid out by international certification bodies,
including UKCA and TUV. For Nederman Insight lloT, Insight Cloud
was certified for Cloud Security Alliance Levell,and Level llisunder
evaluation, demonstrating Nederman's commitment to prioritise
security in lloT. Insight Cloud was also released with the integra-
tion of Nederman’s energy-optimised SAVE technology at the IWF
fair in Atlanta, in the US. Finally, Insight Control was certified for
hardware forsale tothe US, Braziland China.

To keep the division's three offerings together and conduct effec-
tive salesandservice work, a great deal of effort hasbeenputinto
building up digital processes, tools and market presence. The roll-
out of digital tools for operations monitoring and control, such as
IFSERPINAFS, continued. Theuseof digitaltoolsinsalesmeetings,
web seminars and training courses also continued to increase. In
addition, a project is in progress to create a shared go-to-market
strategy with Nederman's other divisions, based on digital sales
and marketingchannels.

SALES AND MARKET TREND

The division's orders received increased currency neutrally by 7.2
percent to SEK 657m (562), while sales increased currency neu-
trally by 3.1 percent to SEK 606m (537). Americas led the trend,
with an increasing amount of customer activity in the region.
Orders received and sales were also strengthened in EMEA,
although the activity in some markets was negatively affected
by the war in Ukraine. In APAC, the extensive covid-19-related
restrictionsin Chinadampened demand.

MILESTONESIN 2022
Continuedhealthy ordersreceived and sales growth.
Challengesin the supply chainimpacted profitability
andsupplies.
Acquisition of Swiss distributor MBE AG.
Largeordersinenergy and processindustry.
Strongerservice offeringin US and China.
Jointefforttogrowinthe USwithall three brands.
High pace of product development with severallaunches.
Growingofferingwithfocus onsustainability.
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Integrated
sustainability
work

Sustainability and initiatives in the area comprise an
integrated and important part of Nederman's business
activities. We work proactively to improve our own
impact, while our products and solutions help our cus-
tomerstoreduce theirair pollution and environmental
impact. Nederman's promise - to protect people, planet
and production - is the foundation of our sustainability
agenda. The objective is to minimise negative social,
environmental and financial effects from industrial
production within our own business activities and
those of our stakeholders.

Milestonesin 2022

Sustainability-related financing agreements with extended
creditfacilities were signed.

Expandedreportinginline with applicable guidelinesinthe
EUtaxonomy wasimplemented.

Thegoal of halvingour climateimpact fromenergy use by 2023
was already achievedin 2022.

Installation of solar cell systemon the largest production unit
was initiated.

The sustainability report for 2022 has been reviewed by
\ \ Nederman's auditors.

We focus on

Reduced environmentalimpact, page 57 (enviranmentalsustainability)
Compliance with laws and regulations, page 58 (financial sustainability)
Efficiency in manufacturing and operation, page 60 (financial &environmental sustainability)

Health and safety, page 69 (social sustainability)

There are measurable goals in every area.
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Sustainability structure

Energy Digitalisation Sourcing
-/5% 77% 949,
Reduction of greenhouse gas (GHG) Share of sold stationary Nederman Share of our suppliers of materials
emissions Scope 1&2 inrelation filtersthatareloT-ready. and goodswho have signed
tosales.Baseyear2014. our Code of Conduct.
Goal:-50% by 2023 Goal:100%in 2023 Goal:100%in 2023

Recyclability of productslaunched as of 2024
Target:100%

FINANCIAL SOCIAL ENVIRONMENT

Climate goalsin accordance with Science Based Targets

SBTScopel &2 SBTScope3
Reduce our productionunits'directand Reduceourindirectclimateimpact,
indirectclimateimpactrelated by whichweinitially focus on ourgoods transport
toenergy useand purchased electricity. relating tosuppliers of material.

The UN Sustainable Development Goals

The17 UN Sustainable Development Goals comprise the base for Nederman's
sustainability work. Nederman contributes mainly to the following goals.

GOODHEALTH 'DECENT WORK AND 12 RESPONSIBLE CLIMATE 16 PEACE, JUSTICE
AND WELL-BEING ECONOMIC GROWTH ACTION AND STRONG

1 7 PARTNERSHIPS
FORTHE GOALS
INSTITUTIONS

Q| Yy,

/e i 1 & | co

&

The Clean Air Company

We protectpeople, planetand production
Mission, visionand values

UNSUSTAINABLEDEVELOPMENT GOALS

-OURFRAMEWORKFOR SUSTAINABILITY ACTIVITIES “’
The group has applied the UN Sustainable Development Goals and the ten .~ " HE GI-OBAI- GUALS
principles for sustainable development according to the UN Global Com- = = For Sustainable Development

pact initiative since 2015. The UN Agenda 2030 for sustainable develop- “‘
ment is the framework for our initiatives in efforts to meet future social,

environmental and economic challenges. The results are presented in

accordance with the Global Reporting Initiative (GRI).



Nederman's sustainability work is based on responsible business
practices, high transparency and good business ethics, with the
UN Sustainable Development Goals providing a framework for
this work. Through resource-efficient production and innovative
solutionsin clean air, we contribute to creating growth and value
for all stakeholder groups throughout the value chain. Continu-
ously improving our products’ environmental performance and
minimising the negative effect from our own operationsis key. We
focus, for example, on digital solutions that increase opportuni-
tiesformeasurementand optimisation, thusenablingthe custom-
er to take full control of the air filtration process. This generates a
strong increase in the effectiveness of resource management as
wellas compliance with legislationand requlations.

GOVERNANCE, AREAS OF RESPONSIBILITY

AND MEASURABLE TARGETS

The Board of Directors has ultimate responsibility for Nederman's
sustainability work, and decides on long-term goals as part of the
group’s strategic objectives. Group management is responsible
for follow-up and development based on the group’s governance
model, which comprises an integrated part of the group's strate-
gy and business processes. These processes apply to all divisions
and customer offerings, and aim to create long-term values for all
stakeholders. Long-term objectives and performance measures
are established for each division and are included in the business
planforeachdivision.

SUSTAINABILITY-LINKED CREDIT FACILITY

Sustainability is an integrated part of Nederman's strategy, from
products that capture air contamination and digital solutions that
saveenergy toabusinessthatconstantly strivestoreduce energy
use andtoconductbusinessinaresponsible manner.

During 2022, Nederman took another stepin the direction of secur-
ing the concern’s financing via a Sustainability-linked Credit Facility.
This means that interest on the facility is now linked to the perfor-
mance of key sustainability data thatis continuously monitored.

Accordingly, Nederman's financing is in line with our sustainabili-
ty activities and a key factor in driving Nederman’s sustainability
agenda.

DATACOLLECTION, REPORTINGAND AUDITING

Internal data collection is mandatory and concerns all production
units (however, acquired production companies in 2022 such as
RoboVent and Ezi-Duct are excluded) for all sustainability indi-
cators except data on health and safety, anti-corruption and on
employees where all companies are included in the reporting pro-
cess. Collection takes place quarterly for the most part (see page
39foralistof theproductionunits). Sustainability reportingbased
on systems for environmental management and certification (ISO
14001), and quality control and certification (ISO 9001), is con-
ducted in the same system as the financial reporting. Sustainabil-
ity reporting has been clarified in accordance with the applicable
GRIstandards.

Methods and categories for Scope 3 emissions were reorganised
in accordance with the Greenhouse Gas protocol (GHG Protacol)
with boundaries and a focus on upstream and downstream goods
transport, which reflects the actual conditions instead of the
standard method. Reporting in line with applicable guidelines in
the EU taxonomy wasimplemented.
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External reports on sustainability activities are published on ned-
ermangroup.com. Summarised reporting is provided internally
quarterly.

This sustainability report, prepared in accordance with GRI
Standards, can be found on pages 54-72 and also constitutes
Nederman'’s statutory sustainability report in accordance with
the requirements of the Annual Accounts Act. The sustainability
report, with the exception of disclosures according to the EU's
taxonomy regulationonpages64-66,hasbeenreviewed.Seethe
auditor'sreportonpage 73.

Reduced
environmental impact

Nederman wants to contribute to reducing the climate footprint
and environmental impact in the world, which is primarily achieved
throughourproducts. Although our productionisnotenergy-inten-
sive, we are working to increase energy efficiency and converting
operationstorenewableenergy. We strive touseallresourcesmore
efficiently by standardising and optimising internal processes. We
work actively to maximise positive effects and minimise the neg-
ative environmental impact throughout the value chain. In order
to implement changes where they make the most difference, it is
important tohave meaningful collaboration with business partners
and other stakeholders. These collaborations also make us better
prepared for potentially higher taxes and fees on activities that
contributetoagreaterclimateandenvironmentalimpact.

CLIMATEFOOTPRINT AND

REDUCED ENERGY CONSUMPTION

In line with the Science Based Target initiative (SBTi), Nederman
intends toreduce the group’s climate footprintin terms of Scope 1
and 2 by 50 percent by 2023 compared with 2014. This target was
already achieved in 2022 and in 2023, Nederman'’s sustainability
workwillbe furtherreviewed.

A general analysis of Scope 3 emissions along Nederman's value
chain indicates that the sourcing of materials and components
comprises the group’s single largest emissions category. This is
followed by purchased goods transportation, business travel
and waste from worn-out products. To date, Nederman has only
included purchased goods transportinits Scope 3report.

Data on energy and emissions from energy use are reported and
followedup quarterly by Nederman’s group management. Our pro-
ductionunitswork with locally adapted, measurable target values
and performance measurements. All units must present activity
plans, suchasforreduced energy consumption.

MATERIAL, MANAGEMENT OF

HAZARDOUS WASTE AND RECYCLING

The energy efficiency of products, ecologically sustainable materi-
alshandling, circulareconomyandrecyclingare key areas for Neder-
man. Use of materials means risks, such as containing undesirable
substances, and opportunities, such as innovative material that
has a positive effect on energy performance. In addition, the focus
among our stakeholdersisincreasingly on the importance of trace-
ability of materials in the supply chain and knowledge of product
contenttofacilitateamore circulareconomy onadaily basis.
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The details can differ between different types of environmental
impact, but overall, Nederman has a similar management strategy
for materials, water and waste. These areas are significant, pri-
marily for the group’s production units. The largest environmental
impact from materialsuseisinthevaluechainandisrelated toener-
gyandwaste.Nedermancaninfluencethismainly throughagreater
share of recycled materials in our production and improved mate-
rials efficiency in design and development, which, in turn, reduces
energy consumptionand emissions, upstreamand downstream.

Nederman's objective is for the amount of waste to continuously
declineinrelation to net sales, the share of recycled waste should
increase and the practice of sending waste to landfill should be
eliminated by 2023. This objective isincludedin the work on regu-
latory compliance and constantimprovements and has no “sell-by
date”. All of the group’s production units conduct measurement
and monitoring based on goals and plans for scrapping and the
management of waste, including hazardous waste.

Nederman'’s production only generates a marginal amount of haz-
ardouswaste. Hazardous waste comprises, forexample, used spray
cansand electrical waste, as well as residual materials from proper-
ty maintenance work, such as the replacement of fittings and light-
ing tubes. The amount of hazardous waste is monitored regularly
forthe group’s production units and the goal isincluded in the work
toeliminate hazardous substances from the loop. Material recovery
from hazardous waste is achieved by hazardous substances being
separated and theremainder thenbeingrecycled.

The group does not use chemicals in its production, apart from
small amounts of lubricant and surface finishing for products, for
example, and accordingly, has no negative impact whatsoever on
waste water.

Since 2021, Nederman has measured the share of used material
derived from recycled sources for aluminium, steel and plastic at
its four largest production plants. During 2022, this amounted to
14.9 percent (12) of the purchasing spend. The estimate follows
the definition of GRI 301-2. However, note that the share of recy-
cled materialin one of our plantsin the US is still based on the pre-
cedingyear's figure.

WATERCONSUMPTION

Nederman has a general policy of enhancing the efficiency of use
of resources, which includes water. Direct water usage is of little
importance at Nederman's plants, since water is not used to any
large extent for production, but only for hygiene and kitchen pur-
poses. Water consumption is checked regularly to ensure that ini-
tiatives aimed at reducing the use of fresh water have the desired
effect. Water usage is relevant due to the close relationship with
energy use and for this reason, the group endeavours to use
renewable electricity.

GREEN CONSTRUCTION GENERATES ENERGY SAVINGS
Nederman actively promotes energy efficiency at its production
units. Energy efficiency is achieved through technology measures
and behavioural changes. The areas of improvementinclude insu-
lation of buildings, optimising compressors and more energy-effi-
cientinstallations and equipment for lighting, ventilation, heating
and cooling.

Other measures comprise transitioning to renewable energy
sources for the electricity that is purchased or toinstall solar pan-

els directly on-site. The training of personnel is also important
to ensure that equipment is used in an energy-efficient manner.
Improvementmeasuresalso contribute to betterindoor air quality
and greater satisfactionamongemployees.

MORE SUSTAINABLE PRODUCTS

AND PRODUCT DEVELOPMENT

Nederman works actively to develop products and solutions that
are as efficient as possible, with a reduced environmental impact
and the lowest total ownership cost over the product’s entire ser-
vice life. Digitalisation and innovation represent a priority area.
Digitaltechnology andsolutions simplify active monitoring of vari-
ousprocessessothatoperationscantakerapidactionintheevent
of deviations. This makes it possible to work more sustainably and
energy efficiently. Environmental impact is to be evaluated and
minimised for all new products in accordance with the group’s
product strategy plan. All launches are evaluated in line with this
and checked against the goals forreduced environmentalimpact.

With the circular economy as a growing necessity, the group is
investigating the possibilities for continuing to contribute to low
environmental impact through a high degree of recyclability in
products, one of the targetsfor2023.

Compliance with
laws and regulations

Ourbusiness principles are characterised by integrity, responsibil-
ity and sound ethics - fundamental principles that we share with
our employees, suppliers, customers and investors. We prioritise
the prevention of corruption. For many years now, the UN Global
Compactinitiative has served as our ethical compass. We became
a member of this initiative in 2020 and have continued to work
and develop our sustainability activities in accordance with it. Our
operations are encompassed by environmental legislation, requ-
lations and conditions governing such aspects as the handling of
hazardous orundesirable substancesin our products.

NEDERMAN GROUP'S CORPORATE
GOVERNANCEDOCUMENTS

Our corporate governance documents regulate the principles and
values that guide our operations in general and, in particular, our
sustainability work. Policies and plans are reviewed reqularly and
updated and communicatedas required.

Code of Conduct

Our corporate governance documents regulate the principles and
values that guide our operations in general and, in particular, our
sustainability work. Our Code of Conduct and equality and diversi-
ty planwere updatedin 2022.

Code of ConductforSuppliers

OurCodeof ConductforSuppliersisbasedontheinternational guide-
lines and is harmonised in line with ourinternal Code of Conduct. The
Code applies toall persons orlegal entities that supply productsand/
orservicestooronbehalf of Nedermanandits subsidiaries.

Nederman requires that all suppliers meet the specifications in
the code, andhave ensuredthat theirsubcontractorsare aware of
and meet standards that are at least as strict. Nederman urges all



suppliers to establish their own codes of conduct or written policy
documents based on the above international guidelines. Itis avail-
able fordownload from nedermangroup.com.

Nederman'’s goal is to work only with suppliers who comply with
the relevant sections of the Code. At the close of 2022, the share
of suppliersthathadascribedto the Code was 94 percent (91). The
suppliers’ compliance with this requirement is checked by way of
audits and other measures. 89 (73) supplier audits were conduct-
ed during the year. Existing methods are under development to
assess the suppliers' sustainability efforts in order to promote
responsibility throughout the value chain.

Policy for sustainability and quality

Our sustainability and quality policy, which also includes our envi-
ronmentalpolicy, isourbenchmarkwhenwe develop productsand
systems solutions that are all designed to improve the work envi-
ronmentand reduce the environmentalimpact of our customers.

Nederman monitors the share of new suppliers that have under-
gone evaluation based on environmental criteria according to the
GRI308-1definition.During 2022, the sharewas16.8 percent (4.1).

Policy foranti-corruption and fraud

Our policy against corruption and fraud is aimed at describing and
improvingtherulestobeappliedatNedermantopreventcorruption
and fraud in all activities that are under Nederman's control. All of
Nederman’s employees must comply with this policy and detailed
procedures in their respective local companies, as well as all appli-
cable legislation on bribery. We conduct interactive and recurring
trainingonthe policy forallemployeesevery secondyear.

Nederman monitors the number of companies audited for corrup-
tion in accordance with the GRI 205-1 definition. The audit is con-
ducted by way of self-assessment by the companies. The number
of audited companies in 2022 was 68 (66), representing 97 per-
centshare of the operating companies. Note that two of the three
companies newly acquired in 2022 were exempt from audit. In
the acquired company that was audited, the need was uncovered
to upgrade the control processes to Nederman'’s standard. This
actionisinprogress.

Anti-trustpolicy

Nederman'’s anti-trust policy comprises all companies and employ-
ees of Nederman. No employee is permitted to act in any way that
suppresses the free market. The policy also stipulates that Neder-
man and its employees must not abuse a given position in the mar-
ket to exclude competitors or exploit customers. Employees are
urgedtoreportanysuspectedirregularities, illegalactivity or failure
toact, such that they perceive as a breach of applicable legislation,
Nederman'sinternal policies orthe group’sIT security policy.

Policy forexportcontroland sanctions

Nederman strives and works proactively to conduct operations
accordingtoapplicablelegislationandthe exportcontrolsand sanc-
tions (Export laws) that are passed by countries throughout the
world, includingthe US, the EUand the UN. Forexample, our Russian
operations were put on hold and all new orders to the operations
were halteddirectly following the Russianinvasion of Ukraine.

Nederman must comply with all relevant export legislation in the
jurisdictions in which the company operates. We must always
follow export legislation, regardless of the origins of the rules or

DIRECTORS' REPORT - SUSTAINABILITY

where the operationsare conducted. Complianceisimportantand
to ensure awareness, training is compulsory for the relevant per-
sonnel, aswellasrobust communication processes.

Whistleblower policy

Nederman has a clear reporting process for employees and oth-
er stakeholders in accordance with our whistleblower policy.
Employees are urged to report to their immediate manager or a
third party any suspectedirregularities, illegal activity or failure to
act, such that they perceive as a breach of applicable legislation,
Nederman'sinternal policies or the group’s IT security policy.

Anemployee cansubmitareportintwoways:

= Contacttheirimmediate superior or the manager of the
departmentinvolved. Dependingon theissue and the person
beingreported, the superiorwill decideif theissueis tobe
passedontoNederman's management.

® Reportanonymously by e-mail/letter toathird party,
headedby anexternallawyer.

Persons other than employees, such as partners, contractors,
suppliers and distributors, who have commitments through Ned-
erman, can make areporttothe same external third-party lawyer.

Reports can be made anonymously and are processed confiden-
tially. Appropriate action is taken for each report. Nederman's
whistleblower policy and associated principles, including the
reporting process, are in place to protect the whistleblower. The
policy is available to employees and other stakeholders via neder-
mangroup.com, andviatheintranetandotherchannels. The policy
is available on all websites, is translated to local languages and is
also provided to new employees as part of introductory training.
The EU's new legal requirements related to whistleblowing com-
prise the basis for Nederman’s constant improvements. In turn,
this leads to further analysis and formation of opinions on refin-
ing the existing system and associated policy, with the purpose of
protectingpersonswhoreportirregularities.

Diversity policy

We are convinced that diversity strengthens innovation and is a
source of competitiveness and profitability. Promoting diversity is
decisive for our business successes - and is fully in line with that
describedinNederman's core values and Code of Conduct.

We:

= Strivetofulfilalllocal diversity legislationand
regulations, proactively and responsibly.

= Toleratenodiscrimination - notonthe basis of gender, race,
religion, age, sexual orientation, nationality, political views,
trade union membership, disability, socially or ethnic origin.

= Havezerotolerance of harassmentand bullying.

= Focusondiversity during the recruitment process and endeav-
ourtohaveatleastone candidate of the under-represented
gender forevery three candidates.

In addition to the update of the diversity policy during the year,
Nederman conducts annual employee surveys to measure such
aspects as work environment and discrimination, with active fol-
low-up of the results at management level, in employee groups
and in other networks. Our Understanding Diversity training pro-
grammeisavailable toallemployees.
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Healthandsafety policy

Providing a safe and healthy environment is decisive for our com-
pany'ssuccesses. Wework proactively tocreate physicaland men-
talhealthamongouremployees.

Thedaily workonissues thataffecthealth and safety and employ-
eesis decentralised. Every single company and unit has a respon-
sibility to conduct traininginand address these issuessothat they
comply with the group’s policy and with each country’s legislation
andregulations.

Efficiency in manufacturing
and operations

Nederman works actively to maximise positive effects and mini-
mise the negative impact throughout the value chain. Implement-
ing changes where they make the mostimpactis conductedin col-
laboration with business partnersand otherstakeholders.

QUALITY IMPROVEMENT
We strive to reduce the costs and environmental impact that are
connected with quality problemsin production. The goal for quali-

ENERGY INTENSITY, MWH/SEKM

tyfailure costsinproduction, inrelationtosales, was <0.3 percent
up until2023. Theresultwas 0.18 percent (0.22). Focus during the
year: Goals thatare notachieved have anegative effectonfactors
suchasincreasedelectricity consumptionasaresultof reworking,
increased carbon dioxide emissions from air transport to correct
theerrorandlongerdelivery times. We focus on efficiency of oper-
ationsandonresolving problems where they arise.

GLOBALMANAGEMENTSYSTEM

The parent company and all production units must have a man-
agement system that is certified in accordance with ISO 3001
(international standard for quality management systems) and ISO
14001 (international standard for environmental management
systems). Acquired companiesare tobe certified withintwoyears.
At the end of 2022, 17 out of 21 production units were certified
according to ISO 9001 and 16 of 21 units were certified according
t01S0 14001, including the most recent acquisitions. Certification
of the furtherunitsis plannedfor2023.

Nederman'’s global management system, GuideUs, is a framework
of rulesand requirements for Nederman’s operations andis based
on IS0 9001 and ISO 14001. The management system is used to
ensure thatthe operations are managed inaway thatmeans that:

GREENHOUSE GAS EMISSIONS
INRELATIONTO
SALES, KG CO,e/SEKT
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Theamount of waste is to continuously decline
inrelation tonetsales.Inthe same way, the
amount of hazardous wasteis being continu-
ouslyreduced, withgoalssetatalocallevel.

Outcome 2022: The totalamount of waste
generatedincreased by approximately 49 per-
centduetothe expansion of operationsin the
US.The 2022 outcome was 3,288tons (2,207).

2018 2019 2020 2021 2022

Thegoalistoreduce energy useinrelationtosales.

Outcome 2022: The measures forenergy efficiency

andincreased sales generated goodresults. The
2022 outcome was 4.85 (6.82). Apart from the

2022 acquisitions, all production units were includ-

ed: Energy use amounted to 14 105 MWh and the
turnoveramountedto 2 906 SEKm.

WASTERECYCLING, %
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The goalis toachieve 95 percentrecycling of
wasteinproduction compared with the aver-
age for 2014. Recyclingis conducted through
external partners.

Outcome 2022: At the end of 2022, recycling
amountedto 94.7 percent (95).
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Thegoalistohalve the greenhouse gas
emissions related to energy use and purchased
electricity forthe group’s productionunits,
inrelationtosales, by 2023 (base year 2014).

Outcome 2022: The goal for 2023 was already

achievedin 2022, withareduction of 75
percent. The outcome was1.00(2.06).
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Measurement of water consumption pertains
tofreshwaterforkitchen, hygiene and sani-
tary purposes atour productionunits. Wateris
notusedfor production purposes.

Outcome 2022:18,306 m?(22,247).



The mostimportant stakeholders’ (customers, employees,
suppliersand shareholders) goals are fulfilled.

The operations are conducted within established frameworks
forrisk takingand withreliable internal control.
Applicablelegislation, listingrequirementsand corporate
governance codes are followed and that the company fulfilsits
socialresponsibility.

CLIMATEREPORTINGIN ACCORDANCE WITH SCIENCE
BASED TARGETS

Nederman reports emissions for Scope 1 and 2 and for goods
transportin Scope 3. Scope 1, 2 are based on actual consumption
data. The method for Scope 3 was changed from a standard value
to now being based on actual consumption data from the largest
transportprovidersinourfourlargest production plants.

Basis for calculation of Scopeland?2

To calculate Scope 1 and 2 emissions, a location-based method
(pursuant to the GHG Protocol, 2015) is used wherever possible.
The reported data for Scope 1 is based on energy use and related
emissionfactors.

Generally accepted country and region-specific emission factors
areusedin the calculation of Scope 2 emissiondata. These factors
reflect each country’s average energy mix: sun, wind, hydro and
nuclearpower generate lower emissions, while higheruse of fossil
fuel, such as coal and oil, generates higher emissions.

Basis for calculation of Scope 3

A general analysis of Scope 3 emissions along Nederman's value
chain indicates that the sourcing of materials and components is
the single largest emissions category. Other significant areas are
deemed to be purchased goods transport, business travel and
waste related to worn-out products. The analysis is based on the
group's own estimates and not on data from suppliers; the error
margins are considerable. The group has therefore decided as an
initial step to limit reporting of Scope 3 emissions to actual con-
sumption data from goods transport, and to develop the method
fromthere.

Climateimpactaccordingto Science Based Targets

Emissions to air, Out-  Out-  Out- Out- Out-
tonnes come come come come come

2022 2021 2020 2019 2018
CO,e Scope 1! 745 1,197 908 810 571
CO,e Scope 22 2152 3761 4,297 5023 5,054
CO,e Scope 3° 804> 1,0204 8,907 8,186 6,982

Emissions, Scope 2,897 4958 5205 5833 5,625
1+2

1 Scopel:Totalgreenhouse gasemissions fromfuelcombustionin manufac-
turing, tonnes. Apart fromthe 2022 acquisitions, all production units were
included.

2 Scope2: Total greenhouse gas emissions from purchasedelectricity in
manufacturing, tonnes. Apartfrom the 2022 acquisitions, all production units
wereincluded.

3 ForScope 3emissions, greenhouse gas emissions from goods transport for
ourfourlargest productionplantsarereported. Thisisonly partof Nederman's
Scope 3emissions. Asignificant share of the emissions comes from materials.
These emissions cannot currently be reported due to difficultiesin collecting
exactdata.

4 The calculation method for Scope 3was changedin 2021 from astandard value
tobeingbasedonactual consumptiondatafromthelargesttransport provid-
ersinourfourlargest production plants. Accordingly, itis not comparable with
earlieryears.

5 Theproportionof totaltransport that the reported emissionsrepresentis cal-
culatedatapprox.26%, based onthe turnover of the four largest production
facilitiesinrelation tototal turnover.
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Therevitalisation of Nederman's global management systemwith
anew platformcommencedduring 2022.

CLIMATEIMPACT FROM GOODS TRANSPORT ACCORDING
TOSCIENCEBASED TARGETS SCOPE3-FORABPH
NEDERMAN & CO - EMISSIONS TO AIR, TONNES CO,e
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The above example shows the climate impact of ABPh Nederman
& Co's plantsforeach mode of transport during 2022.

Nederman will reduce energy consumptionin productionin
relationtosalesand growth. Energyintensity isameasure of

efficiency. The outcome for 2022 confirms the positive trend.

Energy intensity

MWwh/SEKm 2022 2021 2020 2019 2018
Total energy use (MWh) 14,105 16,228 13,794 14,870 14,694
Net sales 2906 2381 2,021 1489 1438
(SEKm)

Energy intensity 485 682 683 999 1022
(MWH/SEKm)

Theenergyintensityismonitored thoroughlyandduring 2023, we
willcontinue to analyse goalsand measures that need to be imple-
mented for the establishment of new goals toapply as of 2024.

In this section, fuel consumption refers to direct energy use and
energy consumption refers to indirect energy use. Fuel consump-
tion from renewable energy was O (zero) in 2022. Fuel consump-
tion from non-renewable energy was 3,981 MWh (14,333 @) in
2022. Total fuel consumption comprised 42 Mwh (153 GJ) from
diesel, 220 MWh (792 GJ) from oil and 3,719 MWh (13,387 GJ) from
natural gas. Total energy consumption was 10,123 MWh (36,444
(G)). Consumption comprised 8,270 MWh (29,772 GJ) of electricity
(of which 3,273 MWh (11,785 (J) was renewable) and 1,853 MWh
(6,672 GJ) in heating (of which 1,287 MWh (4,632 GJ) was renew-
able). Production from solar panels amounted to 218 MWH (785
Gj), of which68 MWH (244 GJ) was sold to third parties.

Datawas gathered from the companies’actual consumption.
The source of the conversion factors used to restate kilowatt

hours to joules and litres to cubic metres wasChemical Principles
6thedition (January1,2013).
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Materiality analysis and results 2022

Evaluate Workactively
andengageindialogue withand engageindialogue 1. Financialresult
2. Anti-corruptionand
9 competitive behaviour

o (17)
@ @ @ o 3. Customers'sustainability work
(o)

o 4. Informationsecurityand

@ o a userintegrity
° 0 @@ SOCIAL SUSTAINABILITY

o 5. Employmentand

Q employeerelations
6. Healthandsafetyatwork
7. Training
8. Diversityandequal opportunities
9. Non-discrimination
10. Humanrights
11. Socialengagement

Significance for stakeholders

Workactively withand engage

Evaluate indialogue when appropriate
LOwW HIGH
Impacton Nederman group le, EnagyEneidingis
13. Materials

The materiality analysisis a core part of the strategy and goal formulation, risk manage- 14. Water
mentand reporting. The assessmentis conducted regularly with two combined perspec- 15, Waste
tives: toinvestigate theimpact of the company's operations on financial, environmental 16. Wastewater
andsocialissues, aswell astheimportance these issues have for stakeholders. Each area 17. Compliance with
isdefinedinaccordance with the Global Reporting Initiative (GRI). The following four areas environmental legislation
are deemed mostimportant: Customers'sustainability work, Anti-corruption and com- 18. Supplier evaluation

petitive behaviour, Health and safety at work and Information security and user integrity.

QUALITY FAILURE COSTS, % CODEOF CONDUCT IN THESUPPLY SUPPLIERAUDITS
CHAIN, %
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More efficient use of resources. For quality The goalis for 100 percent of materials and Supplieraudits throughsite visitsare

failure costsin production, in relation to sales, goods in production to come from suppliers conductedtomonitor compliance with

the goalis <0.3 percentup until 2023. who had signed our Code of Conduct for Nederman's Code of Conduct for Suppliers.
Suppliers by 2023.

Outcome 2022: Atthe end of 2022, the result During 2022, 89 supplier audits were

amountedto 0.18 percent (0,22). Outcome 2022:94.1 percent came from conducted, whichis16 more thaninthe
supplierswho had signed our Code of preceding year.

ConductforSuppliers.

REPORTED WHISTLEBLOWER CASES, 2022"
During the year, one case was formally reported using the whistleblower system B Operations (100%)
and one viamanagement, both related to complaints about local management Sustainability (0%)
and/or lack of internal compliance with policies and guidelines. Investigations
were conducted and the required action taken. No action remains and the

. DThereported whistleblower cases categor
reported whistleblower cases are therefore closed. i gy

isdetermined on the basis of the most material
effectidentified by those responsible forinves-
tigations



Stakeholder dialogue

As part of our daily work, and in particular,
our sustainability work, a continuous dia-
logue is conducted with a large number of
stakeholders - customers, investors and
analysts, employees, trade unions, civil
society (often represented by media and
independent organisations) and business
partners. We communicate with stakehold-
ersindifferent ways depending onthe type
of relationship.

Customers
Employees
Investors
Suppliers
Society

Stakeholders Definition

Form of dialogue

DIRECTORS' REPORT - SUSTAINABILITY

Key subjects

Customers Existing and potential

Meetings, interaction through
market companies, joint projects,
customer surveys.

Product safety, life cycle perspective
and circularity, crisis readiness,
human rights, business ethics
including corruption, supply chain
management.

Employees Existing and potential

Workplace and management
meetings, employee surveys,
career appraisals, trade unions
and other cooperative councils.

Safety, human rights, carbon emis-
sions, diversity, employee welfare,
leadership, crisis readiness including
risks, business ethics, supply chain
management, waste, water.

Existing and potential
shareholders, investors
and analysts

Investors

Meetings with investors and
analysts, capital markets days,
website, annual and
sustainability report,
quarterly reports.

Product safety, security, life cycle
perspective and circularity, carbon
emissions from own operations, crisis
readiness including risks, business
ethics, supply chain management.

Business
partners

Suppliers, partners,
distributors and resellers

Evaluation and audit of business
partners, procurement, meet-
ings, joint projects.

Product safety, security, human
rights, crisis readiness including risks,
business ethics including corruption,
supply chain management.

Society Governments, local
communities, voluntary
organisations, academic
institutions

Meetings, collaboration/projects
with universities, colleges
and government agencies.

Human rights, diversity, carbon
emissions, business ethics, supply
chain management, taxes, life cycle
perspective and circularity.
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EU Taxonomy

The establishment of a classification system for more sustain-
able activities, a green taxonomy, is a central measure within the
framework of the EU's action plan for the financing of sustainable
growth. From 1 January 2022, companies such as Nederman must
start applying this taxonomy and classify turnover, investments
and expenses.

As a first step, reporting must take place for the climate-related
goalsin the taxonomy, i.e. the first two goals: climate change miti-
gationand climate change adaptation. Based on those goals, Ned-
erman must identify the activities in the business that are eligible
fortaxonomyandarealignedtoit.

For Nederman, these activities have been identified primarily
within climate change mitigation and consist of providing various
measuring systems and software solutions within the Monitor-
ing & Control Technology Division; they are reported respectively
under 3.6 Manufacturing of other low-carbon technology and 8.2
Data-drivensolutionsforreductionsingreenhouse gasemissions.

CRITERIAFORSUBSTANTIALCONTRIBUTION

These activities contribute significantly to reducing emissions of
greenhouse gases at Nederman’s customers by enabling energy
savings and/or compliance with emission requirements.

CRITERIAFORDONOSIGNIFICANT HARM (DNSH)

Climate change adaptation (12): A risk assessment of the sites
where activityis carried outindicates that the climate risks mainly
relate to increasing temperatures and floods. Nederman'’s facili-
tiesregularly undergo Insurance risk audits in which, among other
things, this type of risks are assessed. Nederman manages tem-
perature changes with the help of adapted climate systems, insu-
lating glass or other types of temperature-regulating solutions.
Nederman'’s former production facility in Thailand was affected by
floods, which led to arelocation of the facility to an area with less
risk of flooding, and the building has been equipped with flood dam
barriers.

Water and marine resources(13): Water is not used in any form in
the manufacturing process, besides for hygiene and kitchen pur-
poses.Nedermandoesnotconductoperationssubjecttoapermit.

Circular economy (14): Nederman products generally have a long
lifespan and the company has a range of services to further opti-
mise the lifespan of the products. The production process causes
arelatively smallamount of waste and the company uses recycled
material wheneverpossible.

Pollution (15): The Nederman business concept is about cleaning
airfrompollution, which means that the company actively contrib-

utes to reducing pollution. The products provided by Nederman
contain neither mercury nor substances harmful to the ozone lay-
erand they comply with RoHS and REACH. Corresponding require-
ments are placed on suppliers in the Nederman “Supplier Code of
Conduct”.

Biodiversity and ecosystems (16): Nederman activities take place
on industrial land and do not significantly affect biodiversity and
ecosystems. Nederman operations do not take place in or near
protected natural areas or areas with high natural values. Signif-
icant environmental issues and risks are handled in the company
work with ISO certifications. At the end of 2022, 17 out of 21 pro-
ductionunitswere certified accordingtoISOS001 and 16 out of 21
units were certified according to ISO 14001. Certification of addi-
tional unitsis plannedto take placein 2023. In addition, Nederman
holdingandits group functions are certified according to1SO 9001
andIS014001.

Minimum safeguards (17): Nederman apply fair competition poli-
cy, anti-corruption policy, anti-bribery policy and humanrights are
handled, among other things, in the company’s code of conduct.
In addition to the certification work for ISO 9001 and ISO 14001,
Nederman works with self-assessing internal controls. Nederman
suppliers are required to comply with the Nederman “Supplier
Code of Conduct” and supplier audits are planned, carried out and
followed up by the purchasing units. Nederman has a functioning
Whistleblower system.

Identification method:
When the turnover of these activities cannot be identified with
precision, we use aconservative estimate.

When capital expenditure and operating expenditure cannot be
identified with precision, we allocate these in relation to turnover
asapercentage.

Accounting principles and Definitions:
Turnover is defined according to the group's financial report; See
note6.

Capital expenditure includes investments in assets that are
reported according to IAS 16 Tangible fixed assets, IAS 38 Intangi-
bleassetsandadditional rights of use according to IFRS16, leasing
agreements. The amount includes assets acquired through busi-
ness combinations butexcludes Goodwill; see note 13,14, 15.

Operating expenses include costs for research and development,
renovation of buildings, short-term leases, maintenance and
repair and other direct costs required for the efficient day-to-day
operation of tangible fixed assets.



KEY PERFORMANCE INDICATORS FORNON-FINANCIALUNDERTAKINGS
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Turnover
Substantial DNSHcriteria
contributioncriteria (DoNoSignificantHarm)
g Z 2 = = = Q 3 @ (2] (=] = (=] 3 @ < | Taxonomy- | Category
@ g § 3 2 g g = é‘- = : & g = §- 5 aligned (enabling
3 = = T ) o g 53 o T I o 2 5§ o = _ o
=y = S 5 B a 2 2 a =] =3 2 o 2 g 3 | proportion | activities or)
= 5 S, a a a2 3 < P 2 2 3 3 5 § | ofturnover, | (20)
~ =] = [0] [o] = ™ ™ = [t=}
Economicactivities(1) 3 5 3 a 3 2 y 3 4 3 2 y S | yearN(B)
@ 2 & < 3 C 2 & 2 2 S 2 =
w 3 a = 8 2 2 & = - % g
i I} = 5 - o = 5 =3 ~N
ak HRE 5
SEKm % % % % % % % | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No Percent Enabling
A.TAXONOMY-ELIGIBLEECONOMICACTIVITIES
A.1.Environmentally sustainable (taxonomy-aligned)activities
Manufactureof otherlow-carbontechnologies | 36 | 330 | 6% | 6% Yes | Yes | Yes | Yes | Yes | Yes | Yes 6% Enabling
Dat,ai(.jnvenSOIUt,lonSforGHG 8.2 10 | 0% | 0% Yes | Yes | Yes | Yes | Yes | Yes | Yes 0% Enabling
emissionsreductions
Turnoveroftheenvironmentally sustainable
; memaly 340 | 7% | 7% 7%
(taxonomy-aligned)activities(A.1)
A.2.Taxonomy-eligiblebutnotenvironmentally sustainableactivities (nottaxonomy-alignedactivities)
Turnoveroftaxonomy-eligiblebutnot
environmentallysustainableactivities 0 0% | 0% 0%
(nottaxonomy-alignedactivities) (A.2)
Total(A.1+A.2) 340 | 7% 7% 7%
B.TAXONOMY-NON-ELIGIBLEACTIVITIES
Turnoverof taxonomy-non-eligible
- v & 4,839 93%
activities(B)
Total (A+B) 5179 | 100%
Capital expenditure (CapEx)
Substantial DNSHcriteria
contributioncriteria (DoNoSignificantHarm)
I = 2 =] = = = 3 @© o = = =) 3 @ X | Taxonomy- | Category
& é_’ g a a % % = § a a % % = § S | alignedpro- | (enabling
8 =1 = ™ o] w = Is) ® ™ 5} cu = Is) ® c X o
=2 o S 5 S a o = g = = 2 o =4 Q. H portion of activities or)
o o =] @ @ 3 o © & @ @ 3 o & g &l
~ ! % % lrgu 3 § 3 % lrgu ] § g 3 E CapEx, year | (20)
Economicactivities (1) & =1 3 a 3 2 oy 3 2 3 = 7 S | N@)
- x & 3 3 C 2 & < 3 I 3 a
e 2 g 2 % E3 g 2 - % =]
S 5 a oy S 5 3 o =
= = o 3 =2 =] o 3
¢ |3 |4 Z|B |5 |2 2
- R 5
SEKm % % % % % % % | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No Percent Enabling
A.TAXONOMY-ELIGIBLEECONOMICACTIVITIES
A.1.Environmentally sustainable (taxonomy-aligned)activities
Manufactureof otherlow-carbontechnologies | 3.6 14 | 4% | 4% Yes | Yes | Yes | Yes | Yes | Yes | Yes 4% Enabling
Data-drivensolutions forGHG
o . 82 91 | 23% | 23% Yes | Yes | Yes | Yes | Yes | Yes | Yes 23% Enabling
emissionsreductions
Turnoverof theenvironmentally sustainable
. - y 105 | 26% | 26% 26%
(taxonomy-aligned)activities (A.1)
A.2.Taxonomy-eligiblebutnotenvironmentally sustainableactivities (not taxonomy-alignedactivities)
CapExoftaxonomy-eligible butnot
environmentally sustainableactivities 0 0% | 0% 0%
(nottaxonomy-alignedactivities) (A.2)
Total(A.1+A.2) 105 | 26% | 26% 26%
B.TAXONOMY-NON-ELIGIBLEACTIVITIES
CapExoftaxonomy-non-eligibleactivities (B) 296 | 74%
Total (A+B) 401 |100%
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KEY PERFORMANCE INDICATORS FORNON-FINANCIAL UNDERTAKINGS, continued

Operating expenditure (OpEx)

Substantial DNSHcriteria
contributioncriteria (DoNoSignificantHarm)
N = e o = = = S @ = = = = S @ = Taxonomy- | Category
% g ~§ 3 3 T £l = s 3 3 T =3 = =S % aligned pro- | (enablin
s | |s | & | & |8 |2 |8 |35 |#% |&|s |2 |g|5 |2 |7ee .
% g g Er S a ® = g =3 o = ° 2 @, 3 portionof | activities or)
= & Y é é 3 § € s é % z % ] < % | OpEx,year | (20)
o x IS} B B = El 2 B B = E] 2 8
Economicactivities (1) | B[22 |8 |2 |35 2 | 2 | & |3 |5 g | § (N9
conomicactivi 3 ’; % 3 @ g é % 3 2 g &
2|3 | 3 g8 |8 |2 a
S B - = & 8
SEKm % % % % % % % | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No | Yes/No Percent Enabling
A.TAXONOMY-ELIGIBLEECONOMICACTIVITIES
A.1.Environmentally sustainable (taxonomy-aligned)activities
Manufactureof otherlow-carbontechnologies | 3.6 30 | 25% | 25% Yes | Yes | Yes | Yes | Yes | Yes | Yes 25% Enabling
Data.-drllvenSolut\qnsforGH 82 7 6% | 6% Yes | Yes | Yes | Yes | Yes | Yes | Yes 6% Enabling
Gemissionsreductions
T fth i tall tainabl
urnovero .eenwron.rnleln allysustainable 31 | 3% | 319 1%
taxonomy-aligned)activities(A.1)
A.2.Taxonomy-eligiblebutnotenvironmentally sustainableactivities (not taxonomy-alignedactivities)
OpExoftaxonomy-eligiblebutnot
environmentally sustainableactivities (not 0 0% | 0% 0%
taxonomy-alignedactivities) (A.2)
Total(A.1+A.2) 38 | 31% | 31% 31%
B.TAXONOMY-NON-ELIGIBLEACTIVITIES
OpExoftaxonomy-non-eligibleactivities(B) 85 | 69%
Total(A+B) 123 |100%
Economic responsibility
SEKm Definition 2022 2021
a)Revenue Turnover 5179 4,042
Otherincome 25 48
Directeconomicvaluegenerated 5,204 4,090
b) Operatingcosts -3197 -2403
c)Salariesand otherremunerationtoemployees -1.515 -1.226
d) Paymentstoprovidersof capital Financial costs -52 -44
Dividend -123 -35
e)Paymenttotaxauthorities -127 -110
Economicvaluedistributed -5,014 -3,818
Economicvalueretained Generated- Distributed 189 272

Affiliated with the UN Global Compact

The UN Global Compact strives to mobilise a global movement of companies and stakeholders to
create amore sustainable world. To achieve this, the UN Global Compact supports companiesin:

Conductingbusinessinaresponsible manner by adapting their strategies and operations to
the ten principles on humanrights, work, the environmentand anti-corruption.

Taking strategic action to promote broader social goals, such as the UN Sustainable

Development Goals, with the emphasis on cooperation and innovation.

Nedermanis affiliated with the UN Global Compact and
supportsand works activelyinaccordance withits goals.
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2 444

employees

]
St a 1 n a b l e f ut u re Nederman's employees protect
people, planetand productionfrom
the harmful effects of industrial
processes throughout the world.

We work for a more

@y {8y {8y {8y 12competenceand emp|0yee
0201010, product development engagement 83,

centres on three

@ @ @ @ Continents (industry benchmark 80)

9 improved Review of sustainability
0] energy efficiency training aimed at 1,700 1 9]
/0 since 2021 employees of Nederman /0
1
v

Sustainability I/VV
credit facility 4 5 0/
financingisin line with the 0 5 O
sustainability strategy and a 0 0 /
key factor in driving Nederman's electricity consumption ; 0
sustainability agenda. from renewable electricity

reduction of greenhouse gas emissions since
2014 from our production units connected to
theirenergy use and purchased electricityin

NEderman SUStainability Fund relationtosales
SEK 10 million per year

Nederman Sustainability Fund, which was established at the end of 2021, is designed to

encourage Nederman's operations to make investments that support the sustainability \ I /
goalsof both Nederman and the UN. All operationsin Nederman group can apply for sup- ~ 7
portformore sustainable investments from the fund, whichamounts to SEK10m per year. —_— ‘ —_—

In2022, the fund received alarge number of applications. The fund made contributions 2 18 0 00 k h
toinvestmentsinsolar power parks adjacent to the company’s operations, work environ- Y i W
mentimprovements, such as desks for standingwork, charging stations for electric cars,

replacement of energy-intensive lamps with LED lighting, improved possibilities for bike pI'OdUCEd by own
storage and the charging of e-bikes. solar panels

SmartFilter :
- : I f
Digital loT-connected filters "“ 5 0 / rpel’(cJ)C/icuIC?IigOﬂ
minimise energy consumption 9]
and optimise air filtration. .’ waste
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Nederman's employees

Working at Nederman means being on The Clean Air
Journey, an exciting voyage with a focus on creating the
solutions of the futureinairfiltration and environmental
technology. Put simply, helping to improve air in cities
and communities the world over.

To ensure that we have an organisation that is on the right path,
we carefully monitor the results from the questions in our annual
employeesurvey,nGage, and that the activitiesthatarerelatedto
improvements really are carried out. nGage encourages all teams
to develop action plans that improve and develop cooperation,
leadership and health and safety. The tool has built-in support
for managers to communicate the result and discuss action plans
with their work group. In nGage 2022, one of the questions the
employees had was to describe how they themselves can con-
tribute to better inclusion in the company. At the end of the year,
allmanagers were invited to an e-learning event on diversity and
inclusion aimed at creating even better parameters for this work
in the organisation. In 2022, 85 percent (83) of all employees
responded to the survey. The overall Engagement Index was 83
(83)onascaleof100, whichishigherthanthe correspondingindex
forthe comparative groups, Global Benchmarkand Manufacturing
Benchmark.

CONTINOUS DIALOGUE AND TRAINING

Internal communications are mainly conducted using the intranet
communication platform, Tellus. It contributes to connecting the
various partsof the organisation tomake anentirety that worksin
unison towards the goal of creating clean air, customer value and
achievingNederman’s vision.

mylLearning, our platform for training and continuous develop-
ment in the group, contains manager support, plus role-based
training. myLearning supports all digital environments and
enables the rapid onboarding of new employees and integration
of corporate acquisitions.

Five coursesare compulsory foremployeestocomplete every sec-
ondyear-onthe Code of Conduct, onthe policy againstcorruption
and fraud, on GDPR (for Europe), on the policy for export controls
andsanctions, andon T security. Approximately 95 percent of the
employees had completed these courses at year-end. 94 percent
of employees in management positions (46 employees) had com-
pleted the anti-corruption and fraud policy training. In addition, it
is compulsory for the employees to complete the courses on sus-
tainability, Sustainability@Nederman, and on the strateqy, career
appraisals and phishing. The compulsory training courses always
comprise part of the onboarding training for new employees,
which alsoincludes training on Nederman and the company's core
values, You@Nederman.



Sustainability is an integrated part of HR work and permeates all
areas from the communication of Nederman - the Clean Air Com-
pany - on recruitment to measuring commitment in conjunction
with the annual employee survey. The Sustainability@Nederman
course thatdescribes the overall sustainability work at Nederman
isaimed atallemployees.

The training portal, nPower, is offered to partners and resellers,
with access to eLearning courses and webinars. It contributes to
strengthening the knowledge level and facilitating dialogue.

Health and safety

The actual number of reported accidents in 2022 was 40 (24),
none of which had a fatal outcome or resulted in lifelong injuries.
The increase from the preceding year was attributable to higher
activity, particularly in the US. The estimated values (based on
1,000,000 hours worked) according to the GRI definition of 403-
9are as follows: Accidents total = 9.89. Accidents with more than
sixmonthsrecovery time = 0 and fatal accidents = 0. Thisincludes
consultants and hourly employees. The total hours worked
amountto4,045,184.

The most frequently recurring injuries comprise crush injuries,
cut injuries and fall injuries. Significant risks identified in produc-
tion that can lead to serious injury comprise work at height, crush
and cutinjuries, electric shocks and forklift transport: these were
identified through a self-assessment by the companies. There is
an action plan for each risk. Even if the accident frequency is low
from an industrial perspective, Nederman is convinced that all
work-relatedaccidentsanddiseasescanbe prevented. According-
ly, the goal of eliminating all accidents stands firm. Achieving this
requires continued technical and organisational initiatives, such
assystemsforidentification, riskassessmentandinvestigation of
incidents, risk observations, in order to prevent accidents and ill-
health, as well as reqular follow-up to ensure that measures have
theintended effect, and training.

To prevent accidents and disease companies use tools, process-
esandtrainingprogrammesthatarealigned with eachlocalman-
agement system and general legislation. Follow-up and report-
ing of measures to evaluate whether they have the intended
effectareconductedregularlyatmanagementlevel. Riskassess-
ments are conducted reqularly at all levels of the organisation
andthe personnelwhoimplementtheseare trained.

Each year, audits and rounds are conducted to assess the quality
of risk management and take corrective and preventive action.
The measures are to reduce or prevent the identified risks. Risk
assessments are reviewed and updated reqularly or after an inci-
denthasoccurred.

ABSENCEDUETOILLNESS

During 2022, the rate of absence due to illness averaged 2.6 per-
cent(2.6).Initiativesare focused ongivingouremployees theright
conditionsintheirroles, and to ensure that they have ahigh sense
of well-beingand are motivated and satisfied.

SOCIETALBENEFITS

Our most important and long-term contribution to positive soci-
etal development are our products, which enhance air quality in
both the work environment and the local environment, which
reducestherisk of diseases, among other benefits.
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Performance Management
dialogue tool

John Fields is responsible for the MikroPuls
equipmentandaftermarketsalesteamintheUS
and has used Nederman'’s PM Dialog as a tool in
careerappraisals with hisemployees.

Thegreatestchallenge inensuring the development
of employeesistounderstand thatit takes patience.
Weliveinafast-movingsociety and we have become
accustomed toimmediate results. In process technol-
ogy, each projectisalittledifferenttothelastone. This
means thatnotalllessons learnedin past projectscan
beappliedto future projects. Ifitisalsotakeninto con-
sideration that the sales cycle canbe longerforlarge
investment projects, it takes a few years tobecome an
expert. Addingnew tools to yourowntoolboxrequires
time and patience.

| believe that a traditional performance assessmentcan
bestressfulforpeople, evenif they aredoingagood
job.Havingaprocessinwhich youaddress such general
subjectsas future plans, the balance between work
and privatelife, healthand well-being conveysto the
employee thatthe company caresforhimorherona
deeperlevel. The PM Dialog tool hasintegrated sucha
structure with the process - achance foranexchange
ofinformationandideas that would not usually be
partofatraditional performance assessment. Based
onthis, thereis subsequently the opportunity to
review the vision of the company, its goals and how
the employee contributes, meaning communication of
salestargets, whichresourcesare tobe added, oppor-
tunities for mentorship, etc.

Discussions onthe work-life balance and health and
well-beingare the mostinteresting. llisten to employ-
ees telling me that they play quitar, singin church
choirs, like 80s music, take partinarm-wrestling con-
tests, enjoy beach holidays and have been on aDisney
cruise.|simply believe that they see thisdialogueasa
goodway of havingan opendiscussion with noright
orwronganswers. Anditworks. This broad and open
dialogue recently led to two of my employees being
promoted to managementroles.
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NUMBER OF EMPLOYEES
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The datashows the number of employees
calculatedinfull-time equivalentin December
2022. Consultantsand hourly employeesare

2018

2019

mostly employees whoworkinthe factory
inproduction. Toalesser extent, it refersto
consultantsin|Tandfinance. The number

of consultantsand hourly employees has
increasedin 2022 by 36 compared to 2021,
whichis mainly due toincreasedactivity inthe
textile segmentin APAC

Thetotalnumberof employees at the end

of 2022 was 2444 (2 246). The number of
internalemployeeswas2173(2011)and the
number of consultantsand hourly employees
was 271 (235).

2020 2021 2022

AGEDISTRIBUTION COMPANY
MANAGEMENT TEAMS, NUMBER

B Totalnumberofemployees M Employees

B Consultantsandhourly employees

NUMBER OF EMPLOYEES
BY REGION, 2022
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The number of employeesin Americas was

637 (487),inEMEA1144 (1131) andin APAC
663(628).

AGEDISTRIBUTION EMPLOYEES, NUMBER

100 800
700
& 600
60 500
el B <20years
40 300 B 20-30years
0 200 B 31-40years
100 B 41-50years
0 0 B >5lyears
2022 2018 2019 2020 2021 2022

The outcomein 2022 was 1 (20) employees
whowere between 20and 30yearsold, 14
(65) employees who were between 31 and
40yearsold, 75 (72) employees who were
between4land50yearsoldand 66 (68)
employees whowere over 51 years

The outcomein 2022 was 15 (5) employees
whowere under 20 years, 386 (345) employ-
eeswhowere between20and 30years,

631 (606)employeeswhowere between
31and40years, 649 (611) employees who
were between4land50yearsand 763 (679)
employeeswhowere over 51 years.

WhenlbeganatNedermaninAustraliain 2012, theknowledge
surrounding combustible dust, forexample, was limited. | saw this as
anopportunity to make adifference compared with our competitors,
tohelp customersaround Asia-Pacificto understand that employee
safetyisfundamental. And Nederman had just the solutions. My tech-
nicaland solution-oriented background contributed to my eventual
appointmentas technology and project managerin China. Thisisarole

David McEwan
Technical & Projects Director
Shanghai, China

MarcinBorun
Automation Engineer,
Helsingborg, Sweden

IbeganworkingatNedermaninPolandin 2019 asanautomation
engineeratthe Automation Competence Center (ACC). Priorto that, |
worked for three years onvarious projects connected with the energy
industry.InPoland, lworked inaninternational teamand wasable to
learnalotaboutvarioustechnical solutions. Aboveall, Iwas able to
demonstrate my skills and that was what resulted in me being offered
amove toHelsingborginMay 2022 to work asan automation engineer

thatmainlyinvolves trainingand building confidence among person-
neland customersusing the technicalknowledge and understanding|
have accumulatedovertheyears.

Nedermanis the firstcompanyin my 36-year careerat which Ifeel that
technical skillisrespected at all levels. Something thatis also highly
rewardingisthe trust showninus by our customers - thatourvalues,
our timeand ourknowledge areimportant. Allof uswhowork at the
company should be proud of the Nederman name, the standards we
setand whatwe deliver. To be able to make a difference. From safe-
guarding the breathingzone of anindividual worker to protecting the
environment by reducing industrial emissions.

inthe productdevelopmentdepartment.

don't feelany pressure, but have courage.

Somethingthat!lvalue mostabout my workis the generous scope
forself-developmentthatit gives me.Nederman comprisesateam

of passionate people who not only work with the quality of products,
service and materials, but also encourage us toactively and creatively
participateinthe development of the company.lwanttorecommend
toothersthattheyadoptone of Nederman'svalues, “the courage to
do” If youworkwith something thatyou truly regard asimportant,
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The outcomein 2022 was 21 (21) percent
womenand 79 (79) percentmen.
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The 2022 outcome was 44 percent (44).
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Theoutcomein 2022 was 19 (19) percent
women in company management.

Otherindicators of diversity suchas minority
groupsarenot currently reported.
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Thegoal forabsenceduetoillnessissetat
amaximum of 2.5 percent. The statistics
generally take acquisitions made over timeinto
consideration.In 2022, absence amounted to
2.6 percent(2,6).
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PERSONNEL TURNOVER, %
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The outcomein 2022 was 8.8 (8.9) percent
inpersonnel turnover.
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Thelong-termgoaliszero accidents.In 2022,
40 accidents (24) occurred, none of which
had afataloutcome, resultedinlifelong
injuries orhadarecovery time of more than
sixmonths. Fromanindustrial perspective,

BoraSiranli
Product MarketingManager
Charlotte, NC, USA

My earlierrole was that of projectand sales engineerat Nedermanin
Turkey. There, lwasinvolvedin technology projects, sales and busi-
nessdevelopment, and also had the opportunity to make aglobal con-
tribution. This breadth of responsibility and contacts gave meinsight
intowhatlwanted. When I heard about the role of product marketing
managerinthe US, lappliedimmediately. My work today is cross-func-
tionalin creating successfulmarketingand finding the openings that
cancreatesalessuccesses. Thisisalsoamarket where there are good
opportunities toboth testandimplement newideas.

| believe thatdiversityisakey factorinanorganisation'ssuccess. It
ishighly stimulatingtobeinan environment with people who think
differently and challenge each other.Nedermanis a company with
leaders who encourage an environment like this, which contributes
toemployeedevelopment. My advice to othersisalwaysbe opento
change, challenge yourself and look for opportunities, guite simply
dare tobeyourselfindifferentsituations.

the accident frequency rateislow.

JoonasAlto-Setala
R&D Project Director
Vantaa, Finland

Igained myinterestin R&Dwhen|worked with electrical designfor
firesafety systems, at the Finnish company Marioff.| was amazed by
theresearch thatformed the basis of getting the systems to work
effectively. Thisinterest then eventually brought me to Gasmetand
Nedermanin 2019 and to a positionas R&D Project Manager. In this
position, lwas able to contribute toanimproved launch processand to
drive development projectsinan organised manner. At the beginning
of 2022, Iwas then offered the chance to take over responsibility for
managingthe departmentand the projects.

The teamspirit that exists within R&D, where everythingisdriven by
asharedvision of improving our offering, makesitalwaysinspiring
to come towork. We work within many different areas, with varying
typesof challenges, whichmeans learning something new every
day.Something thatlappreciate especially is when we have brought
aproductallthe way toasuccessfullaunch. Thisfills everyone with
prideandanenergy that makesit easierto goonworking with other
projects.
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Auditor’'s Limited Assurance Report on
Nederman Holding Aktiebolag’s Sustainability
Report and statement regarding the Statutory

Sustainability Report

Thisis the translation of the auditor's report in Swedish.
To Nederman Holding Aktiebolag, Corp.id. 556576-4205

INTRODUCTION

We have beenengaged by the Board of Directors of Nederman
Holding Aktiebolagto undertake alimited assurance engagement
of Nederman Holding Aktiebolag's Sustainability Report forthe
year 2022.Nederman Holding Aktiebolaghas defined the scope
of the Sustainability Reportreferred toon pages 72, the Statuto-
ry Sustainability Reportis defined on page 57.

Responsibilities of the Board of Directors and the Executive
Management

The Board of Directors and the Executive Managementare
responsible for the preparation of the Sustainability Report
including the Statutory Sustainability Reportinaccordance with
applicable criteriaand the Annual Accounts Actrespectively. The
criteriaare defined on page 72inthe Sustainability Report, and
are part of the Sustainability Reporting Guidelines published by
GRI(The Global Reporting Initiative), that are applicable to the
Sustainability Report, as well as the accountingand calculation
principles that the Company has developed. Thisresponsibility
alsoincludestheinternal controlrelevant to the preparation of a
Sustainability Report thatis free from material misstatements,
whetherduetofraudorerror.

AUDITOR'S RESPONSIBILITY

Ourresponsibilityis to expressaconclusion onthe Sustainabi-
lity Reportbasedonthe limited assurance procedures we have
performed and to expressanopinion regarding the Statutory
Sustainability Report. Ourreview s limited to the informationin
thisdocumentandto the historicalinformation and does therefo-
renotinclude future orientedinformation.

We conducted ourlimited assurance engagementin accordance
with ISAE 3000 (revised) Assurance engagements other than
auditsorreviews of financial information. Alimited assurance
engagement consists of makinginquiries, primarily of persons
responsible for the preparation of the Sustainability Report, and
applyinganalyticaland otherlimited assurance procedures. Our
examinationregarding the Statutory Sustainability Report has
beenconductedinaccordance with FAR'saccounting standard
RevR12 The auditor's opinionregarding the statutory sustaina-
bility report. Alimited assurance engagement and an examina-
tionaccordingtoRevR 12is differentand substantially lessin
scope thananaudit conductedinaccordance with International
Standards on Auditingand generally accepted auditing standards
inSweden.

ThefirmappliesISQC1 (International Standard on Quality
Control)and accordingly maintains a comprehensive system of
quality controlincluding documented policies and procedures
regarding compliance with ethical requirements, professional
standardsand applicable legal and requlatory requirements. We
areindependent of Nederman Holding Aktiebolaginaccordance
with professional ethics foraccountantsin Swedenand have
otherwise fulfilled our ethical responsibilities in accordance with
theserequirements.

Thelimited assurance procedures performedand the examina-
tionaccordingtoRevR12donotenable ustoobtainassurance
thatwe would become aware of all significant matters that might
beidentifiedinanaudit. The conclusion based on alimited assu-
rance engagementand an examination accordingtoRevR 12 does
not provide the samelevel of assurance as aconclusionbased on
anaudit.

Ourprocedures are based on the criteria defined by the Board of
Directorsand Executive Managementas described above. We
consider these criteria suitable for the preparation of the Sustai-
nability Report.

We believe thatthe evidence obtainedis sufficientand appropria-
tetoprovide abasisforourconclusions below.

CONCLUSIONS

Basedonthelimited review performed, nothing has come to
ourattentionthat causesustobelieve that the Sustainability
Reportisnotprepared, inallmaterialrespects,inaccordance
withthe criteriadefined by the Board of Directorsand Executive
Management.

AStatutory Sustainability Reporthas been prepared.

16March 2023

Ernst&Young AB

Andreas Mast OutiAlestalo
Authorized public Specialist member
accountant inFAR
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Information on clean air and sustainability

ORGANISATIONS AND MEDIA

AktuellHallbarhet
Environment, sustainability and CRS for professionals and deci-
sion-makers.

aktuellhallbarhet.se

DagensPS

News site with focus onbusinessand entrepreneurship with
environmentaland sustainability reporting.

dagensps.se

EEA European Environment Agency
Independentenvironmentalinformation and statistics.
eea.europa.eu

EU Taxonomy

Measures and sustainability reporting to guide investments
towards sustainable operations.
ec.europa.eu/commission/presscorner

GHGProtocol

Establishes global frameworks to measure and manage emissions
of greenhouse gases (GHG).

ghgprotocol.org

GRIStandards

Independentinternational organisationthat provides the
world's mostused standards for sustainability reporting.
globalreporting.org

HEIHealth EffectsInstitute
Independentorganisation forresearch onair pollution
and health effects.

healtheffects.org

detail/en/ip_21_1804

IVLSvenska Miljdinstitutet
Independentresearchinstitutein environmentand sustainability.
ivl.se

Swedish Environmental Protection Agency

Supportsand collates the work toimplement the government's
environment policy.

naturvardsverket.se

UNEnvironmentProgramme

UNbody withinformationandreportson environmental
developmentatlarge.

unep.org

UN Global Compact

UNinitiativeand 17 sustainable development goals (SDGs)
tomobilise a global movement of sustainable companies and
stakeholders.

unglobalcompact.org

REPORTS

ActionsonAir Quality

Aglobalsummary of policiesand programmes for
thereduction of air pollution.
wedocs.unep.org/bitstream/handle/
20.500.11822/36695/AAQ_ESG_EN.pdf

EEA Air Qualityin Europe 2021
eea.europa.eu//publications/air-quality-in-europe-2021

State of Global Air

Annual report with globaldataandfacts onthesituation
forairand howitimpactsourhealth.
stateofglobalair.org

DATA/STATISTICS

AirQuality Life Index
Convertsair pollution levels tolife expectancy.
aqli.epic.uchicago.edu/the-index

Diclimateindex
Listed companies'reportinginaccordance with Scope 1-3.
di.se/bors/klimatindex

European Air Quality Index

Real-time graphics that show currentairquality inyour
particulararea.
eea.europa.eu/themes/air/air-quality-index

Hallbarabolag

DagensIndustri's/Lund University'sannual sustainability ranking
of listed companies.
di.se/hallbart-naringsliv/hela-listan-har-ar-borsens-mest-
hallbara-bolag-alla-kategorier

1Q Air Visual
Real-timeinformation forairquality.
igair.com

State of Global Air DataSet
Interactive database forairquality and health effects.
stateofglobalair.org

Sustainalytics

Independent calculation of companies' ESGrisks and sustainabil-
ity profiles.

sustainalytics.com

World Environment Situation Room
Visualdata, information and knowledge of the environment.
wesr.unep.org
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The Nederman share

Nederman’s ambition is to continuously provide the financial markets, shareholders and other stakeholders with
accurate, consistent and relevant information in order to increase understanding of the group and comply with the
regulations for listed companies. The Nederman share has been listed on Nasdaq Stockholm under the NMAN ticker
since 16 May 2007. Since January 2014, the share has been listed on Nasdaq Stockholm Mid Cap. A brief history of the

company andits shareisshownonthe nextpage.

MARKET COMMUNICATION

Nederman's representatives meet regularly with analysts,
credit providers and shareholders to give a continuous picture of
developments during the financial year. Interim reports, year-end
reportsandannualreportsaredistributed toshareholders whoso
wish. These reports, together with the company's press releases,
arealsoavailable on the website in Swedish and English.

OWNERSHIP STRUCTURE

The number of shareholders at year-end was 4,239 (4,089). Each
share in Nederman entitles the holder to one vote. The share
of Swedish ownership was 91.7 percent (32.7). The ten largest
shareholders accounted for 78.3 percent (79.4) of the total num-
berof shares. The largestindividual shareholderis Investment AB
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Latour. The table on the next page shows Nederman’s ownership
structure at 31 December 2022.

DIVIDEND AND DIVIDEND POLICY

Nederman'’s dividend policy is to pay a dividend amounting to
30-50 percent of net profit for the year, taking into account the
capitalstructureandacquisitionplans. The Board of Directors pro-
posesadividend of SEK 3.75(3.50) per share for the 2022 financial
year.

ANALYSTSWHO FOLLOW NEDERMAN

Anna L Widstrom from Handelsbanken,
anna.lindholm-widstrom@handelsbanken.se
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Datapershare 2022 2021 2020 2019 2018*
Earningspershareaftertax, SEK 9.37 8.70 3.15 6.43 5.78
Sharepriceasat 31 December, SEK 1724 218.0 141.0 1344 90.0
Market capitalisation, SEKm 6,059.2 7,661.8 4,954.1 4,7219 3,163.1
Cashflow, SEKm 1331 42.1 67.0 -20.2 87.7
Proposeddividendpershare, SEK 3.75 3.50 - - 2.30
Dividendresolvedatan Extraordinary General Meeting of Shareholders, SEK - - 1.00 - -
Dividendgrowth, % 7.1 250.0 - - 150
Yield, % 2.18 161 - - 2.56
P/Eratio 184 251 44.8 209 156
Profitdistributedasdividend, % 40 40 32 - 40
Equity, SEKm 2,186.5 1,717.4 1,300.8 1,382.0 1,234.9
Issuednumberof shares, 31Dec 35,146,020 35,146,020 35,146,020 35,146,020 35,146,020
Proposeddividendasapercentage of equity, % 6.0 7.2 - - 6.5
Nederman’smajorshareholders Shareholding Votes, % History

InvestmentABLatour 10,538,487 29.98 1944  CompanyfoundedbyPhillipNederman.

Neudikapital AB 3,525,000 10.03 1983 Listingonthe StockholmStockExchange.

IF Skadefdrsdkring AB (publ) 3,481,200 9.90 1985  Activebecomesthe newmajority shareholder. The companyisdelisted.
SwedbankRoburFonder 2,937,047 8.36 1991 NedermansoldtoEsab.

Fjarde AP-fonden 2,190,756 6.23 1994 CharteracquiresEsabandbecomes the new majority shareholder.
CliensFonder 1,796,963 511 1999 Venturecapitalcompany EQT acquiresNederman.

Lannebofonder 1,431,843 4.07 2007  ListingonNasdag Stockholm.

Tredje AP-fonden 600,000 1.71 2010  Acquisitionof DanthermFiltration.

Handelsbankenfonder 569,123 162 2012  Acquisitionof EnvironmentalFiltration Technologies.

SIXSISAG, W8IMY 432,472 1.23 2013  Nedermanqualifies forNasdag Stockholm Mid Cap.
Othershareholders 7,643,129 21.76 2014  NedermanismovedtoNasdaqStockholmMidCap.

Total 35,146,020 100.00 2017  Acquisitionof NEOMonitorsAS

2018  Acquisitionsof AuburnFilterSense LLCand LuwaAir Engineering AG.

2019  Acquisitionof Gasmet Technologies Oy

2021  Acquisitionof Energy Save SystemLtd
2022  Acquisitionsof RoboVent, MBEAGandEzi-Duct

Shareholdersby category, % Shareholderspercountry, %
Financial companies 64.11 Sweden 91.69
OtherSwedishlegalentities 1161 Finland 2.50
Foreigndomiciledowners 8.31 USA 164
Socialsecurityfunds 8.24 Switzerland 1.27
Private Swedishindividuals 7.44 UK 1.18
Nonprofitorganisations 0.26 Luxembourg 0.97
Otherlegalentities 0.02 Malta 0.28
Government 0.01 France 0.26
Total 100.00 Other 0.21
Total 100.00

DIVIDEND PERSHARE, SEK EARNINGS PERSHARE, SEK MARKET CAPITALISATION, SEKM
The 2022 dividend refers to the Board's
proposed dividend
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*Theretrospective approachwasappliedinrelationtoIFRS 16 Leasesand figures for 2018 are thereforerestated pursuant tothe new standard.
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Review of business operations

The Board and CEO of Nederman Holding AB (publ), corporate
registration number 556576-4205, have prepared the annual
reportforthe 2022 financial year.

BUSINESS

Nederman is an environmental technology company and one
of the world's leading suppliers of products and solutions for
advancedairfiltrationindemandingindustrialenvironments.Ned-
erman'’s business concept is clean air. Our offering comprises indi-
vidual products, complete solutions, project design, installation,
commissioning and service. The company’s products contribute
toreducing the environmental impact from industrial production,
creating clean and safe working environments, and increasing
production efficiency. Nederman's customers operate within such
industries as metal, wood and composite processing, food produc-
tion, pharmaceutical production, waste management, agriculture,
the textile industry, the chemicals industry, the process industry,
energy production and the automotive industry aftermarket. To
realise its financial targets, Nederman works in accordance with
a market-driven agenda: market-driven organisation, global key
costumers, product development with digital focus and active
acquisitionstrategy.

Nederman has a strong global presence in sales and manufactur-
ing. Sales are conducted through our own sales companies and
distributors in over 50 countries. Most sales take place in Europe
and North America, although Nederman is also active in a number
of markets in Asia and South America. Manufacturing is carried
out on five continents. Units for production and assembly are
locatedin Australia, Brazil, Denmark, Finland, India, China, Norway,
Poland, the UK, Sweden, Thailand, Germany and the US. At the end
of 2022, 17 out of 21 production units were certified according to
ISO 9001 and 16 of 21 units were certified according to 1SO 14001.
Certification of additionalunitsis plannedduring2023. The parent
companyisalsocertifiedaccordingtoISO9001andISO14001. The
manufacturing and assembly units are responsible for manufac-
turing, distribution, product care, logistics, purchasing and quality
systems.

GROUPSTRUCTURE

Nederman Holding AB (publ) is the parent company of Nederman
group with its registered office in Helsingborg, Sweden. Neder-
man Holding AB's directly or indirectly wholly owned subsidiaries
are presented in the parent company’s note 13, Shares and partic-
ipations.

TheNedermangroup'soperationsare conductedinfouroperating
segments: Nederman Extraction & Filtration Technology, Neder-
man Process Technology, Nederman Duct & Filter Technology and
Nederman Monitoring & Control Technology. This organisation is
based on technology, customer structure and business logic with
its starting point in the group’s trademarks. This means that the
operating segments are global. Nederman Extraction & Filtration
Technology develops and sells a broad range of filters and moni-

toring services, capturing devices, fans, high-vacuum products
andreelsforthedistribution of avariety of liquidsand compressed
air. Nederman Process Technology offers services and advanced
filter solutions that areintegrated into the customers’ production
processes where they catch harmful particles and gases. Ned-
erman Duct & Filter Technology sells different types of ducting
systems, valves and filter elements to ensure good air quality in
a number of industries. Nederman Monitoring & Control Technol-
ogy's digital offering includes advanced measurement technol-
ogy and an loT platform that consists of hardware and software
that provide customers with information and insight into critical
parameters and processes. On a secondary level, the operations
aremonitored based onthe followingregions: EMEA (Europe, Mid-
dle EastandAfrica), Americas (Northand South America) and APAC
(Asia-Pacific).

Finance, IT, HR, Sustainability and Strategy & Business Develop-
ment are group functions with the task of supporting operation-
al activities and being responsible for global coordination within
eachfunction.

STOCKEXCHANGELISTING

The Nederman share has been listed on Nasdaq Stockholm under
the NMAN ticker since 16 May 2007. Since January 2014, the
share has been listed on Nasdag Stockholm Mid Cap. The Mid Cap
segment includes companies that have a market capitalisation
between EUR 150 million and EUR 1 billion. As of 31 December
2022, there were 4,239(4,089) shareholders.

ACQUISITION OF BUSINESS OPERATIONS

Ezi-Duct

On 28 April 2022, Nederman acquired the business of the Austra-
lian company Ezi-Duct Pty Ltd. In conjunction with the acquisition,
the company Nordfab Pty Ltd was formed. The acquisition price
amounted to SEK 18.0m, of which SEK 4.8m constituted a condi-
tional deferred payment, which is expected to be paid 12 months
after the date of acquisition. Nordfab Pty Ltd manufactures and
supplies ducting, fume extraction and industrial air filtration
equipment. With this acquisition, Nederman improves its product
range and market presence in Australia. Nordfab is based in Syd-
ney, Australia. Nordfab’s sales and profitability were not material
forthegroupin2022.

RoboVent

On 29 July 2022, Nederman acquired 100 percent of the shares
in the North American company RoboVent. The acquisition price
amounted to SEK 441.8m. RoboVent is the leader in air filtration
technology and control solutions for industrial fume, dust and ol
mist control applications. Its unigue sales approach, strong equip-
ment range and turnkey capabilities have built a strong brand and
global reputation. RoboVentis headquartered in Sterling Heights,
Michigan, and has about 100 employees. Sales in 2022 amounted
to SEK 356m. RoboVent is part of Nederman'’s Extraction & Filtra-
tion Technology Division.
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MBEAG

On 3 November 2022, Nederman acquired 100 percent of the
shares in the Swiss company MBE AG. The acquisition price
amounted to SEK 19.9m, of which SEK 4.4m constituted deferred
payment, which is expected to be paid 24 months after the date
of acquisition. For more than 35 years, MBE has sold gas measure-
ment instruments and services for gas detection technology and
continuous monitoring of liquid processes to the Swiss market. Its
range comprisesgasmeasurementtechnology foranumberof dif-
ferent applications, from gas sampling and specific gas treatment
to appropriate gas measurement instruments. With its knowl-
edge, market presence and customer base, it has built a strong
market position. For many years, MBE has been a key distributor
for Gasmet. As aresult of this acquisition, Nederman's Monitoring
& Control Technology division is establishing direct sales in Swit-
zerland and creating a platform for future growth in the market
there.MBEisbasedin Wetzikon, Switzerland. MBE's salesand prof-
itability were not material for the groupin 2022.

ORDERS RECEIVED AND SALES

Orders received amounted to SEK 5,424.8m (4,622.9), equivalent
to currency neutral growth of 9.1 percent compared with 2021.
Salesamounted to SEK5,178.9m (4,041.8), equivalent to currency
neutralgrowth of 18.5 percent compared with 2021.

PROFIT/LOSS

Consolidated operating profit for 2022 totalled SEK 480.2m
(458.9), corresponding to an operating margin of 9.3 percent
(11.4). Adjusted EBITA amounted to SEK 566.6m (494.6). The
adjusted EBITA margin was 10.9 percent (12.2). Profit before tax
amounted to SEK 438.8m (417.1). Net profit totalled SEK 328.7m
(305.3), corresponding to earnings per share of SEK 9.37(8.70).

Nederman's positive development continued during 2022. All four
divisions grew their sales and for the group in its entirety, sales
exceeded SEK 5 billion. The Group achieved its highest operating
profitever, but continued challengesin the supply chain, inflation-
ary pressureand baddebtlosses, primarily in China, resultedin the
lower operating margin compared with the preceding year.

It was another good year for Nederman Extraction & Filtration
Technology where sales and orders received increased to new
record levels while the division made a major strategic acquisition
of RoboVent, launched a new market concept and secured large
orders from new customer industries. The business was affected
toacertain extent by problemsin the logistics chain, mainly relat-
ed to purchasing of electronics, and by rising prices of raw materi-
als and the generalincrease in inflation in the economy which has
led to aslightly weaker adjusted EBITA margin. Nederman Process
Technology achieved new successes with strong support from a
record order backlog in recent years which encompassed all of
the division's markets and segments, apart from China. Sales and
profitability improved considerably and cash flow was strong, at
the same time as the division was successful in growing in both
new segments and in new markets. It was once again a successful
year for Nederman Duct & Filter Technology which has strength-
ened its customer base and market-leading position, leading to
new record levels of both orders received and sales. Profitability
was positively affected by higher sales volumes and price adjust-
ments but negatively by, among other factors, production and
inventoryissuesinductingsystems operationsinthe US. For Ned-
erman Monitoring & Control Technology the trend was somewhat

more challenging in 2022 following an initial phase of strength-
ened interest in digital monitoring and control of production
processes after the pandemic. The business displayed continued
growth in orders and sales and a high rate of product develop-
ment, but challengesin obtaining finished goods and components
innormal time had anegativeimpactonbusinessactivity and prof-
itability. The shortage of components also led to increased costs
forinput goods. In addition, the continued extensive covid-19-re-
lated lockdowns in China affected sales activities and resulted in
delaystothe projects being supplied by thedivision.

InApril2022, Nederman's Board resolved onanew long-term prof-
itability target. The new target is to achieve an adjusted EBITA
margin of atleast 14 percent. This decision was aresult of the con-
tinued significant increase in Nederman's profitability, combined
with a large order backlog. Due to the increased sales, profitabil-
ity in SEK is expected to continue to grow. The long-term targets
communicatedearlierof annualsalesgrowth overabusinesscycle
in excess of 10 percent, return on operating capital of 15 percent
and a dividend policy of 30-50 percent of net profit for the year,
standfirm.

PRODUCT DEVELOPMENT

The group’s total research and development expenses amounted
to SEK'126.4m (98.0), of which SEK'53.9m (41.0) was capitalised in
the statementof financial position, and primarily related toinvest-
mentsinthe group'sdigital product offeringand the development
of laserand gasanalysisinstruments.

INVESTMENTSIN FIXED ASSETS

AND DEPRECIATION/AMORTISATION

The group's capital expenditure in intangible assets for the year
amounted to SEK 97.6m (69.8). Capital expenditure for the year
was primarily related to the group’s digital product offering and
the implementation of a global business system. Amortisa-
tion of intangible assets for the year totalled SEK 78.0m (63.4).
The group's capital expenditure in tangible assets for the year
amounted to SEK 72.9m (39.2) and was primarily related to the
expansion of Nordfab's production and warehouse facility in
Thomasville,inthe US. Depreciation of tangible assetsfortheyear
was SEK44.7m (37.9).

CASHFLOW

Cash flow for the year amounted to SEK 133.1m (42.1) and cash
flow from operating activities to SEK 345.7m (519.8). Cash flow
remains strong but a number of factors had a negative impact in
2022. The foremost reasons for the deterioration in cash flow
were lower levels of advance payments in major projects, which
were atrecord levelsin 2021 as aresult of strong orders received,
and higher inventory levels due to increased raw material prices.
Otherchangessignificantlyimpacting cash flowininvesting activ-
ities were attributable to the acquisition of RoboVent and higher
investments in fixed assets. Cash flow from financing activities
was mainly attributable totheincreaseinborrowing by SEK606m.

LIQUIDITY ANDFINANCIALPOSITION

At the end of the period, the group had SEK 721.2m in cash and
cash equivalents, as well as SEK 108.4m in unutilised overdraft
facilities. The group has a financing agreement with Skandina-
viska Enskilda Banken (SEB) and Svenska Handelsbanken (SHB)
for SEK 2,000m and a financing agreement with the Swedish
Export Credit Corporation (SEK) for SEK 500m. The agreements



have a three-year maturity with extension options for two addi-
tional years. The agreements mature in March 2027 on exercise
of the option. At the end of the year, the scope within the agree-
ment with SEB and SHB had been utilised in an amount of SEK
1,438m (1,008). Accordingly, at the end of the period, the group
had a credit facility of SEK 562m (492) within the scope of Neder-
man's loan agreement with SEB and SHB. At the end of the year,
the scope within the agreement with SEK had been fully utilised.
During the year, borrowing increased by SEK 606m (-248). Under
certain conditions, the banks are entitled to terminate the agree-
mentsearly.

Net debt amounted to SEK 1,477.1m (1,067.8). Equity amounted
to SEK2,186.5m (1,717.4), corresponding to an equity/assetsratio
of 35.2 percent (36.3) and a net debt/equity ratio of 67.6 percent
(62.2). The net debt/equity ratio increased compared with the
precedingyear, whichisaresultof the factthat netdebtincreased
morein relation to equity. The higher level of net debt was primar-
ily due to additional borrowing of SEK 606m. The weakened SEK
also led to a translation effect on foreign currency loans, increas-
ing net debt by SEK 24m. In comparison with the preceding year,
the pension liability decreased by SEK 32m, which was primarily a
consequence of an increase in the discount rate. The lease liabili-
tywasinline with the preceding year. The cash balance continued
to strengthen due to continued healthy orders received, with
advance paymentsreceivedasaresult.

Equity was strengthened during the year as a consequence of
favourable profitability. In addition, equity was impacted by
the weakened SEK, which led to the translation reserve, attrib-
utable to the translation of foreign subsidiaries, amounting to
SEK 236m (131).

EMPLOYEES

The group had 2,444 (2,246) employees at year-end. The aver-
age number of employees in the group during the year was 2,288
(2,154).Other personneldatais showninnote 8, Employees.

PARENT COMPANY

The activities of the parent company comprise group functions.
The parentcompany also owns and manages shares in the subsid-
iaries. The parent company’s sales amounted to SEK 19.4m (26.4)
and pertained to service revenue from subsidiaries. Profit for the
period amounted to SEK109.8m (210.5). The decrease compared
with the precedingyear was mainly attributable to the lower level
of dividends from the subsidiaries.

PROPOSED APPROPRIATION OF PROFIT
The following is at the disposal of the Annual General Meeting of
NedermanHolding AB (publ):

Share premiumreserve 5,866,700
Retained earnings 513,733,621
Net profitfortheyear 109,808,839
Total SEK 629,409,160
TheBoard of Directors proposes

thatadividend of SEK 3.75 pershare

be paid toshareholders* 131,599,110
tobetransferredto the share premiumreserve 5,866,700
tobe transferredtoretained earnings 491,943,350
Total SEK 629,409,160

*Basedonthe number of shares outstandingat 31 December 2022. The dividend
amountcouldbe changedas treasury shares could be converted by therecord
date of 14 April 2023. Foradditionalinformation about number of issued shares
and treasury shares held see the Group's note 20, Equity and number of shares.
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Based on the group's financial stability and healthy capital struc-
ture, the Board's assessment is that a dividend can be justified.
After payment of the dividend, the group’s equity ratioamount to
33.8 percent and is therefore good in relation to the industry sec-
toringeneral. Thedividend corresponds to 40 percent of net profit
for the financial year, meaning that the dividend is in line with the
company'sdividend policy.

NOTICEOF ANNUALGENERALMEETING

The notice to attend the Annual General Meeting is to be issued
no earlier than six weeks and no later than four weeks prior to the
Meeting.

EVENTS AFTERTHE END OF THEREPORTING PERIOD
Nosignificant events have occurred after the end of the reporting
period.

OUTLOOK

Demand and orders received in the fourth quarter were good,
although organic growth for the group as a whole slowed further.
Our base business and strong digital offering enable us to assert
ourselves well in the current market. In parallel, we see that the
problems in our supply chain combined with rising inflation are
impacting customers’ investment decisions and the possibility
of conducting business, as well as our own production and ability
to deliver. In addition, continued geopolitical uncertainty had a
negative effect. However, we remain cautiously optimistic about
the coming year in view of, for example, our strong order backlog.
Although various factors may temporarily contribute to a damp-
ened outlook in our industry, Nederman's long-term potential
continues to strengthen. Ina world in which insight into the dam-
age that poor air does to people is increasing, Nederman, with its
leading industrial air filtration offering, has a key role to play and
good possibilities for growth. Technological advances, centering
around digitalisation, have led to completely new possibilities to
streamline and optimise the air filtration process. Together with
political insight and a willingness to set stricter limits and legisla-
tion, thiscreatesabasisforaviable futuremanufacturingindustry
thatcontributes tosustainable airquality around the world, bene-
fitingboth people and society.
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Five-year overview

SEKm 2022 2021 2020 2019 2018*
Operatingrevenueandearnings

Netsales 5,1789 4,041.8 3,674.8 4,307.7 3,5539
EBITA 558.2 522.3 275.7 388.1 340.8
Adjusted EBITA 566.6 494.6 352.3 394.0 354.0
EBITDA 682.0 633.2 384.6 4899 4269
Adjusted EBITDA 690.4 605.5 461.2 495.8 440.1
Operating profit 480.2 4589 219.0 343.2 305.7
Adjusted operating profit 488.6 431.2 295.6 349.1 3189
Profitbefore tax 4388 417.1 1485 307.3 267.5
Net profit 328.7 305.3 1104 225.8 202.8
Assets, equityandliabilities

Fixedassets 3,358.8 2,645.6 2,480.8 2,647.7 2,000.2
Currentassets 2,861.3 2,083.4 1,768.7 2,102.6 2,020.3
Cashandcashequivalents 721.2 541.6 466.8 4453 463.9
Equity 2,186.5 1,717.4 1,300.8 1,382.0 1,2349
Interest-bearingliabilities 2,198.3 1,609.4 19173 2,009.4 1,2515
Non-interest-bearingliabilities and provisions 1,8353 1,402.2 1,031.4 1,3589 1,534.1
Balance sheet total 6,220.1 4,729.0 4,249.5 4,750.3 4,020.5
Profitability

EBITAmargin 10.8% 12.9% 7.5% 9.0% 9.6%
Adjusted EBITAmargin 10.9% 12.2% 9.6% 9.1% 10.0%
EBITDA margin 13.2% 15.7% 10.5% 11.4% 12.0%
Adjusted EBITDA-margin 13.3% 15.0% 12.6% 11.5% 12.4%
Operatingmargin 9.3% 11.4% 6.0% 8.0% 8.6%
Adjusted operatingmargin 9.4% 10.7% 8.0% 8.1% 9.0%
Returnonequity 16.8% 20.2% 8.2% 17.2% 17.7%
Returnonoperating capital 15.2% 156% 10.4% 14.0% 16.5%
Capitalturnoverrate, multiple 16 15 13 1.7 18
Capitalstructure

Netdebt 14771 1,067.8 1,450.5 1,564.1 787.6
Netdebt/equityratio 67.6% 62.2% 111.5% 113.2% 63.8%
Netdebt/adjusted EBITDA, multiple 2.1 18 3.1 3.2 18
Adjusted EBITDA/net financial items, multiple 16.7 145 6.5 138 11.5
Interestcoverratio, multiple 7.9 9.6 4.1 8.1 7.5
Equity/assetsratio 35.2% 36.3% 30.6% 29.0% 30.7%
Operating capital 3,663.6 2,785.2 2,751.3 2,946.1 2,022.5
Sharedata

Number of sharesonclosingdate 35,146,020 35,146,020 35,146,020 35,146,020 35,146,020
Average no.of sharesduring the year, before dilution 35,093,096 35,093,096 35,093,096 35,093,096 35,088,753
Average no.of sharesduring the year, after dilution 35,093,096 35,093,096 35,093,096 35,093,096 35,088,753
Equity pershare, beforedilution, SEK 6231 48,94 37.07 39.38 35.19
Equity pershare, afterdilution, SEK 62.31 4894 37.07 39.38 35.19
Earnings pershare, before dilution, SEK 9.37 8.70 3.15 6.43 5.78
Earnings pershare, afterdilution, SEK 9.37 8.70 3.15 6.43 5.78
Proposeddividend pershare, SEK 3.75 3.50 - - 2.30
Emplyees

Average numbers of emplyees 2,288 2,154 2,097 2,195 1,852

*Theretrospective approachwasappliedinrelationtoIFRS 16 Leasesand figuresfor 2018 are therefore restated pursuant to the new standard.
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Risks and risk management

RISKS THAT COULD SIGNIFICANTLY IMPACT THE GROUP
Nederman is exposed to a number of risks that could significant-
ly impact the group's operations, earnings and financial position.
Nederman conducts continuous risk assessments that include
identifyingtherisks thatimpactthe group and takingmeasuresto
manage theserisks.

Nederman does not calculate the economic value of all risks
because many of them are highly complex and interrelated. How-
ever, the practical management of these risks is facilitated in sev-
eral different ways, including through group-wide policies, busi-
ness processes, training, internal controls, and processes for the
auditand approval of reports, which are all coordinated and moni-
tored by each group function. Therisks are summarised below.

STRATEGICRISKS
Customer offerings, succession planning, official or sector regula-
tions, fluctuationsin the global market.

OPERATINGRISKS
Demandsontheproducts'functionorquality, competitionortech-
nology shifts, IT systems, and production or delivery disruptions.

COMPLIANCERISKS

Compliance with laws, regulations and group policies relating to,
for example, data confidentiality, competition legislation, corrup-
tion, healthand safety and sustainability.

FINANCIALRISKS
Currency, interest, creditand liguidity risks.

CYBERANDINFORMATION RISKS

Cyber and information risks related not only to technology in the
products, solutions and services that Nederman provides to its
customers, but also all technology and information used in the
company'sinternaland external processes and operations.

MANAGING THE MAIN RISKS

The mainrisks described in thisreportare managed inaccordance
with Nederman's framework for risk management, which is inte-
grated with the company’s business processes. The Board of
Directorsalsoreviews the company’s risk management.

Strategicrisks

Management

Loss of key personnel

Continued succession planning. Incentivising, motivatingand developing
key personnel.

Acquisition-related risks

Professional duediligence. Acleardivisional fit for acquired companies,
standard onboarding proceduresincluding forIT, brands, patents and
finance.

Operatingrisks

Management

ITsecurity

Updatingandupgrading hardware, software and processesinaccordance
with thegroupIT security policy. Compulsory training for allemployees.
Monitoring of systems, testing toidentify areas of vulnerability, securing
andtesting of backups.

Productionrisks atkey sites

Updatingandreplacingaging production machinery and equipment,
globalmanagement system, standardisation of processes - a prerequisite
for ERProll-out, maintaining product documentation, updating of IT
hardware and software.

Supplyrisk forkey components

Productionrationalisation projects, audits of critical suppliers, increased
inventory of key components.

Ongoing T projects

Systematic planning, securingrelevantinternal competence updating IT
hardware and software.

External factors, such asfire, extreme weather conditions, natural
disasters, waror pandemics

Continued contingency planning, regularriskassessmentsandsite
inspections.
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Compliancerisks

Management

Corruptionandfraud

Established policiesand internal control, whistleblower system where
any employee canreportany suspicionsof legal orregulatory breaches
withoutreprisal, compulsory trainingincluding onthe Nederman Code of
Conduct.

Non-compliance with laws and requlations

Trainingin policies, laws andregulations, formalisation and expansion
of thegroup'sinternal controlworkwithafocuson compliance, export
control processincluding compulsory training, with a focus on sanctions
andtraderestrictions.

Healthandsafetyrisksrelating to, forexample, technical defects or
deficienciesin Nederman's products

Nederman'scommitmentto quality assurance toensure that product
quality and functionality, ensuring thatlegalrequirementsregarding
safetyare complied withinfull.

Financialrisks

Management

Underlyingweakening of the economy

Continual updating of contingency plans, onlocal, regionaland global
levels.

Material priceincreases

Increasing production efficiency, purchasing coordination across group
companies, close monitoringand management of salesand purchase
pricing.

Price competition

Differentiationincludingdigital products and solutions, marketleading
technology, focus onbeing marketleaderin operational markets,
increasing production efficiency including from machinery investments
andIT upgrades.

Foreigncurrencyrisks: The Nederman group’s global presence means
thatbusinessis conductedinseveraldifferent currency regions. The
Nedermangroupisexposedtocurrency risksince exchangerate
fluctuations affect the group’sincome, financial position and cash flow.
Approximately 95 percent of the Group's netsalesare generatedin
countriesother than Sweden.

Toreducethe currency exposure balancing ofincome and expenses,
assetsand liabilities are pursued. Some individual major projects can be
hedgedtocreate certainty of future cash flows.

Interestraterisks: The Nederman groupis exposed to fluctuationsin
marketinterestratesdue tothe netdebt.Movementsininterest-rate
levels mayimpactthegroup'snetincome and cash flow and the value of
financialassetsand liabilities.

Thegroup'sbankloans have floating interestrates oramaximum term of
sixmonths, according to the fundingagreementwith the group's lenders.
Theusualfixedinterest termisbetweenoneand three months. Achange
intheinterestrate of 1 percentage pointwould have affected netfinancial
itemsin 2022 by SEK12.7m (12.6), calculated onaverage netdebt forthe
year. TheNederman group hasdetermined that reasonable changesin
interestratesdonotaffectthe group'searningstosuchamaterialextent
thatthereisaneedtosecureinterestrates throughfinancialinstruments.
Thisassessmentis updated onanongoingbasis.

Creditrisks: Therisk that the group’s customers might not pay their
accountsreceivableand contractassets constitutesacustomer credit
risk. Contractassets consist of work performed thathave notyetbeen
invoiced, which are mainly referring to sale of smalland medium-sized
projects, which byitsnature constitute a creditrisk. If several of the
group’slargercustomers fails to meetits undertakings the group could
suffersignificantlosses.

Tolimitthe creditrisk, the Nederman group employs credit policies that
limitoutstandingamountsand the credit period for different customers.
Inmajor projects advance paymentsnormally apply according to the fixed
paymentplansintheagreements. Forestablished customerrelationships,
creditlimitsare carefully monitored to limit therisk. In some cases, credit
insuranceisusedtosecureaccountsreceivable.Ongoingrisk assessments
arecarried outof accountsreceivableand contractassets, and given that
customersoperateinseveral differentindustries and markets, therisks
aredeemedtobelow. For2022 thegroup’slargestindividual customer
accountedforone percentof salesand the fivelargest customers
accountedforfour percentof sales, which meansthat therisk spread can
beregardedasverygood.

Liquidityrisks: Therisk that the Nederman group may be unable tofinance
orrefinanceitsassetsormeetits paymentobligations constitutesa
liquidity risk. Itis of criticalimportance that the group meetsits covenants
accordingtothe financingagreementswith thebanksandassurea
sufficient payment capability over time. Challengesin the marker with
increasedinflationand higherinterestrates, canimpactcustomers
willingnesstoinvestwithreduced demandasaresult, may stressthe
group'sliquidity. Failure to properly manage the group's liquidity risks,
may cause materialadverseimpact onearnings capability and financial
standing.

Thegroup hasafinancingagreement with Skandinaviska Enskilda
Banken (SEB) and SvenskaHandelsbanken (SHB) for SEK2,000m and
afinancingagreementwith the Swedish Export Credit Corporation
(SEK) for SEK500m. The agreements have a three-year maturity with
extension options for two additional years. The agreements maturein
March 2027 onexercise of the option. The group had SEK721min cash
and cash equivalents, SEK108min unutilised overdraft facilities and
SEK562min credit facility within the framework of Nederman’sloan
agreementwith SEBand SHB. Accordingly, there were available funds
totalling SEK1,391mon 31 December 2022. All covenants were fulfilled
onthebalance sheetdate.
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Corporate Governance

Nederman Holding AB (publ) is a Swedish public limited compa-
ny with its registered office in Helsingborg, Sweden. Nederman
was listed on the Nasdaq Stockholm Small Cap list in 2007 and
has been registered on the Nasdaqg Stockholm Mid Cap list since
1January 2014.

As a listed company, Nederman applies the Swedish Corpo-
rate Governance Code (the Code). The Corporate Governance
Report has been prepared in accordance with the Swedish
Annual Accounts Act and the Swedish Companies Act, Nas-
dag Stockholm’'s Rule Book for Issuers, the Code, and other
applicable Swedish laws and regulations. In addition to rules pur-
suant tolaws or other legislation, Nederman uses internal control
instruments that are also the basis for the group’s corporate gov-
ernance, including the Articles of Association, rules of procedure
for the Board of Directors, the terms of reference for the CEOQ,
policy documents and the group’s Code of Conduct. The Articles
of Association and the group’s Code of Conduct are available at
nedermangroup.com and policy documents are available at the
group'sintranet.

Governance of the Nederman group takes place through the
shareholders via the General Meeting of Shareholders, the Board
of Directors, the CEO and Group management of Nederman in
accordance with, among other things, the Swedish Companies
Act, other laws and requlations, the Articles of Association and
the rules of procedure for the Board of Directors. Considering
Nederman's group structure, the composition of the boards of its
operating subsidiaries, which ofteninclude representatives from
Group management, constitute another element of governance
forthegroup.

SHAREHOLDERS

At the end of 2022, the company had 4,239 shareholders. Invest-
ment AB Latour was the largest shareholder with 29.98 percent
of the shares, while Neudi kapital AB owned 10.03 percent, IF
Skadeforsakring AB (publ) owned 9.90 percent and Swedbank
Robur Fonder owned 8.36 percent. The ten largest shareholders
had a total holding corresponding to 78.24 percent of the shares.
Foreign investors held 8.31 percent of the shares. For further
information about the share and shareholders, see pages 76-77.

ANNUALGENERAL MEETING

The General Meeting of Shareholdersis the highest decision-mak-
ing body, in which the shareholders can exercise their influence
by votingon key issues, such as the adoption of the income state-
ment and balance sheet, appropriation of the company’s profit,
discharge from liability of Board members and the CEO, the elec-
tion of Board members, the Chairman of the Board and auditors,
and remuneration to the Board of Directors and auditors. The
Annual General Meeting was held in Helsingborg on 25 April 2022.
Atthe Meeting, 44 shareholders participated, representing 65.87
percentof the totalnumber of sharesandvotesin the company.

The Meeting adopted the income statement and balance sheet,
and the consolidated income statement and balance sheet, and
granted discharge from liability for the Board members and CEO.
The Board decided to distribute the profit in accordance with the
proposalontheallocation of profits, meaning that the dividend for

the 2022 financial year would be SEK 3.50 per share, correspond-
ing to SEK122.8m, and SEK 528.9m would be carried forward.

The Meeting also authorised the Board to decide that the compa-
ny mayissuenew sharesorrepurchase thecompany’sownshares.
TheMeetingalsoresolved toadopt the Remuneration Report.

The Meeting decided in accordance with the proposal in the noti-
fication of the Meeting to elect six Board members. In accordance
withthe proposal of the Nomination Committee, GunillaFransson,
Ylva op den Velde Hammargren, Johan Menckel, Sam Strémerstén
and Sven Kristensson were re-elected to the Board, alongside
the first-time election of Anna Kinberg Batra. Johan Menckel was
elected Chairman of the Board.

On 3 February 2023, it was announced that Anna Kinberg Batra
had relinquished her seat on the Board as a consequence of
being appointed by the government to the position of Governor
of Stockholm County. Following Anna Kinberg Batra's departure
from the Board, it comprises five members and thereby meets the
requirements of the Articles of Association.

NOMINATION COMMITTEE

The 2019 Annual General Meeting decided to establish instruc-
tions for the Nomination Committee concerning the composition
of the committee and its assignments. According to the instruc-
tions, the Nomination Committee is to consist of one representa-
tive from each of the four largest shareholders and the Chairman
of the Board. If any of the four largest shareholders waives their
right to appoint a representative to the Nomination Committee,
therightwill pass tothe nextlargestshareholder. The Nomination
Committee's tasks are to prepare proposals, ahead of the next
Annual General Meeting, concerning the election of the Chairman
of the Board and other Board members, the election of the Chair-
man of the Meeting, remuneration issues and related issues, and,
where applicable, the election of auditors.

In accordance with the Annual General Meeting's guidelines for
the work of the Nomination Committee, Anders Morck, Invest-
ment AB Latour, Chairman; Fredrik Ahlin, IF Skadefdrsakring AB;
Henrik Forsberg Schoultz, Neudi Kapital AB and Oscar Bergman,
Swedbank Robur, were appointed to the Nomination Committee
ahead of the Annual General Meeting in 2023. Johan Menckel,
Chairman of Nederman’'s Board of Directors, is a co-opted member
of the Nomination Committee. For questions concerning the work
of the Nomination Committee, contactanders.morck@latour.se.

BOARD OF DIRECTORS

The Board of Directors is the second highest decision-making
body after the General Meeting of Shareholders. The overall
assignment of the Board is to decide on the company's business
direction, its resources and capital structure as well as its organ-
isation and management. The Board's general obligations also
include continuously evaluating the company's financial situation
and approving the company's business plan. In its general under-
taking, the Board addresses overall issues such as the company's
strateqy, acquisitions, majorinvestments, divestments, the publi-
cationofannualreportsandinterimreports, and the appointment
of the CEO.
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Overall structure of corporate governance in Nederman
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The Board of Directors follows written rules of procedure that
are adopted annually at the first Board meeting following elec-
tion. The rules of procedure stipulate how work is to be divided
between Board members, how often the Board is to meet and to
what extent deputies are to participate in the work of the Board
and attend meetings. The rules of procedure also regulate the
Board's obligations, the establishment of a quorum, the division
of responsibilities between the Board and the CEO, etc. The Board
meetsaccording toan annual schedule that is decided inadvance.
Extraordinary meetings may be called toaddress events of unusu-
alimportance. In addition to Board meetings, the Chairman of the
Board and the CEO conduct an ongoing dialogue with respect to
the management of the company.

Once ayear, the entire Board conducts a systematic evaluation of
the company's senior executives. In this context, “senior execu-
tives”includes certaindeputy managers, meaningabroadergroup
of employees.

Inrecentfinancial years, the Board has made decisions concerning
severalmattersofstrategicimportance.In2022, specialfocuswas
devoted to adaptation of the group’s capacity, the group’s strate-
gy for continued expansion and the group’s financial framework
and objectives. In 2022, the Board held six minuted meetings. To
date, oneminutedmeetinghasbeenheldin2023.The 2022 Annu-
alGeneral Meetingresolvedthatatotal of SEK1,950,000 would be
paid in directors’ fees, with SEK 750,000 paid to the Chairman of
the Board and SEK 300,000 to each of the other members elected
by the Annual General Meeting, with the exception of the CEQ. It
was furthermoreresolvedthatafee of SEK104,000 would be paid
to the Chairman of the Audit Committee and SEK 68,000 to the
committee member, and thatafee of SEK'52,000 would be paid to
the Chairman of the Remuneration Committee and SEK 26,000 to
the othermember.

As stated in the Articles of Association, the General Meeting of
Shareholders has full decision-making power in election of Board
members and there are no other regulations concerning appoint-
ment and dismissal of Board members. The Annual General Meet-
ing elects Board members annually for the period until the next
Annual General Meeting is held. The Board of Directors is to con-
sist of at least three and no more than eight ordinary members
and may be supplemented with a maximum of three deputies. In
addition, there may be employee representatives. The members
elected by the Annual General Meeting are allindependentinrela-
tion to the major shareholders and, with the exception of the CEO,
in relation to the company and company management. The Board

.

CEO

meets the requirements of the Code with respect to independent
members. The members are presented on page 92 and at neder-
mangroup.com.

The main shareholders and Board members carry out a detailed
annual evaluation of the Board. Among other things, the evalua-
tion includes the Board's composition, individual Board members
andtheBoard's workand procedures. The Nomination Committee
has reviewed the written evaluation of the work of the Board and
has received areport on the work of the Board from the Chairman
of the Board.

During 2022, Nederman's Board of Directors comprised six mem-
bers elected by the 2022 Annual General Meeting. The CEQ is a
memberofthe Board. The CFOisnotamember of the Boardbut, as
arule, participates in Board meetings by presenting information.
The Chairman of the Board does not participate in the operational
management of the company.

Attendance at Board meetings

= AnnaKinbergBatra 40f4
= GunillaFransson 6ofb
= YlvaopdenVelde Hammargren 60f6

= JohanHjertonsson 2ofe

m SvenKristensson 60f6
= JohanMenckel 6ofb
m SamStromerstén 60f6

CEO

The division of activities between the Board and the CEQ is reg-
ulated by the rules of procedure for the Board and in the terms of
reference for the CEO. The CEOQ is responsible for implementing
the business plan as well as the day-to-day management of the
company'’s affairs and the daily operations of the company. This
means that the CEO makes decisions on those issues that can be
considered to fall under the day-to-day management of the com-
pany. The CEO may also take action without the authorisation of
the Board in matters which, considering the scope and nature of
thecompany'sbusiness, are unusualorof greatimportance, which
cannot await a decision by the Board without seriously compro-
mising the company’s business activities. The terms of reference
for the CEO also regulate the CEQ's responsibility for reporting to
the Board. The Board receives a monthly written report contain-
ing a follow-up of the company's order statistics, sales, operating
results, working capital developments, income statement, finan-
cial position and cash flow statement. The report also contains
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comments from the CEO and CFO, for example, regarding the var-
ious markets.

Every year, the senior executives formulate a strategy proposal,
whichis discussed and adopted at the final Board meeting during
the autumn. Work on the business plan, including the budget for
the coming year, is usually carried out from the bottom up and
based on the strategy. The CEO and the CFO present the business
plan proposal to the Board of Directors. After the Board discusses
the business plan, itis usually adopted at the last meeting during
the autumn.Inaddition, the company prepares a monthly updated
forecast.

COMMITTEES

Remuneration Committee: Questionsaboutsalary and benefits
for the CEO and senior executives are addressed and approved by
the Remuneration Committee. This committee consists of Johan
Menckel and Gunilla Fransson. The committeeis a body within the
company'’s Board assigned to draft matters for the Board related
to remuneration and other terms of employment for company
management. The committee is also tasked with preparing guide-
lines for executive remuneration, which the Board then presents
as a proposal to the Annual General Meeting. The Remuneration
Committee held one minuted meetingin 2022.

The prevailing guidelines for executive remuneration were adopt-
ed by the Annual General Meeting in 2022. The guidelines are pre-
sentedin the section, "Remuneration to seniorexecutives.”

Audit Committee: The main purpose of the Audit Committee is
to supervise the group’s financial accounting and reporting and
the audit of the annual accounts. The Audit Committee’s tasks
include, among other things, responsibility for the preparation of
the Board's work to ensure the quality of the financial reporting
by reviewing the interim reports, annual report and consolidated
financial statements. The Audit Committee is also tasked with
preparing matters regarding the procurement of audit services
and other services from the auditor and preparing certain account-
ingand audit matters to be dealt with by the Board. The work of the
Audit Committee is governed by rules of procedure adopted by the
Board of Directors. The Committee convened on five occasions in
2022 and has held one minuted meeting to date in 2023. The com-
pany's auditor participated on these occasions. On February 13,
2023 the company's auditor informed the Board of the results of
its work and presented a report on the year's audit and its view of
the company'sinternal control system without the presence of any
members of company management. In 2022, the Audit Committee
consisted of Board members Ylva op den Velde Hammargren and
Sam Stromersten.

AUDITOR

The auditor audits the company’s annual report and account-
ing as well as the management of the Board of Directors and the
CEO. The auditor submits an audit report to the General Meeting
of Shareholders after each financial year. From 2011, the Annual
General Meeting appoints an auditor for a period of one year. At
the Annual General Meeting on 25 April 2022, it was resolved in
accordance withthe Nomination Committee's proposal tore-elect
theregistered auditing firm Ernst & Young ABuntil the close of the
2023 Annual General Meeting, with Andreas Mast as lead auditor.
Andreas Mast is an Authorised Public Accountant and member
of FAR, the Swedish Institute of Authorised Public Accountants.

AndreasMasthaslongexperienceinauditinglisted companiesand
companiesinaninternational environment. He isnow lead auditor
for companies including Gunnebo, VBG Group, Semcon and Revo-
lutionrace. The company'’s auditor audits the annual accounts and
financial statements and the company’s ongoing operations and
procedures to provide an opinion on the accounting and manage-
mentof the Board of Directors and the CEO. The 2022 Annual Gen-
eralMeetingresolved thatthe auditors should be paidonacurrent
account basis. Fees to Ernst & Young AB for assignments other
than auditingamounted to SEK1.3min 2022 and pertain mainly to
auditing of the six-month report and the sustainability report, as
wellas otherauditing-related services.

REMUNERATION TO SENIOREXECUTIVES

The 2022 Annual General Meeting adopted the Board of Directors'’
proposal for guidelines for executive remuneration. In relation
to the earlier guidelines, the proposal means that sustainability
goalslinked to the business were added with regard to criteria for
variable remuneration. Otherwise, the guidelines are unchanged.
Nederman'’s Group management fallwithinthe provisions of these
guidelines. The remuneration shall be on market terms and may
consist of the following components: fixed salary, variable remu-
neration, pension benefits and other benefits. Fixed salary is paid
for satisfactory work. The variable remuneration shall be linked
to predetermined, well-defined and measurable financial criteria.
The satisfaction of criteria for awarding variable remuneration
shallbe measured overa period of one year. The variable remuner-
ation may amount to not more than 50 percent of the total fixed
salary under the measurement period for the CEO and not more
than 30 percent of the total fixed salary under the measurement
period for other senior executives. The criteria for variable remu-
neration shall mainly relate to the group’s profitability, working
capital development and sustainability goals that are linked to the
business. Variable remuneration may also be related to individu-
al criteria. The criteria shall be designed so as to contribute to the
company'’s business strategy and long-term interests, including
its sustainability. Further variable remuneration may be awarded
in extraordinary circumstances, provided that such extraordinary
arrangements are limited in time and only made on an individual
basis, either for the purpose of recruiting or retaining executives,
or as remuneration for extraordinary performance beyond the
individual's ordinary tasks. Such remuneration may not exceed an
amountcorrespondingto50 percentof thefixedannualsalaryand
may not be paid more than once eachyear perindividual.

For the CEOQ, pension benefits shall be premium-based. The pen-
sion premiums for premium-based pension shall amount to not
more than 35 percent of the pension based salary. For other exec-
utives, pension benefits shall be based on a contractual ITP plan
orbe premium-based, unlesstheindividual concernedissubjectto
defined-benefit pension under mandatory collective agreement
provisions. Variable cash remuneration shall qualify for pension
benefits. Pension premiums that follow from the contractual ITP
plan or are premium-based, shall amount to not more than 35
percent of the pension based salary, unless other premium levels
apply according toapplicable ITP plan.

Otherbenefitsmayinclude, forexample, lifeinsurance, healthand
medical insurance and company cars. Such benefits may amount
tonotmore than 20 percent of the fixed annual salary.



The notice period may not exceed 24 months if notice of termi-
nation of employment is made by the company for the CEO and
twelve months for other executives. Fixed salary during the
period of notice and severance pay may together not exceed an
amounteguivalenttothe CEQ's fixed salary fortwo years, and one
year for other executives. When termination is made by the exec-
utive, the notice period may not exceed six months, without any
righttoseverance pay.

The Annual General Meeting held on 26 April 2021 approved the
Board's proposal that the annual programmes for variable remu-
neration should be supplemented with along-termincentive (LTI)
programme. The LTI programme comprised the twofinancial years
2021 and 2022 and is targeted in a way that makes it particularly
favourable for the company's shareholders. The outcome of the
LTIprogramme forseniorexecutives of the Nederman group could
amount to a maximum of 35 percent of annual salary for the CEO
and 14-20 percent of annual salary for other senior executives.
An outcome required that a minimum level of accumulated earn-
ings per share established for the 2021 and 2022 financial years
be achieved or exceeded. The remuneration for the senior execu-
tiveaccording to the termsand conditions (netaftertax) wastobe
invested in Nederman shares. The shareholding must be retained
by the senior executive for a minimum of three years. Investment
in shares could be made via the stock exchange or through the
transfer of treasury shares. The outcome for the LTI programme
2021-2022 amounted to SEK5.5m.

INTERNALCONTROL

Control environment. Operational decisions are made at the
company or business area level, while decisions about strategy,
aims, acquisitions and comprehensive financial issues are made
by the parent company's Board and Group management. The
internal controls within the group are designed to function in this
organisation. The group has clear rules and regulations for dele-
gating responsibility and authority in accordance with the group’s
structure. The platform forinternal controls of financial reporting
consists of the comprehensive controlenvironmentand organisa-
tion, decision processes, authorisationsand responsibilities which
have beendocumented and communicated. Inthe group, the most
significant components are documented in the form of instruc-
tionsand policiesin finance, ethics (Code of Conduct), communica-
tion, IT security, integrity, sustainability and quality, whistleblow-
ing, export and sanctions, anti-corruption and fraud, anti-trust,
diversity, health and safety, logistics, risk management, remu-
neration and authorisation instructions. Nederman has a simple
legal and operational structure and established managementand
internal control systems. The Board of Directors follows up on the
assessment of the internal control, including through manage-
mentreportingtothe Audit Committeeand through contactswith
theNederman’sauditors. The Board of Directors haschosennotto
haveaspecialinternal audit.

Control activities. To safeguard the internal contrals, there are
both automated controls, such as authorisation controls in the IT
system and approval controls, as well as manual controls such as
reconciliations and stock-taking. Financial analyses of the results
aswellas follow-up of plansand forecastsare used to supplement
the controls and give a comprehensive confirmation of the quality
of thereporting.

Information and communication. Documentation of governing
policies and instructions are continuously updated and commu-
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nicated in electronic or printed format. For communications with
external parties, there is a communication policy that contains
guidelines for ensuring that the company's information obliga-
tionsareapplied fully and correctly.

Sustainability. Each board meeting has a fixed agenda point at
which the company'’s CEO reports on social, environmental and
economicmovementswithin“ThecleanAirjourney”.Nederman's
business strategy process contains a clear focus on sustainabili-
ty, which is presented by group management and anchored with
thecompany'sboard. The Nederman Groupsustainability related
KPIsandactionsare presented by eachdivisionmanageratevery
third monthly meeting for group management. The process
means that the sustainability work is constantly improved and
reflected upon, whichenablesagoodspread of effortswithinthe
Nederman group.

At least one annual board meeting is held at one of Nederman's
development units and/or at the company’s key customers, with
theaimofinforminganddiscussingenvironmental, socialand eco-
nomic progress for “The clean air company”. Nederman’s business
strategy process 2022 included in-depth work in group manage-
ment regarding sustainability. The process managers conducted
workshops for the division managers, who were then tasked with
workingthroughthesustainabilityissueineachdivisioninorderto
reportanchored decisionsregarding focused sustainability work.

The board and the company management team have, for the past
two years, invited stakeholders and industry colleagues to The
Clean Air Day. The day aims at sharing and discussing successes
and challenges linked to the company’s Clean air journey. In 2022,
this was carried out in September. In addition, Nederman's larg-
est shareholder convenes an annual sustainability conference, in
whichtheirwholly and partially owned companies participate. The
sustainability conference aims to support and drive the sustain-
ability work in these companies and collaborate for the greatest
possible positive movement. The 2022 sustainability conference
was attended by Nederman’'s CEO, CFO, Marketing manager and
the newly recruited Group Sustainability Manager. Nederman's
largest shareholder also organises monthly digital meetings, in
which the companies’sustainability managers collaborate.

Follow-up. The CEO is responsible for ensuring that the internal
controlsare organised and followed up according to the guidelines
decided on by the Board. Financial management and control is
carried out by the group's finance function. Financial reporting is
analysed monthly atadetailedlevel. The Board has addressed the
company'’s financial position atits meetings and has also received
reportsandobservations from the company's auditor.

ARTICLES OF ASSOCIATION

The Articles of Association stipulate the company's activities, the
number of Board members and auditors, how notification of the
Annual GeneralMeetingistobemade, thematterstobeaddressed
atthe AnnualGeneral Meetingand wherethe Meetingistobeheld.
The General Meeting of Shareholders has full decision-making
power concerningamendmentsinthe Articles of Association. The
current Articles of Assaciation were adopted at the Annual Gen-
eral Meeting on 27 April 2020, and can be found on the company's
website at www.nedermangroup.comandin the annual report for
2022 0npage149.
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Proposal for guidelines for
remuneration 1o executives

The Board of Directors of Nederman Holding AB (“Nederman” or
the “company”) proposes that the Annual General Meeting 2023
resolves on the following guidelines for executive remuneration.
In relation to the current guidelines, the proposal entails that the
company has added a long-term variable remuneration for senior
executives in accordance with the section “Long-term variable
remuneration”below.

These guidelines apply to the executives constituting group
management. The guidelines are forward-looking and as such are
applicable to remuneration agreed, and amendments to remu-
neration already agreed, after adoption of the guidelines by the
Annual General Meeting 2023. These guidelines do not apply to
any remuneration decided or approved by the General Meeting
separately.

PROMOTION OF BUSINESS STRATEGY,
LONG-TERMINTERESTS AND SUSTAINABILITY

Inshort, Nederman's business strategy is to be “the Clean Air Com-
pany”,and touse Nederman'sindustrial air filtration expertise and
solutions and services to protect people, planet and production
from the harmful effects of industrial processes. In this way, Ned-
erman helps to create safer workplaces, efficient production and
provide significant environmental benefits. A prerequisite for the
successful implementation of the company’s business strategy
and safequarding of its long-term interests, including its sustain-
ability, is that the company is able to recruit and retain qualified
personnel. The objective of Nederman’s guidelines for executive
remuneration is therefore to offer competitive remuneration on
market terms, so that competent and skillful personnel can be
attracted, motivated and retained. These guidelines enable the
company to offer the executive management competitive total
remuneration. For more information regarding the company'’s
businessstrategy, please see www.nedermangroup.com.

TYPES OF REMUNERATION, ETC.

Theremuneration shall be on market terms and may consist of the
following components: fixed salary, variable cash remuneration,
pension benefits and other benefits. Additionally, the General
Meeting may from time to time and outside the scope of these
guidelines, resolve on other equity based remuneration. The
Remuneration Committee shall monitor and evaluate remunera-
tion for the executive management however all remuneration for
the CEQisapproved by the Board of Directors.

Fixedsalary
Fixedsalaryis paid forsatisfactory work.

Variable cashremuneration

Annualvariable remuneration (“STI")
Theshorttermincentiveshallbelinked topredetermined, well-de-
fined and measurable financial criteria. The satisfaction of criteria
forawarding variable remuneration shallbe measured over a peri-
od of one financial year (performance period). The STIremunera-

tionmayamounttonotmorethan 50 percentof the total fixed sal-
ary under the performance period for the CEO and for other senior
executives. The criteria for STI shall mainly relate to the group's
profitability, working capital developmentand sustainability goals
that are linked to the business. In addition, individual criteria may
beestablished. Thecriteriashallbe designed soasto contribute to
the company’s business strategy and long-term interests, includ-
ing its sustainability and since Nederman's business strategy is
to be "the Clean Air Company" by protecting people, planet and
production from the harmful effects of industrial processes, the
criteria for STI, which are connected to the sale of the company's
solutionsand services withinindustrial air filtration, will inevitably
contribute tothe company’s long-terminterestand sustainability.

Long-termvariable remuneration (“LTI")

TheSTlshallbe supplemented by along-termincentive connected
tothedevelopmentofthe shareprice.By connectingtheLTItothe
share price development, a common interest is created with the
shareholders that aims to promote the company’s business strat-
egy, long-terminterestsandvalue creation.

During year 1, the initial grant value of the LTI shall correspond to
the STl earned during the previous year (the “Initial Grant Value”).
The Initial Grant Value shall then be vested over a period of three
years and indexed to reflect the share price development of the
company's share. In year 2, the Initial Grant Value shall be indexed
toreflectthe share price developmentbetween the publication of
the year-end reportinyearlandinyear 2, following which 1/3 of
the soindexed amountshallbe paid to the executive. Inyear 3, the
remaining (indexed) amount, shall again be indexed to reflect the
share price development between the publication of the year-end
report in year 2 and in year 3, following which Y2 of said indexed
amount shall be paid to the executive. In year 4, the remaining
(indexed)amount, shall again beindexed to reflect the share price
development between the publication of the year-end report in
year 3andinyear 4, following which such indexed amount shall be
paidtotheexecutive. Theshare priceindexshallcorrespondtothe
increase or the decrease in the share price measured as the vol-
ume-weighted average of the price paid for the company's share
at Nasdag Stockholm during ten trading days immediately after
the publication of ayear-endreport.

ThelLTlpayout,shallbesubjecttoanundertaking by theexecutive
toinvestthe LTI payoutin Nederman shares without undue delay
andtoretainsuchsharesfornotlessthanthree years.

The STI plus the LTI paid out to an executive each year, may in
aggregate notamount to more than 150 percent of the total fixed
salary forthe CEO and not more than 100 percent of the total fixed
salary forotherseniorexecutives.

The costs associated with the variable remuneration are regular
personnel costsassociated with cash compensation.



Othervariable remuneration

Further variable remuneration may be awarded in extraordinary
circumstances, provided that such extraordinary arrangements
are limited in time and only made on an individual basis, either for
the purpose of recruiting or retaining executives, or as remuner-
ation for extraordinary performance beyond the individual's ordi-
nary tasks. Remuneration for extraordinary circumstances is not
measurable, butthe possibility forthe Board of Directors todecide
on such remuneration is considered important by the Board of
Directors for the purpose of recruiting or retaining executives, or
as remuneration for extraordinary work. Such remuneration may
not exceed an amount corresponding to 50 percent of the fixed
annual salary and may not be paid more than once each year per
individual. Any resolution on such remuneration shall be made by
theBoard of Directorsbased onaproposal fromthe Remuneration
Committee.

Pension benefits

For the CEOQ, pension benefits shall be premium defined. The pen-
sion premiums for premium defined pension shall amount to not
more than 35 percent of the pension based salary. For other exec-
utives, pension benefits shall be based on a contractual ITP plan
or be premium defined, unless the individual concerned is subject
todefinedbenefit pensionundermandatory collective agreement
provisions. Variable cash remuneration shall qualify for pension
benefits. Pension premiums that follow from the contractual ITP
plan or are premium defined, shall amount to not more than 35
percent of the pension based salary, unless other premium levels
apply according toapplicable ITP plan.

For employment governed by rules other than Swedish, pension
benefits and other benefits may be duly adjusted for compliance
with mandatory rules or established local practice, taking into
account, to the extent possible, the overall purpose of these
guidelines.

Otherbenefits

Otherbenefits mayinclude, forexample, lifeinsurance, healthand
medical insurance and company cars. Such benefits may amount
tonotmore than 20 percent of the fixed annual salary.

CRITERIAFORAWARDING

VARIABLEREMUNERATION, ETC.

The Remuneration Committee shall monitor and evaluate pro-
grams for variable remuneration for the executive management.
To which extent the criteria for awarding variable remuneration
has been satisfied shall be evaluated when the performance peri-
odhasended. The Remuneration Committeeisresponsible for the
evaluation so far as it concerns variable remuneration to the CEO.
Forvariable remuneration to other executives, the CEQis respon-
sible for the evaluation. For financial criteria, the evaluation shall
be based on the latest financial information made public by the
company. Variable cash remuneration can be paid after the com-
pletionofaperformanceperiodorbesubjecttodeferred payment.
The Board of Directors shall have the possibility, under applicable
law or contractual provisions, toinwhole orin partreclaim variable
remuneration paid onincorrect grounds (claw-back).

TERMINATION OF EMPLOYMENT
The notice period may not exceed twenty four months if notice of
termination of employment is made by the company for the CEO
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and twelve months for other executives. Fixed salary during the
period of notice and severance pay may together not exceed an
amountequivalenttothe CEO's fixed salary for twoyears, and one
year for other executives. When termination is made by the exec-
utive, the notice period may not exceed six months, without any
righttoseverance pay.

SALARY ANDEMPLOYMENT

CONDITIONS FOREMPLOYEES

In the preparation of the Board of Directors’ proposal for these
remuneration guidelines, salary and employment conditions
for employees of the company have been taken into account by
including information on the employees' total income, the com-
ponents of the remuneration and increase and growth rate over
time, inthe Remuneration Committee'sand the Board of Directors'’
basis of decision when evaluating whether the guidelines and the
limitationssetouthereinarereasonable.

THE DECISION-MAKING PROCESS TO DETERMINE,
REVIEW AND IMPLEMENT THE GUIDELINES

TheBoardof Directorshaspreviously establishedaRemuneration
Committee. The committee’s tasks include preparing the Board
of Directors' decision to propose guidelines for executive remu-
neration. The Board of Directors shall prepare a proposal for new
guidelines at least every fourth year and submit it to the General
Meeting. The guidelines shall be in force until new guidelines are
adopted by the General Meeting. The Remuneration Committee
shall also monitor and evaluate programs for variable remunera-
tion for the executive management, the application of the quide-
lines for executive remuneration as well as the current remuner-
ation structures and compensation levels in the company. The
members of the Remuneration Committee areindependent of the
company anditsexecutive management. The CEOand other mem-
bers of the executive managementdo not participate in the Board
of Directors' processing of and resolutions regarding remunera-
tion-related mattersinsofarastheyareaffected by suchmatters.

DEROGATION FROM THE GUIDELINES

The Board of Directors may temporarily resolve to derogate from
the guidelines, in whole orin part, if in a specific case there is spe-
cial cause for the derogation and a derogation is necessary to
servethecompany’slong-terminterests, includingits sustainabil-
ity, or to ensure the company's financial viability. As set out above,
the Remuneration Committee's tasks include preparing the Board
of Directors’ resolutions in remuneration-related matters. This
includesanyresolutionstoderogate fromthe guidelines.

DESCRIPTION OF MATERIAL CHANGES OF

THE GUIDELINES AND SHAREHOLDER'S VIEWS

In relation to the current guidelines resolved by the Annual Gen-
eral Meeting 2022, the proposal for the Annual General Meeting
2023 entails that the company has added a long-term variable
remuneration for senior executives in accordance with the sec-
tion“Long-termvariable remuneration”above.

The Board of Directors has not received any views from the share-
holdersonthe guidelines forexecutive remuneration.
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Board of Directors

JOHAN MENCKEL (1971)
Chairman of the Board since 2022. Elected 2016.
Chairman of the Remuneration Committee.

GUNILLAFRANSSON (1960)

Elected by the Annual General Meeting.
Elected 2016.

Member of the Remuneration Committee.

YLVAOPDENVELDEHAMMARGREN (1966)
Elected by the Annual General Meeting.

Elected 2011.

Chairman of the Audit Committee.

Education: M.Sc.Eng. Industrial Economy,
Kungliga TekniskaHdgskolan (KTH)
Swedishcitizen

Currentactivities: CIOInvestment ABLatour.
Chairman of Bemsig ABandNord-Lock
International AB.Board member of SaabABand
Securitas.Member of the Steering Committee of
the World Materials Forum.

Previouskeyroles:

Presidentand CEO of Granges AB.Board member
of the Swedish Chamber of Commercein China.
CEOof SapaHeat Transferand SapaHeat Transfer
Shanghai.Management consultantatAccenture
andfounder of addnature.com.

Shareholding: 4,000shares

Dependency: Dependentinrelationtothe
company's major shareholders

SVENKRISTENSSON (1962)
Elected by the Annual General Meeting.
Elected 2008.

Education:M.Sc.Eng.and Licentiate of
Technology, KTHRoyal Institute of Technology
Swedishcitizen

Currentactivities: Chairman of NetInsight AB.
Boardmember of Eltel AB, Trelleborg AB, Weibel
ScientificA/S, Securitas ABand
Dunkerintressena.

Previouskeyroles: Various management
positionswithin SaabABandEricsson AB.
Shareholding:800shares
Dependency:Independent

SAMSTROMERSTEN (1955)
Elected by the Annual General Meeting.

Elected 2019.
Member of the Audit Committee.

Education: The Swedish Air Force. University of
Linkoping.

Swedishcitizen

Currentactivities: Presidentand CEO of
Nederman Holding AB.Chairman of the Board of
BKPacAB, Diedenporten ABandKristensson
Holding AB. Vice Chairman of the Board of DrP
Hakonssonsstiftelser.

Board member of Novotek ABand Swegon AB.
Previouskeyroles: Various positionsin medical
technology (Group managementof Getinge AB),
and packaging (Group management of AB
Akerlund & Rausing), amongothers.
Shareholding: 332,158 shares
Dependency:Dependentinrelationto the
company.

Education:M.Sc.Eng.Mechanical Engineering
LTH80

Swedishcitizen

Currentactivities: President Associationof the
Beverage Machinery Industry.
Previouskeyroles: CEO &President Sidel, EVP
Supply Chain, TetraPak, EVP Processing Systems,
TetraPak.

Shareholding: 500 shares
Dependency:Independent

Education:M.Sc.Eng. Mining Engineering
Swedishcitizen

Currentactivities: BusinessLine Manager
Powertrainand Two-wheeler, Vehicle
Aftermarketat AB SKF.

Previouskey roles: Board member

of Sédra.

Shareholding: -
Dependency:Independent
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SVENKRISTENSSON (1962) MATTHEW CUSICK (1977) HANS DAHLEN (1968) TOMASHAGSTROM (1976)
Presidentand CEO SVP, CFO SVP, Head of Division SVP, Head of Division
Extraction & Filtration Technology Process Technology
Employed2001 Employed 2011 Employed2013 Employed2017
Swedishcitizen Swedish/UK citizen Swedishcitizen Swedish/UScitizen

Education: The Swedish AirForce.
University of Linkdping.
Currentactivities: Chairman of the
Board of BKPacAB, Diedenporten AB
andKristenssonHolding AB.

Vice Chairman of the Board of DrP
Hakonssonsstiftelser.

Board member of Novotek ABand
SwegonAB.

Shareholding: 332,158 shares

Education:B.A.Accounting &
Finance
Currentactivities:Noother
activities

Shareholding: 1,506 shares

Education: M.Sc.Chemical Engineering
Currentactivities:Nootheractivities
Shareholding: 4,860 shares

Education:M.Sc.Electrical
Engineering, B.Sc. Business
Administration, MBA
Currentactivities:Noother
activities

Shareholding: 540shares

KETILGORM PAULSEN (1961)

THOMAS NIKLASSON (1970)

JEPPERASMUSSEN (1962)

JOAKIMRYRSTEDT (1974)

SVP, Head of Division SVP, Marketing & Communications SVP, Head of Division SVP, CIO
Monitoring & Control Technology Duct &Filter Technology
Employed2017 Employed 2014 Employed 2019 Employed 2021

Norwegiancitizen
Education:M.Sc. Physics/Civil
Engineer, Master of Management

Currentactivities:Nootheractivities.

Shareholding: -

EVA CARINSVENSSON (1964)
SVP, Human Resources

Swedishcitizen
Education:M.Sc.Business &
Economics
Currentactivities:Nootheractivities
Shareholding:1,000shares

ERIKWAHN (1380)
SVP, Corporate Strategy &
Business Development

Employed 2009

Swedishcitizen

Education: B.Sc.inHumanResources
Management &Labour Relations

Currentactivities:Nootheractivities.

Shareholding: 4,975 shares

Employed 2019

Swedishcitizen
Education:M.Sc.Business &
Economics

Currentactivities: Chairman of the
Board of pejAB.Board member of
PolynomInvestmentAB.
Shareholding: -

Danishcitizen
Education:M.Sc.Ph.D.Marine
Engineering
Currentactivities:

Board member of New Nordic
EngineeringA/S
Shareholding: -

Swedishcitizen

Education:M.Sc. Business
Administration
Currentactivities:Nootheractivities.
Shareholding:125shares
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Consolidated statement of profit or loss

1January-31December

SEKm Note 2022 2021
Netsales 5.6 5,1789 4,041.8
Costofgoodssold 9 -3,311.0 -2,518.5
Gross profit 1,867.9 1,523.3
Sellingexpenses 9 -877.8 -702.1
Administrative expenses 4,9 -429.9 -336.4
Researchand developementexpenses 9 -72.5 -57.0
Otheroperatingincome and expenses 7 -7.5 31.1
Operating profit 5.8,10,13,14,15,24,27 480.2 458.9
Financialincome 28 230 3.4
Financialexpenses -64.4 -45.2
Netfinancialitems 1 -41.4 -41.8
Profitbefore tax 438.8 417.1
Taxes 12 -110.1 -111.8
Netprofitfortheyear 328.7 305.3
Net profitattributable to

Parentcompany's shareholders 328.7 305.3
Earnings pershare 20 9.37 8.70

Consolidated statement of other comprehensiveincome

1january-31December

SEKm Note 2022 2021

Netprofitfortheyear 328.7 305.3

Othercomprehensiveincome

Items thatcannotbereclassified to theincomestatement

Revaluation of defined-benefit pensionplans 24 353 19.0

Taxattributable torevaluation of defined-benefit pension plans -8.0 -38

27.3 15.2

Items thathave beenorcanbereclassified tonet profit

Exchangedifferencesarising on translation of foreign operations 2359 131.2
235.9 131.2

Othercomprehensiveincome forthe year, netaftertax 263.2 146.4

Total comprehensiveincome forthe year 591.9 451.7

Totalcomprehensiveincome attributable to

Parentcompany's shareholders 591.9 451.7
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Consolidated statement of financial position

31December
SEKm Note 2022 2021
Assets
Intangible fixed assets 13 2,674.3 2,062.4
Tangiblefixedassets 14 390.1 316.8
Right-of-use assets 15 186.2 1923
Long-termreceivables 18 4.2 5.6
Deferredtaxassets 12 104.0 68.5
Totalfixed assets 3,358.8 2,645.6
Inventory 16 890.8 613.1
Currenttaxassets 12 654 511
Accountsreceivable 17,26 814.8 623.0
Contractassets 6,26 165.3 126.8
Otherreceivables 18,26 110.7 82.4
Prepaidexpensesandaccruedincome 19 93.1 45.4
Cashandcashequivalents 26,31 721.2 541.6
Total currentassets 2,861.3 2,083.4
Totalassets 5 6,220.1 4,729.0
Equity 20
Share capital 1.2 1.2
Other capital contributed 3459 3459
Reserves 313.2 773
Retained earningsincluding net profit 1,526.2 1,293.0
Equity attributable tothe parentcompany’sshareholders 2,186.5 1,717.4
Total equity 2,186.5 1,717.4
Liabilities
Long-terminterest-bearing liabilities 3,21,26 1,931.9 1,304.6
Long-termleaseliabilities 3,21,26 122.0 1331
Otherlong-termliabilities 22,26 28.0 236
Pension provisions 24 70.5 102.2
Other provisions 25 283 19.2
Deferredtaxliabilities 12 119.0 715
Totallong-termliabilities 2,299.7 1,654.2
Currentleaseliabilities 3,21,26 739 69.5
Accounts payable 3,26 498.2 4119
Contractliabilities 6,26 6153 404.2
Current taxliabilities 12 97.4 94.7
Otherliabilities 22,26 137.5 1152
Accrued expensesand prepaidincome 23,26 268.5 2209
Provisions 25 431 41.0
Total currentliabilities 1,733.9 1,357.4
Totalliabilities 5 4,033.6 3,011.6

Total equity andliabilities 6,220.1 4,729.0
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Consolidated statement of changesin equity

Equity attributable to the parentcompany’s shareholders

Retained
Other earnings

Share contributed Translation includingthis Total
SEKm capital capital reserve year's profit equity
Openingequity 2021-01-01 1.2 3459 -539 1,007.6 1,3008
Netprofit forthe year - - - 305.3 305.3
Othercomprehensiveincome
Changeintranslationreserve forthe year - - 131.2 - 131.2
Revaluation of defined- benefit pension plans, netafter tax - - - 15.2 15.2
Total other comprehensiveincome - - 131.2 15.2 146.4
Total comprehensiveincome forthe year - - 131.2 320.5 451.7
Transactions with group’sowners
Dividend paid - - - -35.1 -35.1
Utgdende eget kapital 2021-12-31 1.2 345.9 77.3 1,293.0 1,717.4
Openingequity 2022-01-01 1.2 3459 773 1,293.0 1,717.4
Net profitforthe year - - - 328.7 328.7
Othercomprehensiveincome
Changeintranslationreserve forthe year - - 2359 - 2359
Revaluation of defined- benefit pension plans, netafter tax - - - 273 273
Total other comprehensiveincome - - 235.9 27.3 263.2
Total comprehensiveincome forthe year - - 235.9 356.0 591.9
Transactions with Group’sowners
Dividend paid - -1228 -1228

Closingequity 2022-12-31 1.2 345.9 313.2 1,526.2 2,186.5
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Consolidated statement of cash flows

1January-31December

SEKm Note 2022 2021
Operatingactivities
Operating profit 480.2 4589
Adjustmentfor:

Depreciationand amortisation of fixed assets 2018 1743

Otheradjustmentsfornoncashitems 31 0.7 -42.6
Interestreceived 111 2.1
Interest paid -64.2 -42.2
Income tax paid -1349 -76.1
Cashflowfromoperatingactivities before changesinworking capital 494.7 474.4
Increase (-)/Decrease (+) ininventories -186.5 -92.8
Increase (-)/Decrease (+)in operating receivables -114.0 -86.1
Increase (-)/Decrease (+)in operating liabilities 1515 224.3
Cashflowfromchangesinworking capital -149.0 45.4
Cashflowfromoperatingactivities 345.7 519.8

Investingactivities

Capitalexpenditure ontangible fixed assets -70.7 -39.2
Salesof tangible fixed assets 06 1.7
Capitalexpenditure on capitalised development costs -539 -41.0
Capitalexpenditure onotherintangible fixed assets -46.2 -28.8
Acquisition of subsidies/business, net of cash 4 -445.3 -138
Changesinfinancial assets 0.2 0.2
Cashflowfrominvestingactivities -615.3 -120.9

Financial activities

New loans 1,945.9 120.0
Amortisation of loans -1,340.3 -367.7
Amortisation of lease liabilities -80.1 -74.0
Dividend paid to parent company shareholders -122.8 -35.1
Cashflowfromfinancingactivities 402.7 -356.8
Cashflowfortheyear 133.1 421
Cashandcashequivalentsat the beginning of the year 5416 466.8
Translationdifferences 46.5 32.7

Cashand cash equivalentsattheendof theyear 31 721.2 541.6
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1 Accounting policies

Compliance with laws and standards

The consolidated financial statements for Nederman Holding AB and its sub-
sidiaries were prepared in accordance with International Financial Reporting
Standards (IFRS) issued by the International Accounting Standards Board
(IASB) as adopted by the European Union (EU). The annual report was prepared
in accordance with IAS 1, Presentation of financial statements, and in accor-
dance with the Swedish Annual Accounts Act. In addition, RFR 1 Supplemen-
tary Accounting Rules for groups, issued by the Swedish Financial Reporting
Board, has been applied.

Nederman group’s accounting policies

Nederman group describes its accounting policies in conjunction with each
note to provide increased understanding of each reporting area. The table
below containsreference to the note in which each respective accounting poli-
cy can be found that is considered to have a material impact.

Accounting policies Note

Business acquisitions and 4 Acquisitions of business operations
divestments

Operating segment
Revenue

Segment reporting
Revenue from customer contracts

@O |wu

Employee benefits Employees

Incentive programme Employees

Financial income and expenses 11 Financial income and expenses
Income tax 12 Income tax

Research and development 13 Intangible fixed assets
Customer relations 13 Intangible fixed assets
Trademarks 13 Intangible fixed assets
Goodwill 13 Intangible fixed assets
Tangible fixed assets 14 Tangible fixed assets
Leasing 15 Leasing

Inventory 16 Inventory

Earnings per share 20 Equity and number of shares
Dividend 20 Equity and number of shares

Pensions and similar obligations 24 Provisions for pensions and
similar obligations

Restructuring costs 25 Other provisions
Warranty commitments 25 Other provisions
29 Pledged assets and contingent
liabilities
Government grants 27 Government grants
Contingent liabilities 29 Pledged assets and
contingent liabilities
Cash flow statement 31 Cash flow
Financial instruments 3 Goal and policy regarding
financial risk

17 Accounts receivable

18 Other receivables

21 Interest-bearing liabilities
22 Other liabilities

26 Financial instruments

Consolidation principles

The consolidated financial statements comprise the parent company, Neder-
man Holding AB, with its subsidiaries. Inter-company receivables and liabilities,
revenue and expenses, and unrealised gains andlosses arising frominter-com-
pany transactions between group companies are eliminated in their entirety
when preparing the consolidated financial statements.

CONSOLIDATED FINANCIAL STATEMENTS

Restatement to Swedish kronaupon

consolidation of other functional currencies

The parent company’s functional currency is the Swedish krona which is also
the reporting currency of the parent company and the group. This means that
the financial statements are presented in Swedish kronor. Unless otherwise
stated, allamounts are rounded to the nearest million.

Each group company's functional currency is determined based on the primary
financial environment in which it conducts its operations. The primary finan-
cial environment is usually that in which the company primarily generates and
utilises cash and cash equivalents. In most cases, the functional currency is the
currency in which the company is located.

Assets and liabilities of foreign entities, including goodwill and other consoli-
dated surplus values and deficits, are translated from the foreign entity's func-
tional currency to the group's reporting currency at the exchange rate prevail-
ing on the balance sheet date. Revenue and expenses of foreign entities are
translated to Swedish kronor at an average exchange rate. Translation differ-
ences arising from currency translation of foreign subsidiaries are recognised
in a separate component in other comprehensive income and accumulated in
equity designated as the translation reserve. On disposal, the hereto attribut-
ableaccumulated translation differences, previously recognisedin the consoli-
dated statement of total comprehensive income, are realised in the consolidat-
edincome statementin the same period as the profit or loss on the sale.

For foreign operations with a functional currency that is classified as a hyper-
inflationary currency, the financial statements are adjusted to take account of
inflation. This means that assets and liabilities, including goodwill and other
consolidated surplus values and deficits, are adjusted for inflation in order to
reflect changes in purchasing power. Monetary netincome is recognised in net
financialitems.

Transactions and balance sheetitemsin foreign currency

Transactions in currencies other than the functional currency for the report-
ing company are restated to the functional currency at the exchange rate that
applies on the transaction date. Assets and liabilities in other currencies are
restated to the functional currency using the rate on the balance sheet date.
Translation differences attributable to operating receivables and liabilities are
recognised as other operating income and other operating expenses, respec-
tively, in operating profit/loss, while gains and losses on financial assets and
liabilities are recognised in net financial items.

Classifications

Fixed assets and non-current liabilities essentially consist of amounts expect-
ed to be recovered or settled after more than 12 months calculated from the
balance sheet date. Current assets and current liabilities consist essentially of
amounts expected to be recovered or settled within 12 months calculated from
the balance sheet date and amounts where the group has an unconditional
right to defer settlement of the liability for at least 12 months after the end of
the reporting period.

New accounting policiesin 2022 and later

New and amended standards and interpretations applied to the financial year
beginning 1 January 2022 or later had no material impact on the consolidated
financial statements. No new oramended IFRS has been appliedin advance.

New accounting policiesin 2023 and later

New and amended IFRS that have not yet come into force and have not been
appliedinadvanceinthe preparation of the group's financial statements. None
of these has any materialimpact on the group’s financial statements.
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2 Important estimations and assessments

Preparation of Nederman Holding AB's consolidated financial statements
requires that a number of estimates and assumptions are made regarding
the future, which could affect the recognised values of assets and liabilities
at the time of the financial statements and revenues and expenses for the
periods presented. In preparing the financial statements, the management
made its best estimates of certain amounts that are included in the financial
statementsin respect of their materiality. Actual results may differ from earlier
estimates. Estimates and assumptions are reviewed on a regular basis. Chang-
es in estimates and assessments are recognised in the period in which the
change is made if the change affects only that period, or in the period in which

the change is made and future periods if the change affects both current and
future periods. In accordance with IAS 1, the company must provide disclosure
on the assumptions and other major sources of estimation uncertainty which,
if the actual outcome does not correspond, could have material impact on the
financial statements.

The sources of uncertainty in estimates and critical assessments identified by
Nederman group, and that can be regarded as meeting these criteria, are pre-
sented in connection with the items that they are deemed to affect. The table
shows where these descriptions appear.

Sources of estimation uncertainty and critical judgements

Note

Conditional earn-out payments

4 Acquisitions of business operations

Revenue recognition relating to sales of solutions (project sales)

6 Revenue from customer contracts

Deferred tax and uncertainty in income tax processes

12 Income tax

Examination for impairment of goodwill and other intangible fixed assets

13 Intangible fixed assets

Measurement of leasing

15 Leasing

Net realisable value of inventory

16 Inventory

Provision for expected credit losses

17 Accounts receivable

Assumptions in calculation of pensions and similar obligations

24 Provisions for pensions and similar obligations

Provisions for product guarantees

25 Other provisions

3 Goal and policy regarding financial risk

Nederman is exposed to a number of risks that could significantly impact the
group's operations, earnings and financial position, in the form of liquidity risk,
interest risk, credit risk and currency risk. Nederman conducts continuous risk
assessments thatincludeidentifying therisks thatimpact the group and taking
measures to manage these risks. It is the Board of Directors that determines
the policies for risk management. The Nederman group has a central finance
functionwhichisresponsible foridentifyingand effectively limiting the group’s
financial risks. The finance function reports via the CFO to the Board of Direc-
tors.

Liquidity risks
Liquidityrisks pertain to the risk that Nederman group may be unable to finance
orrefinanceits assets or meet its payment obligations.

The group has a financing agreement with Skandinaviska Enskilda Banken
(SEB) and Svenska Handelsbanken (SHB) for SEK 2,000m and a financing
agreement with the Swedish Export Credit Corporation (SEK) for SEK 500m.
The agreements have a three-year maturity with extension options for two
additional years. The agreements mature in March 2027 on exercise of the
option. At the end of the year, the scope within the agreement with SEB and
SHB had been utilised in an amount of SEK1,438m (1,008). Accordingly, at the
end of the period, the group had a credit facility of SEK 562m (492) within the
scope of Nederman's loan agreement with SEBand SHB. At the end of the year,
the scope within the agreement with SEK had been fully utilised. During the
year, borrowing increased by SEK 606m (-248). Under certain conditions, the
banks are entitled to terminate the agreements early.

The group’s agreements with SEB, SHB and SEK contain net debt covenants by
which the performance measure net debt/EBITDA may amount to a maximum
multiple of 3.5 and the interest-coverage ratio may not be less than 3.75. As of
2022, the loan agreements are also covered by three sustainability covenants.
All covenants were fulfilled on the balance sheet date.

The group’s financial liabilities, excluding pension provisions, at year-end
totalled SEK 2,127.8m, of which SEK1,931.9m in bank loans and SEK195.9min
lease liabilities. The overdraft facilities were not utilised.

The group had SEK 721.2m in cash and cash equivalents and SEK 108.4m in
unutilised overdraft facilities. In addition, there was a further credit facility of
SEK 562.1m within the framework of Nederman'’s loan agreement with SEB
and SHB. Accordingly, there were available funds totalling SEK 1,391.7m on
31 December 2022. The liquidity in the group is not exposed to large seasonal
fluctuations.

According to the group's financial policy, cash and cash equivalents are depos-
ited only in reputable banks (“first-class banks”).

Interest rate risks

Interest risk pertains to the risk that changed interest levels could impact Ned-
erman group’s income and cash flow. The Nederman group is exposed to inter-
estraterisk throughits net debt. The group’s bank loans have floating interest
rates or a maximum term of six months, according to the funding agreement
with the group's lenders. The usual fixed interest term is between one and
three months. A change in the interest rate of 1 percentage point would have
affected net financial itemsin 2022 by SEK12.7m (12.6), calculated on average
net debt for the year. The Nederman group has determined that reasonable
changes ininterest rates do not affect the group’s earnings to such a material
extent that there is a need to secure interest rates through financial instru-
ments. Thisassessmentis updated onan ongoing basis and may bereviewedin
the event of anincreaseinloan exposure.

The following table shows the effective rate of interest on the balance sheet
date and the financial liabilities’ maturity structure and interest rate negotia-
tions. As of 2022, the loans are presented organised by currency andloan type.
Comparative datawere adjusted in a corresponding manner.

The effectiverate of interest was 2.57 percent (1.53).
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3 Goal and policy regarding financial risk, continued

Nominal
amount Between
Nominal inoriginal Within6 6and12 Between Between Laterthan

2022, SEKm Currency interest currency Total months months 1and2yrs 2and5yrs 5yrs
Bank loan* (revolving) SEK  2,84%-3,43% 926.5 1,027.7 11.9 11.9 23.8 980.1 -
Bank loan* (revolving) USD  4,87%-511% 49.0 567.4 6.6 6.6 13.2 541.0 -
Bank loan* (term loan) SEK  2,89%-3,07% 500.0 554.6 6.4 6.4 129 5289 -
Undiscounted lease payments 217.1 371 413 47.4 716 197
Accounts payable 498.2 442.4 51.6 16 2.0 0.6
Total 2,865.0 504.4 117.8 98.9 2,123.6 20.3
*Sustainability linked loans

Nominal

amount Between

Nominal inoriginal Within6 6and12 Between Between Laterthan

2021, SEKm Currency interest currency Total months months 1and2yrs 2and5yrs 5yrs
Bank loan (revolving) SEK 0.700% 926.5 946.4 7.0 7.0 9324 - -
Bank loan (revolving) usb 0.980% 9.0 831 06 06 819 - -
Bank loan (term loan) SEK 0.700% 300.0 306.5 2.3 23 3019 - -
Undiscounted lease payments 226.5 33.0 411 49.8 69.7 329
Accounts payable 411.9 3785 26.4 3.4 3.6 -
Total 1,974.4 421.4 77.4 1,369.4 733 32.9
Creditrisks

The risk that the group’s customers might not pay their accounts receivable
and contract assets constitutes a customer credit risk. To limit this risk, the
Nederman group employs credit policies that limit outstanding amounts and
the credit period for different customers. For new customers and new mar-
kets, letters of credit or advance payments normally apply. For established
customer relationships, credit limits are carefully monitored to limit the risk. In
some cases, creditinsuranceis used to secure accounts receivable. The group's
largest individual customer accounted for 1.0 percent of sales. The five largest
customers accounted for 3.8 percent of sales. The company's risk spread can
thus be regarded as very good. Ongoing risk assessments are carried out of
accounts receivable and contract assets, and given that customers operate in
several differentindustries and markets, the risks are deemed to be low.

Provisions for bad debts are based on expected credit losses for their remain-
ing time to maturity. Impairmentis carried out on anindividual case assessment
basis. The group’s bad debt losses in 2022 amounted to SEK 26.1m (5.5). The
higher bad debt losses for the year pertain primarily to customers in China.
Of the group’s total accounts receivable, net of the credit loss reserve, of SEK
814.8m, 5.0 percent (3.5) comprises accounts receivable overdue by more than
90 days. At 31 December 2022, provisions for credit losses amounted to SEK
41.6m (26.5), equivalentto 4.9 percent (4.1) of the gross total accounts receiv-
able. Seealsonote 17, Accounts receivable.

In major projects recognised as contract assets or contract liabilities, payment
terms with a fixed payment plan are applied, with the payments based on ful-
filment of the performance obligation (degree of completion). See also note 6,
Revenue from customer contracts. Expected losses are expensed as soon as
they are known.

Foreign currency risks

Through its global operations, Nederman group is exposed to currency risk
since exchange rate fluctuations affect the group's income and financial posi-
tion. The group’s currency exposure includes transaction exposure, financial

exposure and translation exposure. Transaction exposure arises when the
group's companies buy in one currency and sell in another currency. In order
to limit transaction exposure in the Nederman group, the general rule is that
supply companies sell to sales companies in the sales companies' local curren-
cies.Inthis way, the transaction exposurein sales companiesis low. The largest
production company is located in Sweden and 57 percent of purchases by this
company are made in SEK. Other purchases are mainly in EUR and to a lesser
extent in USD. Financial exposure arises when exchange rate fluctuations
impact the value of loans. Translation exposure arises when exchange rate
fluctuations affect the value of assets and liabilities in foreign subsidiaries,
which comprises a currency exposure of equity.

Invoicinginthe groupin 2022

30%

24%

18%

12%

6%

USD EUR CHF CNY INR GBP NOK SEK AUD CAD DKK PLN THB TRL Other

Invoicingin the group is based on the group companies' functional currencies.
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3 Goal and policy regarding financial risk, continued

According to the group's financial policy, 70 percent of the expected currency
flows in foreign currencies can be hedged for a maximum of eight months for-

Translation exposure
Net assets in the group are divided across the following currencies:

ward. In cases where there is currency exposure for tangible projects, the cur- Currency, SEKm 2022 2021
rency exposure ishedged. In 2022, Nederman group used no foreign exchange BRL 186 1% 131 1%
forwards to hedge currency exposure. CAD 189 1% 122 1%
CHF 22.2 1% -6.0 -0%

Achangeinexchangerates of +/-10 percent (3) CNY 23.2 1% 27.1 2%
has animpacton the operating profit of: CzZK 17.9 1% 17.6 1%
2022 2021 DKK 10.4 0% 7.0 0%

mSEK -10%  +10% -3% +3% EUR 4337 20% 246.7 14%
CNY -0.5 05 -05 05 GBP 28.1 1% 30.4 2%
EUR -11.5 115 -0.4 0.4 INR 73 0% -93 -1%
GBP -21 21 -05 05 NOK 41.3 2% 30.8 2%
NOK 0.4 -0.4 -14 14 PLN 212.0 10% 133.0 8%
PLN -83 83 -25 2.5 SEK 875.9 40% 889.4 52%
usD -11.4 11.4 -2.7 2.7 THB -70.7 -3% -68.8 -4%
The above tableis based on the group's net flows in these currencies as well as the TRL -7 -0% -163 -1%
translationimpact on the group'sincome statement UsD 558.8 25% 4139 24%
Other -1.4 -0% -34 -1%

Total 2,186.5 100% 1,717.4 100%

4 Acquisition of business operations

Accounting policies

Business acquisitions and divestments

Business acquisitions are recognised according to the acquisition meth-
od. The cost of acquiring a business or company consists of the fair value
determined on the acquisition date of the acquired identifiable assets
and assumed liabilities, and any non-controlling interest. The difference
between the consideration transferred and the fair value of the acquired
identifiable assets and assumed liabilities is recognised as goodwill if the

Estimations and assessments

Conditional earn-out payments

Conditional earn-out payments are disbursed fully or partially depending
on whether future profitability levels are met within a defined time peri-
od (maximum 24 months). The determination of the conditional earn-

difference is positive. If the difference is negative, this amount is rec-
ognised directly in the income statement. Acquisition-related costs, such
as fees for legal advice and due diligence, are expensed. Financial state-
ments from the acquired businesses are included in the consolidated
financial statements from the date of acquisition. Divested operations are
consolidated until the date on which the controlling influence ceases.

out payment thus requires that estimations and assessments are made
regarding profitability in the acquired subsidiary.

Nederman Holding AB's holding of shares and participations in group companies at 31 December 2022 is presented in the disclosures in parent company note 13,

Shares and participations.

Ezi-Duct Pty Ltd

On 28 April 2022, Nederman acquired the business of the Australian company
Ezi-Duct Pty Ltd. Ezi-Duct manufactures and supplies ducting, fume extraction
and industrial air filtration equipment. In conjunction with the acquisition, the
company Nordfab Pty Ltd was formed, which isincluded in Nederman's Duct &
Filter Technology division.

The acquisition price amounted to SEK 18.0m, of which SEK 4.8m constituted
adeferred payment. The maximum deferred payment of SEK 4.8m s expected
to be paid. The deferred payment is related to valuation assessment of tangi-
ble assests. The acquired net assets amounted to SEK 14.5m. The preliminary
acquisition analysis resulted in goodwill of SEK 3.5m. Goodwill is mainly related
to strengthened market presence and an improved product range in Australia
and the Pacific region. The acquisition’s impact on the group’s cash and cash
equivalentsamounted to SEK13.2m. The acquisitionanalysisis preliminary due
to the ongoing valuation of fixed assets.

RoboVent
On 29 July 2022, Nederman acquired 100 percent of the shares in the North
American company RoboVent. RoboVent is the leader in air filtration tech-

nology and control solutions for industrial fume, dust and oil mist control
applications. Its unique sales approach, strong equipment range and turn-
key capabilities have built a strong brand and global reputation. RoboVent is
headquartered in Sterling Heights, Michigan, and has about 100 employees.
RoboVentis part of Nederman's Extraction & Filtration Technology Division.

The acquisition price amounted to SEK 441.8m, funded by cash and existing
bank facilities. The acquired net assets amounted to SEK 169.8m. In the fourth
quarter 2022, the acquired value of the deferred tax asset was adjusted by
SEK 14.8m following assessment of tax losses.The acquisition analysis result-
ed in goodwill of SEK 272.0m. Goodwill is mainly related to RoboVent's strong
market position in the US market and synergies with the Nederman group.
The acquisition’s impact on the group's cash and cash equivalents amounted
to SEK426.2m.

Of the total intangible fixed assets, SEK 134.8m is related to customer con-
tracts, SEK 5.1m to the brand and SEK 0.9m to software. Acquisition-related
expenditure amounted to SEK 7.1m and pertained to fees for consultants in
conjunction with the transaction, including due diligence and legal advice. This
expenditure was charged to administrative expenses in operating profit.



MBEAG

On 3 November 2022, Nederman acquired 100 percent of the shares in the
Swiss company MBE AG. For more than 35 years, MBE has sold gas measure-
ment instruments and services for gas detection technology and continuous
monitoring of liquid processes to the Swiss market. Its range comprises gas
measurement technology for a number of different applications, from gas
sampling and specific gas treatment to appropriate gas measurement instru-
ments. For many years, MBE has been a key distributor to Gasmet and as a
result of thisacquisition, Nederman's Monitoring & Control Technology division
and Gasmet are establishing direct sales and creating a platform for future
growthin Switzerland.
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The acquisition price amounted to SEK 19.9m, of which SEK 4.4m constituted
adeferred payment which is expected to be paid 24 months after the acquisi-
tion date. The acquisition was funded by cash and existing bank facilities. The
acquired net assets amounted to SEK 12.9m. The acquisition analysis resulted
in goodwill of SEK 7.0m. Goodwill is mainly related to strengthened presence
in the Swiss market and synergies with the Monitoring & Control Technology
division. The acquisition’s impact on the group’s cash and cash equivalents
amounted to SEK 5.9m. Acquisition-related expenditure amounted to SEK
1.1m and pertained to fees for consultants in conjunction with the transac-
tion, including due diligence and legal advice. This expenditure was charged to
administrative expenses in operating profit.

SEKm Ezi-Duct MBEAG RoboVent Total
Acquisition price 18.0 199 441.8 479.7
whereof deferred payment 4.8 4.4 - 9.2
Identifiable acquaired assets and liabilities, SEKm

Intangible fixed assets - - 140.8 140.8
Tangible fixed assets 11.4 09 4.0 16.3
Right-of-use assets - 0.8 7.7 8.5
Deferred tax assets - - 19.6 19.6
Inventories 4.2 33 22.0 295
Accounts receivables and other receivables - 2.8 110.0 1128
Cash and cash equivalent - 96 15.6 25.2
Lease liabilities - -0.8 -7.7 -85
Accounts payable and other operating libilities -11 -1.9 -101.0 -104.0
Current tax liabilities - -13 - -13
Deferred tax liabilities - - -36.4 -36.4
Provisions - -0.5 -4.8 -53
Totalidentifiable netassets 14.5 12.9 169.8 197.2
Goodwill 3.5 7.0 272.0 282.5
Total 18.0 19.9 441.8 479.7
Transferred remuneration -13.2 -15.5 -441.8 -470.5
Acquired cash and cash equivalents - 9.6 156 25.2
Effect on consolidated cash and cash equivalents -13.2 -5.9 -426.2 -445.3
Net sales during holding time 34.1 2.0 150.7 186.8
Net sales 2022 before acquisition - 26.9 205.6 2325
Total 34.1 28.9 356.3 419.3
Net profit during holding time -26 -0.8 6.3 29
Net profit 2022 before acquisition - 4.7 6.6 113
Total -2.6 3.9 129 14.2

If all acquisitions had taken place on January 1, 2022 the Group's sales would have amounted to SEK 5,411.4m and the net result to SEK 340.0m

5 Segment reporting

Accounting policies

Operating segment

The group’s operations are managed and reported by business segment.
The organisation of the operating segments is based on technology, cus-
tomer structure and business logic, with its starting point in the group's
trademarks. This means that the operating segments are global. The
group's internal reporting system is built up in order to make it possible to
follow the operating segments' sales and operating profit. The segments
are presented based on reports submitted to the chief operating deci-
sion-maker in order to assess performance and allocation of resources to
the segments. Segments are measured and consolidated in accordance
with the same principles as for the group as a whole. Inter-company trans-
actions within and between segments take place on market conditions.
The operating segments' results include earnings up to adjusted EBITA.
Earnings, assets and liabilities for the segments include directly attribut-
able items plus items that can be allocated to the segments in an appro-
priate way. Items that are recognised as “Non-allocated” pertain mostly
to expenses related to the parent company Nederman Holding AB, which
includes the central main office functions, such as Group management,

Group finance, Group IT and Group HR. The item “Non-allocated” also per-
tains to acquisition costs, financial income and expenses, and tax expens-
es. Assets included in working capital are defined as inventory, accounts
receivable, contract assets, other receivables and prepaid expenses
and accrued income. Liabilities included in working capital are defined
as accounts payable, contract liabilities, other operating liabilities, and
accrued expenses and prepaid income. Assets and liabilities that have not
been allocated between the segments are fixed assets except for good-
will, cash and cash equivalents, tax receivables and tax liabilities (current
and deferred), financial assets and liabilities, provisions and pension liabil-
ities. The segments’ capital expenditure in fixed assets includes all capital
expenditure in tangible and intangible fixed assets.

On asecondary level, the operations are monitored based on the following
regions: Americas (North and South America), EMEA (Europe, Middle East
and Africa) and APAC (Asia-Pacific).
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5 Segment reporting, continued

Operating segment External sales per operating segment, 2022
Nederman group’s operating segments are described Nederman Monitoring
on pages 44-53and comprise: & Control Technology, 12% (13)

’ . . Nederman Duct & Filter
- Nederman Extraction & Filtration Technology Technology, 14% (12)
- Nederman Process Technology
- Nederman Duct & Filter Technology Nederman Process Nederman Extraction &

L Technology, 33% (32) Filtration Technology, 41% (43)
- Nederman Monitoring & Control Technology —_———————

Extraction & Duct& Monitoring Total
Filtration Process Filter ~ &Control Non- Nederman
2022, SEKm Technology Technology Technology Technology allocated Elimination Group
Net sales, external customers 2,155.5 17122 708.7 6025 - - 51789
Net sales, internal between operating segments 99 9.7 821 3.4 - -105.1 -
Netsales 2,165.4 1,721.9 790.8 605.9 - -105.1 5,178.9
Cost of material -944.5 -1,102.4 -3243 -1955 - 1051 -2,4616
Cost of remuneration to staff -620.5 -364.2 -213.2 -208.6 -106.5 - -15130
Other costs -2431 -155.4 -125.9 -105.2 -81 - -637.7
Adjusted EBITA 357.3 99.9 127.4 96.6 -114.6 - 566.6
Amortisation of intangible assets -78.0
Acquisition costs -84
Operating profit 480.2
Net financial items -41.4
Taxes -110.1
Net profit for the year 328.7
Assets included in working capital 905.2 677.5 205.8 300.2 160.5 -1745  2,0747
Goodwill 793.8 3941 24.0 8156 - - 20275
Non-allocated assets - - - - 21179 - 2,117.9
Total assets 1,699.0 1,071.6 229.8 1,115.8 2,278.4 -174.5 6,220.1
Liabilities included in working capital 6229 7314 110.0 96.9 132.8 -174.5 1,5195
Non-allocated liabilities - - - - 2,514.1 - 2,514.1
Totalliabilities 622.9 731.4 110.0 96.9 2,646.9 -174.5 4,033.6
Other segmentinformation
Capital expenditure 38.4 109 422 56.4 226 - 1705
Entered lease agreements during the year 159 18.0 11.8 3.8 13 - 50.8
Depreciation/Amortisation and impairment -75.4 -30.3 -19.9 -57.4 -18.8 - -201.8
Items not affecting cash flow other than depreciation/amortisation -31 4.6 18 -2.4 -0.2 - 0.7
Extraction & Duct& Monitoring Total
Filtration Process Filter &Control Non- Nederman
2021, SEKm Technology Technology Technology Technology allocated Elimination Group
Net sales, external customers 1,750.2 1,282.2 4756 533.8 - - 4,0418
Net sales, internal between operating segments 12.7 93 65.2 35 - -90.7 -
Netsales 1,762.9 1,291.5 540.8 537.3 - -90.7 4,041.8
Cost of material -7279 -8189 -1959 -171.8 - 90.7 -18238
Cost of remuneration to staff -499.1 -311.8 -152.2 -1719 -87.9 - -12229
Other costs -227.2 -109.9 -88.7 -72.7 -2,0 - -500.5
Adjusted EBITA 308.7 50.9 104.0 120.9 -89.9 - 494.6
Amortisation of intangible assets -63.4
Acquisition costs -1.3
Discontinuation of defined - benefit pensin plan 29.0
Operating profit 458.9
Net financial items -418
Taxes -111.8
Net profit for the year 305.3
Assets included in working capital 668.4 516.1 134.2 2117 126.7 -1664  1,490.7
Goodwill 467.4 342.6 185 780.7 - - 16092
Non-allocated assets - - - - 1,629.1 - 1,629.1
Total assets 1,135.8 858.7 152.7 992.4 1,755.8 -166.4 4,729.0
Liabilities included in working capital 480.4 556.4 87.5 81.2 111.2 -166.4 1,150.3
Non-allocated liabilities - - - - 1,861.3 - 1,8613
Total liabilities 480.4 556.4 87.5 812 1,9725 -166.4 3,011.6
Othersegmentinformation
Capital expenditure 219 4.8 149 439 235 - 109.0
Entered lease agreements during the year 40.3 7.0 2.4 S.6 16 - 60.9
Depreciation/Amortisation and impairment -61.7 -27.4 -14.4 -52.7 -18.1 - -174.3

Items not affecting cash flow other than depreciation/amortisation -55 -3.2 -0.1 -49 -28.9 - -42.6




Geographicareas

Thegroupis presented below, divided into geographic regions. Theinformation
presented concerning the revenue for the geographic areas is grouped accord-
ing to where the customers are located. Information concerning fixed assets
and capital expenditure for the period in tangible and intangible assets, with
the exception of goodwill, is based on the geographic areas where the assets
are located. Fixed assets are defined as total assets less goodwill, non-current
receivables and deferred tax assets. As of 2022, "Non-allocated” does not com-
prise a separate category, but all fixed assets and investments are allocated by
the regions below. This entails that the comparative data were adjusted in a
corresponding manner.
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External sales by region, 2022

APAC, 21% (20)

Americas, 34% (30)

EMEA, 45% (50)

Restof Rest of Restof
2022, SEKm Sweden Germany UK EMEA USA  Americas China India APAC Total
External net sales 1347 4138 266.5 12359 1,453.0 324.4 364.4 300.0 686.2 51789
Fixed assets 214.0 45.9 345 394.4 379.4 6.1 42.7 56.0 50.1 12231
Capital expenditure 64.5 41 53 40.1 48.7 0.5 2.0 23 3.0 1705
Restof Rest of Restof
2021, SEKm Sweden  Germany UK EMEA USA  Americas China India APAC Total
External net sales 125.5 3421 2073 1,163.1 996.4 245.8 378.4 1425 440.7 4,0418
Fixed assets 205.2 44.4 295 383.8 1783 6.2 34.7 54.8 254 962.3
Capital expenditure 59.7 0.7 16 328 10.8 0.3 0.8 0.4 19 109.0

6 Revenue from customer contracts

Accounting policies

Nederman'’s sales model

Nederman'’s customer offering encompasses everything from individual
products, complete solutions, design, installation, and commissioning to
service. Based on these customer offerings, Nederman's sales model is
divided into three sales types: products, solutions, and service and after-
market. Within each operating segment, revenue flows from the three
sales types are monitored, which is why these categories are considered to
be the most relevant basis for classifying revenue. The classification pro-
vides agood understanding of the group's revenue streams.

Sales of products

Nederman offers a broad range of standard products that solve common
problems related to smoke, gas, particles, material recycling, work environ-
ment and efficient production. Product sales are made primarily via distrib-
utorsandresellers. Revenue fromsales of productsis recognised atagiven
pointin time when the promised good are transferred to the customerand
the customer obtains control over the product. The customer obtains con-
trol when they receive the product, can control its use and obtain financial
benefits from the asset. This normally occurs when the goods are made
available to the customer at the agreed time and place. At this time, Neder-
man has the right to receive payment for the goods. The transaction price
is the compensation that Nederman is entitled to in exchange for transfer-
ring promised goods to the customer.

Sales of solutions (project sales)

Solutions consist either of individual products in the Nederman range
which are assembled to build small or medium-sized customised systems,
orlarge system solutions with a high element of special customisation. The
taskof bothvariantsis to solve complex tasks. Sales are conducted through
Nederman's own sales organisation. In the sale of solutions, which contain
a significant element of customisation, Nederman’s promise to custom-
ers is to deliver integrated system solutions, and not individual goods or
services separately. It is the total performance to which the customer has
agreed. When it comes to sales within the solutions segment, this means
that separate performance obligations cannot be identified and sales
are therefore recognised as revenue over time. For sales recognised over
time, the progress towards full completion of the performance obligation
ismeasured. Thisis carried out on the basis of project costsincurredinrela-

tion to total costs for goods and services that have been promised accord-
ing to the agreement. Project costs incurred are determined either on the
basis of the value of the goods or services that have been transferred to
date or on the basis of measurements at the customer such as achieved
milestones. The choice of method is consistent within individual projects.

Solutions are recognised in the statement of financial position as contract
assets or as contract liabilities when Nederman or the customer has ful-
filled a commitment, depending on the relationship between Nederman's
performance and the customer's payment. Contract assets include rec-
ognised revenue for work performed that has not yet been invoiced. Con-
tract liabilities include advance payments from customers for which reve-
nueis recognised when the performance obligation is completed.

The transaction price is the compensation that Nederman expects to be
entitled to in exchange for transferring the promised goods and services
tothe customerin accordance with the contract. Expected creditlosses are
expensedimmediately. Most projects are sold at a fixed price.

Sales of service and aftermarket

By offering qualified service with good availability, Nederman helps to
ensure continuous operation without expensive interruptions to custom-
ers' production. In addition to technical service, this area also includes ser-
vice contracts, spare parts and consumables.

Revenue from sales within service and aftermarket is recognised when
Nederman meets its performance commitment, which is at a given point
in time when the promised goods or service is transferred to the customer
and the customer obtains control over the goods or service. The customer
obtains control when they receive the goods or service, can control their
use and obtain financial benefits from the asset or service. This normally
occurs when the goods are made available to the customer at the agreed
time and place orwhen the service is performed and the customer can ben-
efit from the service provided. The transaction price is the compensation
that Nederman is entitled to in exchange for transferring promised goods
or services to the customer.

Forwarranty commitments see note 25, Other provisions.
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6 Revenue from customer contracts, continued

Estimations and assessments

Revenuerecognition relating to sales of solutions

Revenue recognition relating to sales of solutions, which is recognised
over time, is made by measuring the progress towards completion of the
performance obligation. Establishment of the performance obligation,

Allocation of sales on segments and sales types

i.e. assessing the extent to which accrual of the projects has occurred,
requires estimates. Sales from solutions accounted for 43 percent (41) of
the group's total sales in 2022.

Serviceand
2022, SEKm Products Solutions aftermarket Total
Nederman Extraction & Filtration Technology 819.7 916.4 4194 2,155.5
Nederman Process Technology - 1,278.4 433.8 1,712.2
Nederman Duct & Filter Technology 694.4 143 - 708.7
Nederman Monitoring & Control Technology 510.0 19.2 733 602.5
Total Nederman group 2,024.1 2,228.3 926.5 5,178.9

Serviceand
2021, SEKm Products Solutions aftermarket Total
Nederman Extraction & Filtration Technology 712.0 712.4 3258 1,750.2
Nederman Process Technology - 943.8 338.4 1,282.2
Nederman Duct & Filter Technology 4756 - - 4756
Nederman Monitoring & Control Technology 474.2 6.5 531 533.8
Total Nederman group 1,661.8 1,662.7 717.3 4,041.8

As of 2022, revenue from customer contracts are presented based on external sales. This entails that internal sales between the segments is not included.

Comparative data were adjusted in a corresponding manner.

Sales of solutions (project sales)

At the beginning of 2022, contract liabilities amounted to SEK 404.2m (260.1),
of which SEK 330.4m (248.7) was recognised as revenue in the current year.
The opening contract liability in 2022 comprised partly of projects only sched-
uled to commence during 2023, which means that the time from the advance
payments until the start of the projects is longer than is generally the rule for
projects in the Nederman group. The remaining part of the opening contract
liability is deemed to be recognised as revenue during 2023.

At the end of 2022, contract liabilities amounted to SEK 615.3m. The group’s
strong order backlog, with advance paymentsreceived asaresult, is the reason
that the closing contract liability is higher compared with the preceding year.
The assessment is that the majority of the contract liabilities will be recognised
asrevenuein2023.

Contractassets, SEKm 2022 2021
Work performed that has not yet been invoiced 1653 126.8
Total 165.3 126.8
Contract liabilities, SEKm 2022 2021
Advances from customers in projects 598.8 393.0
Other advances from customers 165 11.2
Total 615.3 404.2
7 Other operating income and expenses

Other operatingincome, SEKm 2022 2021
Profit from sale of fixed assets 09 5.4
Recovered bad debt losses 4.0 2.8
Exchange gains on operating receivables/liabilities 18.4 -
Discontinuation of defined-benefit pension plan - 29.0
Other 8.9 8.6
Total 32.2 45.8
Other operating expenses, SEKm 2022 2021
Loss from sales of fixed assets -0.1 -1.0
Bad debt losses -26.1 -5.5
Exchange losses on operating receivables/liabilities - -3.0
Other -135 -5.2
Total -39.7 -14.7
Total other operatingincome and expenses, SEKm -7.5 31.1

For further information about the credit loss reserve, see note 17, Accounts receivable.
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8 Employees

Accounting policies

Employee benefits

Employee benefits are recognised as costs on receipt of the related ser-
vices. A provision is recognised for expected bonus payments when the
group has an obligation to make such payments as a result of the corre-
sponding services being received or other contractual conditions being
met.

Remuneration policy

The prevailing guidelines for executive remuneration were adopted by the
Annual General Meeting in 2022 and the principles resolved can be sum-
marised as follows.

Types of remuneration

A prerequisite for the successful implementation of the company's busi-
ness strategy and safeguarding of its long-term interests, including its
sustainability, is that the company is able to recruit and retain qualified
personnel. The objective of Nederman's guidelines for executive remu-
neration is therefore to offer competitive remuneration on market terms,
so that competent and skillful personnel can be attracted, motivated and
retained. These guidelines enable the company to offer the executive
management competitive total remuneration. The remuneration shall be
on market terms and may consist of the following components: fixed sala-
ry, variable remuneration, pension benefits and other benefits. The remu-
neration is determined by the Remuneration Committee in accordance
with principles for executive remuneration adopted by the Annual General
Meeting.

Fixed salary
Fixed salary is paid for satisfactory work.

Variable remuneration

The variable remuneration shall be linked to predetermined, well-defined
and measurable financial criteria. The satisfaction of criteria for awarding
variable remuneration shall be measured over a period of one year. The
variable remuneration may amount to not more than 50 percent of the
total fixed salary under the measurement period for the CEO and not more
than 30 percent of the total fixed salary under the measurement period
for other senior executives. The criteria for variable remuneration shall
mainly relate to the group’s profitability, working capital development and
sustainability goals that are linked to the business. Variable remuneration
may also berelated toindividual criteria. The criteria shall be designed soas
to contribute to the company’s business strategy and long-term interests,
including its sustainability. Further variable remuneration may be awarded
in extraordinary circumstances, provided that such extraordinary arrange-
ments are limited in time and only made on an individual basis, either for
the purpose of recruiting or retaining executives, or as remuneration for
extraordinary performance beyond the individual's ordinary tasks. Such
remuneration may not exceed an amount corresponding to 50 percent of
the fixed annual salary and may not be paid more than once each year per
individual. Any resolution on such remuneration shall be made by the Board
of Directors based on a proposal from the Remuneration Committee.

Share-based incentive programme

The Annual General Meeting held on 26 April 2021 approved the Board's
proposal that the annual programmes for variable remuneration should be
supplemented with a long-term incentive (LTI) programme. The LTI pro-
gramme comprises the two financial years 2021 and 2022 and is targeted
inaway that makes it particularly favourable for the company's sharehold-
ers. The outcome of the LTI programme for senior executives of the Ned-
erman group may amount to a maximum of 35 percent of annual salary for
the CEO and 14-20 percent of annual salary for other senior executives. An
outcome requires thata minimum level of accumulated earnings per share
established for the 2021 and 2022 financial years is achieved or exceeded.
Theremuneration for the senior executive according to the terms and con-
ditions (net after tax)is to be invested in Nederman shares. The sharehold-
ing must be retained by the senior executive for a minimum of three years.
Investmentinshares can be made via the exchange or through the transfer
of treasury shares, with the Board of Directors intending in the case of the
latter to submit a proposal for resolution on the transfer of treasury shares
at the 2023 Annual General Meeting. The outcome for the LTI programme
2021-2022 amounted to SEK 5.5m.

Pension benefits

For the CEO, pension benefits shall be premium-based. The pension premi-
ums for premium-based pension shall amount to not more than 35 percent
of the pension based salary. For other executives, pension benefits shall
be based on a contractual ITP plan or be premium-based, unless the indi-
vidual concerned is subject to defined-benefit pension under mandatory
collective agreement provisions. Variable cash remuneration shall qualify
for pension benefits. Pension premiums that follow from the contractual
ITP plan or are premium-based, shall amount to not more than 35 percent
of the pension based salary, unless other premium levels apply accord-
ing to applicable ITP plan. For employment governed by rules other than
Swedish, pension benefits and other benefits may be duly adjusted for
compliance with mandatory rules or established local practice, taking into
account, to the extent possible, the overall purpose of these guidelines.

Other benefits

Other benefits may include, for example, life insurance, health and medical
insurance and company cars. Such benefits may amount to not more than
20 percent of the fixed annual salary.

Termination of employment

The notice period may not exceed 24 months if notice of termination of
employment is made by the company for the CEO and twelve months for
other executives. Fixed salary during the period of notice and severance
pay may together not exceed an amount equivalent to the CEQ's fixed sal-
ary for two years, and one year for other executives. When termination is
made by the executive, the notice period may not exceed sixmonths, with-
outany right to severance pay.

Principles for compensation to the Board of Directors

Directors’ fees are paid to the Chairman of the Board of Directors and
other members according to the decision of the Annual General Meeting.
Employee representatives in the Board of Directors do not receive direc-
tor'sfees.
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8 Employees, continued

Expenses for remuneration to employees, SEKm 2022 2021
Salaries and other remuneration 1,269.9 1,012.0
Pension expenses, defined-benefit plans (see also note 24) 6.5 93
Pension expenses, defined-contribution plans (see also note 24)* 66.3 54.3
Social security expenses 1703 1473
Total 1,513.0 1,222.9

*Of the parent company’s pension costs SEK 1.8m (1.6) pertain to the Board of Directors and the CEO for the parent company. There are no outstanding pension obligations to the group’s

Board of Directors, CEO and senior executives.

Salaries and other remuneration allocated between the Board of Directors and other employees, SEKm 2022 2021
Board of Directors, CEO and senior executives 105.0 96.9
(of which variable compensation) (15.7) (13.2)
Other employees 1,164.9 9151
Total 1,269.9 1,012.0
2022 2021

Average number of emplyees Women Men Total Women Men Total
Australia 12 45 57 5 19 24
Belgium 3 13 16 3 12 15
Brazil 7 17 24 7 19 26
Denmark 9 64 73 9 65 74
England 25 85 110 17 88 105
Finland 27 59 86 28 57 85
France 4 7 11 5 7 12
Hong Kong 2 6 8 4 4 8
India 8 265 273 8 220 228
Indonesia 1 11 12 1 11 12
Canada 7 25 32 9 20 29
China 65 185 250 62 211 273
Malaysia 1 5 6 1 5 6
Mexico 4 7 11 4 6 10
The Netherlands 1 21 22 1 21 22
Norway 8 67 75 6 65 71
Poland 34 172 206 34 171 205
Russia 2 2 1 3 4
Switzerland 4 36 40 6 36 42
Singapore 3 5 8 3 6 ]
Spain 3 13 16 3 14 17
Sweden 64 153 217 69 157 226
Thailand 15 32 47 14 32 46
Czech Republic 2 17 19 2 17 19
Turkey 3 21 24 4 19 23
Germany 36 149 185 35 142 177
Hungary - - - 2 2
USA 123 330 453 111 268 379
Austria 1 4 5 1 4 5
Total 472 1,816 2,288 453 1,701 2,154
Of whom, senior executives 32 137 169 25 120 145
Gender breakdown of senior executives, percentage of women 2022 2021
Board of Directors 7% 11%
Other senior executives 19% 15%
Compensation ratio, Mkr 2022 2021 Nederman does not report median compensation but makes an exception
a) CEO Sven Kristensson's compensation* 92 7.2 by reporting the average compensation instead. The highest paid person

b) Change vs 2021 27% in the group is CEO Sven Kristensson. The CEQ's remuneration is excluded
c) Other employees' compensation 11649 9151 fromother employees' salaries. The average number of employees is cal-
d) Average number of employees 2,288 2,154  culated on a full-time equivalent basis. The compensation includes basic
e) Employees’ average salary*: c /(d -1) 051 043  salary,variable compensationand LTI

f) Change vs 2021 20%
Compensation ratio: a/e 18.1 17.0
Change in compensation ratio: b/f 14

* Excludes pension costs and other benefits
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Remuneration to senior executives

Basesalary Variable Other Pension
2022, SEKt Board fees remuneration LTI benefits expenses Total
Chairman of the board Johan Menckel 802 - - - - 802
Member of the board Anna Kinberg Batra (resigning) 300 - - - - 300
Member of the board Gunilla Fransson 326 - - - - 326
Member of the board Ylva op den Velde Hammargren 404 - - - - 404
Member of the board Sam Strémerstén 368 - - - - 368
CEO Sven Kristensson 5,452 2,009 1,747 188 1,771 11,167
Other senior executives (9 individuals) 20,766 4,703 3,786 1,277 4,712 35,244
Total 28,418 6,712 5,533 1,465 6,483 48,611
Basesalary Variable Other Pension

2021, SEKt Board fees remuneration LTI benefits expenses Total
Chairman of the board Johan Hjertonsson 775 - - - - 775
Member of the board Gunilla Fransson 290 - - - - 290
Member of the board Ylva op den Velde Hammargren 390 - - - - 390
Member of the board Johan Menckel 315 - - - - 315
Member of the board Sam Strémerstén 355 - - - - 355
CEO Sven Kristensson 4,844 2,400 - 150 1,616 9,010
Other senior executives (9 individuals) 19,467 5116 - 1,100 4,743 30,426
Total 26,436 7,516 - 1,250 6,359 41,561
9 Expenses by nature

Operating expenses by nature, SEKm 2022 2021
Cost of material 2,461.6 1,823.7
Cost of remuneration to staff 1,513.0 1,222.9
Other external costs and other personnel costs 506.4 391.8
Acquisition costs 8.4 13
Depreciation and amortisation 201.8 1743

Total 4,691.2 3,614.0
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10 Fees and expenses to auditors

SEKm 2022 2021
EY

Audit assignment 6.9 6.2
Audit-related fee 09 07
Other assignments 0.4 0.2
Total 8.2 7.1
Otherauditors

Audit assignment 17 14
Tax advice 04 0.2
Other assignments 01 -
Total 2.2 1.6
Total fees and expenses to auditors 10.4 8.7

statutes or agreements. The amount primarily pertains to a review of the six-
month report and the Sustainability Report. Tax advice includes both advice
and areview of taxation compliance.

Audit assignments refer to the statutory audit of annual and consolidated
accounts, the administration of the Board of Directors and CEO, and auditing
and other verifications as agreed. Audit-related fee involve quality assurance
services to be conducted in accordance with legislation, articles of association,

11 Financial income and expenses

Accounting policies

Financialincome and expenses

Financialincome and expenses consist of interestincome on bank deposits effective interest method. This means that interest income and interest

and interest-bearing financial assets, interest expenses onloans, dividend
income, foreign exchange differences on interest-bearing financial assets
andliabilities, and the realised and unrealised profits and losses from deriv-
atives that hedge future cash flows. The derivatives are measured at fair
value through profit or loss and hedge accounting is not applied to these
derivatives. Interest income on interest-bearing financial receivables and
interest expenses on interest-bearing liabilities are calculated using the

expenses include accrued transaction costs and any discounts, premiums
and other differences between the initial carrying amount of the receiv-
able or liability and the estimated future receipts and payments during the
contract period. The interest component related to lease payments is rec-
ognised in the income statement through the application of the effective
interest method. Dividend income is recognised when the shareholder's
right to receive payment s established.

SEKm 2022 2021
Financialincome

Interest income on bank deposits 11.0 14
Other interest income - 07
Exchange rate changes 12.0 13
Total 23.0 3.4

Financial expenses

Interest expenses, credit institutions -50.9 -24.6
Interest expenses, leasing liabilities -95 -112
Interest expenses, other -35 -4.9
Exchange rate changes -05 -4.5
Total -64.4 -45.2

Netfinancialitems -41.4 -41.8




12 Income tax

Accounting policies

Income tax

Income tax consists of the sum of current tax and deferred tax. Income
tax is recognised in the income statement except when the underlying
transaction is recognised under other comprehensive income or directly
against equity, in which case the associated tax effect is recognised in the
equivalent way. Current tax is the tax payable or refundable for the cur-
rent year, applying the tax rates enacted or substantively enacted at the
balance sheet date. This includes any adjustment of current tax attribut-
able to prior periods. A current tax liability or asset is recognised for the
estimated tax to be paid or received for the current or prior years. Deferred
taxis calculated using the balance sheet method on the basis of temporary
differences between the tax values of assets and liabilities and the carry-
ing amounts recognised in the group. Temporary differences that arise on
initial recognition of an asset or liability do not give rise to any deferred tax
asset or liability, apart from when it pertains to a business combination or
otheracquisition, and where it does not impact recognised or taxable prof-
it, and in cases in which the transactions result in an asset and a liability.
Deferred tax is calculated at a nominal amount applying the tax rates and
tax laws that are enacted or substantively enacted on the balance sheet

Estimations and assessments

Deferred tax and uncertainty inincome tax processes

Wherever uncertainty occurs in the treatment of income tax, an assess-
ment is made of the probability that the tax agency or court will accept the
tax treatmentin the declaration of income, and the effect of the uncertain-
ty is estimated and recognised in the financial statements as a tax liability
inaccordance with IFRIC23.

Reportedin the consolidated income statement

CONSOLIDATED FINANCIAL STATEMENTS

date. Temporary differences in participations in subsidiaries are not taken
into account as the group can control the time of reversal of these and it
is likely that they will not be reversed in the foreseeable future. Nor are
temporary differences in goodwill taken into account. Deferred tax assets
in regard to deductible temporary differences and loss carryforwards are
only recognised to the extent it is probable they will be able to be utilised
against future profits. The value of deferred tax assets is reduced when
it is no longer considered likely that they can be utilised. Deferred tax on
temporary differences attributable to leases is recognised net of right-of-
use asset and the lease liability. However, gross recognition is made in the
disclosures onleases below, which means that deferred tax attributable to
right-of-use assets and deferred tax attributable to the lease liability are
recognised separately. Deferred tax assets and liabilities are offset when
thereisalegal right to offset current taxassets and liabilities and when the
deferredincome taxes relate to the same taxation authority.

When calculating the deferred tax asset or liability, assumptions are made
regarding the probability of deferred tax assets being used for settlement
of future taxable gains. The fair value of these future taxable gains may
deviate in terms of the future business climate and earnings capacity or
changed taxrules.

SEKm 2022 2021
Currenttaxexpense (-)

Tax expense for the period -128.5 -102.6
Adjustment of tax relating to previous years 19 -7.7
Total -126.6 -110.3
Deferred tax expense (-) /taxincome (+)

Deferred tax concerning temporary differences 11.8 2.7
Utilisation of previously activated loss carryforwards -1.5 -09
Revaluation of loss carryforwards -0.4 -4.8
Deferred tax income in tax loss carryforwards capitalised during the year 6.6 15
Total 16.5 -1.5
Total consolidated tax expenses -110.1 -111.8

Reconciliation of effective tax

The Swedish corporate income tax rate is 20.6 percent. The primary reasons for the difference in tax rate between Swedish income tax and the group’s tax

rate based on the earnings after financial items are indicated in the table below.

Effective tax

2022 2022, SEKm 2021 2021, SEKm

Profit before tax 438.8 4171
Tax according to the applicable tax rate for the Parent company 20.6% -90.4 20.6% -85.9
Effect of other tax rates for foreign subsidiaries 2.5% -10.9 1.4% -5.9
Non-taxable income -0.2% 10 -1.3% 55
Non-tax deductible expenses 1.0% -4.4 2.2% -9.2
Revaluation of temporary differences 0.3% -11 -0.4% 16
Increase of tax loss carryforwards without corresponding capitalisation of deferred tax 2.1% -99 2.6% -11.0
Utilisation or revaluation of previously non-capitalised tax loss carryforwards -1.4% 6.0 -0.5% 21
Tax relating to previous years -0.4% 19 1.9% -7.7
Effect of changes in tax rates and tax rules -0.0% 0.2 0.0% -01
Other 0.6% -25 0.3% -1.2
Reported effective tax 25.1% -110.1 26.8% -111.8

Current tax assets amount to SEK 65,4m (51,1) and represent the recoverable amount of current tax on the result for the year.

111



112 CONSOLIDATED FINANCIAL STATEMENTS

12 Income tax, continued

Reported in consolidated statement of financial position

2022 2021
Deferred tax assets and liabilities, SEK m Assets Liabilities Net Assets Liabilities Net
Intangible fixed assets 2.5 102.8 -100.3 05 68.9 -68.4
Tangible fixed assets 57 194 -137 6.2 180 -11.8
Right-of-use asset - 427 -42.7 - 426 -42.6
Financial assets 03 0.6 -0.3 01 0.6 -05
Inventories 2l.2 0.4 20.8 32.4 01 323
Accounts receivable 14.3 9.4 4.9 12.6 2.6 10.0
Long term liabilities 01 01 -0.0 0.1 - 01
Provision for pensions 59 2.0 39 117 0.2 115
Provisions 231 - 231 19.9 - 19.9
Lease liabilities 44.8 - 44.8 44.8 - 44.8
Short term liabilities 231 26.0 -29 97 35.7 -26.0
Loss carryforwards 48.0 0.6 47.4 28.2 05 27.7
Taxassets/liabilities 189.0 204.0 -15.0 166.2 169.2 -3.0
Netting -85.0 -85.0 - -97.7 -97.7 -
Deferred tax assets/liabilities according to statement of financial position 104.0 119.0 -15.0 68.5 715 -3.0

The majority of recognised loss carryforwards are not time limited.

Unrecognised tax loss carryforwards
Deductible temporary differences and loss carryforwards for which deferred tax assets have not been reported in the consolidated statement of financial

position:
SEKm 2022 2021
Unrecognised tax loss carryforwards 251.0 2475

Unrecognised tax loss carryforwards would correspond to a deferred tax asset of SEK 61.2m. Unrecognized deferred tax loss carryforwards are mainly related
to losses in France, India, Indonesia, China, the Netherlands, Thailand, Germany and the US, with the current assessment that it is not probable that the
group will be able to use them for settlement of future taxable gains. The majority of the unrecognised tax loss carryforwards are not time limited and the
remaining portion are mainly time limited to 2024-2027.

Changein deferred tax on temporary differences and losses carried forward

Balance as of Recorded Recordedin Balance as of

1January over income other compre- Translation Acquisitions 31 December

SEKm 2022 statement hensiveincome difference of business 2022
Intangible fixed assets -68.4 6.6 - -21 -36.4 -100.3
Tangible fixed assets -11.8 -0.7 - -0.1 -11 -137
Right-of-use asset -42.6 0.2 - -0.3 - -42.7
Financial assets -05 -18 - 01 19 -0.3
Inventories 323 -11.0 - -05 - 20.8
Accounts receivable 10.0 -4.9 - -0.2 - 4.9
Long term liabilities 01 -01 - -0.0 - -0.0
Provision for pensions 115 0.4 -8.0 0.0 - 39
Provisions 199 0.0 - -0.2 3.4 231
Lease liabilities 448 0.0 - - - 448
Short term liabilities -26.0 231 - -0.4 0.4 -2.9
Loss carryforwards 277 4.7 - -0.0 15.0 47.4
Total -3.0 16.5 -8.0 -3.7 -16.8 -15.0
Balance as of Recorded Recordedin Balance as of

1January overincome other compre- Translation Acquisitions 31 December

SEKm 2021 statement hensiveincome difference of business 2021
Intangible fixed assets -65.8 03 - -0,3 -2.6 -68.4
Tangible fixed assets -11.0 -0.8 - 0.0 - -11.8
Right-of-use asset -46.2 41 - -0.5 - -42.6
Financial assets -1.0 05 - -0.0 - -05
Inventories 479 -15.4 - -0.2 - 32.3
Accounts receivable -6.2 16.2 - -0.0 - 10.0
Long term liabilities 04 -0.2 - -0.1 - 01
Provision for pensions 187 -33 -3.8 -0.1 - 115
Provisions 189 11 - -0.1 - 199
Lease liabilities 496 -4.3 - -0.5 - 448
Short term liabilities -30.4 4.5 - -0.1 - -26.0
Loss carryforwards 320 -4.2 - -0.1 - 277

Total 6.9 -15 -3.8 -2.0 -2.6 -3.0
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13 Intangible fixed assets

Accounting policies

Researchand development

Costs for development, where research results or other knowledge is
applied to achieve new or improved products or processes, are recognised
as an asset in the balance sheet if the product or process is technically and
commercially feasible and the company has sufficient resources to com-
plete development and thereafter use or sell the intangible asset. The
carrying amount includes the cost of materials and other direct expenses
that can be attributed to the asset in a reasonable and consistent manner.
Development costs are recognised in the balance sheet at cost less accu-
mulated amortisation and any impairment losses. Expenditure on research
aimed at obtaining new scientific or technical knowledge is recognised as
an expense in the income statement when incurred.

Customerrelations

Customer relationships acquired through business acquisitions are rec-
ognised at fair value at the acquisition date. Customer relationships with
a finite life are measured at cost less amortisation and any accumulated
impairment losses.

Trademarks

Trademarks acquired through business acquisitions are recognised at fair
value at the acquisition date. Trademarks with anindefinite life are allocat-
edtothe cash-generating units or groups of cash generating units thatare
expected to benefit from the trademark. The cash-generating units com-
prise the group's operating segments. The useful life is deemed indefinite
if it is a question of a well-established trademarks in its market, which the
group intends to maintain and develop further. Trademarks are tested for
impairment annually and in the event of an indication of impairment. Other
trademarks are amortised over their estimated useful life. Any impairment
losses are charged to operating income.

Goodwill

Goodwill represents the difference between the consideration trans-
ferred for the business and the fair value of acquired identifiable assets
and assumed liabilities. Goodwill represents the future economic benefits
arising from the business acquisitions that are not individually identified
and separately recognised, and comprise strategic business values. Good-
willis allocated to the cash-generating units or groups of cash-generating
units that are expected to benefit from synergies from the acquisition. The
cash-generating units comprise the group’s operating segments. Goodwill
is tested annually for impairment, or more frequently if there are indica-
tionsof areductioninvalue. If the carrying amount of the tested cash-gen-
erating unit exceeds the estimated recoverable amount, the difference is
recognised as animpairment. The recoverable amount for a cash-generat-

Estimations and assessments

Examination forimpairment of goodwill and

otherintangible fixed assets

The book value of goodwiill is reviewed at least once a year with respect
to the possible need for impairment. The review requires an assessment
of the value in use of the cash-generating unit, or group of cash-gener-
ating units, to which the goodwill value relates. This requires that several
assumptions about the future situation and estimates of parameters have

ing unit is determined based on value in use. Nederman group’s model for
measurement is based on a discounted cash-flow model, with a forecast
period of five years. The measurement is based on a financial plan, which
is part of Nederman group's financial planning process and corresponds
to the management's best assessment of the operations’ development.
Growth is based on historical growth, estimated market growth and the
anticipated price trend. The forecasts reflect previous experience and
external sources of information. Assumed growth is based on a cautious
assumption and does not exceed the long-term growth of the industry as
a whole. Any impairment losses are charged to operating income and not
subsequently reversed.

Additional expenses

Additional expenses for capitalised intangible assets are recognised as an
asset in the balance sheet only when they increase the future economic
benefits of the specific asset to which they relate. All other expenses are
expensed when they arise.

Amortisation and impairment losses with finite useful life

Intangible assets except goodwill and trademarks are amortised over their
estimated useful life. Amortisation is recognised in the income statement
on astraight-line basis over the intangible assets' estimated useful life.
The estimated usefullives are:

- Capitalised development expenditure 5 years
- Computer programmes 3-5 years
- Customer relations 10 years

Impairment testing is carried out if any event occurs or circumstanc-
es change that indicate that the carrying amount may have decreased.
Annual impairment testing is also conducted of capitalised development
expenditure for products and software not yet in use. An impairment loss
is recognised when an asset's or cash-generating unit's carrying amount
exceeds its recoverable amount. The recoverable amount is the higher
of fair value less selling expenses and value in use. When calculating the
value in use, future cash flows are discounted using a discount rate that
reflects a risk-free interest rate and the risk associated with the specific
asset. Previously recognised impairment losses are reversed if the reasons
for the earlier impairment no longer exist. However, reversal will not be
for an amount that is greater than that which the carrying amount would
have been if the impairment had not been recognised in previous periods.
Impairment losses are charged to operatingincome.

been made. Changed conditions for these assumptions and estimations
might have an effect on the value of the goodwill. The senior executives
are of the opinion that no reasonable changes in important assumptions
attheimpairment test of the cash-generating units will resultinarecover-
able amount lower than the carrying amount.
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13 Intangible fixed assets, continued

2022
Capitalised Current
development Computer Customer Trade- investments
SEKm expenditure programs relations marks Goodwill and advances Total
Accumulated cost
Opening balance 419.9 197.3 111.5 1745 1,609.2 91 2,5215
Business acquisition - 1.2 134.8 51 2825 - 4236
Internally developed assets 53.9 - - - - - 53.9
Other capital expenditure - 163 - - - 274 437
Sold and scrapped - -105 - - - - -10.5
Reclassifications 03 6.0 - - - -4.2 21
Translation differences 151 41 143 2l.4 1358 12 1919
Closing balance 489.2 214.4 260.6 201.0 2,027.5 33.5 3,226.2
Accumulated amortisation and impairment
Opening balance -220.6 -1321 -45.0 -61.4 - - -459.1
Business acquisition - -0.3 - - - -0.3
Sold and scrapped - 105 - - - - 105
Amortisation -38.4 -20.4 -18.5 -0.7 - - -78.0
Translation differences -6.9 -3.7 -5.4 -9.0 - - -25.0
Closing balance -265.9 -146.0 -68.9 -71.1 - - -551.9
Carryingamount -
Opening balance 199.3 65.2 66.5 1131 1,609.2 91 2,062.4
Closing balance 2233 68.4 191.7 129.9 2,027.5 33.5 2,674.3
2021
Capitalised Current
development Computer Customer Trade- investments
SEKm expenditure programs relations marks Goodwill andadvances Total
Accumulated cost
Opening balance 407.9 153.0 106.4 162.6 1,514.7 29.4 2,374.0
Business acquisition 136 0.2 - - 22.8 - 36.6
Internally developed assets 41.0 - - - - - 410
Other capital expenditure - 198 - - - 9.0 288
Sold and scrapped -50.6 -7.4 - - - -58.0
Reclassifications - 295 - - -29.5 -
Translation differences 8.0 2.2 51 119 717 0.2 991
Closing balance 419.9 197.3 111.5 174.5 1,609.2 9.1 2,521.5
Accumulated amortisation and impairment
Opening balance -231.6 -119.2 -32.3 -57.6 - - -440.7
Business acquisition - -0.1 - - - - -01
Sold and scrapped 49.8 7.4 - - - - 57.2
Amortisation -34.6 -18.1 -10.7 - - - -634
Translation differences -4.2 -2l -2.0 -3.8 - - -121
Closingbalance -220.6 -132.1 -45.0 -61.4 - - -459.1
Carryingamount
Opening balance 176.3 33.8 741 105.0 1,514.7 29.4 1,9333
Closing balance 199.3 65.2 66.5 113.1 1,609.2 9.1 2,062.4

The Group's expenses for developement of the existing product range and new products amounted to SEK 72,5m (57.0). SEK 53,9m (41.0) was capitalised in
the consolidated statement of financial position.

(Capitalised development expenditure is primarily related to investments in the group's digital product offering where the remaining amortisation period is
approximately two years and to acquired development expenditure where the remaining amortisation period is approximately six years. Customer relations
were mainly established in the acquisitions of RoboVent and Gasmet where the remaining amortisation period is approximately seven years.

Researchand development expensesinrelationtosales
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90
3000
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mmmmmm Research and development expenses recognised in the income statement
0 0 s (Capitalised development expenditure reported in financial position
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CONSOLIDATED FINANCIAL STATEMENTS

Amortisation and impairment, SEKm 2022 2021
Amortisation is included in the following rows in the income statement:

Cost of sold goods -55.7 -40.7
Selling expenses -5.9 -54
Administrative expenses -16.4 -17.3
Total -78.0 -63.4
Trademarks

The trademarks that have been identified and valued were established in con-
nection with the 2012 acquisition of EFT, with the trademarks MikroPul and
LCl, the 2018 acquisition of Auburn FilterSense and Luwa, the 2019 acquisition
of Gasmet and the 2022 acquisition of RoboVent. The cost of the trademarks
were established at the time of the acquisition under the so-called relief from
royalty method. The impairment test includes an assessment of the royalty
rate on the acquisition date and estimated future sales performance for five
years. Sustained growth of 2.0 percent has been used. Cash flow for the peri-

od beyond five years has been calculated using a multiple applied to estimated
sustainable cash flow. When calculating the present value of expected future
cash flows, the current weighted average capital cost (WACC) for the market
is used. For 2022, the discount rate amounted to 11.33 percent (9.75). Impair-
ment testing is done in the fourth quarter, or whenever the need arises, and
with the assumptions used showed there was no need for any impairment of
trademarks with an indefinite useful life. The carrying amount of trademarks
with anindefinite useful life amounted to SEK125.4m (113.1).

Trademarks per operating segment, SEKm 2022 2021 Goodwill per operating segment, SEKm 2022 2021
Nederman Extraction & Filtration Technology 4.5 - Nederman Extraction & Filtration Technology 793.8 467.4
Nederman Process Technology 102.2 3920 Nederman Process Technology 394.1 3426
Nederman Duct & Filter Technology - - Nederman Duct & Filter Technology 24.0 185
Nederman Monitoring & Control Technology 23.2 211 Nederman Monitoring & Control Technology 815.6 780.7
Total 129.9 113.1 Total 2,027.5 1,609.2

Annual growth during

Annual growth after Discountrate

Goodwill the forecast period forecast period before tax
Nederman Extraction & Filtration Technology 3,0%(3,0) 3,0% (2,0) 12,24% (10,65)
Nederman Process Technology 3,0%(3,0) 3,0%(3,0) 10,53% (9,96)
Nederman Duct & Filter Technology 4,0% (3,0) 4,0% (1,0) 12,40% (10,67)
Nederman Monitoring & Control Technology 5,0% (10,0) 5,0%(8,0) 10,42% (8,85)

Sensitivity analysis Goodwill

Nederman group analysed the extent to which negative adjustments of
assumptions regarding the discount rate and operating profit would result in
the impairment of goodwill or trademarks. Sensitivity in all calculations means
that the goodwill value and the value in the trademarks will be justified even
if the discount rate is raised by two percentage points or if long-term growth
would fall by two percentage points. Based on the analysis, there is no impair-
ment requirement for any of the cash-generating units. The factors applied in
the valuations are based on the management's strategy, taking into consider-
ation historical outcomes for the various cash-generating units. The surplus

14 Tangible assets

Accounting policies

Assets owned

Tangible assets are recognised within the group at cost less accumulated
depreciation and any impairment. The cost includes the purchase price
and expenses directly attributable to the asset to bring it on site and in
the condition to be used in accordance with its intended purpose. The cost
of assets produced by the company includes the cost of materials, cost of
employee benefits and, if applicable, other manufacturing costs consid-
ered directly attributable to the asset. The carrying amount of a tangible
asset is derecognised in the balance sheet on disposal or retirement, or
when no future economic benefit is expected to derive from the use or
sale/disposal of the asset. Gains or losses arising on the disposal or retire-
ment of an asset comprise the difference between the sales price and the
asset's carrying amount less direct selling expenses. Gains and losses are
recognised as other operating income/expense.

Additional expenses

Additional expenses are only added to the cost if it is probable that the
future economic benefits associated with the asset willaccrue to the com-
pany and the cost can be measured reliably. All other additional expens-
es are recognised as costs in the period in which they arise. The decisive
factor for assessment of whether an additional expense is added to cost

differs between the various cash-generating units and they are sensitive to
various degrees to changes in the above assumptions. Accordingly, Nederman
group continuously monitors development of the cash-generating units. The
instability of the market with dampened profitability as a result and volatility
of interest rates, inflation and foreign currencies, could lead to an indication
of a need for impairment. The most important factors that affect Nederman
group's future earnings trend are described in the section on operating seg-
ments and the section on risk management.

is whether the expense refers to the replacement of components or parts
thereof, whereby such costs will be capitalised. Even in cases where new
components are added to the asset, the expense will be added to cost.
Any non-depreciated carrying amounts of replaced components, or parts
of components, are disposed of and expensed in connection with replace-
ment. Repairs and maintenance are expensed on an ongoing basis.

Depreciation

Depreciation takes place on a straight-line basis over the useful life of
the asset. The group applies component depreciation, which means that
the components' estimated useful life forms the basis for depreciation.
Estimated useful life:

- buildings, property used in business operations 15-30 years

- plantand machinery 3-8 years

-inventories, tools and installations 3-10 years

-landis not depreciated

Depreciation of components is based on each component's estimated
usefullife. The depreciation methods, residual values and useful life used
arereviewed at each year-end.
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14 Tangible assets, continued

Accounting policies, continued

Impairment

Impairment testing is carried out if any event occurs or circumstances
change that indicate that the carrying amount may have decreased. An
impairment loss is recognised when an asset's or cash-generating unit's
carryingamount exceeds its recoverable amount. The recoverable amount

Impairment of tangible fixed assets is charged to operating profit. Previ-
ously recognisedimpairment losses are reversed if the reasons for the ear-
lierimpairment nolonger exist. However, reversal will not be foranamount
thatis greater than that which the carryingamount would have beeniif the
impairment had not been recognised in previous periods.

is the higher of fair value less selling expenses and value in use. When cal-
culating the valuein use, future cash flows are discounted using a discount
rate that reflects arisk-free interest rate and the risk associated with the

specificasset.
2022
Land Plant Equipment, Current
and and toolsand investmentsand
SEKm buildings machinery fixtures advances Total
Accumulated cost
Opening balance 4511 3323 216.5 109 1,010.8
Business acquisition 0.6 151 8.8 0.4 24.9
Capital expenditure 4.6 8.4 17.4 425 729
Sold and scrapped -01 -3.2 -43 - -7.6
Reclassification 16 0.8 11 -6.1 -2.6
Translation differences 41.9 27.7 18.0 2.6 90.2
Closing balance 499.7 381.1 257.5 50.3 1,188.6
Accumulated depreciation and impairment
Opening balance -268.0 -250.6 -175.4 - -694.0
Business acquisition -0.3 -33 -50 - -8.6
Depreciation for the year -111 -161 -175 - -44.7
Sold and scrapped 01 31 4.3 - 7.5
Reclassification 0.0 -0.2 06 - 0.4
Translation differences -23.8 -20.4 -14.9 - -59.1
Closing balance -303.1 -287.5 -207.9 - -798.5
Carryingamounts
Opening balance 1831 81.7 411 10.9 316.8
Closing balance 196.6 93.6 49.6 50.3 390.1
2021
Land Plant Equipment, Current
and and toolsand investmentsand
SEKm buildings machinery fixtures advances Total
Accumulated cost
Opening balance 431.6 2236 352.6 108 1,018.6
Business acquisition - - 03 - 03
Capital expenditure 0.7 17.9 121 8.5 39.2
Sold and scrapped -3.0 -3.8 -92.8 - -99.6
Reclassification - 80.0 -65.8 -9.0 52
Translation differences 218 14.6 10.1 06 47.1
Closing balance 451.1 332.3 216.5 109 1,010.8
Accumulated depreciation and impairment
Opening balance -250.1 -167.2 -302.1 - -719.4
Business acquisition - - -0.1 - -01
Depreciation for the year -10.0 -13.2 -14.7 - -37.9
Sold and scrapped 3.0 33 921 - 98.4
Reclassification - -63.0 57.8 - -5.2
Translation differences -109 -105 -84 - -29.8
Closing balance -268.0 -250.6 -175.4 - -694.0
Carryingamounts
Opening balance 181.5 56.4 50.5 10.8 299.2
Closingbalance 183.1 81.7 41.1 10.9 316.8
Depreciation and impairment, SEKm 2022 2021
Depreciation is included in the following rows in the income statement:
Cost of goods sold -28.2 -24.6
Selling expenses -59 -4.8
Administrative expenses -10.6 -85

Total -44.7 -37.9
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15 Leasing

Accounting policies

Leasing

Pursuant to IFRS 16, leases are recognised in the statement of financial
position. This recognition model is based on the view that the lessee has a
right to use an asset for a specific period of time and at the same time has
anobligationto pay forthatright. Thismeans thatat theinitial date, aright-
of-use asset that represents the right to use the underlying asset during
the lease term and a lease liability that represents the present value of
future lease payments are to be recognised. Depreciation for the right-of-
useassetsandinterestexpenses forthe lease liability arerecognisedinthe
consolidated income statement and in other comprehensive income. After
the initial date, the lease liability is remeasured so that it reflects chang-
es in the lease payments, such as a change in the lease term or a change
in future lease payments resulting from indexation. The remeasurement
amountis recognised as an adjustment of the right-of-use asset.

The definitions according to IFRS 16 are applied when assessing wheth-
er a contract contains a leased asset. A right-of-use asset is defined as an
identified asset for which Nederman essentially is entitled to the economic
benefits arising from the use of the asset and where Nederman has the
right to control the use of the asset. The lease term is determined on the
basis of the non-cancellable period according to the lease. If the lease con-
tains an extension option and there is reasonable certainty that this will be
utilised, the lease term applied consists of the non-cancellable period plus
the assessed period of extension. In assessing the period of extension,
circumstances are taken into consideration such as financial incentives in
suchamanner thatexisting lease terms are compared with estimated mar-
ket rents, whether material improvements have been made to the proper-
ty and whether costs would arise in relation to any move to new premises.

The discount rate primarily consists of the rate implicit in the lease if it is
available according to the lease. For other leases, the discount rate is the
incremental borrowing rate. The incremental borrowing rate consists of an
interest margin based on the lessee’s (subsidiary within the group) cred-
it rating and an interest rate benchmark for the specific currency and the
term of the lease asset.

Estimations and assessments

Measurement of leasing

At the start of the lease, assessments are made relative to the lease’s
scope, term and the interest rate used to discount future lease expenses,
which impact the measurement of the right-of-use asset and lease liabili-
ty. Anassessmentis also required when establishing the term of the lease.
The lease term includes the non-cancellable period. If Nederman group is
reasonably certain that it will exercise an option to extend the lease or not
exercise an alternative to terminate the lease prematurely, this is taken
into consideration when establishing the lease term. The contract contains
a large number of different terms and conditions. Extension options and
the possibility to terminate the contract prematurely pertain mainly to

Leases for which the underlying asset is sublet to a third party, and the
main lease between Nederman and the principal lessor continues to apply,
are recognised as a financial asset, which comprises a receivable from a
third party, and a lease liability, which comprises a liability to the principal
lessor.

The standard contains two exceptions for reporting in the statement of
financial position, which Nederman applies: short-term leases (lease term
of 12 months or less) and leases for which the underlying asset has a low
value (USD 5,000). These lease payments are recognised as operating
expenses in the income statement and are therefore not included in the
right-of-use asset or the lease liability. If the lease contains variable lease
expenses that are not dependent on an index or interest rate, this is also
recognised as an operating expense in the income statement. Any service
componentsinalease are separated from the leased asset and recognised
as an operating expense in the income statement.

Impairment testing of right-of-use assets

In accordance with IAS 36, impairment testing is carried out for right-of-
use assets, and any identified impairment losses are recognised in oper-
ating profit. Impairment testing is carried out if any event occurs or circum-
stances change that indicate that the carrying amount of the underlying
asset may have decreased. An impairment loss is recognised when the
carryingamount of an asset or a cash-generating unit exceeds the present
value of future lease payments or of the fair value of the underlying asset
less divestment expenses. In the calculation of the present value of future
lease payments, future cash flows are discounted, primarily on the basis
of the implicit interest rate and, otherwise, by the incremental borrowing
rate. An impairment loss is reversed if a positive change has occurred in
the present value of the lease payments or the fair value of the underlying
asset.

property contracts. Accordingly, all relevant facts and circumstances are
evaluated that create a financial incentive to include optional periods. The
importance of the underlying asset in the operations and its place, avail-
ability of suitable alternatives, material improvements in the asset, rent
level during voluntary periods compared with the market price, as well
as earlier practice, are examples of factors included in the analysis. The
lease term is determined on an individual basis. The assessments are also
required to determine the interest rate applied to discount future lease
fees, if theimplicit rate in the lease can be easily established orif the incre-
mental borrowing rate is to be used.
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15 Leasing, continued

2022
Carsand Machinery
Land & other and
SEKm buildings vehicles equipment Total
Accumulated cost
Opening balance 290.6 65.5 183 374.4
Business acquisition 6.3 2.2 - 8.5
New lease contracts 318 188 0.2 50.8
Terminated lease contracts -41.5 -24.3 -1.5 -67.3
Revaluated lease contracts 31 13 - 4.4
Translation differences 22.7 4.6 0.7 28.0
Closing balance 313.0 68.1 17.7 398.8
Accumulated depreciation and impairment
Opening balance -140.2 -336 -8.3 -182.1
Depreciation -54.0 -215 -3.6 -791
Terminated lease contracts 38.0 243 15 638
Translation differences -12.3 -2.4 -0.5 -15.2
Closing balance -168.5 -33.2 -10.9 -212.6
Carryingamounts
Opening balance 150.4 319 10.0 1923
Closing balance 1445 34.9 6.8 186.2
2021
Carsand Machinery
Land & other and
SEKm buildings vehicles equipment Total
Accumulated cost
Opening balance 3309 64.0 21.0 415.9
Business acquisition 05 - - 0.5
New lease contracts 38.3 2l.2 14 60.9
Terminated lease contracts -99.6 -20.7 -4.5 -1248
Revaluated lease contracts 4.0 0.2 - 4.2
Reclassification 11 -11 - -
Translation differences 154 19 04 177
Closing balance 290.6 65.5 18.3 374.4
Accumulated depreciation and impairment
Opening balance -160.4 -32.0 -9.1 -201.5
Depreciation -50.0 -19.2 -38 -73.0
Terminated lease contracts 82.4 19.0 55 106.9
One-time effect -39 -1.3 -0.7 -5.9
Reclassification -0.9 09 - -
Translation differences -7.4 -1.0 -0.2 -8.6
Closing balance -140.2 -33.6 -8.3 -182.1
Carryingamounts
Opening balance 1705 320 11.9 214.4
Closing balance 150.4 31.9 10.0 192.3
The leased assets are pledged for the leasing liabilities. See also note 29.
Depreciation and impairment, SEKm 2022 2021
Depreciation is included in the following rows in the income statement:
Cost of goods sold -351 -34.0
Selling expenses -33.7 -298
Administrative expenses -84 -75
Research and developement expenses -1.9 -1.7
Total -79.1 -73.0
Lease expenses, SEKm 2022 2021
Depreciation of right-of-use assets -79.1 -73.0
Interest expense on lease liabilities -95 -11.2
Short term leases -15 -1.7
Lease assets of low value -31 -2l
Total -93.3 -88.0
Cash flow from leasing, SEKm 2022 2021

Cash flow from leasing -89.3 -85.1




16 Inventory

Accounting policies

Inventory

Inventory is posted at the lower of cost and net realisable value. Cost
is calculated using the first-in, first-out (FIFO) method and includes
expenses directly attributable to the acquisition of the inventory and
to bring goods to their present location and condition. For finished
goods and work in progress, cost includes an appropriate share of indi-
rect expenses based on normal capacity. Net realisable value compris-
es the estimated sales price of goods ininventory, excluding estimated

costs of completion and sales.

CONSOLIDATED FINANCIAL STATEMENTS

Estimations and assessments

Netrealisable value

The calculation of the net realisable value is based on an estimate of
future sales prices, which is impacted by several parameters, such as
market demand, product changes and price trends. Since the actual
sales prices and selling expenses are not known at the time of assess-
ment, the adjustment to net realisable value is conducted based on
estimated technical and commercial obsolescence. In assessing com-
mercial obsolescence, rate of turnoverisarisk factor.

Inventory, SEKm 2022 2021
Raw materials and consumables 486.6 338.0
Work in progress 109.4 79.9
Finished goods and tradable goods 294.8 195.2
Total 890.8 613.1
Changeinimparement of inventory, SEKm 2022 2021
Opening balance 1369 110.9
Business acquisition 98 -
Change reported in the operating profit 191 24.6
Disposals -3.8 -34
Reclassifications -2.2 -0.7
Effect of changes in currency exchange rates 93 55
Impairment of inventory at 31 December 169.1 136.9

17 Accounts receivable

Accounting policies

Accountsreceivable

Accounts receivable comprise financial instruments and are financial
assets that have defined or definable payments. A financial assets is
recognised in the balance sheet when the company becomes a par-
ty according to the instrument's contract terms. When Nederman is
entitled to unconditional compensation from the customer, this is rec-
ognised as a receivable. An account receivable arises when control has
beentransferredtothe customerand theinvoice hasbeensent. Afinan-
cial asset is derecognised in the balance sheet when the contractual
obligation s fulfilled, expires or the company loses control over it. Finan-
cial assets and liabilities are offset and recognised at the net amount
presented in the balance sheet when there is alegally enforceable right
to offset the amount and when the intention is to settle items on a net
basis, or torealise the asset and settle the liability simultaneously.

Accounts receivable have a short anticipated term and are measured
without discount at the nominal amount and are recognised at the
amount that is expected to be received, meaning after deductions for
expected credit losses for the remaining term. Impairment losses on
accounts receivable are recognised in other operating expenses.

Estimations and assessments

Provision for expected credit losses

The provision for expected credit losses is based on historical credit
losses and on the estimates made in respect of current and future-ori-
ented information on the customers’ payment capacity. The estab-
lishment of provisions for expected credit losses is based on the esti-
mates made of all receivables outstanding, including receivables not
yet due. An individual assessment of the impairment requirement is
made based on the customers' financial situation. Actual credit losses
may deviate from expected credit losses and may thus have a material
impact on other operating income and expenses in profit or loss. Esti-
mates and assumptions are reviewed on aregular basis.

2022 2021
Overdue Overdue
Accountsreceivable Not number of days Not number of days
maturity structure, SEKm yetdue 1-30 31-90 >90 Total yetdue 1-30 31-90 >90 Total
Accounts receivable, gross 536.5 156.2 835 80.2 856.4 4351 112.7 573 44.4 6495
Expected credit losses -1.7 - -04 -39.5 -416 -1.7 -15 -0.7 -22.6 -26.5
Accountsreceivable, net 534.8 156.4 83.1 40.7 8148 4334 111.2 56.6 21.8 623.0
Credit loss level 0.3% - 05%  493% 4.9% 0.4% 13% 1.2% 50.9% 4.1%
Changein creditloss provision 2022 2021
Opening balance -26.5 -25.7
Business acquisition -13 -
Provisions for uncertain receivables -199 -2.4
Receivables written off and not recoverable 3.8 15
Reversed provisions 47 14
Translation differences -24 -1.3
Closing balance -41.6 -26.5
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18 Other receivables

Accounting policies Long-termreceivables
which are fixed asses, SEKm 2022 2021
Otherreceivables Capital insurance related to pension plans 2.8 2.8
Other receivables, excluding VAT receivables, are financial assets that Other receivables 1.4 28
have defined ordefinable payments and thatare notlisted onanactive Total 4.2 5.6

market. These assets are measured at amortised cost. Amortised cost
isdetermined according to the effectiveinterest rate and calculated as

of theacquisition date. Otherreceivables which are current assets,

SEKm 2022 2021
VAT receivables 48.0 34.0
Other receivables 62.7 48.4
Total 110.7 82.4

Information about the group's financial assets recognised as carrying
amounts or as fair value, see note 26, Financial instruments.

19 Prepaid expenses and accrued income

SEKm 2022 2021
Rent/leasing 6.6 6.3
Computer/license costs 198 159
Insurance 6.8 2.7
Bank costs 01 05
Other 59.8 20.0
Total 93.1 45.4

20 Equity and number of shares

Accounting policies

Earnings per share the addition of the average number of shares that would be issued as an
Earnings per share before dilution are calculated based on the earnings for effect of the ongoing share-related remuneration programme.

the period in the group attributable to the parent company’s sharehold-

ers in relation to the average number of shares outstanding during the Dividends

financial year. Earnings per share after dilution are calculated based on the Dividends are recognised as aliability after the Annual General Meeting has
earnings for the period in the group attributable to the parent company’'s approved the dividend payment.

shareholdersinrelation to the average number of shares outstanding with

Number of shares 2022 2021
Issued number of shares as of 31 December 35,146,020 35,146,020
Weighted average number of shares prior to dilution 35,093,096 35,093,096
Weighted average number of shares after dilution 35,093,096 35,093,096

Registered share capital is SEK 1,171,534 (1,171,534). The par value of the shares is SEK 0.03.

Number of treasury shares held 2022 2021
Opening number of treasury shares held 52,924 52,924
Closing number of treasury shares held 52,924 52,924

Information about the group's share-related incentive plan see note 8, Employees.

Earnings per share, SEK 2022 2021
Year's earnings attributable to the parent company's shareholders 3287 305.3
Earnings per share before dilution 9.37 8.70

Earnings per share after dilution 9.37 8.70




20 Equity and number of shares, continued
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Dividend

The Board of Directors proposes a dividend of SEK 3.75 (3.50) per share, a total of SEK 131.6m (122.8). The dividend amount is based on the number of shares out-
standing at 31 December 2022, which could be changed as treasury shares could be converted by the record date of 14 April 2023. The dividend will be adopted by

the Annual General Meeting on 24 April 2023.

The group seeks to pay an ordinary dividend each year amounting to 30-50 percent of net profit for the year. The Board of Directors has proposed a dividend of SEK
3.75 per share to the 2023 Annual General Meeting, corresponding to 6.0 percent of equity. During the past five years, the ordinary dividend has amounted to an
average of 4.5 percent of equity. This means that 30 percent of earnings per share has been distributed in the form of ordinary dividends.

Capital manageent

According to the Board's policy, the group's financial objective is to achieve a good capital structure and financial stability in order to maintain the trust
of investors, creditors and the market, and to form a good base for continued development of the business, while the long-term return generated for

shareholders remains satisfactory.

Capital defined as total equity, SEKm 2022 2021
Total equity 2,186.5 1,717.4
Net debt/equity ratio 2022 2021
Interest-bearing liabilities and pension provisions 2,198.3 1,609.4
Cash and cash equivalents -721.2 -541.6
Netdebt 1,477.1 1,067.8
Netdebt/equity ratio 67.6% 62.2%

The net debt/equity ratio increased compared with the preceding year, which
is a result of the fact that net debt increased more in relation to equity. The
higher level of net debt was primarily due to additional borrowing of SEK606m.
The weakened SEK also led to a translation effect on foreign currency loans,
increasing net debt by SEK 24m. In comparison with the preceding year, the
pension liability decreased by SEK 32m, which was primarily a consequence
of an increase in the discount rate. The lease liability was in line with the pre-
ceding year. The cash balance continued to strengthen due to healthy orders
received, with advance payments received as aresult.

21 Interest-bearing liabilities

Accounting policies

Drawn down loans comprise a financial liability and are measured
at amortised cost. Loans are initially recognised at the loan amount
received after deductions for transaction costs. After the acquisition
date, loans are measured atamortised cost using the effective interest
method.

For more information about the company's exposure to interest rate risks and
currency risks, see note 3, Goal and policy regarding financial risk.

As of 31 December 2022, the group had pension provisions of SEK 70.5m
(102.2) asrecognised in note 24.

Equity was strengthened during the year as a consequence of favourable prof-
itability. In addition, equity was impacted by the weakened SEK, which led to
the translation reserve, attributable to the translation of foreign subsidiaries,
amounting to SEK236m.

A favourable net debt/equity ratio and ample access to cash and cash equiva-
lents provides an opportunity to take advantage of the growth prospects antic-
ipated in the coming years, while the dividend policy is expected to be main-
tained. For the same reason, issues of new shares will probably not be needed
inthe coming years, exceptin the event of major corporate acquisitions.

Long-term liabilities, SEKm 2022 2021
Bank loans 19319 1,304.6
Lease liabilities 122.0 1331
Total 2,053.9 1,437.7
Currentliabilities, SEKm 2022 2021
Current part of lease liabilities 739 69.5
Total 73.9 69.5
Totalinterest-bearing liabilities 2,127.8 1,507.2
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21 Interest-bearing liabilities, continued

Termsand repayment due dates

For terms and due dates for repayment, see the table below. As of 2022, the loans are presented organised by currency and loan type. Comparative data
were adjusted in a corresponding manner. No security for the bank loans has been provided.

Nominalamount

Nominal inoriginal Recorded
2022, SEKm Currency Duedate interest currency amount
Bank loan* (revolving) SEK 2027-03-24 2,84%-3,43% 926.5 9237
Bank loan* (revolving) usD 2027-03-24 4,87%-511% 49.0 509.8
Bank loan* (term loan) SEK 2027-03-29 2,89%-3,07% 500.0 498.4
Lease liabilities 1959
Totalinterest bearing liabilities 2,127.8
*Sustainability linked loans

Nominalamount

Nominal inoriginal Recorded
2021, SEKm Currency Duedate interest currency amount
Bank loan (revolving) SEK 2023-05-24 0.700% 926.5 924.2
Bank loan (revolving) usD 2023-05-24 0.980% 9.0 81.2
Bank loan (term loan) SEK 2023-05-24 0.700% 300.0 299.2
Lease liabilities 202.6
Total interest bearing liabilities 1,507.2
22 Other liabilities
Otherlong-term liabilities, SEKm 2022 2021
Deferred payment of acquisition price upon business acquisition (see note 4) 234 183
Other liabilities 4.6 53
Total 28.0 23.6
Othershort-term liabilities, SEKm 2022 2021
Deferred payment of acquisition price upon business acquisition (see note 4) 5.0 -
Personnel-related liabilities 49.9 57.4
VAT payable 45.7 43.8
Other liabilities 36.9 14.0
Total 137.5 115.2
Forinformation about the group's financial liabilities recognised as carrying amounts or as fair value, see note 26, Financial instruments.
23 Accrued Expenses and Prepaid Income
SEKm 2022 2021
Personnel-related expenses 185.8 162.0
Interest expenses 0.0 0.2
Audit expenses 53 5.9
Sales expenses 9.9 6.8
Freight and customs expenses 06 13
Other 66.9 447
Total 268.5 220.9
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24 Provisions for pensions and similar obligations

Accounting policies

Defined-contribution pension plans

Defined-contribution pension plans are plans where the company's obli-
gation is limited to the contributions the company has undertaken to pay.
The size of the employee’s pension depends on the contributions paid
by the company and the return on capital that the contributions provide.
The group’s obligations for defined-contribution plans are recognised as
expensesin the income statement as they are earned.

In Sweden, the group has defined-contribution pension plans paid in full by
the companies. Outside of Sweden, there are defined-contribution plans,
which are paid for partly by the subsidiaries, and partly by payment from
the employees. Payments into these plans are continual in accordance
withthe rules foreach plan.

In addition to obligations for old-age pensions, the ITP plan also comprises
acollective family pension for salaried employeesin Sweden, whichis safe-
guarded via insurance in Alecta. According to a statement from the Swed-
ish Financial Accounting Standards Council, this is a defined-benefit plan
that covers multiple employers. For the financial year 2022, Nederman
group has not had access to information from Alecta that makes it possible
toreport this plan as a defined-benefit plan. Accordingly, the plan was rec-
ognised as a defined-contribution plan. The annual charges for retirement
annuities covered by Alecta amount to SEK 6.5m (6.8). Nederman group
anticipates paying approximately SEK 5m in premiums to Alecta during
2023. The collective consolidation level measures distributable assets in
relation the insurance obligation. According to Alecta’s consolidation policy
for defined-benefit insurance, the collective consolidation level is usual-
ly permitted to vary between 125 percent and 175 percent. At the end of
2022, Alecta's surpluses, in the form of the collective consolidation level,
amounted to 172 percent (172). If the consolidation level is less than or
exceeds the normal range, one action may be to raise the agreed price for
new subscription or to introduce premium reductions. The group's share
of total savings premiums for ITP in Alecta amounted to 0.029 percent
(0.027) and the group's share of the total number of active insured individ-
uals amounts to 0.026 percent (0.025).

Defined-benefit pension plans

Defined-benefit plans are plans for post-employment benefits other
than defined-contribution plans. The group’s net liability in respect of
defined-benefit plans is calculated separately for each plan by estimating
the future benefits that employees have earned through their employ-
mentinboth currentand prior periods; this benefitis discounted toits pres-

Estimations and assessments

Assumptionsin calculation of pensions and similar obligations

Provisions and costs for post-employment remuneration, primarily pen-
sions, depend on the actuarial assumptions. Special assumptions and actu-
arial calculations are conducted for each defined-benefit plan. The most
significant assumptions pertain to the discount rate and inflation. Inflation
assumptions are based on analyses of external market indicators. A sensi-
tivity analysis thatis presentedin the relevant note shows the effect of the

ent value. The discount rate is the interest rate at the balance sheet date
on first-class corporate bonds, including mortgage bonds, with a maturity
corresponding to the group's pension obligations. When there is not a via-
ble market for such corporate bonds, the market rate of interest for gov-
ernment bonds with a similar maturity is used instead. The calculation is
performed by a qualified actuary using the projected unit credit method.
The group’s net liability is the present value of the liability less the fair val-
ue of the plan assets, adjusted for any asset restrictions. The net interest
expense/income of the defined-benefit liability/asset is recognised in the
income statement under net financial items. The net interest income/
expense is based on the interest generated by discounting the net liability,
meaning theintereston the liability, the planassets and the interestonthe
effect of any asset restrictions. Other components are recognised in oper-
atingincome. Revaluations are made of changes in the obligations' present
value due to changed actuarial assumptions and experience-based adjust-
ments. The revaluations are recognised in other comprehensive income.
Changes to or curtailment of a defined-benefit plan are recognised on the
earliest of the following dates: a) when the change in the plan or reduction
occurs, or b) when the company recognises related restructuring costs and
redundancy payments. The changes/reductions are recognised immedi-
ately in net profit for the year. This special employer’s contribution is part
of the actuarial assumptions and is recognised as part of the net liability/
asset. The part of the special employer’s contribution that is calculated
based on the Swedish Pension Obligations Vesting Actin the legal entity is
recognised for reasons of simplification as an accrued expense rather than
as part of the net liability/asset. Tax on the return on pension funds is rec-
ognised in profit for the period to which the tax relates, andis therefore not
included in the debt calculation. For funded plans, the tax is charged to the
return on plan assets and is recognised in other comprehensive income.
For unfunded or partially unfunded plans, the tax is charged to net profit
for the year. When there is a difference between how pension costs are
determined in a legal entity and a group, a provision or receivable is rec-
ognised for the special employer's contribution based on this difference.
The provision or receivable is not discounted.

The group has defined-benefit plans that pay remuneration in the form
of old-age pensions and remuneration for healthcare costs to employees
when they retire in Poland, Switzerland, Sweden, Thailand, Germany and
the US. Costs for service during the current period are posted directly to the
income statement. However, most are closed obligations where no addi-
tional benefits are earned.

defined-benefit obligations if material assumptions are changed. There
are also other assumptions, such as pace of salary increases, termination
intensity, mortality, cost trends for healthcare, and other factors. Actuarial
assumptions are reviewed annually or more frequently if there are indi-
cations of material changes. The calculations are performed by qualified
actuaries.
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24 Provisions for pensions and similar obligations, continued

Defined-contribution plans

SEKm 2022 2021
Costs for defined-contribution pension plans -66.3 -54.3
Defined-benefit pension plans

Defined-benefit net liability, reported in statement of financial position, SEKm 2022 2021
Defined benefit obligation 268.8 3747
Fair value of plan asset (after deduction of asset ceiling) 1983 2725
Deficit(+)/ Surplus(-) 70.5 102.2
Whereof plans with net surplus 9.8 -
Present value of entirely or partially funded obligations 1885 272.7
Present value of unfunded obligations 80.3 102
Total present value of defined-benefit obligations 268.8 374.7
Fair value of plan assets -198.3 -272.5
Net liability 70.5 102.2
Changein present value of defined-benefit obligations, SEKm 2022 2021
Obligations for defined benefit plans, 1 January 374.7 4355
Discontinuation of defined-benefit obligations - -67.2
Payment of pension benefits -72.7 -29.3
Cost of service in current period 6.5 93
Contribution and payments from plan participants 3.6 3.2
Interest cost 19 19
Revaluations

- Actuarial gains (-) and losses (+) for the revised demographic assumptions -11.7 -13.4
- Actuarial gains (-) and losses (+) for changes in financial assumptions -60.5 -1.3
- Experience-based gains (-) / losses (+) -89 153
Translation differences 35.9 20.7
Obligations for defined benefit plans, 31 December 268.8 374.7
Changes in fair value of defined-benefit plan assets, SEKm 2022 2021
Fair value of plan assets, 1 January 2725 284.4
Discontinuation of defined-benefit plan - -38.2
Payments to plans 37 8.2
Fees from participants included in the plan 3.6 3
Benefit payments from plan -68.8 -231
Interest income on plan assets 0.7 0.7
Return on plan assets, excluding interest income -17.1 196
Translation differences 34.4 17.9
Fair value of plan assets, 31 December 229.0 2725
Income and costs reported in profit for the year, SEKm 2022 2021
Costs for service in current period -6.5 -9.3
Net interest -1.2 -1.2
Effect of discontinuation of defined-benefit pension plan 29.0
Total netincome/costsin theincome statement -7.7 18.5
of which, amounts affecting operating profit -6.5 19.7
of which, amounts affecting financial costs -1.2 -1.2
Total netcosts -7.7 18.5
Income and costs recognised in other comprehensive income, SEKm 2022 2021
Revaluations of pension commitments 811 -0.6
Return on plan assets -171 196
Effect of changes in asset ceiling -28.7 -
Revaluation of defined-benefit net liabilities in other comprehensive income 35.3 19.0
Translation differences on foreign plans -5.6 -35

Assumptions for defined-

Sensitivity analysis

benefit obligations, % Switzerland Sweden  Germany The following table presents possible changes in actuarial assumptions on
Discount rate at 31 December 23%(0.3) 36%(14) 35%(11) the closing date, with the other assumptions unchanged, and how these
Future pension increases 15%(0,3) 2.0%(2.2) 2.0%(1.5) would impact on the defined-benefit obligation.

SEKm +0,50% -0,50%
Aggregation of assets 2022 2021 Discount rate -13.2 14.7
Equity instruments 65.6 89.3 Future increase in pension costs 13.4 -8.2
Real estate 618 65.6
Cash and cash equivalents 93 148 Future cash flow
Debt instruments 474 583 As of 31 December 2022, the weighted average duration of commitments
Other 44.9 44.5 was 13.4 years (15.3). Expected payments in 2023 for defined-benefit
Total 229.0 272.5

pension plans amount to SEK 21.5m.
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Accounting policies
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Provisions

Provisions are recognised in the balance sheet when the group has a legal
or informal obligation as a result of a past event, and it is probable that an
outflow of financial resources will be required to settle the obligation, and
when theamount can be estimated reliably. If these criteria cannot be met,
contingent liabilities may be recognised. Provisions are reviewed at each
balance sheet date. Provisions are divided into long-term and short-term
provisions.

Costs for restructuring and redundancy payments

A provision for adopted restructuring measures is recognised when the
group has approved a detailed and formal restructuring plan, and the
restructuring has either begun or been publicly announced. Provisions
for restructuring often include termination benefits, which can be either
voluntary orinvoluntary. Termination benefits are recognised according to
the same principles as provisions for restructuring, except in cases where
there are requirements to work during the notice period. The cost of this
work is allocated over the period in which the services were performed.

Estimations and assessments

Provisions for product guarantees

Provisions for product guarantees are based on estimations based on his-
torical experience and assumptions deemed reasonable under the prevail-
ing circumstances for the individual case. The actual outcome of product

No provision is made for future operating expenses. Restructuring costs
are recognised as a separate item in the income statement when these
are attributable to a significant change in the group structure. Restruc-
turing costs are otherwise recognised as an element of other operating
expenses.

Warranty commitments

Warranties are provided for sales depending on the nature and use of the
product. Warranty conditions provided ensure that the product or solution
concerned will function as the parties intended and that it meets agreed
specifications. No warranties are sold separately and no warranties are
provided to the customer as a separate service. On the basis of what the
warranty covers and with requirements as to how the product is to be
used/maintained, none of the warranties given are regarded as separate
performance obligations in accordance with IFRS 15 Revenue, and are
instead recognised in accordance with IAS 37 Provisions. A provision for
product warranties is recognised as an expense when the underlying prod-
uctsorservices are sold.

guarantees may deviate from the anticipated outcome and have a material
impact on recognised guarantee costs and provisions during future peri-
ods of time. Estimates and assumptions are reviewed on aregular basis.

Restructuring /severance pay, SEKm 2022 2021
Reported value, opening balance 10.6 22.8
Provisions during the period 0.7 03
Amount used during the period -37 -12.4
Translation differences -0.1 -0.1
Total 75 10.6
Warranty commitments, SEKm 2022 2021
Reported value, opening balance 338 299
Provisions during the period 194 99
Utilised during the period -7.8 -5.9
Business acquisition 54 -
Reclassification -1.0 0.8
Unutilised amount reversed during the period -5.6 -31
Translation differences 29 2.2
Total 47.1 33.8
Loss contracts, SEKm 2022 2021
Reported value, opening balance 2.7 29
Utilised during the period -05 -
Unutilised amount reversed during the period -1.9 -
Translation differences 0.0 -0.2
Total 0.3 2.7
Other, SEKm 2022 2021
Reported value, opening balance 131 12.8
Provisions during the period 12.7 8.8
Utilised during the period -5.1 -36
Reclassification - -11
Unutilised amount reversed during the period -4.6 -2.8
Translation differences 0.4 -1.0
Total 16.5 131

Provisionsincluded in long-term liabilities, SEKm 2022 2021
Restructuring /severance pay - 01
Warranty commitments 198 141
Other 8.5 5.0
Total 28.3 19.2
Provisionsincluded in current liabilities, SEKm 2022 2021
Restructuring /severance pay 75 105
Warranty commitments 273 197
Loss contracts 03 2.7
Other 8.0 8.1
Total 43.1 41.0
Total provisions, SEKm 2022 2021
Reported value, opening balance 60.2 68.4
Provisions during the period 32.8 19.0
Utilised during the period -17.1 -219
Business acquisition 54 -
Reclassification -1.0 -03
Unutilised amount reversed during the period -121 -5.9
Translation differences 3.2 09
Total 71.4 60.2
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26 Financial instruments

Accounting policies

Financialinstruments

Financialinstruments recognisedin the balance sheetinclude, on the asset
side, cash and cash equivalents, accounts receivable, contract assets,
derivative assets and other receivables. The liability side includes borrow-
ings, lease liabilities, accounts payable, contract liabilities, derivative liabil-
ities and other liabilities. Financial assets or liabilities are recognised in the
balance sheet when the company becomes a party according to the instru-
ment's contract terms. Accounts receivable are recognised in the balance
sheet when control has been transferred to the customer and the invoice
has been sent. Liabilities are recognised when the counterparty has per-
formed and a contractual obligation to pay exists, even if the invoice has
not yet been received. Accounts payable are recognised when the invoice
has been received. A financial asset is derecognised in the balance sheet
when the contractual obligation is fulfilled, expires or the company loses
control over it. The same applies to part of a financial asset. A financial lia-
bility is derecognised in the balance sheet when the obligation specified in
the contractis discharged or otherwise expires. The same applies to part of
afinancialliability. Financial assets and liabilities are offset and recognised
at the net amount presented in the balance sheet when there is a legally
enforceable right to offset the amount and when the intentionis to settle
items on a net basis, or to realise the asset and settle the liability simulta-
neously. Acquisitions and divestments of financial assets are recognised
on the transaction date, which is the date that the company undertakes to
acquire or divest the asset.

Afinancialinstrument s classified based on the purpose of the acquisition.
Afinancial asset’s classification determines how it is measured afterinitial
recognition. Financial instruments that are not derivatives are initially rec-
ognised at cost, corresponding to the instrument's fair value plus transac-
tion costs. Accounts receivable and accounts payable have a short expect-
ed maturity and are measured at a nominal amount.

Financial assets and liabilities measured atamortised cost

The majority of the group's financial instruments consist of accounts
receivable, contract assets, cash and cash equivalents, other receivables,
interest-bearing loans, lease liabilities, accounts payable, contract liabil-
ities and other liabilities, which are measured at amortised cost in accor-
dance with the effective interest method. For these categories of financial
instruments, amortised cost is consistent with fair value.

Accounts receivable and other receivables are financial assets that have
defined or definable payments and that are not listed on an active mar-
ket. Accounts receivable are recognised at the amount that is expected
to be received, meaning after deductions for expected credit losses for
the remaining term. See note 17, Accounts receivable. Loans and other
financialliabilities are initially recognised at the loan amount received after
deductions for transaction costs. After the acquisition date, loans are mea-
sured atamortised cost using the effective interest method.

Financial assets and liabilities are measured at fair value via the
income statement

Financial assets and liabilities in this category are measured on an ongo-
ing basis at fair value, with changes in fair value recognised in the income
statement. Conditional earn-out payments in acquisitions are measeured
atfairvalue with changesin fairvalue recognised in the income statement.
Derivatives that are not used for hedge accounting are also measured on
an ongoing basis at fair value, with changes in fair value recognised in the
income statement. Derivative trading is carried out to hedge the group’s
currency risks. Derivatives with positive values (unrealised gains) are rec-
ognised as other non-current or current receivables. Changes in fair value
inregard to derivatives where the underlying transactions relate to opera-
tions are recognised as other operating income/other operating expenses
intheincome statement. Changesin the fair value of derivatives where the
underlying transactions are financial are recognised in net financial items.

The carrying amount and fair value of these instruments can be found in
the following tables. The measurement at fair value for such assets has
been based on market terms using observable market data which are not
quoted inan active market (level 2).

Cash and cash equivalents
Cash and cash equivalents consist of cash and immediately available bal-
ances with banks and similar institutions.

Hedge accounting

If the criteria for hedge accounting, in respect of cash flow hedging, are
met, the effective part of the change in the fair value of the derivative is
recognised in other comprehensive income and accumulated in the hedg-
ing reserve in equity. The cumulative gains or losses recognised in the
hedging reserve are reversed to earnings in the same period as the hedged
cash flow affects earnings. Any ineffective portion of the change in value
is recognised directly in earnings. If the hedging relationship is interrupted
and cash flow is still expected to occur, the accumulated change in value
is recognised in the hedging reserve until the cash flow attributable to
the hedged item affects earnings. In cases where the forecast cash flow
underlying the hedging transaction is no longer expected to occur, the
cumulative change in value recognised in the hedging reserve is trans-
ferred directly to the income statement. During 2022, no hedge account-
ing was applied.

Netting agreements and similar agreements

Thegroupisincludedin derivative contracts under the International Swaps
and Derivatives Association (ISDA) master nettingagreements. The agree-
ments mean that when a counterparty is unable to settle its obligations
under all transactions, the agreement is broken and all outstanding bal-
ances are to be settled in a net amount. ISDA agreements do not meet the
criteria for offsettingin the statement of financial position. This is because
off-setting under ISDA agreements is only permitted if the other party or
group cannot settle their obligations. Moreover, itis not the counterparty’'s
orthe group'sintention to settle transactions onanet basis, or at the same
time. The group's currency derivatives are covered by legally enforceable
framework agreements for netting or a similar agreement.
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2022 2021

Fairvalue Fairvalue Fairvalue Fairvalue
Carryingamounts and via viaother via viaother
fairvalues for financial theincome comprehen- Amortised theincome comprehen- Amortised
instruments, SEKm Note statement siveincome cost Total statement siveincome cost Total
Financial assets
Accounts receivable 17 - 814.8 814.8 623.0 623.0
Contract assets 6 - - 1653 1653 - - 126.8 126.8
Other current receivables 18 - - 62.7 62.7 - - 48.4 175.2
Cash and cash equivalents 31 - 721.2 721.2 541.6 5416
Total - - 1,764.0 1,764.0 - - 1,339.8 1,339.8
Financial liabilities
Bank loans 21 - - 1,931.9 1,931.9 - - 1,304.6 1,304.6
Other long-term liabilities 22 234 - 4.6 28.0 183 - 53 236
Lease liabilities 21 - - 1959 195.9 - 2026 202.6
Accounts payable - - 498.2 498.2 - - 411.9 4119
Contract liabilities 6 - - 6153 6153 - - 404.2 404.2
Other current liabilities 22,23 5.0 - 3553 360.3 2923 292.3
Total 28.4 - 3,601.2 3,629.6 18.3 - 2,620.9 2,639.2

The carrying amount of financial assets and liabilities are considered a good approximation of fair value. Bank loans are subject to variable interest, of which

fair value corresponds to the carrying amount.

27 Government grants

Accounting policies

Government grants are financial contributions from government and
supranational bodies and are received in exchange for the Nederman
group meeting certain established conditions. Contributions attribut-
able to assets are recognised in the balance sheet, either as prepaid
income or as a reduction in the attributable assets’ carrying amounts.
Contributions that are attributable to earnings are recognised as pre-
paid income in the balance sheet and reduce costs in the period to
which the grant pertains. If costs arise before the contributions have
been received, but an agreement has been finalised for receipt of the
contributions, the contributions are recognised in the income state-
ment to meet the costs to which the grant pertains.

In 2022, government grants amounting to SEK 0.6m (5.7) were received and
were recognised in the income statement. Government grants were mainly
received from government bodies in Europe and Asia and primarily pertain to
assistance for short-time work relating to Covid-19.

29 Pledged assets and contingent liabilities

Accounting policies

Contingent liabilities

Acontingent liability is recognised when there is a possible liability that
arises from past events, that is not recognised as a liability or provision
becauseitis not probable that an outflow of resources will be required
orthatan adequately reliable estimate of the amount cannot be made.

Warranty commitments

Warranty commitments pertain to bank guarantees and mean that the
company has an obligation to compensate the owner of a debt instru-
ment for losses that the owner may incur because a specified debtor
fails to make payment when due under the contract terms. Financial
guarantee agreements are recognised as a provision in the balance
sheet when the company has a commitment for which payment will
probably be required in order to settle the obligation.

28 Financial reporting in hyperinflationary
economies

The Nederman group has subsidiaries in Turkey where the functional currency
is Turkish Lira, which as of the second quarter of 2022 is classified as a hyper-
inflationary currency. This means that assets and liabilities, including goodwill
and other consolidated surplus values and deficits, in Turkish Lira must be
adjusted forinflation in order to reflect changes in purchasing power. Inflation
and its effect on the group is monitored and assessed continually.

Pursuant to IAS 29, Nederman’s subsidiary in Turkey was recognised after
remeasurement for hyperinflation in the Group’s financial statements. Assets
and liabilities in Turkish Lira are based on cost. The index used for remeasure-
ment of the financial statements is the consumer price index (CPI), which
increased by 64 percent during the year. At the balance sheet date, the SEK-
TRY exchange rate was 0.56.

Monetary net profit was recognised in net financial items in the consolidated
income statement and amounted to SEK 0.2m.

Pledged assets, SEKm 2022 2021
Assets with ownership restrictions 398.8 374.4
(right-of-use assets, see note 15)

Total 398.8 374.4
Contingent liabilities, SEKm 2022 2021
FPG/PRI 0.7 0.7
Warranty commitments 105.1 65.1
Total 105.8 65.8
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30 Related party transactions

No member of the Board of Directors or senior executives have or have had any executives. Transactions with the Board of Directors or Group management
direct or indirect participation in any business transaction with group compa- comprise remuneration and are presentedin note 8, Employees.

nies whichis orwas of an exceptional character with regard to terms and condi-

tions that occurred during the year orinany previous financial year. Nor hasany Transactions between Nederman Holding AB and its subsidiaries were elim-
group company provided any loan, given any guarantees or entered into any inated in the group and are not reported in this note. For Nederman's Group
surety relationships for any of the members of the Board of Directors or senior structure, see the parent company's note 13, Shares and participations.

31 Cash flow

Accounting policies

Cash flow statement

rates. Changes in group structure, acquisitions and divestments are rec-

The cash flow statement was prepared according to with the indirect ognised net, excluding cash and cash equivalents, and are included in cash
method. Foreign group companies’ cash flows are restated at average flow frominvesting activities underacquisition of subsidiaries/businesses.

Liquid funds, SEKm 2022 2021
Subcomponents of cash and cash equivalents:

Cash and cash equivalents 721.2 5416
Total according to statement of financial position 721.2 541.6
Adjustments foritems notincludedin cash flow, SEKm 2022 2021
Capital gain on sale of tangible assets -0.4 0.2
Capital gain/loss on terminated lease contracts before the end date -0.4 -4.6
Provisions 15 -9.2
Discontinuation of defined-benefit pension plan (see note 24) - -29.0
Total 0.7 -42.6
Unused credits, SEKm 2022 2021
Disposable funds 1,391.7 1,3394

Financial activities

The below table shows changes in liabilities included in financial activities.

Items not affecting cash flow

Amountat Changes Exchange Changein
beginning of impacting Business Interest & rate gains/ lease Amountat
2022, SEKm theyear cashflow  acquisition fees losses liabilities yearend
Long-term interest-bearing liabilities - bank loans 1,304.6 605.6 - -2.7 24.4 - 1,9319
Lease liabilities 202.6 -80.1 8.5 - 137 51.2 195.9
Total 525.5
Items not affecting cash flow
Amountat Changes Exchange Changein
beginning of impacting Business Interest & rate gains/ lease Amountat
2021, SEKm theyear cashflow  acquisition fees losses liabilities yearend
Long-term interest-bearing liabilities - bank loans 1,536.7 -247.7 - 18 13.8 - 1,304.6
Lease liabilities 2295 -74.0 05 - 9.5 371 202.6
Total -321.7




32 Alternative performance measures

In addition to information on our reported IFRS results, we provide certain
information on an underlying business performance basis. We believe that
our underlying business performance measures provide meaningful supple-

CONSOLIDATED FINANCIAL STATEMENTS

isolation or as substitutes to the equivalent IFRS measures, but should be used
in conjunction with the most directly comparable IFRS measures in the report-
ed results. This is a consistent application compared with earlier periods. See

mental information to both management, investors and other stakeholders. page 148 for definitions.
These underlying business performance measures should not be viewed in
SEKm 2022 2021 SEKm 2022 2021
Operating profit 480.2 4589 Equity - opening balance 1,717.4 1,300.8
Acquisition costs 8.4 13 Equity - closing balance 2,186.5 1,717.4
Discontinuation of defined-benefit pension plan - -29.0 Equity - average 1,952.0 1,509.1
Adjusted operating profit 488.6 431.2 Net profit/loss for the period 3287 305.3
Return on equity 16.8% 20.2%
Adjusted operating profit 488.6 431.2
Net sales 51789 4,0418 Equity - average 1,952.0 1,509.1
Adjusted operating margin 9.4% 10.7% Net Debt - opening balance 1,067.8 1,450.5
Net Debt - closing balance 14771 1,067.8
Operating profit 480.2 4589 Net debt - average 1,2725 1,259.2
Amortisation intangible assets 78.0 63.4 Operating capital - average 3,224.5 2,768.3
EBITA 558.2 522.3 Adjusted operating profit 488.6 431.2
Return on capital 15.2% 15.6%
EBITA 558.2 5223
Acquisition costs 8.4 13 Net sales 51789 4,041.8
Discontinuation of defined-benefit pension plan - -29.0 Operating capital - average 3,224.5 2,768.3
Adjusted EBITA 566.6 494.6 Capital turnover rate, multiple 1.6 15
Adjusted EBITA 566.6 494.6 Net debt 1,477.1 1,067.8
Net sales 51789 4,041.8 Adjusted EBITDA 690.4 605.5
Adjusted EBITAmargin 10.9% 12.2% Netdebt/Adjusted EBITDA, multiple 21 1.8
Operating profit 480.2 458.9 Adjusted EBITDA 690.4 605.5
Depreciation 201.8 174.3 Net financial items -41.4 -41.8
EBITDA 682.0 633.2 Adjusted EBITDA/net financial items, multiple 16.7 14.5
EBITDA 682.0 6332 Profit before tax 438.8 4171
Acquisition costs 8.4 13 Financial expenses 64.4 452
Discontinuation of defined-benefit pension plan - -29.0 Acquisition costs 8.4 13
Adjusted EBITDA 690.4 605.5 Discontinuation of defined-benefit pension plan - -29.0
Adjusted profit before tax excluding 511.6 434.6
Adjusted EBITDA 690.4 6055 financial expenses
Net sales 51789 4,0418 Financial expenses 64.4 452
Adjusted EBITDA margin 13.3% 15.0% Interest cover ratio, multiple 7.9 9.6
Equity - closing balance 2,186.5 1,717.4 Incoming orders, same period in previous year 4,622.9 3,480.2
Balance sheet total 6,2201  4,729.0 Change in incoming orders, organic 218.2 1,352.8
Equity/assetratio 35.2% 36.3% Change in incoming orders, currency effects 3829 -2l11.2
Change in incoming orders, acquisitions 200.8 11
Cash and cash equivalents 721.2 5416 Incoming orders 5.424.8 4,622.9
Long-term interest-bearing liabilities 19319 1,304.6
Long-term lease liabilities 122.0 1331 Order growth, organic 4.8% 38.9%
Pension liabilities 70.5 102.2 Order growth, currency effects 8.2% -6.1%
Current lease liabilites 739 69.5 Order growth, acquisitions 4.3% 0.0%
Netdebt 1,477.1 1,067.8 Order growth 17.3% 32.8%
Net debt 1,4771  1,067.8 Net sales, comperative period previous year 4,041.8 3,674.8
Equity - closing balance 2,186.5 1,717.4 Change in net sales, organic 555.0 5475
Netdebt/ equity ratio 67.6% 62.2% Change in net sales, currency effects 388.2 -1815
Change in net sales, acquisitions 1939 10
Net debt 14771 1,067.8 Netsales 5,178.9 4,041.8
Equity - closing balance 2,186.5 1,717.4
Operating capital 3,663.6 2,785.2 Sales growth, organic 13.7% 14.9%
Sales growth, currency effects 9.6% -4.9%
Sales growth, acquisitions 4.8% 0.0%
Sales growth 28.1% 10.0%

33 Events after the end of the reporting period

Nossignificant events occurred after the balance sheet date.
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Income statement for the Parent company

1January-31December

SEKm Note 2022 2021
Netsales 2,19 194 26.4
Administrative expenses 4,5,6,7 -162.3 -140.7
Reseachanddevelopementexpenses -0.1 -04
Otheroperatingrevenue and expenses 3 39 -03
Operating profit -139.1 -115.0
Earnings from particiationsin group companies 8,19 129.3 212.8
Interestincome and similaritems 8,19 0.5 0.7
Interestexpensesandsimilaritems 8,19 -114 -138
Profitafterfinancialitems -20.7 84.7
Group contribution 9,19 1311 1275
Profitbefore tax 110.4 212.2
Taxes 10 -0.6 -1.7
Netprofitfortheyear 109.8 210.5

Statement of comprehensive income for the Parent company

1January-31December
SEKm 2022 2021
Netprofitfortheyear 109.8 210.5

Othercompehensiveincome forthe year, netaftertax - -
Total comprehensiveincome forthe year 109.8 210.5
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Balance sheet for the Parent company

31December

SEKm Note 2022 2021
Assets
Intangible fixed assets 11 1641 1413
Tangiblefixed assets 12 4.7 43
Financialfixed assets

Participationsingroup companies 13 2,144.6 2,155.1

Otherlong-termreceivables 08 09

Deferredtaxassets 10 124 129
Total financial fixed assets 2,157.8 2,168.9
Total fixed assets 2,326.6 2,314.5
Currentassets
Receivables from group companies 19 208.2 225.7
Currenttaxassets 10 0.4 0.6
Otherreceivables 14 7.3 6.8
Prepaid expensesandaccruedincome 15 23.7 14.7
Cashandcashequivalents 20 0.5 0.5
Total currentassets 240.1 248.3
Totalassets 2,566.7 2,562.8
Equity
Restricted equity
Share capital 1.2 1.2
Reserves 292.5 292.5
Fundfordevelopmentexpenditure 99.7 84.6
Totalrestricted equity 393.4 378.3
Unrestricted equity 21
Share premiumreserve 59 59
Retained earnings 513.7 441.1
Net profitforthe year 1098 210.5
Totalunrestricted equity 629.4 657.5
Total equity 1,022.8 1,035.8
Liabilities
Liabilities togroup companies 19 1,079.8 1,102.7
Otherlong-termliabilities 16 234 183
Provisions 13 10
Totallong-termliabilities 1,104.5 1,122.0
Accounts payable 24.4 20.8
Liabilitiestogroup companies 13 386.5 360.7
Otherliabilities 16 2.2 2.0
Accrued expensesand prepaidincome 17 26.3 215
Total currentliabilities 439.4 405.0

Total equity and liabilities 2,566.7 2,562.8




PARENT COMPANY'S STATEMENT 133

Statement of changesin equity for the Parent company

Restricted equity Unrestricted equity
Fundfor Share Retainedearnings,
Share development premium includingnet
capital Reserves expenses reserve profitfortheyear Total equity
Openingequity 2021-01-01 1.2 292.5 319 5.9 528.9 860.4
Netprofitforthe year - - - - 210.5 210.5
Transfertodevelopmentfund (net) - - 52.7 - -52.7 -
Othercomprehensiveincome
Total comprehensiveincome - - 52.7 - 157.8 210.5
Transactions with group’sowners
Dividend - - - - -35.1 -35.1
Closing equity 2021-12-31 1.2 292.5 84.6 5.9 651.6 1,035.8
Openingequity 2022-01-01 1.2 292.5 84.6 59 651.6 1,035.8
Net profit for the year - - - - 109.8 1098
Transfertodevelopment fund (net) - - 151 - -15.1 -
Othercomprehensiveincome
Total comprehensiveincome - - 15.1 - 94.7 109.8
Transactions with Group’s owners
Dividend - - - - -122.8 -122.8
Closing equity 2022-12-31 1.2 292.5 99.7 5.9 623.5 1,022.8

Cash flow statement for the Parent company

1January-31December

SEKm Note 2022 2021
Operatingactivities

Operating profit/loss -139.1 -115.0
Adjustmentforitemsnotincludedin cash flow 20 229 38.6
Dividendsreceived 19 141.2 212.8
Interestreceived and other financial items 0.5 0.7
Interest paidand other financial items -6.1 -7.8
Income tax paid 0.3 -4.1
Cashflowfromoperatingactivities before changesinworking capital 19.7 125.2

Cash flow from changesinworking capital

Increase (-)/Decrease(+) of operatingreceivables -10.2 -7.3
Increase (+)/Decrease (-) of operatingliabilities 24.2 4.8

14.0 -2.5
Cashflowfromoperating activities 33.7 122.7

Investmentactivities

Capital expenditure for tangible fixed assets -2.5 -19
Capitalexpenditure forintangible fixed assets -61.4 -49.2
Acquisition/capital contribution subsidiaries -1.4 -14.7
Write-down of participationsin group companies 119 -
Cashflowfrominvestmentactivities -53.4 -65.8

Financial activities

Group contributions received/paid 1276 -53.6
Changeininterest-bearingreceivables/liabilities in group companies 149 319
Dividend paid -122.8 -35.1
Cashflowfromfinancingactivities 19.7 -56.8
Cashflowfortheyear 0.0 0.1
Cashand cashequivalentsat the beginning of the year 0.5 0.4

Cashandcashequivalentsattheendof theyear 20 0.5 0.5
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1 Accounting policies

The parent company has prepared its annual accounts in accordance with the
Swedish Annual Accounts Act (1995:1554) and RFR 2, Accounting for Legal
Entities issued by the Swedish Financial Reporting Board. This means that the
parent company applies in its financial reporting, as far as possible, all EU-ap-
proved IFRS under the Swedish Annual Accounts Act and that it takes into
account the connection between accounting and taxation.

Nederman group's accounting policies appear in each note in the consoli-
dated section of the Annual Report. The principle differences between the
accounting policies applied in Nederman group and in the parent company are
described in the respective notes in the parent company section of the Annual
Report.

Accounting policies Note

Sales 2 Sales

Leasing 6 Leasing

Revenue from dividends 8 Net financial items
Untaxed reserves 9 Appropriations
Group contribution 9 Appropriations

Capitalised development expenditure 11 Intangible fixed assets

Financial fixed assets 13 Shares and participations

Financial guarantees 18 Pledged assets and
contingent liabilities

2 Revenue

Accounting policies

Sales

The parent company's revenue consists of inter-company manage-
ment fees, which are invoiced to the subsidiaries. Revenue from
management fees is recognised at a point in time, which is when the
service is performed and the subsidiaries can benefit from the service
provided.

SEKm 2022 2021
Management charges 194 26.4
Total 19.4 26.4

3 Other operating income and expenses

SEKm 2022 2021
Exchange gains and losses on operating 3.9 -0.3
receivables/liabilities

Total 3.9 -0.3

4 Employees

Average number 2022 2021
of employees Women Men Total Women Men Total
Sweden 12 20 32 12 16 28
Total 12 20 32 12 16 28

Distribution according to genderin senior

management, percentage of women 2022 2021
Board of Directors 50% 33%
Other senior executives 20% 20%

Salaries, other remuneration and social security

expenses, SEKm 2022 2021
Salaries and other remuneration 40.4 36.0
Social security expenses 15.6 13.6
Pension expenses* 7.8 7.3

*Of the company's pension costs SEK 1,8m (1.6) concerns the CEO for the parent company.
There are no outstanding pension obligations to the Group's Board of Directors, CEO and
senior executives.

Salaries and other remuneration allocated
between the Board of Directors and other

employees, SEKm 2022 2021
Board of Directors, CEO and senior executives 213 18.4
(of which variable compensation) 6.1) (4.3)
Other employees 191 17.6
Total 40.4 36.0
5 Pensions

SEKm 2022 2021
Costs for defined-contribution pension plans 7.8 7.3
Total 7.8 7.3

For more information about handling of pensions, see group note 24,
Pension provisions and similar obligations.

6 Leasing

Accounting policies

Leasing

In accordance with RFR 2, the parent company applies the exemp-
tion in IFRS 16, which means that the parent company recognises
lease payments as operating expenses in the income statement on a
straight-line basis over the lease term for all leases.

Leasing fees were the company is the lessee, SEKm 2022 2021

Within one year 0.5 0.4
Between one and five years 08 01
Total 13 0.5
Expensed leasing costs, SEKm 2022 2021
Leasing expenses 06 0.6

Total 0.6 0.6
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7 Fees and expenses to auditors S Appropriations

Accounting policies
SEKm 2022 2021
EY Untaxedreserves
Audit assignment 0.9 0.9 The parent company recognises the difference between deprecia-
Audit-related fee 08 0.7 tion/amortisation according to plan and tax depreciation/amortisation
Total 1.8 1.6 as accumulated excess depreciation/amortisation, which are included

inuntaxed reserves. In the consolidated financial statements, untaxed
reserves are divided into deferred tax liability and equity.

8 Net f|nanC|a| ItemS Group contribution

Recognition of group contributions was made in accordance with the
alternative rule in RFR 2, meaning that group contributions are rec-
ognised as appropriations.

Accounting policies

Revenue fromdividends
Revenue from dividends is recognised when the right to receive divi-
dends has been established. Dividends received are recognised as rev-

L ) SEKm 2022 2021
enueregardless of whether or not the dividends relate to profit earned Group contribution 1311 1275
before the acquisition date. Total 1311 1275

SEKm 2022 2021

Earnings from participations in group companies 10 | ncome tax

Dividend 141.2 212.8

Impairment of book value of shares in subsidiaries 119 - Reportedinincome statement

Total 129.3 212.8 Current tax expense (-)/taxincome (+), SEKm 2022 2021
Tax expense for the period - -03

Interestincome and similaritems Total - -0.3

Other financial income, group companies 0.5 0.7

Total 0.5 0.7 Deferred tax expense (-) /taxincome (+)
Deferred tax income concerning tax loss -0.6 -1.4

Interest expenses and similaritems carryforwards

Interest expenses, credit institutions -0.0 -0.1 Total reported tax expense -0.6 -1.7

Other financial expenses, group companies -11.0 -11.2

Exchange rate changes -04 -25 Reconciliation of effective tax, SEKm 2022 2021

Total -11.4 -13.8 Profit before tax 110.4 212.2
Tax according to the applicable tax rate -22.7 -43.7
Non-tax deductible expenses -2.9 -1.8
Non-taxable income 291 438
Revaluation of tax loss carry-forward -4.1 -
Reported effective tax -0.6 -1.7

Postedin the statement of financial position

Deferred tax assets, SEKm 2022 2021
Intangible fixed assets - 0.2
Tangible fixed assets 01

Provisions 03 0.2
Loss carryforwards 12.0 125
Deferred tax assets/liabilities according to 12.4 12.9

statement of financial position
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11 Intangible fixed assets

Accounting policies

Capitalised development expenditure
Development expenditure capitalised during the year, for development
work performed within the Nederman group on intangible assets, the

amount is transferred from unrestricted equity to a reserve for develop-
ment expenditure pertaining to restricted equity.

2022
Capitalised Current
development Computer investmentsand
SEKm expenditure programmes advances Total
Accumulated cost
Opening balance 165.8 1189 75 292.2
Internally developed assets 379 - - 379
Capital expenditure - 141 9.4 235
Reclassifications - 6.3 -6.3 -
Closing balance 203.7 139.3 10.6 353.6
Accumulated amortisation and impairment
Opening balance -80.9 -70.0 -150.9
Amortisation -22.8 -15.8 - -38.6
Closing balance -103.7 -85.8 - -189.5
Carryingamount
Opening balance 849 48.9 7.5 1413
Closing balance 100.0 53.5 10.6 164.1
2021
Capitalised Current
development Computer investmentsand
SEKm expenditure programmes advances Total
Accumulated cost
Opening balance 136.6 82.4 29.4 248.4
Internally developed assets 30.0 - - 30.0
Capital expenditure - 11.7 7.5 19.2
Sold and scrapped -0.8 -4.6 - -5.4
Reclassifications - 29.4 -29.4 -
Closing balance 165.8 118.9 7.5 292.2
Accumulated amortisation and impairment
Opening balance -59.8 -59.5 - -119.3
Sold and scrapped - 4.6 - 4.6
Amortisation -2l1 -15.1 - -36.2
Closing balance -80.9 -70.0 - -150.9
Carryingamount
Opening balance 76.8 229 29.4 1291
Closing balance 84.9 48.9 7.5 141.3
Amortisation and impairments, SEK m 2022 2021
Amortisation is included in the following rows in the income statement:
Administrative expenses -38.6 -36.2
Total -38.6 -36.2
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12 Tangible fixed assets

2022 2021
Current Current
Equipment, investments Equipment, investments

SEKm tools, fixtures and advances Total tools, fixtures and advances Total
Accumulated cost
Opening balance 12.7 17 14.4 135 - 135
Capital expenditure 18 0.7 2.5 0.2 17 19
Sold and scrapped - - - -1.0 - -1.0
Reclassifications 16 -1.6 - - - -
Closing balance 16.1 0.8 16.9 12.7 1.7 14.4
Accumulated depreciation and impairment
Opening balance -10.1 - -10.1 -8.6 - -86
Depreciation -2l - -2l -25 - -2.5
Sold and scrapped - - - 10 - 10
Closing balance -12.2 - -12.2 -10.1 - -10.1
Carryingamount
Opening balance 2.6 17 4.3 4.9 - 4.9
Closing balance 39 0.8 4.7 2.6 1.7 4.3
Depreciation and impairments, SEKm 2022 2021
Depreciation is included in the following rows in the income statement:
Administrative expenses -2l -2.5

Total -2.1 -25
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13 Shares and participations

Accounting policies

Subsidiaries

Subsidiaries are the companies over which Nederman Holding AB has a
controlling influence. Controlling influence exists if Nederman Holding AB
has an influence over the investment object, is exposed to or has rights to
variable returns from its involvement and can use its influence over the
investment to affect these returns. When determining whether a con-
trolling influence exists, potential voting shares are taken into consider-
ation. Participations in subsidiaries are recognised in the parent company
in accordance with the cost method. All expenses incurred in connection
with business combinations, including acquisition-related expenses, are

capitalised in the parent company’s financial statements as part of the cost
of subsidiaries' shares. Shares in subsidiaries and receivables from subsid-
iaries are tested for impairment annually and in the event of an indication
of impairment. Impairment testing is carried out by comparing the parent
company's recognised cost with the subsidiaries’ net asset value, including
theirlong-term earning capacity. Any impairment losses are not reversed.

Shareholders’ contributions for legal entities
Shareholders' contributions are added to the value of shares and partici-
pationsin the balance sheet, after which impairment testing is carried out.

2022 2021

Corporate Carrying Carrying
The parentcompany’s holdings of shares identification Number Ownership amount amount
and participations in group companies number Domicile/Country  of shares share SEKm SEKm
AB Ph. Nederman & Co 556089-2951 Helsingborg, Sweden 550,000 100% 329.2 329.2
Auburn FilterSense LLC 6543811 Wilmington, DE USA - -* - -
Energy Save System Ltd 09308305 Kettering, UK 100 100% 334 321
Environmental Filtration 429043276 Pontcharra, France - -* -
Technologies France Holding
Filtac AB 556652-2750 Kinna, Sweden - 100% 0.3 12.2
Gasmet Technologies (Asia) Ltd 950990 HongKong - -* - -
Gasmet Technologies (UK) Ltd 2301809 Naseby, UK - -* - -
Gasmet Technologies GmbH HRB105091 Karlsruhe, Germany - -* -
Gasmet Technologies Inc. 707771-8 Toronto, Canada - -* - -
Gasmet Technologies Oy 2681803-8 Helsinki, Finland 31,403 100% 515.7 515.7
LCl Corporation International 56-0732889 Charlotte, NCUSA - -* - -
Lebon & Gimbrair Beheer N.V. 31033906 Amersfoort, the Netherlands - 100% 26.7 26.7
Luwa Air Engineering (Pte.) Ltd. 197400205K Singapore, Singapore - -* - -
Luwa Air Engineering (Shanghai) Co., Ltd. 913100006073822526 Shanghai, China - -* - -
Luwa Air Engineering AG (CHE-112.154.099 Zurich, Switzerland 950,000 100% 203.2 203.2
Luwa America, Inc (201412600738 Greensboro, NCUSA - - - -
Luwa Havalandirma Teknikleri Sanayi 826319 Istanbul, Turkey - -* -
ve Ticaret Limited Sirketi
Luwa India Private Limited UO1711KA1993FTC014292 Bangalore, India - -* -
MBE AG CHE-107.899.911 Wetzikon, Switzerland - -* - -
Menardi Filters Europe A/S 38209205 Mariager, Denmark - 100% 0.7 0.7
Menardi LLC 56-2173466 Wilmington, DE USA - -* -
Mikropul Australia Holdings Pty Ltd 85090925072 Bayswater, Victoria, - -* - -

Australia
Mikropul Australia Pty Ltd 75000932374 Bayswater, Victoria, - -* -
Australia

MikroPul France SAS 303573307 Pontcharra, France - -* -
Mikropul Holding BV 17119906 Amersfoort, the Netherlands - 100% - -
MonitoringSystems GmbH FN 211207z Mauerbach, Austria - -* - -
National Conveyors Company Inc. 22-1547550 New York, NY USA - -* -
Nederman (Malaysia) Sdn Bhd. 892768T Selangor, Malaysia - -* - -
Nederman (Shanghai) Co Ltd 9131000067113929XX Shanghai, China - -* - -
Nederman Canada Ltd 105836613 Mississauga, Canada 1 100% 321 321
Nederman Corporation 56-0488262 Wilmington, DE USA - -* - -
Nederman CR s.r.o. 25634364 Prague, Czech Republic 1 100% 0.0 0,0
Nederman Danmark, Filial af 36414642 Mariager, Denmark - -* -
Nederman Nordic AB
Nederman Distribution Sales AB 556272-9854 Helsingborg, Sweden - -* -
Nederman do Brasil Comércio 05.880.850/0001-45 Sao Paulo, Brazil 3,365 100% 61 6.1
de Produtos de Exaustao Ltda
Nederman Filtration AB 556609-6177 Malmo, Sweden - -* -
Nederman Filtration GmbH** HRB391382 Freiburg, Germany - -* - -
Nederman Filtration Ltd 562216 Preston, UK - -* - -
Nederman Finance AB 559160-6081 Helsingborg, Sweden 1,000 100% 05 0.5
Nederman GmbH (Austria) FN2315530k Vienna, Austria - - - -
Nederman GmbH** HRB225315 Stuttgart, Germany - 100% 192 19.2
Nederman Holding Danmark A/S 28301650 Mariager, Denmark 60,500 100% 2313 2313
Nederman Holding Germany GmbH HRB701805 Freiburg, Germany - - - -
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2022 2021

Corporate Carrying Carrying
The parent company’s holdings of shares identification Number Ownership amount amount
and participations in group companies number Domicile/Country of shares share SEKm SEKm
Nederman Holding USA Inc 80-0699546 Wilmington, DE USA - 100% 106.5 106.5
Nederman Ibérica S.A. A79441762 Madrid, Spain - -* - -
Nederman India Private Limited U74900PN2008FTC144278 Pune, India 100,000 100% 106 106
Nederman Insight AB 559175-9468 Helsingborg, Sweden 1,000 100% 0.3 0.2
Nederman Insight NUF 926115898 Skedsmo, Norway - -* - -
Nederman International Trading 91310115688759399Y Shanghai, China - - - -
Shanghai Co. Ltd
Nederman Ltd 1393492 Preston, UK 10,000 100% 493 493
Nederman Magyarorszag Kft 01-09-874950 Budapest, Hungary - 100% 0.2 0.2
Nederman Makine Sanayi Ve Ticaret 647743 Istanbul, Turkey - 53%* 7.6 7.6
Limited Sirketi
Nederman Manufacturing & Logistics LLC 90-0676051 Wilmington, DE USA - -* -
Nederman Manufacturing (Suzhou) Co Ltd 9132050578206245 93 Suzhou, China - ¥ - -
Nederman Manufacturing Poland Sp. z 0.0. 0000050307 Marki, Poland - -* - -
Nederman Mikropul Canada Inc. 56-2172876 Wilmington, DE USA - -* -
Nederman MikroPul GmbH** HRB 33261 Cologne, Germany - -* - -
Nederman MikroPul Holding Inc 04-3833071 Wilmington, DE USA - -* - -
Nederman Mikropul LLC 46-4352369 Wilmington, DE USA - -* -
Nederman MikroPul Poland Sp. z 0.0. 0000617869 Marki, Poland - -* - -
Nederman MikroPul Pty Ltd 75002459672 Bayswater, Victoria, - 100% 144 144

Australia

Nederman N.V./S.A. 428727 Brussels, Belgium 4,000 100% 30.4 30.4
Nederman Nederland BV 58655360 Amersfoort, the Netherlands - -* - -
Nederman Nordic AB 556426-7358 Helsingborg, Sweden 2,000 100% 110.6 110.6
Nederman Norge, Filial til Nederman Nordic 914149762 Skedsmo, Norway - - - -
Nederman 000 1082468,018,511 Moscow, Russia - -* -
Nederman Polska Sp. z 0.0. 0000109291 Marki, Poland - ¥ - -
Nederman S. de RL. de C.V MIKO001128K6 ColJuarez, Mexico - - - -
Nederman S.ASS. 434134615 Paris, France - -* -
Nederman SEA Co Ltd 105534081588 Chonburi, Thailand - -* - -
Nederman Shared Services LLC 46-4172135 Wilmington, DE USA - - - -
NEO Monitors AS 986076832 Skedsmo, Norway 147,076 100% 415.9 415.9
NEO Monitors Corporation 85-1153790 Wilmington, DE USA - ¥ - -
Nordfab Ducting Co Ltd 125549002956 Chonburi, Thailand - 51%* 0.2 0.2
Nordfab Europe AS 17011405 Mariager, Denmark - -* -
Nordfab LLC 56-1230979 Wilmington, DE USA - ¥ = -
Nordfab Pty Ltd 15658403948.0 Sydney, Australia 100 100% - -
PT Nederman Indonesia - Jakarta, Indonesia - 10%* 0.2 0.2
RoboVent Acquisition, Inc. 82-3939810 Dover, DE, USA - ¥ - -
RoboVent Products Group, Inc. 38-2888296 Sterling Heights, MI, USA - -* - -
RoboVent Solutions Group, Inc. 17143D Sterling Heights, MI, USA - -* - -
Total 2,144.6 2,155.1
Accumulated cost, SEKm 2022 2021
Opening balance 21551 21229
Acquisition of group companies 13 321
Capital contribution 01 0.1
Impairment of book value -119 -
Closing balance at December 31 2,1446 2,155.1
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14 Other receivables

Otherreceivables which are current assets,

SEKm 2022 2021
VAT receivable 7.3 5.6
Other receivable - 12
Total 73 6.8

15 Prepaid expenses and accrued income

18 Pledged assets and contingent liabilities
Accounting policies

Financial guarantees

The parent company's financial guarantees consist mainly of guar-
antees on behalf of subsidiaries. Financial guarantees mean that the
company has an obligation to compensate the owner of a debt instru-
ment for losses that the owner may incur because a specified debtor
fails to make payment when due under the contract terms. The parent
company recognises financial guarantee agreements as a provision
in the balance sheet when the company has a commitment for which
payment will probably be required in order to settle the obligation.

SEKm 2022 2021

Computer/license costs 14.3 114 Contingent liabilities, SEKm 2022 2021

Insurance 19 0.8 FPG/PRI 0.7 0.7

Other 75 25 Warranty commitments 1021 62.2

Total 237 147 Total 102.8 62.9

16 Other liabilities 19 Related party transactions

Other long-term liabilities, SEKm 2022 2021 The parent company has related party relationships with its subsidiaries, see

Deferred payment of acquisition price (see more in 234 183 note 13 Shares and participations.

Group note 4).

Total 23.4 18.3 No member of the Board of Directors or senior executives have or have had any
direct or indirect participation in any business transaction with group compa-

Othershort-term liabilities, SEKm 2022 2021 nies whichis orwas of anexceptional character with regard to terms and condi-

Personnel-related liabilities 2.2 2.0 tions thatoccurred during the year orin any previous financial year. Nor hasany

Total 2.2 2.0 group company provided any loan, given any guarantees or entered into any

17 Accrued expenses and prepaid income

SEKm 2022 2021
Personnel-related expenses 22.7 20.0
Audit expenses 01 0.3
Other 35 12
Total 26.3 21.5

surety relationships for any of the members of the Board of Directors or senior
executives. Loans to subsidiaries are made on market terms.

Related party transactions, subsidiaries, SEKm 2022 2021
Net sales - Management charges 19.4 26.4
Dividends received 141.2 212.8
Group contribution received 1311 1275
Financial income 05 0.7
Financial expenses -11.0 -111
Receivables, 31 December 208.2 225.7
Liabilities, 31 December 14663 14634

Transactions with key personsin leading positions

Regarding the salaries and other remuneration, costs and commitments for
pensions and similar benefits, and severance payment agreements for Board
members, the CEO and other senior executives, see group note 8 Personnel
and note 24 Provision for pensions and similar obligations.
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20 Cash flow

Liquid funds, SEKm 2022 2021
Subcomponents in cash and cash equivalents:

Cash and cash equivalents 0.5 0.5
Total 0.5 0.5
Adjustments foritems notincludedin cash flow, SEKm 2022 2021
Depreciation 40.7 38.7
Capital gains/losses fixed assets - 08
Unrealised translation differences -6.2 -09
Impairment of shares in subsidiaries -119

Provisions 03

Total 22.9 38.6
Unused credits, SEKm 2022 2021
Disposable funds 0.5 0.5

Financial activities
The following table shows the changes in receivables and liabilities included in financial activities.

Items not
Cash flow affecting cash flow
Amount at begin- Interests Exchangerate Amountat
2022, SEKm ning of the year andfees gains/losses yearend
Long-term interest-bearing liabilities group companies 1,102.7 -22.6 - -03 1,079.8
Short-term interest-bearing assets (-) & liabilites (+) group companies 2829 375 53 -04 325.3
Total 14.9
Items not
Cash flow affecting cash flow
Amount at begin- Interests Exchangerate Amountat
2021, SEKm ning of the year andfees gains/losses yearend
Long-term interest-bearing liabilities group companies 1,167.5 -65.8 - 10 1,102.7
Short-term interest-bearing assets (-) & liabilites (+) group companies 180.9 97.7 53 -1.0 2829
Total 31.9
21 Appropriation of profit or loss
The following is at the disposal of the Annual General Meeting of Nederman Holding AB (publ):
SEK 2022 2021
Share premium reserve 5,866,700 5,866,700
Retained earnings 513,733,621 441,226,753
Net profit for the year 109,808,839 210,455,783
Total 629,409,160 657,549,236
The Board of Directors propose
a dividend to shareholders of SEK 3.75 (3.50) per share* 131,599,110 122,825,836
to be transferred to the share premium reserve 5,866,700 5,866,700
to be transferred to retained earnings 491,943,350 528,856,700
Total 629,409,160 657,549,236

*Basedonthenumberof shares outstandingat 31 December2022. The dividend amount could be changed as treasury shares could be converted by the record date of
14 April2023.

22 Events after the end of the reporting period

Nossignificant events occurred after the balance sheet date.
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SIGNATURES

Signatures

The consolidated accounts and the annual report have been pre-
pared in accordance with international accounting standards as
prescribed in Regulation (EC) no. 1606/2002 of the European Par-
liamentand of the Councildated 19]uly 2002 concerning the appli-
cationofinternational accounting standards and good accounting
practice in Sweden, and give a fair picture of the Group's and par-
entcompany’s positionand results.

The Directors’ Report for the Group and parent company pro-
vides a fair overview of the Group's and parent company's
activities, position and results and describe the main risks
and uncertainties facing the parent company and Group com-
panies. The annual report and consolidated accounts will
be subject to adoption by the Annual General Meeting on
24 April 2023.

Helsingborg, 15March 2023

Johan Menckel
Chairman

Gunilla Fransson
Board member

Ylvaop denVelde Hammargren
Board member

Sam Stromerstén
Board member

SvenKristensson
Board memberand CEO

Ourauditreportwasissuedon 16 March 2023
Ernst&Young AB

Andreas Mast
Authorised Public Accountant
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AUDIT REPORT

TOTHE GENERALMEETING OF THESHAREHOLDERS OF NEDERMAN HOLDING AB (PUBL),

CORPORATEIDENTITY NUMBER556576-4205

REPORT ONTHE ANNUALACCOUNTS AND CONSOLIDATED ACCOUNTS

Opinions

We have audited the annual accounts and consolidated accounts
of Nederman Holding AB (publ) except for the corporate gover-
nance statement on pages 86-89 and 92-93 and the sustainabi-
lity report on pages 54-75 for the year 2022. The annual accounts
and consolidated accounts of the company are included on pages
44-141inthisdocument.

In our opinion, the annual accounts have been prepared in accor-
dance with the Annual Accounts Actand present fairly, in all mate-
rial respects, the financial position of the parent company as of
31 December 2022 and its financial performance and cash flow
for the year then ended in accordance with the Annual Accounts
Act. The consolidated accounts have been preparedinaccordance
withthe Annual Accounts Actand present fairly, inallmaterial res-
pects, the financial position of the group as of 31 December 2022
and their financial performance and cash flow for the year then
ended in accordance with International Financial Reporting Stan-
dards (IFRS), as adopted by the EU, and the Annual Accounts Act.
Our opinions do not cover the carporate governance statement
on pages 86-89 and 92-93 and the sustainability report on pages
54-75. The statutory administration report is consistent with the
otherpartsof theannualaccountsand consolidated accounts.

We therefore recommend that the general meeting of share-

holders adopts the income statement and balance sheet for the
parentcompany and the group.

Key Audit Matters

Our opinions in this report on the annual accounts and consoli-
dated accounts are consistent with the content of the additional
report that has been submitted to the parent company’s audit
committee in accordance with the Audit Regulation (537/2014)
Article1l.

Basis for Opinions

We conducted our audit in accordance with International Stan-
dardson Auditing (ISA) and generally accepted auditing standards
in Sweden. Our responsibilities under those standards are fur-
ther described in the Auditor's Responsibilities section. We are
independent of the parent company and the group in accordan-
ce with professional ethics for accountants in Sweden and have
otherwise fulfilled our ethical responsibilities in accordance with
these requirements. This includes that, based on the best of our
knowledge and belief, no prohibited services referred to in the
Audit Regulation (537/2014) Article 5.1 have been provided to the
audited company or, where applicable, its parent company or its
controlled companies withinthe EU.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide abasis for our opinions.

Key audit matters of the audit are those matters that, in our pro-
fessional judgment, were of most significance in our audit of the
annual accounts and consolidated accounts of the current period.
These matterswere addressedin the context of our audit of, andin
forming our opinion thereon, the annualaccounts and consolidated
accounts as a whole, but we do not provide a separate opinion on
these matters. For each matter below, our description of how our
auditaddressed the matteris providedin that context.

We have fulfilled the responsibilities described in the Auditor's
responsibilities for the audit of the financial statements section
of our report, including in relation to these matters. Accordingly,
our audit included the performance of procedures designed to
respond to our assessment of the risks of material misstatement
of the financial statements. The results of our audit procedu-
res, including the procedures performed to address the matters
below, provide the basis forouraudit opinion onthe accompanying
financial statements.
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Valuation of Goodwill

Valuation of Goodwill

The carrying value of goodwill at 31 December 2022 was SEK
2 027,5 million which corresponds to 32,6 % of the company’s
total assets in the group. The company conducts an annual
review andinthe eventofanindication of impairment, toassu-
re that the carrying value does not exceed the estimated reco-
verable value. The recoverable amount is determined for each
cash generating unit by calculating the present value of futu-
re cash flows. Future cash flows are based on management's
business plansandforecasts, andinclude anumber of assump-
tions, including on earnings performance, growth, investment
requirementsandthediscountrate.

Changesinassumptions have agreatimpacton the calculation
of the recoverable value and the assumptions that the compa-
ny makeswillbe of greatimportance whendeterminingif there
is a need for impairment. We have therefore considered that
the valuation of goodwillis akey audit matterin the audit.

A description of the impairment test is presented in note 13
“Intangible assets".

Revenuerelating to Solutions (project sales)

How ourauditaddressed this key audit matter

In our audit, we have evaluated and tested the company's pro-
cess to establish the impairment test, including by evaluating
past accuracy of forecasts and assumptions. We also made
comparisonswith other companiesinordertoevaluate therea-
sonableness of future cash flowsand growth assumptions, and
withthe help fromourvaluation specialists examined the selec-
ted discountrate and assumptions aboutlong term growth. We
have alsoreviewed the company’s model and method for carry-
ing out impairment testing and evaluated the company's sen-
sitivity analyses. We have also reviewed the disclosures in the
financial statements.

Description

Net sales for the group 2022 amounts to total SEK'5 178,39 mil-
lionand of this SEK 2 228,3 million relates to solutions (project
sales), representing 43 % of total net sales. The accounting
policies that the company applies for revenue recognition att-
ributable to solutions is described on page 105 of the annual
report, in note 6 “Revenue from contracts with customers”.
The revenue of solutions is accounted for over time by mea-
suring the current fulfillment of the performance obligation
and comparingit to the complete fulfillment of the performan-
ce obligation. This is done by putting the accrued expenses in
relation to the total projected expenses of goods or services
that have beenagreed upon. Revenue recognition of solutions
requires estimates in measuring the current fulfillment of the
performance obligation and comparing it to the complete ful-
fillment of the performance obligation. Changes in these esti-
mations can have a material impact on the result of the com-
pany, and we have therefore considered revenue recognition
related tosolutions to be akey auditmatterin the audit.

How ourauditaddressed this key audit matter

We have reviewed the company’s process for revenue recog-
nition of the segment solutions and assessed the company’s
estimation of the grade of fulfillment of the performance obli-
gation. We have by testing samples reviewed the company's
assessments of expected profit or loss of the project by com-
parisons with agreements, historical results and budget. The
assessments made by the company regarding the risk of loss
have also been reviewed. We have also reviewed the disclosu-
resinthefinancial statements.

OtherInformation than the annual accounts and consolidated accounts

This document also contains other information than the annual
accounts and consolidated accounts and is found on pages 1-43
and 148-152. The renumeration report for the year 2022 does
also constitute other information. The Board of Directors and the
Managing Directorare responsible for this otherinformation.

Our opinion on the annual accounts and consolidated accounts
does not cover this other information and we do not express any
formofassurance conclusion regarding this otherinformation.

In connection with our audit of the annual accounts and consoli-
dated accounts, our responsibility is to read the informationiden-
tified above and consider whether the information is materially
inconsistentwith theannual accountsand consolidated accounts.
In this procedure we also take into account our knowledge other-
wise obtained in the audit and assess whether the information
otherwise appears tobe materially misstated.



If we, based on the work performed concerning this information,
conclude that there is a material misstatement of this otherinfor-
mation, we are required to report that fact. We have nothing to
reportinthisregard.

Responsibilities of the Board of Directors

and the Managing Director

The Board of Directors and the Managing Director are respon-
sible for the preparation of the annual accounts and consolida-
ted accounts and that they give a fair presentation in accordance
with the Annual Accounts Act and, concerning the consolidated
accounts,inaccordance withIFRS asadoptedby the EU. The Board
of Directors and the Managing Director are also responsible for
such internal control as they determine is necessary to enable
the preparation of annual accounts and consolidated accounts
that are free from material misstatement, whether due to fraud
or error.

In preparing the annual accounts and consolidated accounts, The
Board of Directors and the Managing Director are responsible for
the assessment of the company’s and the group's ability to conti-
nue as agoing concern. They disclose, as applicable, matters rela-
ted to going concern and using the going concern basis of accoun-
ting. The going concern basis of accounting is however not applied
if the Board of Directors and the Managing Director intends to
liquidate the company, to cease operations, or has no realistic
alternative buttodoso.

The Audit Committee shall, without prejudice to the Board of
Director’s responsibilities and tasks in general, among other
things oversee the company's financial reporting process.

Auditor'sresponsibility

Ourobjectives are to obtain reasonable assurance about whether
the annual accounts and consolidated accounts as a whole are
free from material misstatement, whether due to fraud or error,
and toissue an auditor's report that includes our opinions. Reaso-
nable assurance is a high level of assurance, but is not a guaran-
teethatanauditconductedinaccordance with ISAs and generally
acceptedauditing standards in Sweden will always detect a mate-
rial misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these annual
accountsand consolidated accounts.

As part of an audit in accordance with ISAs, we exercise professi-
onal judgment and maintain professional skepticism throughout
theaudit. Wealso:

m |dentifyandassess therisks of material misstatement of the
annualaccountsand consolidated accounts, whetherdue to
fraud orerror, designand performaudit proceduresresponsive
tothoserisks, and obtain audit evidence thatis sufficientand
appropriate toprovide a basis forouropinions. Therisk of not
detectingamaterial misstatementresulting from fraudis
higherthanforoneresultingfromerror, as fraud may involve

AUDIT REPORT

collusion, forgery, intentional omissions, misrepresentations,
ortheoverride of internal control.

m Obtainanunderstanding of the company’sinternal control
relevanttoourauditinordertodesignaudit procedures that
areappropriatein the circumstances, but not forthe purpose
of expressingan opinion onthe effectiveness of the compa-
ny'sinternal control.

= Evaluate the appropriateness of accounting policies used
andthereasonableness of accounting estimatesand related
disclosures made by the Board of Directors and the Managing
Director.

= Concludeontheappropriateness of the Board of Directors'
andthe Managing Director’s use of the going concern basis of
accountingin preparing the annual accountsand consolidated
accounts. Wealsodraw a conclusion, based onthe auditevi-
dence obtained, as to whetherany material uncertainty exists
related toeventsorconditions that may castsignificantdoubt
onthe company’s and the group’s ability to continue asagoing
concern. If we conclude thatamaterial uncertainty exists, we
arerequiredtodraw attentioninourauditor'sreporttothe
related disclosuresintheannualaccountsand consolidated
accountsor,if suchdisclosures areinadequate, to modify our
opinionabout the annualaccounts and consolidated accounts.
Ourconclusions are based on the auditevidence obtained up
tothedate of ourauditor'sreport. However, future events
or conditions may cause acompany andagroup tocease to
continue asagoingconcern.

m Evaluate the overall presentation, structure and content of
theannualaccountsand consolidated accounts, including the
disclosures, and whether the annual accountsand consoli-
dated accountsrepresent the underlying transactions and
eventsinamannerthatachievesfairpresentation.

= Obtainsufficientand appropriate audit evidence regarding
the financialinformation of the entities or businessactivities
within the group to expressanopinion onthe consolidated
accounts. Weareresponsible for the direction, supervision and
performance of the group audit. We remain solely responsible
forouropinions.

We must inform the Board of Directors of, among other matters,
the planned scope and timing of the audit. We must also inform of
significantaudit findings during ouraudit, including any significant
deficienciesininternal control that we identified.

We mustalso provide the Board of Directors withastatement that
we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threatsorrelated safequards applied.

From the matters communicated with the Board of Directors, we
determine those matters that were of most significance in the
audit of theannual accounts and consolidated accounts, including
themostimportantassessedrisks formaterial misstatement, and
are therefore the key audit matters. We describe these mattersin
the auditor's report unless law or regulation precludes disclosure
aboutthe matter.
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AUDIT REPORT

REPORTONOTHERLEGAL AND REGULATORY REQUIREMENTS

Reportonthe audit of the administration and the proposed appropriations of the company’s profitorloss

Opinions

Inaddition to our audit of the annual accounts and consolidated

accounts, we have alsoaudited the administration of the Board

of Directors and the Managing Director of Nederman Holding AB
(publ)fortheyear2022and the proposed appropriations of the
company’s profitorloss.

Werecommend tothe general meeting of shareholders that the
profitbe appropriatedinaccordance with the proposalinthe stat-
utoryadministrationreportand that the members of the Board of
Directorsandthe Managing Director be discharged from liability
forthefinancialyear.

Basis foropinions

We conducted the auditinaccordance with generally accepted
auditing standardsin Sweden. Ourresponsibilities under those
standardsare furtherdescribed inthe Auditor's Responsibilities
section. We areindependent of the parent company and the
groupinaccordance with professional ethics foraccountantsin
Sweden and have otherwise fulfilled ourethical responsibilitiesin
accordance with these requirements.

We believe thatthe auditevidence we have obtainedis sufficient
and appropriate to provide abasis for our opinions.

Responsibilities of the Board of Directors

and the Managing Director

TheBoard of Directorsisresponsible for the proposal forapp-
ropriations of the company's profit orloss. At the proposal of a
dividend, thisincludes anassessment of whetherthe dividend
isjustifiable considering the requirements which the company’s
andthegroup'stype of operations, size and risks place on the size
of the parent company’'s and the group’s equity, consolidation
requirements, liquidity and positionin general.

TheBoard of Directorsisresponsible for the company's organiza-
tionand the administration of the company's affairs. Thisincludes
among other things continuous assessment of the company'sand
the group's financial situation and ensuring that the company’s
organizationis designed so that the accounting, management of
assetsand the company's financial affairs otherwise are control-
ledinareassuringmanner. The Managing Director shallmanage
the ongoing administration according to the Board of Directors’
guidelinesandinstructionsand amongother matters take
measures thatare necessary to fulfillthe company’saccounting

The auditor'sexamination of the ESEF report

inaccordance withlaw and handle the management ofassetsina
reassuring manner.

Auditor'sresponsibility

Our objective concerning the audit of the administration, and
thereby our opinion about discharge fromliability, is to obtain
auditevidence toassesswithareasonable degree of assurance
whetherany member of the Board of Directors or the Managing
Directorinany material respect:

m hasundertakenanyactionorbeen guilty of any omission
which cangiverise toliability to the company, or

m inanyotherwayhasactedin contravention of the Companies
Act, the Annual Accounts Act or the Articles of Association.

Ourobjective concerning the audit of the proposed appropri-

ations of the company's profit orloss, and thereby our opinion

aboutthis, istoassess withreasonable degree of assurance

whetherthe proposalisinaccordance with the Companies Act.

Reasonable assuranceisahighlevel of assurance, butisnota
guarantee thatanaudit conductedinaccordance with generally
acceptedauditing standards in Sweden willalways detectactions
oromissions thatcan giverise to liability to the company, or that
the proposedappropriations of the company’s profitorlossare
notinaccordance with the Companies Act.

Aspartofanauditinaccordance with generally accepted auditing
standardsin Sweden, we exercise professionaljudgmentand
maintain professional skepticismthroughout the audit. The
examination of the administration and the proposed appropri-
ations of the company's profit orlossis based primarily on the
audit of theaccounts. Additional audit procedures performed are
based onourprofessionaljudgment with starting pointinriskand
materiality. This means that we focus the examination onsuch
actions, areas andrelationships thatare material for the opera-
tionsand where deviations and violations would have particular
importance for the company's situation. We examine and test
decisionsundertaken, support for decisions, actions taken and
othercircumstances thatarerelevant to our opinion concerning
discharge fromliability. As abasis for our opinion on the Board of
Directors'proposed appropriations of the company's profit orloss
we examined the Board of Directors'reasoned statementand
aselection of supporting evidence inorder tobe able to assess
whetherthe proposalisinaccordance with the Companies Act.

Opinion

Inaddition to our audit of the annual accounts and consolidated
accounts, we have also examined that the Board of Directors and
the Managing Director have prepared the annual accountsand
consolidatedaccountsinaformat thatenables uniformelectronic
reporting (the Esefreport) pursuantto Chapter 16, Section 4(a)
of the Swedish Securities Market Act (2007:528) for Nederman
Holding AB (publ) forthe financial year 2022.

Ourexaminationand ouropinionrelate only to the statutory
requirements.

Inouropinion, the ESEF reporthasbeen preparedinaformatthat,
inallmaterial respects, enables uniformelectronic reporting.



Basisforopinion

We have performedthe examinationinaccordance with FAR's
recommendation RevR 18 Examination of the ESEF report. Our
responsibility under thisrecommendationis describedin more
detailin the Auditors'responsibility section. We areindependent
of Nederman Holding AB (publ)inaccordance with professional
ethics foraccountantsin Sweden and have otherwise fulfilled our
ethicalresponsibilitiesinaccordance with theserequirements.

We believe that the evidence we have obtained is sufficientand
appropriate to provide a basis for our opinion.

Responsibilities of the Board of Directors

and the ManagingDirector

The Board of Directors and the Managing Director are responsible
forthe preparation of the Esef reportinaccordance with Chapter
16, Section 4(a) of the Swedish Securities Market Act (2007:528),
andforsuchinternal control that the Board of Directorsand the
Managing Director determineis necessary to prepare the Esef
reportwithout material misstatements, whetherdue tofraudor
error.

Auditor'sresponsibility

Ourresponsibilityis to obtainreasonable assurance whether

the Esefreportisinall materialrespects preparedinaformat
thatmeets the requirements of Chapter 16, Section 4(a) of the
Swedish Securities Market Act (2007:528), based onthe procedu-
resperformed.

RevR 18requires ustoplanand execute procedurestoachieve
reasonableassurance thatthe Esefreportis preparedinaformat
thatmeets theserequirements.

Reasonable assuranceisahigh level of assurance, butitisnota
guaranteethatanengagementcarried outaccordingtoRevR 18
and generally accepted auditing standards in Sweden will always
detectamaterialmisstatementwhenitexists. Misstatements
canarise fromfraud orerrorand are considered materialif,
individually orinaggregate, they couldreasonably be expected
toinfluence the economicdecisions of users taken on the basis of
the Esefreport.

Theaudit firmappliesISQC1 Quality Control for Firms that
Perform Audits and Reviews of Financial Statements, and other
Assurance and Related Services Engagements and accordingly
maintains acomprehensive system of quality control, including
documented policies and procedures regarding compliance with
professional ethical requirements, professional standards and
legalandregulatory requirements.

The examinationinvolves obtaining evidence, through various
procedures, thatthe Esef reporthasbeen preparedinaformat
thatenables uniformelectronicreporting of the annual and
consolidatedaccounts. The procedures selected depend on
theauditor'sjudgment, including the assessment of the risks
of material misstatementin the report, whetherdue tofraud or
error.Incarryingout thisriskassessment, andin order todesign
audit proceduresthatare appropriate in the circumstances, the
auditor considers those elements of internal control thatare
relevanttothe preparation of the Esef report by the Board of
Directorsandthe Managing Director, but not for the purpose

of expressinganopinion onthe effectiveness of thoseinternal

AUDIT REPORT

controls. The examinationalsoincludesan evaluation of the
appropriatenessandreasonableness of assumptions made by
the Board of Directors and the Managing Director.

The procedures mainly include a technical validation of that the
Esefreporthasbeenpreparedinavalid XHTML-formatanda
reconciliation of the Esef report with the audited annualaccounts
and consolidated accounts.

Furthermore, the proceduresalsoinclude anassessment of
whetherthe consolidated statement of financial performance,
financial position, changesin equity, cash flowand notesin the
Esefreporthasbeenmarked withiXBRLinaccordance with the
ESEF regulation.

The auditor's examination of the

corporate governance statement

TheBoard of Directorsisresponsible for that the corporate
governance statementon pages 86-89and 92-93 has been
preparedinaccordance withthe Annual Accounts Act.

Ourexamination of the corporate governance statementis
conductedinaccordance with FAR’sstandard RevR 16 The
auditor’sexamination of the corporate governance statement.
Thismeansthat ourexamination of the corporate governance
statementisdifferentand substantially lessinscope thanan
auditconductedinaccordance with International Standards on
Auditingand generally accepted auditing standards in Sweden.
We believe that the examination has provided us with sufficient
basis for our opinions.

Acorporate governance statementhasbeen prepared. Disclosu-
resinaccordance with chapter6section6 the second paragraph
points 2-6 of the Annual Accounts Actand chapter 7 section 31
the second paragraph the same law are consistent with the other
parts of theannualaccountsand consolidated accountsandarein
accordance with the Annual Accounts Act.

Ernst& Young AB, Box 7850103 99 Stockholm, was appointed
auditor of Nederman Holding AB (publ) by the general meeting
of the shareholders onthe 25th of April 2022 and has beenthe
company'sauditorsince the 22nd of April 2015.

Helsingborg the 16th of March 2023
Ernst& YoungAB

Andreas Mast
Authorized Public Accountant
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DEFINITIONS

Definitions

PERFORMANCE
DEFINITION PURPOSE

MEASURE

Return Net profit for the year after tax divided by average equity. Return on equity shows the return on owners' capital in accounting terms. This
on equity measure is primarily used to analyse owner profitability over time.

Returnon Adjusted operating profit as a percentage of average oper- A profitability measure that shows the return on the capital used to operate the core
operating ating capital. business. Return on operating capital is one of Nederman group's long-term financial
capital targets.

EBITA Operating profit before amortisation and impairment of EBITAis reported because this is a measure often monitored by investors, analysts

intangible assets.

and other stakeholders to measure the company’s financial results. The measure
excludes the amortisation and impairment of intangible assets.

EBITA margin

EBITA as a percentage of sales.

EBITDA

Operating profit before depreciation, amortisation and
impairment.

EBITDA is reported because this is a measure often monitored by investors, analysts
and other stakeholders to measure the company’s financial results. The measure
excludes depreciation, amortisation and impairment, thereby showing the business'’s
capacity to generate resources for investments and payment to financiers.

EBITDA margin

EBITDA as a percentage of net sales.

Equity Equity divided by the average number of shares outstanding. ~ This measure shows how much equity is represented by each share.

per share

Adjusted EBITA Operating profit before amortisation and impairment of Adjusted EBITA is deemed to provide a fair view of the underlying operation’s earn-
intangible assets, excluding acquisition and restructuring ings, whereby earnings exclude amortisation and impairment of intangible assets and
costs and discontinuation of the Norwegian defined-benefit ~ non-recurring items. This is a primary performance measure within the Nederman
pension plan. group in the internal control of the group and the segments.

Adjusted EBITA Adjusted EBITA as a percentage of sales. The adjusted EBITA margin is one of the Nederman group'’s long-term profitability

margin targets. Adjusted EBITA margin is deemed to provide a fair view of the underlying

operation'’s profitability, when this profitability excludes depreciation, amortisation
and impairment, as well as income items that are non-recurring. This is a primary
performance measure within the Nederman group in the internal control of the group
and the segments.

Adjusted EBITDA Operating profit before depreciation, amortisation and Adjusted EBITDA is recognised because this is a measure often monitored by inves-
impairment, excluding acquisition and restructuring costs tors, analysts and other stakeholders to measure the company’s financial results. The
and discontinuation of the Norwegian defined-benefit measure excludes depreciation, amortisation and impairment, as well as non-recur-
pension plan. ring items. The measure shows the business's capacity for investments and payment

to financiers.

Adjusted EBITDA Adjusted EBITDA as percentage of sales.

margin

Adjusted EBITDA/ Adjusted EBITDA divided by net financial items The performance measure shows how many times current earnings (adjusted EBIT-

Net financial items DA) covers the company's net financial items.

Adjusted Operating profit excluding acquisition and restructuring Shows the result from operational activities excluding non-recurring items.

operating costs and discontinuation of the Norwegian defined-benefit

profit pension plan.

Adjusted operating
margin

Adjusted operating profit as a percentage of net sales.

Capital turnover
rate

Net sales divided by average operating capital.

Shows the efficiency of the use of operating capital.

Net debt Interest-bearing liabilities (including pensions) lesscashand ~ The measurement shows debt and is used to monitor the debt trend and to identify
cash equivalents. the need for refinancing. This measure comprises a component of the debt ratio.

Net debt/ Net debt divided by adjusted EBITDA. The performance measure shows how many times greater net debt is in relation to

adjusted EBITDA adjusted EBITDA. This is a performance measure monitored by investors, analysts and
other stakeholders.

Net debt Net debt divided by equity. Ameasure that shows the loan-to-valueratio, which comprises the correlation

/equity ratio between debtand equity. This makes it a measure of financial position and sta-
bility. Agood level of net debt/equity ratio provides favourable conditions for
growth opportunities, while the dividend policy can be upheld.

Operating capital Equity plus net debt. Operating capital shows how much capital there is in the operation. This measure is
mainly used to calculate the return on operating capital.

Organic growth Growth rate that does not come from acquisitions or currency ~ Organic growth enables a comparison over time for the companies that have been a

effects, compared with the corresponding period in the
preceding year.

part of the Nederman group for more than 12 months, excluding effects of changed
exchange rates. The measure is used to show the ability to generate growth in
existing operations.

Earnings per share
(before dilution)

Net profit for the year attributable to parent company
shareholders in relation to the average number of shares
outstanding.

Earnings per share shows how much of the period's earnings that each share provides
entitlement to.

Earnings per share
(after dilution)

Net profit for the year attributable to parent company
shareholders in relation to the average number of shares
outstanding plus the average number of convertibles and
warrants, as calculated in accordance with IAS 33.

Interest-coverage
ratio

Profit before tax with a reversal of financial expenses and
acquisition costs in relation to financial expenses.

The performance measure shows the capacity to cover the financial expenses. The
performance measure states how many times the group’s earnings cover the financial
expenses.

Operating profit

Operating profit after depreciation, amortisation and
impairment.

Shows the earnings from operational activities.

Operating margin

Operating profit as a percentage of net sales.

Equity/assets ratio

Equity divided by total assets (balance sheet total).

This performance measure reflects the company’s financial position and thus its
long-term payment capacity. A healthy equity/assets ratio, in other words, a strong
financial position, provides the requirements to be able to manage weak economic
periods and to capitalise on future growth opportunities.

Currency-neutral
growth

Currency-neutral growth is the growth rate that does not
come from currency effects, compared with the correspond-
ing period in the preceding year.

Currency-neutral growth comprises organic growth plus growth from acquired
subsidiaries, which are deemed to provide a fair view of the operations' development.
Currency-neutral growth is one of Nederman group’s long-term financial targets.

Annual average

Average of the balance at the beginning and end of the year.




Articles of Association

Nederman Holding AB (publ.)
Corp.Reg. No.556576-4205

1§COMPANY NAME
Thename of the company is Nederman Holding Aktiebolag. The
company isapubliccompany (publ).

2 §REGISTERED OFFICE.
Theregistered office of the Board of Directorsisin Helsingborg
municipality.

3§COMPANY’'S OPERATIONS.

Theobject of the company’s operationsis todirectly or through
subsidiaries produce and market products toimprove the
industrialworkplace environmentand toownand manage
enterprisesaswell asreal estate and personal property, and to
engagein compatible operations.

4§SHARECAPITAL.

The company's share capital shallnot be lower thanseven
hundred and fifty thousand (SEK 750,000) and shall not exceed
three million (SEK'3,000,000).

5§ NUMBER OF SHARES.
Thenumber of shares shallbe nolower than ten million
(10,000,000) and shallnot exceed forty million (40,000,000).

6§ VPC-REGISTERED COMPANY.
Thecompany'ssharesshallberegisteredinaCSDregisterin
accordance with the Swedish Central Securities Depositories and
Financial Instruments (Accounts) Act (1998:1479).

7SFINANCIALYEAR.
The company's financial year willcomprise 1 January - 31
December.

8 §BOARD OF DIRECTORS.

TheBoardof Directors shall consist of atleast three (3) and
notmore than eight (8) memberswithamaximum of three (3)
deputies.Board members willbe elected annually at the Annual
GeneralMeeting for the period extendinguntil the close of the
nextAnnual General Meeting.

9§AUDITOR.

The firmshallhave atleastone (1) and no more than two (2)
auditors, without orwithnomore thanone (1) deputy auditor. An
authorized publicaccountantoraregisteredauditing firm shall be
appointed auditorand, where appropriate, deputy auditor.

10§ NOTICEOF ANNUAL GENERALMEETING.

Notice of Annual General Meeting shallbe givenin the Swedish
Official Gazette (Post- ochInrikes Tidningar) aswellasonthe
company'swebsite. Itshallbe advertisedin Svenska Dagbladetor,
if publicationis cancelled, inDagens Industriinstead, that notice
of the meetinghasbeengiven.

ARTICLES OF ASSOCIATION

11§RIGHTTOPARTICIPATEIN ANNUAL GENERAL
MEETING.

Shareholderswhowish to participatein proceedings atthe
Annual General Meeting must be included inthe transcript of the
entire shareregisterontherecorddate for the annual general
meeting, whichis determinedinaccordance with the Swedish
Annual Accounts Act, and they mustregister with the company
notlaterthanthe day specifiedin the notice of the Annual General
Meeting. Thisday may not be a Sunday, other general holiday,
Saturday, Midsummer Eve, Christmas Eve, or New Year's Eve,

nor may itfallearlierthan the fifth weekday before the Annual
General Meeting. Shareholders orrepresentatives may be
accompanied by amaximum of two assistantsataannual general
meeting, butonlyif the shareholder has notified the company

of the number of assistantsinaccordance with the preceding
paragraph.

12§ LOCATION OF ANNUAL GENERAL MEETING.
The Annual General Meetingmay be heldin Helsingborg or
Stockholm.

13§ ANNUAL GENERAL MEETING.
The Annual General Meeting shalladdress the following matters:

. Election of the chairperson of the meeting;

. Preparationand approval of the voting list;

. Approval of theagenda;

. Election of one ortwo personsto verify the minutes;

. Determination of whetherthe meeting has been duly con-

vened;

6. Presentationof theannual reportand the auditors'report,
and, where appropriate, the group auditreport;

7. Resolutiontoadopt theincome statementand balance
sheetaswellas the consolidatedincome statementand
consolidatedbalance sheet;

8. Resolutions onappropriation of the company's profit orloss
accordingtothe adopted balance sheet;

9. Resolutiontodischarge members of the Board of Directors
andthe Chief Executive Officer fromliability;

10. Determination of the number of board membersand dep-
uties, aswell as, where appropriate, auditors and deputy
auditors;

11. Establishmentof remuneration to the Board of Directorsand
the auditors;

12. Election of members of the board and any deputy board

membersaswellas, where appropriate, auditorsand any

deputy auditors; Otheritems brought before the general
meetingaccordingto the Swedish Companies Actor the

Articles of Association.

u b~ W N

Thesearticles of association were adopted by the Annual General
Meetingon 27 April 2020.
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150 ANNUAL GENERAL MEETING

Annual General Meeting

The annual general meeting of Nederman Holding AB (publ) will
take place on Monday, 24 April 2023 at 5:00 p.m. at Clarion Hotel
Sea U, Kungsgatan1, Helsingborg.

Registrationand participation
Shareholders whowish to attend this Meetingmust:

m beregisteredinEuroclear Sweden'sshareregisternolater
thanFriday, 14 April 2023.

m andnotify their participationin the Meeting on Tuesday,
18 April 2023.

Registrationmustbe madeinone of the followingways:
m byemail:stamma@nedermangroup.com
B byphone: +46(0)42188700
m bypost:NedermanHolding AB (publ),
"Annual General Meeting"”, Box 602, SE-251 06 Helsingborg.

Registration should include name, personal/corporate identity
number, address, telephone number and any advisers. This infor-
mation will only be used for registering and preparing the voting
list. Shareholders who wish to be represented by proxy must

Dividend

The Board of Directors proposes a dividend of SEK 3.75 (3.50) per
shareforthe 2022 financial year.

Distribution policy

Theprinted version of Nederman's Annual Report will be distribut-
ed to those shareholders who have specifically requested a copy.
The Annual Report is also available in its entirety on the group'’s
website: www.nedermangroup.com

Financial calendar

B Quarterlreport, 24 April2023
B Quarter2report, 14July2023
m Quarter3report, 230ctober2023

submit a power of attorney in original form with their registra-
tion. Representatives of alegal entity must present a copy of the
authenticatedregistration certificate or equivalentauthorisation
documents showing the authorised signatory of the entity.

The Company will provide proxy forms to shareholders who so
wish. The form is also available for downloading on Nederman's
website www.nedermangroup.com.

Inordertobeentitledtoparticipateintheannual generalmeeting,
ashareholder whose shares are registered in the name of a nomi-
neemust,inadditiontogivingnotice of participationto theannual
general meeting, register its shares in its own name so that the
shareholder is recorded in the share register as of Friday,
14 April 2023. Such registration may be temporary (so-called
voting rights registration), and request for such voting rights
registration shall be made to the nominee in accordance with the
nominee's routines at such a time in advance as prescribed by the
nominee. Voting rights registrations that have been made by the
nominee no later than Tuesday, 18 April 2023 will be taken into
accountinthepresentationof the shareregister.



Nederman in motion

As a globally leading environmental technology company,
we create value for our customers, the world and our
owners. We are constantly on the move and our task is
clear: to protect people, planet and production. Take a
deep breath, sit back and watch how we do it.

Strategy Interview, Sven Kristensson
- The Clean Air Company - Q4 and full-year 2022
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NedermanHolding AB (publ)

P.0.Box 602, SE-252 28, Helsingborg, Sweden
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